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This AGREEMENT IS MADE AND ENTERED INTO on this day of 

------ , 2013 by and between the ASHFORD BOARD OF EDUCATION (hereinafter 
referred to as the "Board") and the ASHFORD EDUCATION ASSOCIATION (hereinafter 
referred to as the "Association") affiliated with the Connecticut Education Association and the 
National Education Association. 

ARTICLE 1 

PREAMBLE 

This Agreement is negotiated under §§ 10-153a through 10-153f of the General Statutes 
of the State of Connecticut, as amended in order to fix for its term the salaries and all other 
conditions of employment provided herein. 

ARTICLE2 

MANAGEMENT RIGHTS 

A. It is recognized that the Ashford Board of Education has and will continue to retain, 
whether exercised or not, the sole and unquestioned right, responsibility and prerogative 
to direct the operation of the public schools in the Town of Ashford in all its aspects as 
delineated in the statutes of the State of Connecticut and including, but not limited to the 
following: 

1. To maintain public elementary and secondary schools and such other educational 
activities as in its judgment will best serve the interests of the Town of Ashford; 

2. To give the children of Ashford as nearly equal advantages as may be practicable; 

3. To decide the need for school facilities; 

4. To determine the care, maintenance and operation of buildings, lands, apparatus 
artd other property used for school purposes; 

5. To determine the number, age, and qualifications of the pupils to be admitted into 
each school; 

6. To employ, assign and transfer teachers; 

7. To suspend or dismiss the teachers of the schools in the manner provided by State 
statute and Board policy and, in the case ofDSAP teachers, as permitted by law; 

8. To designate the. schools which shall be attended by the various children within 
the town; 

9. To make such provisions as will. ~nable each child of school age residing injhe 
towri to attend school for the period required by law and provide for the 
transportation of children wherever it is reasonable and desirable; 
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B. 

A. 

B. 

10. To prescribe rules for the manag~ment, studies, classification and discipline for 
the public schools; 

11. To decide the textbooks to be used; 

12. To make rules for the arrangement, use and sa(e-keeping of school libraries and to 
approve the books selected therefore and to approve plans for school buildings; 

13. To prepare and submit budgets to the Town and, in its sole discretion, expend 
monies appropriate by the Town for the maintenance of schools; 

, 

14. To make such transfers of funds within the appropriated budget as it shall deem 
desirable. 

These rights, responsibilities and prerogatives are not subject to delegation in whole or in 
part; however, the same shall not be exercised in any manner inconsistent with, or in 
violation of, any specific terms and provisions of this Agreement or in violation of law. 
No action taken by the Board with respect to these rights, responsibilities and 
prerogatives ( other than those pursuant to specific provisions contained herein) shall be 
subject to the grievance arbitration provisions of this Agreement, but shall continue to be 
subject to the grievance procedure through the Board Level. 

ARTICLE3 

RECOGNITION 

The Board hereby recognizes the Ashford Education Association as the exclusive 
representative, as defined in § 10-153 b( a)(2) of the Connecticut General Statutes, as 
amended, for the entire group of teachers and those teaching under a Durational Shortage 
Permit (DSAP) and are under contract with the Board. 

The Board and the Association agree that all provisions of this collective bargaining 
agreement except Article 13, Reduction in Force, shall apply to any teacher teaching 
under a DSAP. Moreover, should a teacher's DSAP expire, the Board may terminate 
his/her employment without just cause or recourse on the part of the teacher or the 
Association. 

ARTICLE4 

DEFINITIONS 

In the construction of the following individual articles of agreement, words and phrases 
shall be construed according to the commonly approved usage of the language, and technical 
words and phrases such as have acquired a peculiar and appropriate meaning in education shall 
be construed and understood accordingly . 

. . As used in this Agreement, the following. terms shall have the respective. m~aning as s~t ·. 
forth below: · 
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1. "Board" - the Board of Education of the Town of Ashford, Connecticut. 

2. "Superintendent" - the . Superintendent of Schools for the Town of Ashford, 
Connecticut or his/her designee. 

3. "Association" - the Ashford Education Association. 

4. "Teacher" - all personnel as defi~ed in Article 3 Recognition . 
. , 

5. "Association Representative" - the duly designated representative of the Ashford 
Education Association in the school building. 

6. "Teacher's Initial Contract" - that contract issued each teacher verifying 
employment for a probationary period in the Ashford School System m 
accordance with the Cpnnecticut Tenure .Act. Section 10-151 as amended. 

7. "Teacher's Long Term Contract" - that contract issued each teacher in accordance 
with the provisions of the Connecticut Tenure Act, as amended. 

8. "Teacher's Annual Salary Notice" - the yearly salary notice issued each year at the 
conclusion of negotiations to each teacher denoting his/her placement on the 
negotiated salary schedule and the method of payment thereof. 

9. "PR&R" - The Professional Rights and Responsibilities Committee of the 
Ashford Education Association. 

10. "Teaching Period" - teaching periods are those periods in which a teacher is 
actively involved with the pupil in the act of teaching and has participated in the 
planning of the instruction to be conducted. 

11. "Preparation Period" - preparation periods are those periods in which the teacher 
is involved within the school building preparing classroom materials and plans. 

ARTICLES 

RE-NEGOTIATION 

If the Board implements any increase in the work day or employment year of teachers, or 
in the student school year or school day in excess of the days and hours in effect during the 
preceding year, (unless specifically described in this Agreement) the parties shall engage in 
impact bargaining at the request of either the Board or the Association if such request is made in 
writing within thirty (30) calendar days from the announcement of any such change. 

A. Purpose 

ARTICLE 6 

GRIEVANCE PROCEDURE 
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The purpose of this procedure is to secure, at the lowest possible administrative level, 
equitable solutions to problems which may arise out of employment, affecting the welfare 
or working conditions of teachers. Both parties agree that proceedings shall be kept as 
confidential as is appropriate. 

B. Definitions 

1. "Grievance" shall mean a claim based upon an event or condition arising out of 
employment which affects the welfare or the conditions of employment of a 
teacher or group of teachers, and/or a dispute arising from the interpretation or 
application of the language of this Agreement or an alleged breach thereof. 

2. "Party in interest" shall mean the person or persons making the claim, including 
their designated representative as provided for herein, and any person or persons 
who might be required to take action or against whom action might be taken in 
order to resolve the problem. 

C. Time Limits 

1. Since it is important that grievances be processed as rapidly as possible, the 
number of days indicated at each step shall mean school days and shall be 
considered · as a maximum. During the suµimer months, the term "days" shall 
mean Monday through Friday, excluding holidays. The time iimits specified may, 

.· however, be extended by written agreement of the.parties ih interest. 

2. If a teacher does not file a grievance in writing with the Superintendent of Schools 
within twenty (20) days after he/she knew, or should have known, .of the act or 
conditions on which the grievance is based, then the grievance shall be considered 
to have been waived. 

3. Failure by the grievant at any level t9 appeal a grievance to the next level within 
the specified time limits shall be deemed to be acceptance of the decision 
rendered at that level. 

4. Failure by the administrator or the Board to render a decision within the specified 
time limits shall be deemed to be a denial of the grievance on the last day of such 
time limit, and shall permit the grievant to proceed to the next level. 

D. Informal Procedure 

1 If a teacher feels that he/she may have a grievance, he/she should first discuss the 
matter with the appropriate administrator in an eff01t to resolve the problem 
inf01mally. · 

2. If a teacher is not satisfied with such disposition of the ni~tter, he/she shaH have 
the right to have the Association assist him/her in further efforts to resolve the 
problem informally with the appropriate administrator. 
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3. Some grievances should go directly to Level Two - Superintendent, as_ they do 
not involve the Principal or other administrators in any manner. In such cases, the 
grievance should be filed at the appropriate levet 

E. F 01mal Procedure 

If the grievant is not satisfied with the outcome of informal procedures , he/she may 
request the Association to assist in the further processing of the grievance. Such request for 
assistance must be in writing to the President of the Association. 

1. Level One - Principal 

(a) If the grievant is not satisfied with the outcome of info1mal procedures, he/she 
may present his/her claim as a written grievance to the building principal, with a copy to 
the Superintendent of Schools, within twenty (20) days after he/she knew or should have 
known of the act or conditions upon which the grievance is based. Such grievance shall 
include a statement of the facts supporting the claim, the provision(s) of the contract 
allegedly violated and the remedy requested. 

(b) The principal shall give his/her written decision and the reasons therefor to 
the grievant, with a copy to the Association, within five (5) days from receipt of the 
written grievance. 

2. Level Two - Superintendent of Schools · 

(a) If the grievant is not satisfied with the disposition of his/her grievance at 
Level One, he/she may~ within ten (10) days after the decision, file his/her written 
grievance with the Superintendent of Schools, with a copy to the Association . 

(b) The Superintendent shall, within ten (10) days after receipt of the refenal, 
meet with the grievant and with representatives of the Association for the purpose of 
resolving the grievance. 

(c) The Superintendent shall, within seven (7) days after the meeting, render 
his/her decision and the reasons therefore in writing to the grievant, with a copy to the 
Association. 

3. Level Three - Board of Education 

(a) If the grievant is not satisfied with the disposition of his/her grievance at 
Level Two he/she may, within ten (10) days after the decision, file the grievance with the 
Board of Education, with a copy to the Association. 

(b) The Board of Education, or a committee thereof, shall, within ten (10) days 
after. receipt of the appeal, meet with the grievant and with the representative of the 
Association_ for the purpose of resolving the grievance. · · 

(c) . The Board shall, within ten (10) days after such meeting, render its decision 
and the reasons therefore in writing to the grievant, with a copy to the Association. 
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4. Level Four - Arbitration 

(a) If the grievant is not satisfied with the disposition of his/her grievance at 
Level Three, he/she may, within five (5) days after the decision request in writing to the 
president of the Association that his/her grievance be submitted to arbitration. 

(b) The Association may, within ten (10) days after receipt of such request, 
submit the grievance to arbitration by so notifying the Board in writing. 

( c) The Chairman of the Board and the President of the Association shall, within 
five (5) days after such written notice, jointly select a single arbitrator who is an 
experienced and impartial person of recognized competence. If the parties are unable to 
agree upon an arbitrator within five (5) days, the American Arbitration Association shall 
immediately be called upon to select the single arbitrator. 

(d) The arbitrator shall, within thilty (30) days after a hearing, render his/her . 
decision in writing to all parties in interest, setting forth his/her findings of fact, 
reasoning, and conclusions on the issue submitted. The decision of the arbitrator shall be 
final and binding upon all parties in interest. 

( e) The arbitrator selected shall confer promptly with the representatives of the 
Board and the Association, shall review the record of prior hearings, and ·shall hold such 
fmiher hearings with the grievant and other pa1iies in interest as he/she shall deem 
requisite. 

(f) The costs for the services of the arbitrator shall be borne equally by the Board 
and the Association. 

(g) The arbitrator shall have no power to add to, modify or delete any provision 
of this Agreement. 

F. Rights of Teachers to Representation 

1. No reprisals of any kind shall be taken by either party or by any member of the 
administration against any participant in the grievance procedure by reason of 
such participation. 

2. Any paity in interest may be represented at all levels of the formal grievance 
procedure by a person of his/her own choosing, except that he/she may not be 
represented by a representative or by any officer of any teacher organization other 
than the Association. When a teacher is not represented by the Association, the 
Association shall have the right to be present and to state its views at all stages of 
the p1:ocedure . 

3. . No grievance shall proceed to Level Four (Arbitration) without the approval of 
the Association. 
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G. Miscellaneous 

All documents, communications, and records dealing with the processing of a grievance 
shall be filed separately from the personnel files of the participants. 

H. Participation 

When it is necessary for the grievant and/or member of the Association to attend a 
hearing regarding the grievance, during a school day, such individuals will be released 
without loss of pay, to pe1mit participation in the foregoing activities. Such day shall not 
be considered a "sick day" or "personal day". All parties shall cooperate in efforts to hold 
any grievance hearing outside the normal work day. 

ARTICLE 7 

SALARY NOTIFICATIONS 

A. Once the budget is passed, the Board shall issue a Teacher's Annual Salary Notice to · 
each teacher yearly. In the unlikely circumstance that there is a contradiction between 
the Teacher's Annual Salary Notice and the ·collective Bargaining Agreement, the 
Collective Bargaining Agreement shall prevaiL 

B. A Teacher's Annual Stipend Agreement shall ~e issued by the Board to each teacher who 
is .assigned to a stipend position. Signed agreements shall be returnecl. to the Board of 
Education no later than the end of the first week o~ each school year. · 

ARTICLE 8 

SALARY PAYMENT 

A. The salaries of all teachers covered by this Agreement are set forth in the Appendices 
which are attached hereto and made a pait of the Agreement. 

B. All teachers shall have the option of being paid their annual salary bi-weekly on either of 
the following schedules: 

1. Twenty-one (21) equal payments September through June. 

2. Twenty-six (26) payments September through June of which payments twenty­
one (21) through twenty-six (26) are received as a final lump sum payment in 
June. 

3. Twenty-six (26) equal payments September through August. 

4. Payment shall be made by direct deposit to the i11:stitution of the teacher's choice. 

C. If termination of employment comes prior to the end of the regular school year such 
affected teacher's pay will be prorated on the basis of the number of days employed. 
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D. All monthly deductions for Teacher's Retirement shall be equally divided between the 
first two pay periods of each month, September through June. 

ARTICLE 9 

EXTRA PAY FOR EXTRA DUTY 

A. Extra duty for which extra compensation shall be paid and the amounts of such 
compensation are set forth in Appendix B which is attached hereto and made a part of 
this Agreement. Activities which include students beyond the close of school are 
considered extracmTicular. 

B. Teacher participation in extra-cmTicular activities shall be voluntary. Positions shall be 
advertised within the school no later than advertising to the public. The Board shall have 
sole discretion in filling coaching and other extra duty positions on an annual basis using 
either teachers or individuals not employed by the Board, as permitted by applicable law. 
In addition, the Board shall determine the number of coaches and other staff required. 

C. The schedule for all extra duty activities, including but not . limited to the number, 
frequency and duration of games, practices and meetings, is ·subject to Board approval 
arid will be included in the appropriate extra duty posting to the extent practicable. 

D. The .Board shall make an effo1t to modify the bus schedule SQ that students who require 
bus transportation. can · participate in _exfracurricuiar : activities to . the ·!'icime extent as 
students who do not require such transp01tation. 

ARTICLE 10 

DEGREE DEFINITIONS AND SALARY SCHEDULES 

The Salary Schedules listed in the Appendices of the Agreement shall be interpreted and 
applied in accordance with the following definitions: . 

Bachelor - A baccalaureate degree earned at an accredited college or university. 

Master - A master's degree earned at an accredited college or university; or the 
completion of thirty (30) credits beyond the baccalaureate degree m a 
program approved in advance by the Superintendent of Schools. 

Sixth Year - A second master's degree in a discipline other than the discipline in which 
the initial master's degree was attained; or the completion of thirty (30) 
credits beyond the master's degree in a program approved in advance by 
the Superintendent of Schools or a "Sixth Year Ce1tificate" from an 
a~credited college or university. 

Compensation for deg1~ee changes to a higher step will .be paid to teachers submitting 
written expectation of such change to the Superintendent by February 1, followed by written 
evidence of such change by August 15, and will become effective the first pay period of the 

8 



school year. There shall be no step movement unless the employee worked more than 91 days in 
the preceding-school year. Approved leave shall not count towardsthe 91 days. 

ARTICLE 11 

INSURANCE BENEFITS 

A. Employees shall be entitled to the following insurance coverages: 

1. Life and Accidental Death Insurance 

a. Life - $85,000; 
b. Accidental Death and Dismembe1ment - $40,000 

2. A High Deductible Health Plan ("HDHP") with a Health Savings Account ("HSA'') as 
summarized in Appendix C. For plan participants who may not be eligible 
(Medicare emolled or receiving benefits from TriCare or VA) for the HDHP/HSA 
plan, the Board shall make available a HDHP/HRA plan with the same deductible 
funding as received by HSA participants, offered on the same te1ms and 
conditions. HRA participants can roll over funds remaining on the HRA account 
up to the deductible or amount permitted by IRA regulations. 

For the 2014-2015 school year, the deductible for a single employee will be 
.$1,500 per policy year. The deductible for an employee ·with 1 or more 
dependents (considered family coverage) will be $3,000 per year. Effective 
with the 2015-2016 contract year, the deductible for a single employee will be 
$2,000 per policy year. The deductible for an employee with 1 or more· 
dependents ( considered family coverage) will be $4,000 per year. 

The Board will fund fifty percent (50%) of the HDHP deductible for each year 
of this Agreement, by deposit into an employee's HSA account. For the 
2014-2015 contract year, the Board's co11-tribution toward the HDHP 
deductible will be deposited into the HSA accounts on or around July 1st of 
the contract year. For the 2015-2016 contract year, one-half (1/2) of the 
Board's contribution toward the HDHP deductible will be deposited into the 
HSA accounts on or around July 1st of the contract year, and the remainder on 
or around September 1st of the contract year. Thereafter, the Board's 
contribution toward the HDHP deductible will be deposited into the HSA 
accounts on or around September 1st of the contract year. The patties 
acknowledge that the Board's fifty percent (50%) contribution toward the 

' funding of the HDHP plan is not an element of the underlying insurance plan, 
but rather relates to the manner in which the deductible shall be funded for 
actively employed teachers. [' .lie Boarctsliall nave no obligation to-fund any 
oftion of the declucti.ble for retirees or oth-edrrdividuals upon their separation 
rom em loyment. 

The teacher cost share percentage for the HDHP Plan witl be twelve percent 
(12%) of premium. · Effective July 1, 2015°, the premium contribution shall 
increase to thirteen percent (13%) of the premium costs. Effective July 1, 
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2016, the premium contribution shall increase to thirteen and one-half percent 
(13.5%) of the premium costs. 

3. Dental · 

Flexible Dental Program, summarized in Appendix C. 

Employees shall contribute towards _ the cost of dental insurance via payroll 
deduction, at the same premium contribution percentage paid for the HDHP Plan. 

B. Having successfully performed his/her contract obligation to the school system, including 
payment of applicable premium cost-shares, a teacher who is emolled in the Board's 
health insurance program, and who resigns to accept a new position after July 1, is 
entitled to continuing health and dental insurance coverage through August 31. 

c. 

D. The Board's share of each insurance premium listed above shall be prorated in 
accordance with the percentage of time employed, in the case of part-time employees 
who are first hired after June 30, 1989. 

E. The Board of Education shall have the right to change insurance carriers in order to 
provide the insurance coverages set forth above, provided that there shall be no reduction 
or diminution in the above coverage-and no increase in expense to any bargaining unit 
members, and provided fmther that coverages which result from change in ca1Tiers are at 
least equal to the coverages described above, on an overall basis, in terms of coverage, 
benefits, and administration. The President of the Association shall be notified in writing 
within thirty (30) days of ariy intention to change caiTiers and shall have a reasonable 
opportunity to review the proposed changes. Should the Association and the Board 
disagree that the changes ·proposed ·will provide coverages at least_ equal to the coverages, 
benefits, and plan administration; the· disagreemeri.t(s) shall be . ·subject to impartial 
a1:bitration as set forth in Article 6 of this Agi·eement, preferabiy before an arbitrator with 
experience in insurance · matters. Such arbitration shall be expedited under the Rules of 
.the American .Arbitration Association for expedited arbitration, and no change shall be 
made until the arbitrator has rendered his/her award. 
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F. The Board shall implement and maintain a "Section 125" Salary Reduction Agreement 
which shall be designed to permit exclusion from taxable income of the employees' share 
of health and life insurance premiums. The Board makes no representations or 
guarantees as to the initial or continued viability of such a Salary Reduction Agreement, 
and shall incur no obligation to engage in any form of impact bargaining in the event that 
a change in law reduces or eliminates the tax exempt status of employee insurance 
premium contributions. So long as the Board makes a good faith effort to coQiply with 
this paragraph, neither the Association nor any teacher covered by this Agreement shall 
make any claim or demand, nor maintain any action against the Board or any of its 
members or agents for taxes, penalties, interest or other cost or loss arising from a flaw or 
defect in the Salary Reduction Agreement, or from a change in law which may reduce or 
eliminate the employee tax benefits to be derived there from. 

G. An employee may waive insurance at the beginning of any contract year in which the 
Board fully insures its health insurance obligation, in consideration for which he/she shall 
receive the following payment: $1,000 if eligible for single coverage; $2,000 for two 
person or family coverage. A part-time teacher who waives coverage under this 
paragraph shall be eligible for a pro-rated stipend, based on the teacher's percentage of 
time employed. (Example: a teacher eligible for single coverage working a .8 schedule 
shall receive a stipend of $800). An employee who experiences a change in 
circumstances may request reinstatement of benefits in writing and shall reimburse to the 
Board, pro-rated, any waiver payment received. · Waiver payment shall be paid in twp 
equal installments on September 1 and February 1. 

ARTICLE 12 

PAYROLL DEDUCTIONS 

A. In addition to those payroll deductions required by law, the · following approved 
associations and plans are eligible for payroll deductions: 

1. Life Insurance 
2. Tax Sheltered Annuity Plans. 
3. Credit Union 
4. AEA, CEA, NEA 

B. Dues Deductions 

1. The Ashford Education Association shall give written notice to the Business 
Office of the amount of its dues and those of CEA and NEA which are to be 
deducted in the school year under such authorizations. Such deductions are to 
begin thirty (30) days after written notification. 

2. All teachers employed by the Ashford Board of Education shall, as a condition of 
continued employment, join the Association or pay to the Association a Fair 
Representation Fee. · . 

. . . 

3. All . teachers who elect to. join the Association shall sign and ~eliver to the 
Association, if they have not already done so, an authorization for the payroll 
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4. 

5. 

6. 

7. 

deduction of membership dues of the AEA, CEA, and the NEA. Said 
authorization shall continue in effect from year to year unless such teacher shall 
notify the Association and the Board in writing in the month of August of any 
year. If said notice is timely delivered, it shall mean that in the coming year said 
teacher shall pay the Fair Representation Fee as set by the Association in 
accordance with the following paragraph. 

For those teachers who have not joined the Association and not delivered an 
authorization card by September 15 of the first year of the contract, the Board of 
Education shall deduct the annual Fair Representation Fee from their salaries 
through payroll deductions. The amount of said Fee shall be certified by the AEA 
to the Board or its representative prior to September 15 of each year. Those 
teachers employed half-time or less shall pay 50% of said Fee. 

Those teachers commencing employment after the date of execution of this 
contract shall, within thirty (30) days of such commencement, sign and deliver to 
the Association an authorization card as described herein or pay the Fair 
Representation Fee, prorated from date of employment, but in no case shall said 
Fee be less than 50%. 

The Board of Education agrees to forward to the Association bi-weekly a .check 
for the amount of money deducted during that period. The Board shall include a 
list of teachers for whom such deductions were made. 

The balance of the annual dues shall be deducted from the final pay -check of any 
· employee resigning his/her posit1on, i:eceiving a leave of absence or terminating 
his/her employment after the opening of school. 

8. The· singular reference to the "Association" in this article shall be interpreted as 
referring to the Ashford Education Association, the Connecticut Education 
Association, and the National Education Association. 

9. The Association shall indemnify and save the Board harmless against all claims, 
demands, suits or other forms of liability which may arise out of any deduction or 
any other action taken by the Board pursuant to this aiiicle, including payment of 
reasonable attorney's fees incmTed by the Board related to this article of the 
contract. Said attorney shall be mutually agreed upon by both parties. 

ARTICLE 13 

REDUCTION IN FORCE 

General Statement: It is recognized that, under § 10-220 and §10-4a of the Connecticut 
General Statutes, the Board of Education has the sole and exclusive prerogative to eliminate or 
reduce certified staff positions. It also has the responsibility to maintain good public schools and 
to implement the educational interest of the state. The Board of Education recognizes that it may 

.. become nece·ssary -to. eliminate or reduce certified staff positions in certain circumstances. This . U procedure provides a fair and orderly process · should such reductions become necessary. 
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1. Procedure - The order of reduction, designed to preserve the concept of seniority, 
shall be as follows: 

a. 
b. 
c. 

Volunteer retirements and terminations 
Non-tenure teachers 
Tenure teachers 

(1) Total number of years in the system (based on full-time equivalency) 
(2) Experience in the position in the system 
(3) Degree status 

2. Recall Procedure: 

a. Those released last, recalled first. Recall offers shall be made only to 
those teachers on the Recall List with the necessary certification and 
qualifications for the vacant position. 

b. Separation of a teacher under the staff reduction plan shall not, during the 
recall period of two (2) years; adversely affect accumulated sick leave, 
eligibility for placement on the salary schedule, except the time of 
unemployment shall not be credited for salary schedule advancement on 
reappointment. 

c.· Notice of consideration for recall shall be in writing to the teacher next 
eligible for recall: Notice shall' be sent to the last known address and. 
fifteen (15) days shall be allowed for a response. A copy of the notice 
shall be sent to the President of the Ashford Education Association. 

d. Failure to accept an offer of ce1iified employment shall result in 
elimination of the teacher's name from the recall list, and the forfeiture of 
re-employment rights. 

3. The teacher to be released in the event of layoff, shall be the least senior teacher 
employed in the area of ce1iification and qualification in which the eliminated 
position takes place. 

ARTICLE 14 

EMPLOYMENT YEAR 

A. The scheduled employment year of teachers shall terminate on the last day of 
school in June. The year may include the following partial student contact days: Two (2) 
parent-conference days, the day prior to Thanksgiving recess and the last day of school. 
The teacher work year .shall be . one hundred , and eighty-seven (187) days, including a 
teacher preparation day and a professional development day immediately prior to the 
beginning of the. student year, and five (5). ·.additional professional development days . 
during the school year. Two (2) of the five (5) additional professional development days· 
may be used foi· parent conferences upon consultation with the Association. 
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B. Generally, teachers shall have all holidays and school vacations as provided for in the 

school calendar. 

c. The Board maintains the right to adjust the school calendar. 

D. In the event that the Board alters the school calendar after commencement of the school 
year, teachers who have made definite plans for vacation time, which cannot be altered 
without financial loss, will be allowed to utilize personal time allotted and pay the cost of 
a substitute, provided written documentation is presented to the Superintendent within 
seven (7) work days from the notification of alteration of the school calendar. 

ARTICLE 15 

WORKDAY 

A. The teacher work day shall consist of seven (7) hours and thirty (30) minutes. Classroom 
teachers and other teachers on the Classroom Teachers Salaiy schedule shall not be 
required to report earlier than nor be required to remain longer than the times stated 
below: 

B. The following regular working hours for teachers at the Ashford School are established: 

· 1. Thirty (30) minutes prioi.· to" the beginning of the student instructional day; 

2. Twenty (20) min~tes aft~r the close of the student instructio~al day. 

C. Any certified teacher hired for a part-time position shall be paid pro-rata on the following 
basis: 

1. For a teacher working full days, that teacher shall be paid based upon the number . 
of days worked per week divided by five. 

2. For a teacher working part-time each day of the week, that teacher shall be paid 
based upon the teacher's percentage of time employed. 

3. Personal days and sick days shall be rounded to the nearest whole number ( e. g. 
1.51 days shall be rounded up to two days, and 1.49 shall be rounded down to one 
day). 

4. As to health insurance, employees shall pay the cost of the coverage provided, 
less amount paid by the Board for a full time employee multiplied by the 
applicable percentage used to determine the part-time employees' pay. -~ 
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AR:-TIGLE-16--­

TEACHING PERJODS 

A. All teachers shall be provided a minimum of five (5) preparation periods per week of at 
least thirty-five (35) minutes per period, so long as allowed by the presence of art, music 
and physical education specialists . 

B. Teachers will not be required to attend special classes with their students during those 
planning periods. 

C. Preparation periods shall be equal in length to the regular class period and shall be 
scheduled at the sole discretion of the administration. 

ARTICLE 17 

DUTY FREE LUNCH 

A. All teachers shall have an uninterrupted duty-free lunch period of at least the same 
duration as that of the students. 

B. Teachers are free to leave the school _dm;ing their lunch period. 

-1. . . .Any teacher who leaves th_e school .. pursuant to ~his article shall . not be deemed . to 
be acting as an agent nor as a representative of the Board of Educatiqn in ariy 
capacity or sc9pe of employment. · 

2. Teachers who leave the school pursuant to this article shall personally sign out in 
the office of the Principal. A log shall be maintained in the office of the Princ ipal 
to facilitate this process. 

ARTICLE 18 

MEETINGS 

A. Meetings shall be limited to one (1) staff meeting and one (1) section or grade level 
meeting per month after school hours. Attendance at any additional meetings after the 
close of school shall be voluntary . 

B. Teachers will continue to have individual and/or group activities on scheduled in-service 
days. The activities will be mutually developed by the staff and administration. Such 
activities will not extend beyond the hours of the regular school day. 

·C. The administration will make their best effort to schedule ·PPT meetings during the 
regular work day and outside of the teacher's preparation time. 

. . . . 
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ARTICLE 19 

RELIEF FROM NON-TEACHING DUTIES 

./ The Board and the Association agree that a teacher's primary responsibility is to teach 
and that his/her energy should be utilized to this end. Therefore, the Board shall relieve teachers 
of morning and afternoon bus duty in: order that more of the teachers' time may be devoted to 
instructional activities and preparation. 

A. 

B. 

ARTICLE20 

EV ALU A TI ON PROVISIONS 

Evaluation of ce1iified professional personnel shall be conducted as mandated by the 
Connecticut Teacher Evaluation Law. 

Teachers shall be given a copy of any evaluation report prepared by their supervisors 
which they are to receive in the course of their employment, and shall have a right to 
discuss such repmis with their supervisors. If the teacher disagrees with the evaluation, 
he/she may submit a written answer which shall be attached to the copy of the evaluation 
in question. 

ARTICLE 21 

CURRICULUM REVISION 

A. Cun-iculum will be evaluated, reviewed, and revised according to the Master Schedule 
adopted by the Ashford Board of Education. The Board reserves the right to modify the 
Master Schedule as necessary . Teachers will be notified of any changes in the Master 
Schedule as they occur. 

B. Teachers will implement existing cmTicula, making adjustments necessary to fit the needs 
of their current class, review new and related materials, and submit suggestions and 
evaluate materials for cun-iculum committees as necess~1y. 

C. Curriculum will be thoroughly researched and developed by a joint committee of teachers 
who volunteer to participate on curriculum committees, and administrators. Such 
committee shall mutually agree on the extent of the task mandated and a time schedule 
necessary for satisfactory completion. 

D. Upon approval of the Board of Education for curriculum work, and funds being available, 
the following standards will apply for compensating participating teachers: 

.. :I. Extensive writiQ.g or rewriting of a curriculum area including major revision or 
writing objectives for additional topics may occur during the school year by 
providing release time from classroom responsibilities for committee members ·or 
during summer vacation at the rate of $35 per hour, payable upon satisfactory 
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completion. There shall be no stipend or additional hourly payment for 
cuniculum revision work performed during the school day. 

Revision of an existing curriculum with minor changes or additions based upon 
teacher suggestions from the implementation process; or writing and/or keying 
standardized tests to curriculum; or creating scope and sequence from existing 
curriculum; or devising management systems; or adding a resource column to 
existing curriculum; or adding topics shall be compensated by release time from 
the classroom or by summer pay at the rate of $35 per hour, payable upon 
satisfactory completion. 

E. Upon completion, a draft will be submitted to the Superintendent for approval. Final 
preparation of the document will be the responsibility of the Superintendent. 

ARTICLE22 

SICK LEAVE 

A. Teachers shall be entitled to sick leave with full pay up to fifteen (15) working days in 
each year. Unused sick leave shall be accumulated from year to year, to a maximum of 
the number of teacher work days in a year. 

1. Sick days are limited to the following: 

a. Personal illness 

b. To obtain personal medical treatment. 

c. Up to eight (8) days of sick leave per year may be used to render care to 
an immediate family member. Immediate family member shall be 
interpreted to mean spouse, parent, .sibling, child or other person(s) 
residing in the same household as the staff member. 

2. After five (5) consecutive sick days, or after eight (8) sick days in any thirty (30) 
calendar day period, a physician's statement indicating tpe illness or incapacity as 
well as an approval to resume wprk will be required. The Board will assume the 
cost incurred to obtain the approval pursuant to this subsection. The teacher shall 
have the option to obtain the physician's certificate from his or her own physician 
or from the Board-approved physician at the Board's request. 

3. Nothing herein shall prevent the administration from requidng documentation of 
illness or injury for reasonable cause. 

B. Each teacher shall be notified in writing with the first pay period of the school year, of. 
.. th~ total am.ount of sick days accumulated and. inclusive of the present year. 

C. Sick Leave Bank 
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A. 

The purpose of the sick leave bank is to provide employees with additional paid sick 
leave when they have exhausted all such paid sick or other leave due to personal 
catastrophic illness or injury. 

1. An employee requesting days from the bank shall provide competent medical 
certification of said catastrophic illness or injury thereof. 

2. Members of the teachers' bargaining unit with five (5) years of service may 
voluntarily donate three (3) days of their annual sick leave per year on or before 
October 1st of each year to the sick leave bank. Members of the teachers' 
bargaining unit with fewer than five (5) years of service may voluntarily donate 
one (1) day of their annual sick leave per year on or before October 151 of each 
year to the sick leave bank. 

3. The sick leave bank shall be capped at one hundred and eighty (180) days. Once 
the cap has been reached, employee donations shall cease until the sick leave bank 
falls below the cap, at which time they will resume. Employee contributions shall 
be made pro-rata and/or by lottery if there are a higher number of donated days 
than days needed to replenish the sick leave bank. 

4. Once donated, the sick leave days shall be deducted from the donating member's 
annual entitlement and may not be reclaimed. 

5. An_ employee using donated days shall be responsible for any and all tax 
consequences that result from the acceptance of the donations of paid sick leave 
to the employee. 

6. The Superintendent shall determine whether the illness qualifies for donations 
from the bank. Decisions of the Superintendent shall not be subject to the 
grievance procedure. 

7. Those employees not contributing to the sick leave bank may not participate in it, 
unless the sick leave bank cap had been reached in the prior year, in which case 
the employee seeking_ days from the bank shall not be required to have 
participated in the prior year; 

ARTICLE23 

PERSONAL DAYS 

Up to five (5) bereavement days, non-cumulative, shall be granted for a death of a 
member of the immediate family. For purposes of this Article, immediate family shall 
mean the employee's parent, spouse, children, siblings, or spouse's parent, children or 
siblings, or other person residing in the same household as the employee. · 

Three (3) personal days per year, non-cumulative, will be provided for the following: 

1. Illness of an immediate family member; 
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2. Bereavement days: relatives and close friends; 

3. Personal obligation: for example, weddings, and graduations in the immediate 
family; 

4. Religious observance; 

5. Such other personal obligations that are judged by the administration to be within 
the intent of this Agreement; 

6. One of the three (3) days may be used at the discretion of the teacher for personal 
obligation . Such days shall not be used to extend holidays or vacations. 

C. Leaves taken pursuant to the above provisions shall be in addition to any other leave to 
which the teacher is entitled. 

D. For additional days of personal leave that are approved by the Superintendent in advance, 
the rate of reduction shall be the cost of a substitute for such day. For leaves of absence 
that are approved by ·the Board in advance, the rate of reduction shall be at the per diem 
rate of the teacher's salary step. · 

E. · Personal day requests shall be submitted in writing in · sufficient detail to apprise the 
administrator of the reason for the request, at least forty-eight ( 48) hours in advance of .· 

· the requested personal day, except in emergencies. The .~dministration will· ac(upon the 
request within two (2) work days from the time of submis~iori. · · 

ARTICLE24 

JURY DUTY 

Any teacher who is called for jury duty shall notify the Superintendent of Schools no 
later than one (1) school day following receipt of jury duty notice . In the event that a teacher is 
required to serve on jmy duty, the teacher shall receive the necessary leave to fulfill this legal 
obligation. In such case, this leave shall not be deducted from sick leave or from personal days. 
The staff member shall receive a rate of pay equal to the difference between the professional 
salary and the jury fee. 

Pregnancy and Childbirth Leave 

ARTICLE25 

PARENTHOOD LEA VE 

1. . DisabiJjties c~used or contributed to bf pregnan~y, : miscarriag<: .· abortJon, 
. childbfrth and 'recovery therefrom, shall be freated as fompora1y disabilities for 'all 
, job-related purposes. (The term "terripora1y disability°" ·shall · be inteiJJreted as 

being within the meaning ofthe ~rm "sick" as used in §10-156 of the Connecticut 
General Statutes.) . . . - . · · -
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2. Accumulated sick leave shall be available for use during periods of such 
disability. 

3. Disability leave beyond any accumulated sick leave shall be available, without 
pay, for such reasonable further period of time as a female employee is 
determined by her physician to be disabled from performing the duties of her job 
because of pregnancy or conditions attendant thereto, and shall be charged to any 
available Family and Medical Leave. 

4. Any teacher who becomes pregnant shall so notify the Superintendent of Schools 
at least four (4) months prior to the expected date of delivery. Such notification 
shall include her estimated date of disability. Leave shall begin when in the 
opinion of her doctor the teacher is no longer able to work, or upon confinement, 
whichever comes first. Leave shall · expire when in the opinion of her doctor she 
is able to return to work and/or a minimum of six weeks. 

5. Policies involving commencement and duration of leave, the availability of 
extensions, the accrual of seniority and other benefits and privileges, protection 
under health or temporary disability plans, and payment of sick leave shall be 
applied to disability due to pregnancy or childbirth on the same terms and 
conditions as they are applied to other temporary disabilities. 

6. 

7. 

Pregnancy or childbirth shall not be · the basis for involunta~y termination of 
employment or compulso1y resignation. ·. · 

Upon signifying intent to return such employee shall be reinstated to her original 
position, if available, or to a comparable position, and shall be continued at the 
same position on the salary schedule as if she had taught in the district during 
such period. 

8. Any pregnant teacher who is assigned to a work area where the presence of Fifth 
Disease has been identified shall, at her request, be. transfen-ed to an alternate 
assignment, which shall be determined by the Superintendent. Such alternate 
assignment shall continue until the presence of the disease no fonger poses a 
threat, or until the teacher is determined to be immune to the disease. Testing for 
immunity will be conducted as soon as possible. All bargaining unit members 
will cooperate with any transfers that are temporarily made necessary by this 
section, within their areas of certification and experience. If the pregnant teacher 
refuses a transfer she may use her sick leave, subject to the foregoing time 
limitation. 

9. The Board of Education, upon the recommendation of the Superintendent, may 
grant in its discretion an unpaid leave of absence of up to one (1) year for 
childrearing of a newborn or newly adopted child. This provision shall not apply 
to non-tenured teachers. Any teachei· who is on an unpaid leave of absence for 
chilqrearing in accordance with this Article may, subject .to eligibility 
requirements of the caiTier, elect to continue coverage under the Board's group 
insurance plans. To the extent permitted by law, the cost of coverage during said 
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leave of absence shall be borne by the teacher. A teacher on child-rearing leave 
shall not be entitled to pay or any other benefits under the collective bargaining 
agreement. 

10. Requests for leave under paragraph 9 shall be in writing, stating the anticipated 
date that such leave is to start, and the anticipated date of return. A teacher on 
leave under this Article shall provide notice of his/her intent to return to work on 
or before March 1st of the year prior to the school year in which the teacher will 
return. Failure to provide this notice of intent to return shall result in a forfeiture 
of re-employment rights. A teacher returning from such childrearing leave shall 
be reinstated to a comparable position. 

11. · All leaves of absence under this Article shall run concurrently with leave under 
the federal Family and Medical Leave Act. 

ARTICLE26 

PROFESSIONAL DAYS 

A. The Board agrees to make available for use by the professional staff a minimum of one 
(1) professional day per teacher per year, subject to administrative approval. 

B. . Professional days requested by the teacher shall be used for attendance at professional 
· conferences, institutes, workshops, meetings, schoo~ visitaHons, or;:other opportunities of 

an educational nature which offer the professional teacher an opportunity for professional 
development, consistent with the pul;>lished goals and objectives of the Board of 
Education. Prior to publishing its goals and objectives, the Board of Education shall take 
into consideration the recommendation of the Professional I;)evelopment Committee. In 
the event administration requires teacher attendance at a work shop/visitation, the day 
shall not be counted as a professional development day. 

C. Requests for professional days shall be made in writing to the Principal and include the 
date, the nature and/or purposes of the professional day, and the benefits to be derived by 
the individual's attendance. · Attendance shall be permitted upon approval by the Principal 
and Superintendent of Schools. · . 

D. The Board will budget a minimum of $8,000 per year to support the professional 
development of the professional staff. This may include the cost or portion of the cost of 
professional conferences, institutes; workshops, meetings, or other opportunities of an 
educational nature, as outlined .in the teacher's request. Every effort shall be made by the 
requesting teacher to have requests for expenditures for professional development 
submitted by April 1. The balance of the professional development fund shall be 
reported to the Association President upon the Association's request. 

ARTICLE27 

. TEACHING ASSIGNMENTS 
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A. . All positions advertised for Ashford Public Schools will be exhibited at the time of 
advertisement in those areas used for teacher notices. When a vacancy arises during the 
summer, notification shall be by e-mail to those teachers who have expressed an interest 
in such vacancies, with a copy to the Association President. 

B. The Board will continue to implement transfers, fill vacancies and assign teachers based 
on its determination of the best interests of the school system. However, all such 
transfers and reassignments shall be preceded by an opportunity for a meeting with the 
Superintendent prior to the effective date of such transfer or assignment. 

C. Teachers shall be notified in writing of any change in assignment for the ensuing year as 
soon as possible, normally no later than the end of the preceding year, except in 
extenuating circumstances. 

ARTICLE28 

AMENDMENT 

A. This Agreement shall not be altered, amended or changed except in writing, signed by 
both the Board and the Association, which amendment shall be appended hereto and 
become a part hereof. 

B. It is agreed between the Board and the Association that the salaries described herein are 
adequate to compensate teachers for the work year and work day also described herein. 
Any further changes in the work year or work day beyond those described within this 
Agreement shall fall within the ambit of Article 5 of this Agreement. 

ARTICLE29 

SEVERABILITY 

In the event that any provision or portion of this Agreement is ultimately ruled invalid for 
any reason by an authority of established and competent legal jurisdiction, th~ balance and 
remainder of this Agreement shall remain in full force and effect. 

ARTICLE30 

DURATION 

The provisions of this Agreement shall be effective as of July 1, 2014 and shall continue 
and remain in full force and effect to and including June 30, 2017. 

ARTICLE 31 

MAINTENANCE OF STANDARDS 

The Board of Education intends to maintain, funds being available, all conditions of 
employment and general working conditions as are currently provided the teachers of this school. 
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Nothing that is stated in this Article, however, in any way shall be interpreted as including the 
general personnel policies as are currently maintained by the Board of Education under this 
contract. Under this Article the Board of Education maintains the authority to effect any changes ) 

· of employment and general working conditions as availability of funds may dictate . 

ARTICLE32 

PROVISIONS OF CONTRACT AND OTHER NECESSARY PUBLICATIONS 

At the start of the school year, the Board of Education will provide each teacher with a 
current copy of the Professional Agreement. New teachers will be provided a current copy of the 
Professional Agreement when employed. 

ARTICLE 33 

LONGEVITY INCREMENT 

Beginning with the fourteenth (14th) year of service in the Ashford Public Schools, a 
teacher shall receive an increment of $250.00 for each year of service. Teachers hired on or 
after July 1, 2014 shall not be eligible to receive the longevity benefit. 

ARTICLE34 _ .. 

JUST CAUSE 

A. No teacher shall be disciplined, reprimanded, reduced in rank or compensation, denied an 
increment, suspended, or deprived of any professional advantage without reasonable and 
just cause, or without due process. 

B. No anonymous complaint shall be placed in the personnel file of any teacher. 

ARTICLE 35 

MILEAGE REIMBURSEMENT 

The Board shall reimburse authorized car mileage for teachers at the rate established by 
the Internal Revenue Service as of January 1, annually . It is understood that travel on 
professional development days to Willington, Mansfield and/or E. 0. Smith will not be 
considered "authorized" for reimbursement purposes. 

ARTICLE 36 

TUITION REIMBURSEMENT 

The Board will create a fund equal to a minimum qf $10~0Cfo.do per year for tuition 
reimbursement. 
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1. 

2. 

Teachers who have completed courses during the current school year, including 
the previous summer may apply for tuition reimbursement from the fund provided 
the teacher is in the employment of the Ashford Public School and remains in the 
employment of the school for at least one additional year. Teachers shall be 
required to execute a promissory note in the form of Appendix D in an amount 
equal to the tuition reimbursement received. If a teacher remains employed one 
year after the reimbursement, the amount of the note shall be forgiven. The Board 
may also forgive the note of a teacher who is required to leave the Board's 
employ prior to the expiration of one full year due to a life alte~ing change, such 
as the death or relocation of a spouse, disability, divorce or comparable event. 

Such application must be made prior to the first day of school each year. 

3. The fund shall reimburse teacher(s) for each credit hour in an equal amount 
obtained by dividing the $10,000.00 by the total number of credit hours for which 
application wa~ made. 

4. No teacher shall be reimbursed more money than the actual cost of the credit 
hour. 

5. The reimbursement shall be paid to the teacher during the month of September 
immediately following the school year in which the courses were taken, provided 
the teacher is under contract. 

6. A "B" mark or better must be obtained by the teacher to be eligible for this 
allowance . 

7. 

8. 

Teachers must apply to the Supet _intendent prior to the last day of school in June 
for approval of coui"ses. 

A prorated amount shall be paid to part-time teachers working less than Fifty 
percent (50%). 
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IN WI1NESS WHEREOF, the parties . hereunto have caused these presents to be 
executed by. their proper officers, hereunto duly authorized, and their seals affixed hereto as of 
the date and year first above written. 

ASHFORD BOARD OF EDUCATION 

dhL 
Chairman 

Date / 2. - /7'"' '26 I '::> 

ASHFORD EDUCATION ASSOCIATION 

- fj~ c~ By- ·;'~M__ 
, eo=i>re&nt 

Date 12 - I l e - I~ 

By_QA,L..f-1..:..=ue>L"-'lt tt'-=---1-1,/n-----J.. ~'--{.9_}iA_c _ 
, Negotiations Chair 

i2- leo - r3 Date: 
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APPENDIX A-1 

2014-2015 

ASHFORD TEACHERS SALARY SCHEDULE 

STEP BA MA 6THYR 
1 41,157 44,309 47,270 
2 42,335 45,392 48,447 
3 43,678 46,737 49,933 
4 45,192 48,247 51,305 
5 46,873 50,202 53,647 
6 48,722 52,632 56,309 
7 50,738 54,967 58,351 
8 52,924 57,214 61,080 
9 55,278 60,150 . 64,323 
10 57,797 63,015 66,488 
11 60,487 66,648 70,370 
12 63,568 69,531 73,724 
13 64,886 71,557 74,722 

All .teachers who are not at the top step shall remain on their step placement and shall not 
advance one step for the 2014-2015 school year. 
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APPENDIX A-2 

2015-2016 

ASHFORD TEACHERS SALARY SCHEDULE 

STEP BA MA 6THYR 

l 41,157 44,309 47,270 

2 42,335 45,392 48,447 

3 43,678 46,737 49,933 

4 45,192 48,247 51,305 

5 46,873 50,202 53,647 

6 48,722 . 52,632 56,309 

7 50,738 54,967 58,351 

8 52,924 57,214 61,080 

9 55,278 60,150 64,323 

10 57,797 63,015 66,488 

11 60,487 66,648 70,370 

12 63,568 69,531 73,724 

13 65,360 72,079 75,267 

All teachers who are not at the top step shall advance one step at the commencement of the 
2015-2016 school year. 
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APPENDIX A-3 

2016-2017 

ASHFORD TEACHERS SALARY SCHEDULE 

STEP BA MA 6THYR 
I 41, 157 44,309 47,270 

2 42,335 45,392 48,447 

3 43,678 46,737 49,933 

4 45, I 92 48,247 51,305 

5 46,873 50,202 53,647 

6 48,722 52,632 56,309 

7 50,738 54,967 58,351 

8 52,924 57,214 61,080 

9 55,278 60,150 64,323 

IO 57,797 63,015 66,488 

I I 60,487 66,648 70,370 

12 63,568 69,53 I 73,724 

13 66,184 72,987 76,215 

All teachers who are not at the top step shall advance one step at the commencement of the 
2016-2017 school year. 
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APPENDIXB 

EXTRA DUTY SALARY SCHEDULE 

2014-15 2015-16 2016-17 
Coachin2: 

A. Director $1,037 $1,067 $1,098 

B. 1. Head Coach -
Soccer, Baseball, Softball $1,674 $1,723 $1,773 

2. Assistant Coach -
Soccer, Baseball, Softball $837 $861 $886 

C. Head Coach - Basketball $1,901 $1,956 $2,013 

D. Cheerleading $837 $861 $886 

Advisors 

A. Class Advisor -Grade 8 $567 $583 $600 

B. Class Advisor - Grade 7 $519 $534 $549 

c. Band $519 $534 $549 

D. Mathcounts $519 $534 $549 

E. · Video Yearbook ·.$519• $534 $549 

F. Print Yearbook $519 $534 $549 

G. Student Council $519 $534 $549 

H. Newspaper $519 $534 $549 

I. Science Quiz Bowl $519 $534 $549 

J. Chorus $519 $534 $549 

Other Extracurricular 

A. Reading Coordinator $3,455 $3,555 $3,658 

B. CPI Trainer $519 $534 $549 

C. Wings Coordinator $519 $534 $549 

D. Wings Junior $519 $534 $549 

E. Swings $519 $534 $549 

F. Jazz Band $519 $534 $549 

G. Events Chaperone (per person, per 
event ) - Sp01ts, Dances, Concert 
Activities, After Sqhool Activities . 
(per event) $43 $44 $45 

H. Grade 7 /8 After School Activities 
Coordinator $519 $534 $549 
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2014-15 2015-16 2016-17 

Professional Development Trainer $90 $93 $96 

Mentor Teacher (per mentee) $597 $614 $632 

Tutor- offsite, PPT, homebound $33/hr. $34/hr. $35/hr. 

Homework/Tutor $33/hr. $34/hr. $35/hr. 

Summer School $33/hr. $34/hr. $35/hr. 

* Summer School Coordinator $519 $534 $549 

**Assessment Coordinator $772 $794 $817 

*Exercises supervis01y responsibility for the program, stipend paid in addition to 
hourly rate for summer school work. 

* *The parties agree to review the duties of the Assessment Coordinator prior to the 
2016-2017 school year under the Memorandum of Understanding pertaining to same. 

In the event two (2) or more individuals assume the responsibilities associated with 
any of the above listed positions, with the advance approval of the Superintendent, 
each individual shall receive a pro-rated check. 
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APPENDIXC 

HEALTH PLAN SUMMARJES 
This attached insurance matrix document contains summaries and descriptions · of various insurance benefits. It is 
agreed and understood by the parties that the insurance descriptions contained in this Agreement and the matrix are 
descriptive only ·and are not insurance policies. All questions or issues concerning insurance coverage and related 
matters shall be determined by reference to the actual insurance policy documents issued or .possessed by the 
insurers. In the event of error or misstatement in this Agreement or the matrix, the policies shall always prevail. 

Connectf Care· 
FlexPOS-CNT-HSA-15001/3000F-12-Combined Open Access Contract Year Benefit 
Summary 
Open Access High Deductible Health Plan (HDHP) for use with a Health Savings Account (HSA) 
This is a brief summary of benefits. Refer to your ConncctiCarc Insurance Company, Inc Certificate of Coverage for complete details on benefits, 
conditions, limitations and exclusions, or consult with your benefits manager, All benefits described below arc per member per Contract year, A 
referral from your primary care provider is not required. · 

The individual deductible applies if you have coverage only for yourself and not for any dependents. The family deductible applies if you have 
coverage for yourself and one or more eligible dependents. In addition, if you have family coverage, any applicable co payment, coinsurance or 
cost share maximums will apply until the total is met for the family, without regard to how much any one family member has mcL 
Personalized for: Ashford BOE HSA 

Contract Year Plan Deductible 
(Ded11ctible is combined for !11-a11d 
out-of-network health services a11d 
prescription drugs) 

Coinsurance Maximum 
(Maximum does 11ot i11clude Deductibles) 

Out-of-Pocket Maximum 
(The 111axin111111 includes the Pla11 
Deductible, Cairu11ra11ce maximum for 
health services and prescriptio11 drugs) 

$ 1,500 per Individual 
$3,000 per Family 

$1,500 per Individual 
$3,000.pcr Family 

$3,000 per Individual 
$6,000 per Family 

Out-of-Network Reimbursement Pinn will reimburse the coinsurnnce percent:lge of the Mnximum Allowable Amount. 

Lifetime Maximum Benefit 

Adult Physical Exam 

Infant I Pediatric Physical Exam 

Gynecological Preventive Exam 

Preventive Laboratory Services 
(Complete blood count and Urinalysis) 

Baseline Routine Mammography 

Routine Mammography 

Unlimited 

No Member cost (Pla11 Deductible' waived) 

No Member cost 
(Plan Deductible waived) 

No Member cost 
(Plan Ded11ctible waived) 

No Member cost 
(Plan Deductible waived) 

No Member cost 
(Pla11 Deductible waived) 

No Member cost 
(Plan Deductible waived) 

CICIIFlcx HSA/Copay_co!ns_comblncd/MUNI BS 01 (07/20121 Effccl!vc D•tc: 7/2013 
AshfordTownFlc215596 
FlcxPOS ·CNT·HSA·1500U3000F·12-Combincd 9184875 
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20% after Plan Deductible 

20% after Plan Deductible 

20% after Plan Deductible 

20% after Plan Deductible 

20% after Plan Deductible 

20% after Plan Deductible 
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PREVENTIVE SERVICES IU-NETWORK 
(Rdt7!0 'Pr<:\'l'lllion ilnd Wellness" M!:MBcR PAYS 
~1:elion found ;,i tit.: cmd ofthis:S11mmary) 

Routine Vision Exam l,,) Memher ease (Pim: lJad11clihlr: waiw:dj 
(cm: ei<am 1:r.r }'L'31' when pr,widcd by nn 
Or,tomc<J·ist orOphthalmologisc) 

Hearing Screenings I No Mo!1nt<!r<:,1~c 
( C<IC CXDlll <:\'Cl)' year) {Pim, D,:ducti/,1~ ,ouiwu'.J 

OUTPATIENT SERVICES 

I 
IN-NETWORK 
MEMBER PAYS 

Primary Caro Provider Offico No Member cost after Pinn Deductible 
Sorvlcos 
(includes ser,•ices for illn-:ss, injt11)', 
sickn.z:l, lbllow·tip <:~n= wi<l con~ull(1lions} 

Sp[!cialist Office Services No Member cost c.flcr Plun Deductihk 
(includes scr,iccs for illnc55, injury, 
sicb1css, follow-up care :ind ~1sultc.tions) 

Gynecological Office Services No Mcmb~r <:osl uller Pinn lJedttctibl~ 

Matornily Caro orficc Visits No Member cost 

Allergy Testing Na Member cost after PIM Dedu-::cible 

L:lboratory Services Nu Mc111bcr cusJ ;1fler Phm Oedm;tibl~ 
(h1ch1des,;,:"·i~c:sp:rfun:ic:d i11 :i Hnspi(al 
er lt1boru1or:i focility) 

Non-Advancod Radiolom• No ;l.·kmbcr cost ullcr Plan Dedm:tiblc 
(includes S<:r\'icc;<; pcrfo1mcd in :i. Hospital 
er radiology facility) 

Adv.inccd R;idiology No 1·1cmhcr cost after Pl:111 Dcdu·:ciblc 
{i11chl:ics ~Ct\'iccs for ll'IRI, PET nnd CAT 
,;.:nn imd Nnclcar C,ll\:li<lll1g)' :pc:rformcd 
in n Hospil:!.I or t'<ldioloID' fEcilil}') 

Outp;:itfent Rehabilitative n1erapy No i\•fcmbc, c(,~t ;,tier Pia" Oc::!m:cibk 
ui: tu S(I \·is its i:~r year 
(i11cludcssc1viccs cond,ln~rl few 1:lt~·sicul, 
sr,eed1, :ind <;cc111:atlon;il 1hc1n1:y and 
chi ro1ir:icci c ~er vices) 

Rota.II Clinic No Mc111b~r ct,~1 nftcr Nu, Dcd1tc1ible 

EMERGENCY I URGENT CARE IN-NETWORK 
MEMBER PAY 

Walk·ln/Urgent Ca.re Centers l No Mi;mb~r c<Jst ;10cr Pl1111 Dc,luccibl!: 

Etrtergl!ncy Room No Mcm kr co~t lltl<:r Plan Deductible 

Ambulance Services No Mcir1l:c1· co~t :if,cr Plnri Dcduccihlc 

CICUFl~'X Hs:.,'Co1>?Y_coln•_comblnod,T~Utlt6S Of 107,'20121 Eliott:·;<, Oa:o: 7J2Jf3 
Ashior<1TawnRo2fS:56 
FloxPOS ,CITT,JISA· l SDDlr.JC00~·12-C,,m~l!1od ~1 ti076 
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OUT-OF-NETWORK 
MEMBER PAYS 

20% :1.fter l'lan ne,1uctible 

20% Meer Pl.in Deductible 

our.or:-NETWORK 
MEMBER PAYS 

20'% after Plan DeducJ.ilJlc 

20% :1.fll:r Plw Deductible 

20% ;1fl~r Pf1jn n~uuctiblc 

20% alkr Pinn Ded11c1iblc 

20% :tflcr Plan DeduC(iblc 

20% ;1flcr Pl,111 Ocdnctihle 

20% nft~r Plan Dctlu,:1,ibk 

20% aft~r Plan D~duc1.ibk 

20% :ifccr Pfon D:ductil•lc 

20% after Plan D!ducliblc 

our-or:0 NETWORK 
MEMBER PAYS 

Snme :ts ln-Nctwark Brnefit 

Sarni;. ;i,s ln-Network !l(;lt,dit 

Snme ns Jn-Nctwork Btncll l 

2 



HOSPITAL SERVICES IN-NETWORK 
MEMBER PAYS 

lnpatie11t Hospit.il Services, Nu Mcmr;.:r co:,l ancr Pbn beduclibk . 
lncludlng Room & Bonrd 
(inclndc5 i:u:ill1y ~nd 1mwlMr se,,•lces) 

Ambulatory Services (Outpatient) Nu Mcml:,::r cost allcr Plan Deduc1ilJle. 
(inch1d.:.~se"•ices po-limned in;, H<lSpir;il 
01· :i.:11l:-ul:Hory fncilily) 

Sklllod Nursing Facilltlos l No Memlx:r tosl .1l1er Plan DeducLibl~ 
up l.:t 120 d.1)'& pcryear 

Inpatient Rehabilitation No 1vkmbcr ,ost ancr Plan Deductible 
up to 100 days per ye11r 

Private Duty Nursing No Member cost :i.frer Pl:rn Deductihle 
n11 cc, $ I :S,fY'..() pet yc~r 

MENTAL HEALTH SERVICES I IN-NETWORK 
MEM~ERPAYS 

Inpatient Mental Health Services No Member cost aner Plan Deductible 
(including, inpatient acute. residential nnd 
p:1rtial hospil.'lliz~tion programs) 

Inpatient Alcohol and Substance No Mtinl:cr cost :i.frcr Plan Deductible, 
Abusn Trn:i.tmnnt 
(inclmlin~ i11paticnt,1ci1re, rc~id~111i~I :iml 
P<ll~ial huspir.1li1.ntio11 prop_rnms) 

OUl!Jalionl Montal Health, Alcohol No l\•lCJntercasc ,111er Plan Deducrible 
and Substanca Abuso Troatment 
(including office ,·isiL~. profossionill 
services provitl~d in the hom~ .ind . 
intensive outpatient lre.1unenl pro.gmm~) 

OTHER SERVICES IN-NelV.'ORK 
Ml:MBERPAYS 

Durable .Medical Equipment No Member cost after Plan Deductible 
Including Prosthetics and 
Dispo ·sablc Medical Supplies 

{lucludcs Wip.,s prc::9:ribcd by 2n 
oncologist forMcmi:cr suffering l111ir loss 
ss :i result af cl1cmotherapy or radiation 
thcm11y Co n contr:!cl yenr maximum of 
S500) 

Dlahntlc Equipment and Supplies No Mcmbcr-:ost after Plan Deductible 

CICllrlul( HS,',,'cOPs'/_cch1P_co111bln,:dJl,1U/ll es G1 107/ZDl2f £i(c-oUve Dot~: 1(21)1~ 
Ashrordra,..,,Fl~2t55~G 
i'lo>i'OS-Cl'ff-HSA·1SD:)l}J(IQll~-12·Comblncd 010<1S76 
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I OUT-OF-NETWORK 
MEMBER PAYS 

I 
20% ,An~r Plan Deductible 

I 
20% all~r Plan lleduc1ible 

I 20% ul1er Plan Deductihle 

I 20% alter Plan Dcduclible 

20% afrcr Plan Deductible 

I OUT-OF-NETWORK 
MEMBER PAYS 

I 
2(Y',{, at1cr Plan Dcduclibl: 

2('f,~ after Plan Dcductibk 

2ft% aft~r Pion Dcd11ctibk 

OUT.OF-NETWOR~ 
MEMBER PAYS 

20~i, afler Plan D~lucriblc 

20% al)~r Pl.111 De<111ctihk: 
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OTHER SERV[CES . IN·Nc;TWORK 
MEMBER PAYS 

rnrcrUllty No Mtmbtr cosl ,1l)er Pl11n Deductible (Office 
(lnfertilili' bcnelils oullincd in ti>~ ,·i~il) 
C~rti!ic.11.: OJ'Co,•ernge are unlimilt<l, 
with 'K' ;1gc or cycle r~1rictions) No Member cost ,1ftcr Pl~n Deuuctibk: 

(t.mbulnrn,y .SCJ,•iccs Ou<p:tticnt) 

l-fo rvkmhcr cast :?ficr Plan Deductible 
(£np.i.!ic11l Hospital) 

Nutrltlonal Coum:cling No Mcmbet cast r:fm• Pla11 D~11,1c,iblt 
(l.imil 3 Yi:;its 11tr y.:a:) 

Home Health Service$ No Mcmhcr cnsl nrtcr Pfan Deductible 
up to 200 visits per year 
(Niu·sley. mid 1hern1:.cutic scl\•iccr. limitcd 
to 200 vi~it~) 
(Ho,nc fl~lth :iidc service.~ limiter! co SO 
•;isics th:tt nrc applicahlc co tl,c 200 ,·isi< 
limir) 

CICUJ'loxllSf11Cop~\'_cai:1,_c'llll~l1,~llll,IUtll EIS 01107/2D121 Ellcc1J•1c Dole: 71.i.01:; 
,\ohfordT<111T1fl,:2155QB 
Flo).l'OS·CHT-HSA·1;,i:,U3000F•12•Con1hlnod ~1~875 
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. OUT-OF-NI;TWORK 
MEMBER PAYS 

20% alltr Plan Detlu.:cible 

20% ullcr Pla11 Deductible 

., 

20% :1flcr Plan Dcductibk 
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PREVENTION AND WELLNESS 

lrl-Nctwoik i:,te\•euti@ and wdlrtcss service.~:.:; dellno.:<l by the U11itc,t S1.:itc::i Prew,-.ci\·c Scf•1icc Tu~k F.1rcc (li!;lcd below) arc-exempt from :i.11 
mcrnhc.-r cost ~hare (ckdtn;.tible, c1:,p~yrnt11t and cuira~llr«n~-c) under 1l1c P.itienc P,mcc1i<u1 tmcl /\ffcordah!e C,ue ,\ct (PPACA). S:r.•iccs Urnt !!l'C 

exc:mpt fmm cost slrnrc rmL~t he Identified hy· d1es1:.::ciflccodc.s:. Tb~ cr.,lcr. your hc:ilU1 care: prm•idcr ~ubmits must mntclt CannccliCnrc's coding 
list to he c.xc:lllJ)t from all cost share-. 

• Routine physical c.~am :rnd :i.pproprfatc scrccniitg n11d cmmscling for udulis 
('rcvcnrivc c:.1rc a11d ~ctetning., i<:( inf.u1ts, <:hil<lrcra ;md adalcsccnL5 sup1io11cd l)y il1c Health lk5·:m,ccs and Services Administrntk,n 

• Preventive c.are and scrc~nin.gs l<:£ wom~n s1.1ppor1cd b}• ll1.: lfo,dth R~lOl.trcc.s ,ind s~r·,icts Auministmliura: 
., Al k.ist um: well-Woman pr~v.:ntiv.: cilr<: v.isit 111mu,1lly to oci:ui11 U1e l'econ1111c1ulcd pu:vcnrivc se1"'icc_5 
O Scrcc:ning for di:!.b-:t::s during pr::gnam:y, t·,yo per pregnancy 
• Hnnrnn Papillnmn,•irus il-lPV) rcstin.r., a&e :,o <ir alder, one 1:crycar 
" Counsi,ling on scxu.illy tmJtSTnimd inlh:tkms rur ,rll sex11;1lly ,1cliv" women, t\\'l• pc1· y~ru 
• Counseling and s;:rc::ning for human i111mune-ddidcncy \'ims {HIV) J'or nil ~c:mally ll~lh'e women 
< Conc,.:1ccptivc: methods a11pravc:d by tlu:: Food und Dmg ndm[nistration, stcrilizntion pm::cdur::s ilnd cantraccpti\'c pilti~nt cdUCil(ion 

and counsclinn 
< Comprdm1sivc-lactation support, coUC1scling, a m:i.nunl br::astpump, and brci1£'Secding supplies 
'· Screi:ning i111d coun~din;! for intorp,:r.i(ln~I rmd dumemic viuleucc for all wolllcn and adulcsc,::nt~ 

• Banc density ~crccnings, age cO or older 
• Screanin)', fer colorei::t:il cancc1• uging fee-al Oe!:Ult blood testing, sig,naidasc-0P'J, or colanasc-0py, age 50 oroldc~. one p~r )'eur · 
• Routine marnmognrphy S.!\!ening 

· • [mmunizntians rc:cornmc:ndc:d by th: t\dvisDI)' Committee: on lmmunizntion l'racl.iccs ol'tht CDC 
• (J11tp.1tiem l:1bma1or,; ~c1•1ices: 

., Ccr\•ical cancer and cct•ricnl dy;.plasis ,;crc,::ning-pnp EJT1ear 
" Lipid cholc~lcrul .scr::cnin& for ml ult~ ;1rtd childrtn ;1t risk 
• F:r.s,jng plasma glucose or hemoglobin A Jc 
., Hema1ocri1 and Hemoglobin for children 
·> ].,::11d screening. for children 
• Tubc1c11lin 1cstin& for children 
• Chlilm)'di,1, ~·yphilis amt P.~111,:,n·11e,1 screi:nil1J.', for female,; all ages 
., Human immunod:ticicncy virm sc.rcening-· HIV lc:iling. no limit 
0 .Scrcc11i11g fm· phc::nylkctonurill (PKU) in newborns 
O Scrci:ning for siclcle c~II r11;:ea.s;.: in ncwb:m1s 

• Routine vision screening one per :,•c;:ir whi:n :,ct",ico::; ;1r~ reo<l~n,o b>• ;i pti11131y c:irc provider 
Routine hcminP. scrccninp, wl1cn r::ndcrcd by 11 prim my c.:ire provider 

• Dcvcleopmenlal, m11isin • .::nd p,;ychos(lci:il1l1el1:1,•ir,ml ass=ncnts when rcmkr~d by a primary carte prlwid~r 
• Diet.ii"/ c-01lfil:c!ing for adults with hypcrlipidemia or obt-sit;.-
• "l\,bttcco cessncion intcr•1t11riot1s 
• Screening Ji:1 hcpillili~ 13. irnn dclicie11l ,u1crnia, Rh (D) l>i():>.1 typinJl, <111d :isyrn;:,ornatic b:r.ctcriurin in womon wht1 m>.: pregnant, 
• Screening fat abdominal aortic aneurysm in mt:n w!10 have c·,•er smoked 
• IlRC1\ couns~ling and generic ~rcenin& for women n( risk 

lmporl3nt Information 

• rfyou h:r,·c !jlltstions rcgilrdiug your phm. ,•i:1ic our we~sl,e ,lt 11'\rn~conncclicnrc.com or c-0ll us at (860) 674-5i:5i' c~ l·HOU-l:l 1·7nl. 
• ~·!any :<>::1"iccs 1-cquirc thnt you obtain anr pre-ccrtific.11ion or pre•auUtorii.11ion prforto obrniraine C:!.!C prescribed or rendered by nclwurk 

F<'1Wid~1:s 01· nc111-participming proYidc~s. A reduction will apply if)'C\I du nol obwin prc-,1mhnri?,1tiru1 for these ~cciticd scr,iccs. Refer 
to your ConncctiCarc 1TL9Jranc: Ccrnpany, Inc. Certili~:i.t.: of"Cu\'tragt. fur more iraforru,nfon. 

• For mc111al health, alcohol, and sub:mmcc abuse sctvicts cilll l-S:5~·9~6-4658 w ob1ni11 l)rc-autl1oriZl!tion. 
• Oul·l>f-Nctwork i;1.)SI shmc.5 art 11:::imb11tscd at Ilic mn.>:inmm allowable umoum. Mcmt-::r.; -0.-.: rtsp(m:,iblc to [):I)' 1111)' charges in c:xccss of 

this ;imounl, l'lt,~~c rcl~r rn your C,11mcc1iCare lnsurnnoc Campany, [nc. Cc11ificntc ot'Co ·.~rnt,:l' for llllllC i11for111a1io11. 
l f you u.re a M:i::saclm~e(cs r~sidcm, please ref er to yonr ,111:e11datol'}' rider /i;r Mrusoclnrs;;(I,< mrmd1J,'cd bcm;/il.i· for aalditionnl details or 
)'<!Ur ;m:ntlnt=d bem:fits. 
ll'>•ou ;irc: a M;issilchusw:-,csidc:nt, lhis (llnu ~lnn3. wich r,hanuncy si:tYicc:; meet~ ,\•liL"-GlCJms~I~; Minimum Ctcdimblc Covcrngc st.s11dnrds 
lbr 2013. 
YoUTpkm fo fo~11rexl by ConncctiC:)1c l1is1u:r.11cc Compnn_y, In~. 

CICflftcXHSo\lCoJ>l!/_cot1s_combl11cd1!,IUIII e.s <ti (07lZ012) l!llool.r,e D•te: ?m13 
.o\ehforotTownFlo21559G 
Fr~CS..CITT•HSo\•ISDDIIJDCCF•1Z·Comblnc~ 91.H07~ 
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Coru1ectf Care· 
FlexPOS Combined Deductible Prescription Drug Plan for Use with Health Savings 
Account (HSA) Benefit Summary 
This is :i 1:dcf summaty of y(lur prescription dmg bmcfits. Refer to your prescription drug rider for complelc details on t:"n~lils, crnditiuns, 
li111i14tions and .:xcltisiotL<:, or consult with your hcn~fits m~nnger. All b:nefits dc~cribcd he low Drc p:r tntmbcrpc:r tan!mcl year. 
Personalized for : Ashford BOE HSA 

PRESCRIPTION DRUGS 

Covcn:t! pn:scriptiun drugs !hrouglr 1crail Pa.'licir,atinr, Ph:umnck .~ or<mr mnil order scr,icc. Your Plan includes the following: Voluntary .Mail 
Order Pr~•grmn. 

IN-NETWORK OUT·OF-NETWORK 
MEMBER PAYS MEPJIBER PAYS 

Contract Yel!r Plan Deductible Sl,50:> fadividunl 
(Dcductihk is combined for IN- and S.\OIX> Fnmity 
Out-of-No:tworl: hc.allh services nnd 
prc;.aip1ior1 druss) The Cunlrncl Ycur J.lcduc!iblc cm, be r.::nclr~d by nny coml,iualion of cowrcd Hcnlth Scr•ric:s er 

co'ltrcd prescription dntP. .?.n·ices. 

lfyc" have Pmnily c,wtr:ip,c, thc11 covered Health Services :ind covered prcscriplicm dnrg:; will 
IJe npplic,l tn the Fmnily Pl~n Dcductihlc until the totill amount is mel wil1rni1L 1eg.ird lo whiclr 
f.1111ily nr~mbcr use., the b:nctit~. 

Out-of-Network Reimbursl!ment Nat 1\pplicablG 

RETAIL PHARMACY 

I 
IN-NETWORK 

(up to a 34 day suppl}' par MEMBER PAYS 
prescription) 

Tier 1 drugs I No Member Co:;( ;i(!cr I 'l;Ut [)cducciblc 

Tlor2 drugs N:i McmbcrCast ii'ticr Plan D~uctibl~ 

Tier3 drugs No Mc,rrt;crCos, Mt.:r Plan Deductible 

MAIL ORDER PHARMACY IN-NETWORK 
(up to .i 100 day supply per MEMBER PAYS 
prescription) 

Tlor 1 drugs No Mcml:cr Cast Mtcr Pl:in Deductible 

Tler2 drugs No t',.·fomb~r Co:;( after l'ln11 Dcd,1c1ihlc 

Tlor 3 drug:. No Mc'llll:cr Cc,st after Pion Dductiblc 

CtCUFlt>: Hs~,'Ca;,oy_colno_com~inod,1~Uli! El!;OI (07J~0121 F.lfoo!Tlc Outo: 712:!IJ 
:.ohtnnlTawnFloZl~~SG 
f loxPDS-CNT-llS,\· 1 soo,~~F-12·C<lin~lnoll g 1 B~B7~ 
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Pl2n wlll ,•cimbursc the coinsurnncc 
11crcc11tn11~ of the Mnxh.num Allowahle 
Amuunt. 

' 
OUT-OF-NETWORK 
MEMBER PAYS 

2f/% afler Plun D~uctit;lc 

I W% rifler Pl:tn Deductible 

W'% at1Gr Plan f)cd,1c1iblc 

OUT-OF-NEflNORK 
MEMBER PAYS 

IOLWo 

100% 

100% 
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Adaition~t lnform~tlon 

• Undcr this program co~·ered prescription drugs n1td supplies a.re put inlo cntegorics (i.e., ti:rs) to designt1le l1t1w the}' m~ Cl• bi:: cavi::rc,I n11d 
lho.: member's cosl-shnre. The plucerni:nt of a drug or supply intu one oflhc lie.rs fa deltm1in~'<l by lhe Connec1iC11re Phannacy Services 
D::pa.rtment lln<l approved by the ConaecliCnrc l'hmnilcy & Therup(.,\Jlii;:s Cornrniu.:e b.i:;.:d c<J tht: drt•i:'~·or :;uppl,"s cli11il:nl ~ffcccivcncii 
imd cost, not un whethi.:r it is a generic dn1g llr :;upply er br.md mm.: dl'l\\!, ur :mpply, 

• Gcrioic drug,s ca11 reduce y<)l!r out-o f·p(ICl:<!t pr.::~ npci on c,)srs. Generic.,~ h:we (he s :unc ,wive in1,rcdic11Ls as brand 11.mne drngs, but usually 
cnst mnch less. So, nsl: yo,u d()cror Qr phnrmaclst lfn gcn:ric alccrnilcivc is :l\'nilablc for your prescription. Also, remcmb:r to use il 
11aniclpniill8,)lharm:ic~·-Ml~St 1ihnnn:icics it1 the United States p•ntcic.ip:i.tc i11 0111 actwo1k. To fi,1:I one., visitam Web site nt 
www.Cl'.<mcc<JC31'C.com or call 011rMcmbcr Sc,viccs O..:pn:-tmcnt at l-801).251-7722. 

• Ammtnts ptiid by members bccaiw. they mnst p,\y ,1 prfoe difference for a br~nd name d1ug do not count cownrds mc:ting any <kducdblc. 
coinsurnncc;copaymeut, or cost sl13rc lllllXimum. 

• Ccrtsin prcsc.riplian drug.s ~nd suwlies require pre-authorizaticn fr-:-m us before chey will be OOH:rcd lln<kr lhc pr~:;cripliun dnig ride.-. 
Yc,J shot1ld visit ourWcbske nt ',\",l",\:connccticarc.com or call our 'lvkmkr Services D:pnllm~nt :it I-S00-2.51·712:Z (o rind c111 if,1 . 
prescription drug ors1.1ppl)I fl"\lllircs prc-.iuthor1z.11ion. 

• Ahv.iys remember to carry your Ccnn~c-iC.irc llJ Curd. 
• lfyau arcs Massachusetts rc.~idcm, plc:isc refer to yot1r mrn:ndatOI)' rider for Mnssnchuscl<s mandated b:nclics fur l!ddi1kmll 1ktuils uf 

your benefit~ 

C:Clft'rox IIS/,r'Ca1>•y_col11,;_caml>'narl,t,IUNI SS Of (~7}20t~) Elfor.t1,·1, 0;.1n: 1J2Dt3 
J.,-hfardTownflu2~5SSS 
floxPOS-ONT·HS/.· 15001o\lOQ~F-12.Cr.n1f:lncd 51 B<B7S 
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EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR 

Coru1.ectfcare 
FlexPOS-CNT-HSA-20001/4000F-17-Combined Open Access Contract Year Benefit 
Summary 
01,:11 Access ffJgh bcductlblc Mc:::hh l'fan (H!JFII') fonrsc with a Hcniu, !bsfow: Ace.aunt {HSA) 
'J'lii:: Li::, brid'. ::umm:u:c,' crf b:ol!lit::. Rof« la ynur c:n1111cc1iC:an: lluuran:o C<rmp:my, In: Catific:::1e <rf C:n~-.:rni;c for camplclc derails on b:nclir;, 
candilicm.t, limiL.1tinn.~~11d c::<clllsion .. (, nr ccui!.~.111 wilh :,•au.r b~~(jl'i mi1m1r,;l!r • . All b-:nclil:i di::a:rib:11 bd(w,• a..i: ptr m-:mber ptr Coutr:ll!C ycru: A 
rcforrnl irom your 1irimnr}' cnrc r,rovider is 001 r:~uir:d. 

The individual dcduc1iule oppli:s iryou lravc covcmse llnly ior yourseli and 1101 for 011y .de11cndc111S. The family do:luc1illl: applies ifyou hn,·: 
covcrngc for)·oursdf ond one r.r mon: cliglllle dcf.>:odem:.. !,1 nddhic:r, if you hn•,c family co\'crogc, nny npplicalllc copnyment, coinsurnnc: or 
c,:,~ ::h~n: mn:cirn111n~ will :1ppl:; umil lhc !(>lal i:: m<l l<:r lhe l":urrily, wilh1>1l! n:)',:in:l la hnw much au}' nne family rm!,n~er Jr,; 1,1i:l. 
Porsonalizod for. Town & BOE Ashford 

IN-NETWORK I OUT.OF-NETWORK 
MEMBER PAYS MEMBER PAYS 

Contract Year Plan Doducliblo S7.,00D p:r lndi,•idu~ I 
(D~dr1dibl1: it cG•mbi1r1:dfc.or lr:· a.i:,/ S4,000 p:r family 
m<!·a}Ji~iu·Gr,': !1c:al!JJ f.t!r./1ccs .and 
pJ~tcripliGn drJtz::) 

Coltl!;Ut,IIICO M:tl<lmurn .$2,0l)I) p:r lndi,•iiluaJ 
{.t.fr,;t{J111m1 rfC\>S nor inc/u:11., T.J..0d1,c1ibfrsi .$~1000 p:,r F3mi ly 

Out·of·Pockot M.:xlmum .$~100Dp:r lmlMllual 
(IT1~ JlillXiJrmnl ind1tdl!S l/J.! il1

1
\lll SS,000 p:.t Famil)' 

!Jrcfuc:tilo!c. CntJ'urtrUoc~ maxbmtm/ar· 
};:.!1!(}: :r~,,·fr:.:t and pn.!:r~rij?tinr. tlnrisj 

out-o!-Nc.:twotk Rc.:lmhur::errient ·r1,m will r<iai~ur.lc !111: coinsur~llcc pU'cflthltt o>fthe M::.xl111um Alk,wabk Amount. 

Lifotimo Maximum Benr.111 lJnlimiled 

PREVENTJVE SERVICES IN-NETWORK 
(ltcfc:r<o "l'ri:\'Cndon o,1d Wdln~ss· r.lEMBERPAYS 
sccLion fc•Jnd :ait 1he e11d of Lhis. SIUlllllsr:() 

Aclul, Plty!l(c;;il Ex:im Ne, Member· co;1 (Pb, Detl~cri/J/1: 11•,1/llod} 

lnf:rnt I Pediatric Physical El<am No ~.{ember cc-st 
(/'Um D.:dJJc!ib!c wai1~i() 

G:.mccolO!Jic;tl Prc•1cnfi•Jc.: Ex:ull Na M<:mher cn.<l 
(PT!m D.!.uclit..1,, wr.i>,;d} 

Preventive Laboratory Servi cos No Member cc,;t 
(Ca11rplc1e i;Joi>:l count :ind Urlnr,l;,.~ls) (Phm D1:d,ic:1il:fr w,;i>\"<.f.l 

8a!lellne Roullne Mammography No Member <:!:<it 
(l'/'a11 Dd,ic:/ib!c w:;in,d) 

Routine Mammogrnph~· No Mcmb:r cc:;t 
(P/cm Dd11c:1ib/1: 11'f:i>-.:cd) 

Routine Vi!llon El<:am ~lo M,:mbcr ce<;t (P/u,, l).;d11Cliblo! m1/v~~., 

(c,ne c:<arn "''"'7 ye3r) 

CICllfla• HSMC0;,,'.(_c•l11•_co11!h1:11<l11,IUIII E.S 01 (0:1J!?>:)121 <=lfct:h·<-Dale: 1!20:l'J4 
Mhlord(-lca:i'OS22GQ4 
FlcxPOS.CIIT·HS;.070D0:14000F-17.¢omb!no~ •N049Z4l 
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OUT-OF-NETWORK 
.M::Ml:!ER PAY~ 

10% :iner Pinn D:duciible 

·io% :ifler Pinn D:duc!ihl• 

20% :iftet f>lnrL D:ducdblc 

?.0% ,ii'la Plan Doducliblc 

:l0% «Iler J'l,m Deiluclihli: 

2<1% :iflc:r l'fan bcduclible 

20% nilcr 1'1;111 Pclluctihli: 
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EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR 

l>Rl;Vol:1111\'ia $E;RVICES 
(::cf:, ,~ "rr~-..eilkn ~nd \\rdJ ~li" 

;(;cClnt.. r<t.;;;:1 :tr 11:c c:u.1 <if C-,.ta1,'l:l;111c:f1 . 

li<:nrtn;i $,:,~r,:,Jng" 
(.o-~c e~~m :\"Cf)' yc:u) 

OUTPATIEICT SE~V,CES 

f'rim31)' c:iro Provitltr omce 
St:rvitid:s 
{in.:lmtc, .:C~ie~ fo; illr.e.,, i:-J=:,, 
s.:~~r.!~.,, follow.up arr i.,J <::,r .. Y.:.!:Jfi.~1-:) 

llM/ETV/ORI< 
MEMBER PAYS 

No Memfo:r (l•A! 

(PLr,: lJ~u';~1it.i'1! ,1·:J1\~•t} 

JN-1/ETV/ORK 
MEMBERMYs 
-: .. ·. •.·· 

O!JT-OF-Nl;'l'WORK 
l.tEl,\OER PAYS 

OUT .OF·NETWORK 
t~MB .ER PAYS 

2nti.;ifrc: :'!m. Dc,:fa:1:b!: 

1--~~~~~~~~~~~~~.;.-~~~~~~~~~~~~-··----·-~·-~~~~~~~~~~~--l 

Spac :.i!bt Off.,;:cSe,vice~ ~~ Mcrr.b:rcc,s:~hvPl!11 D.:~u~•jbJt: itO~', :,!Cc;-t'ltn DC\f;,:t~·!r 
(in.!:hl,I~\ ;<;wvj¢;.:( fi~r ilr:1,;t:t. i~;·:1 .. 
:.~d ·r~ !'o!liJ.\\'U(1 arr;:1111i c:-r.u·.t:11iM.i) 

Gynccologic;;sl O:tice Scrvlc~i ~·t, Mcrr.b.:r cr:-~t 1(1c; Pl1i1 tk~u:tiblr 

Matcrr.,H·,-C.1ro Offico 1/ir;it~ ~ 1'_·o-M_,_"',·.b_,,_,._c_·:..·_. ---------+-i-~;_~_~_~_¢1_1'_J_m_o_"_'_·"_!t_~_·t_: _____ -l 

Al!cr9Y Teling ?•n Mar.b:r <c~: 1~1,: ri,-. Dc~1w:.t,lr ....______ -----~~~~~~~-.-~~~~---~~~~~~~--! 

L:il>or,uory Sorvlcc9 1\'o Mcrr.~rr ci.~: t!k: Ph" Cc<.\1:t.bk 
(indud"' :u;;·vicW('liil r~mi;1.f iii l H .. ~.1i;1! 
C! ln?,:,:,,:.o,y f1cili-;-') 

Non-Adv~nce(l Ritcflolagy I }:o Mcrr.h,r <= ,:,,: l'J.,-, D«h,.::;l,l~·-··-
(inch,Jc-; ;(r",·j,;c:;pcrfcr.19'd i:i, f i,:,•.pi::! 
Ct t.u!il)l!1,:~,,Y r:!·1lityJ 

Adv~ncc:tl R;,dlQIQgy N~ Mcml,a· ;::,;: ,:ic: l'ln D:duniLJc 
(i1L.:l11,lcs ~r..·iccs fcr~CP.r, fCT :n;I C,\T 
S::tri nuJ Nuc=~.v c;u1111:r.:2y ,::erl'crm~ 
i:J :! H;,=r;i:il c; r-1Jio:-c~· r~iiill) 

Outp~Ucnl Rchoilf;J~l.:Vt' TMIOi:"/ 
lll)f.l .!IJ\'ifjt,;;.::)'tU 
(in.:l11ifc4; ~:r,ie.=S-c,:i::,,t,inr,! r:1: i:bys~.\!. 
~7:t:lt .. mill n,;.;,:p~i{,r,!1 th;r~!, · ~d 
d1if~r1~c:I.: snvic!..11;) 

J.C?·i.."IR:ri'lzn 1:.:;f11~:il>!c 

I ''" ,, .. '"· """""'. 
I-R-c:_l.l_l_J -(:-Jj-n-1c---------t-N,- 1t~-1--:-c:_n_t,:-:-.-.-Q-\l-,-:-1l-cr_r_:.._·n-D:-·J_u_c-:it--!-.. -. ---r·;~{. Df!c.: P};.n DW.!=!h~~ 

El,IERGENCY /ORG!WT CARE lll·NETVo'ORK [ OUT·l:>f·li'in~·-~o-r.-,1<-------
lliEr,lClER PAY :,tEl,13£R PAYS · ' 

E.morgcn,;y Roam Nn Mcrnbc: cmt .:1rtcr Plm D:,fo~lit..:: 

Ambul~ncc- Scivlcc~ 

Ct.1'Jn•,l:l~r\!er,1 •,_11?t/.;,_c1r1t:11k\~JU.'l B~ ·:11:r,'2>1:) Cll«~ ·e DJ:i; !~l11 
t..,l'(are:"k,1'CU:JZ4:.& 
I r~11'0~(ol-!!'.;.11 ;.Jd!.;): ·:-i•tf\.(C:':\l};(4 L!:)1Jf t) 

. ... · ·· · . . . : . 
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EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR 

H_OSl'IT~l. SE!\VICES i~:NETWO~K 
i,~EM~ER PAY~ 

lnp•ii~nl Hocpil~I Sarvicc,s, N',:t ~~1n1!~11.":(Hl :tftc!r V~n D=duuiM~ 
lncTtJ~lng Room & Bo~,d 
linc~J:i~ f1dt -,:~· .1J1tt p:c,\il!~ y..n·ire.:;) 

Ambulaiory So"icco (Outpatic,r,l) No M.:mbc: c.:,;: )nl!r Jit;u D~"11u.:ti:Mr: 
c,,,:t,...Jcss.-f\'l:e,; 1:ot,:"(·~11:,J'in a Hoi1:i1,1I 
nr ;?Jnt~.:hLccy fociht)·) 

Skilled ll~-r.;jng F~cilitlc• I 
Ne, Mc:mtY.!:' , ... -..,;: :.1wr I'~!.!I D~u :tbk 

1ip :o I W <J.\y:; t,:r y:or 

Inpatient Rgl1.1bt1lrntlon I N•::::~<S: -lO;r Pl)>D:tl ":~l•I: 
Up IU fC"J ,J;,}S j•:f )°<Uf 

Prlvule C•J1y :lur,ln11 I No Men~: c.:~~ :sni:r l'ln."I D.:t.h1:tibk 
1•11:oSt:..0001:;,•.:,:a,, 

r,tEtlTAL HEALTH SERVJCES [ llt-r~EWIORK 
~~~P,ws _ 

lnp~!l~nt Mcnt~l He~lth Service~ 

I 
No~fcml,c i::~: liner Pia:. D~tJtJr~iblc 

( :"11;)~ i:1:,. in,:ulicnf :::ulC' .. I t='-;1!:::.~i:.1 =ud 
j il!li'\I tc,;;:i:.?fi:o~ticn pr~.sr,1111~) 

lnp~tlcnt Alccho! ,md Subst."1.n:c N'o M,mk C·).<;; 1·ncr l1i.i:t D:duc1iitlc 
/,bucc Trc;,tment 
(:'.t1:~.:..!lf1g :.tl?l~:i:. :-::u:.c, 1 ~ i.-!:--i;ir.1 nnJ 
Jll..;lll l:~::i:.!l!:.".31icn pro.5;.,uu) 

Out;>;tion: Uonl:il He~lth. Alcoli.:,1 ~n Mc-::ih,:: ~,-.i ~r1('. ?i!'1"1 (}-:;.fu:.sll;lt 
:md Subsur.cc Ah11sc lrc;ilmcnt 
\!n::O.xlln;: -,fO:c yhits. r:ctw..,:1rut 
~ : .. i..;i;-.~ ~.:Mitl~I i,1 Ill-: ~.ti.me ~nd 
inl-:n~h-r ,,:.,~~;c:1~ t:'t;1:nr:1~ ;r:ll:;i1.c1r.j) 

OTHER SERV\CE~ . , I llN~E'.TV,'ORK · 
·MEl,IB!:R. PAYS 

D.,,;,blt< r,:~c·1c.,_1 Eq11l11mcnt NoMe::i~c: cc,;t of:.:, Pim D;,lm:til•I,: 
lnctuding Proothctic,: and 
D,sr,os..,1,11} 1.:eue::-,1 Ru11roli~~ 

(:m.:lu:10 \"•\&.;~ 111.:-,r:.:~l•:r! lrJ t: ::i 

,:-t1i:c~,c,,;:i~1 r« :1.~n-&!rr.oi:Tci.n1:bir l:,.!:.i 
:i.1..:t 1C'!s.:HiQrt ?1c:i1,:.:.1t~":'.;'J''". r:.J.i,:~'-., 
1h(tiirr/ ~I) !l l,;Crl:lld )'t'JI mi.~fa1Umc{ 
ssco, 
CHobct;c Equlpmant:rnd Suppfl~ I No Mcml:;1 .:OSI ~nu {11\~ D:d t:clib.t: 

C0.1 lu H~";:c-r-'T/-~'.:r1t_E.cr«t)~·l 'ICJSI G:i C.! ({\1JZ:tl) Elh(~ui D11t-• 1()~14 
A.1tf,:rJJ~d ·~US.C!...i 
it1111ro~ ~IY-tl:;./1·'l~XL'.f.'):tF,1T,C-t(i,~t""""j.uJ~S2~3. 

42 

OUT-OF-IIET';\IORK 
1,fEMSER. Pi,YS 

lC''>:..,;Jt~r I·l~'l.DOOu:l~k 

:!fr!··~ :.Or.r i'I:\:, D-.:Ju<l~•:r 

2~-~ :.ncr 1·1~, lk<luiC~•!c 

:?0-:'o.:.hc:r 111::..., i.'\..""1uc:i~k 

:ur.;,=-~n;: ;•1:.::, v .. ,111,~~I= 

OUT ,OF,NETWORK 
MEr,1~_!;R PAYS 

:!C;}O :ife:r IIJ:iu O; olt1~1it:lc 

~'H, :\R:r 111~11 l~ ;hl!lil :fc 

:!IY.r~Jl!t! 11'im U!l!cc:.ibk 

OUT·OF,IIEiWORK 
1.ier.~~"~ PAYS 

2 ~l ;ir,~ P!:u: 0:,!,~ :.1i!_:f ! 

J 
I 2:;~'t ~r," ?l!.i m\! u~tito:~ 

I 
[ 

3 



EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR 

OTIIERSE~\1~ES .. IN·l;ETWORi( 
MEr.lB!;R Pi.vs 

. OOT·OF-tii:,woii.K 
F.t5JIIBER PAYS 

inf~rtllit)' 
(lnra1ility:,:r.cfil,,:r.1li11cd in lh~ 
C(11if1cnlt' tY.C~\·~r.ie.c 1,~ u~Hmir~1. 
'f•ith ;."/.I i'l,:e O! l:}'•~c tcl4.ri:tk1:U} 

r-°<• M(,t;t.:r r.;~ ~ti!t f:trn O!,_lu¢;itlc (Of fie: lOi~ af:t: t:1tn Dcb!dtblc 

Nutrl1fon.nl C<>tmM!lng 
([.imH 3 ,·Mi.-. ~·:r y,ar I 

..-i!'i:) 

l\"11-Mcc1';r~·!1: :':f!";~?I!!• Do!:.xlit-1: 
(,•,m't..ab:o:y S.:n·ica. frJlptCi::'o(t 

1''<1 "Mm':-:r c~ ... .,.c t:lr. ?h:1 DC\o!•~:til::$: 
(l(.::•11,n1 m,srlinl) 

Ho,n~ Moo Uh Son,.1co:l ~;c, Mt:::a":c, <~ tJ ::r'1e: t-"h!, no: •.:.:1iC'S! 
up to 200 ,•l;Jt,; par ya,r 
(Ncr$.-:"1t, .ind lhr:ilpr ;~it sa,·1:cs li11:i1"1 
I;) 1~l'J \ '~hs'I 
(ttom;: Jk1[iJ1 il:.!: SCJ\f,;:.i li1:-.i::,J c~ S1l 
•;k.i1t 1h.,1 :.:c :JJ:1~!:!ub!c :c.i Ilic-'!'Y.ti.·isil 
l:mil) .-

::tc.•tlu:>li-',rCO"io,'/_cn.•1,,_c('.d'nt<' .itU\.! o:; :1 !:T.':OS1J T.~tt<;.'\11 na!.I: !~U 
A1t/u1:Stk,l'O:il:.,...:1, 
11~ .. 1·t~ff.1-:S)..~~·J,:,:,r,11,C~!""t ·,r.c.J ,<4);.9?L3 

43 



EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR 

PREVEtmou AllO V,'ELWCSS .-
1-~.......a-.;...,.,~- · ·-:."'----~ ----··....;.:.,.,----·~ .. --------------------''--~ 

ln·N;ll\-crk 111..:,v.!.h1i1 ~111) 1.,·..:t:nw..~ ~-:r,."..:.("1 ~ 1k1i11c.! tt: 1f:a:: r..rr:.i·,ri! S:u:c.:,: r;cvrntfr(. Sc, .. ·;·;,; 1·~ 7~,i..::: (Hs1i\! l";lo\, ~ ... .:c: c.<:m;.t (1-:1:u j\Jt 

!.'!'1(:1':."ii,.!r (C1C S~H.: (~l!di,:c:lbl:, ~~J:!'iyn1.;'l.".C nnd '"""°".t:~n~o.:) ur..4,!~ 6..: Pt.II em 1>t1)Ct'...:l.!<fi nnJ ,\!rOri!:il•le Cu~ ,\ct p1•,\C,\), Sf;·1io;-~.1h:-i1 .,re 
.;:<rnplTru'm ((!U ihit:t.: m';">~ t.c: idc11lifiC\H,y •1-r.5-11..tff1i: C'<~d.11lr'Wokt~··~J;l:,:t;ilh ~i,c l!('fl\'i:t~:'i:1l 1111i~<. 111uu1u1;:dt Ci1~,n~1iC.,r~'"~ c.cJt!t.; 
:hrr'7"1h! t:):!mr, fl"m :-.JI Cl.~~1,r: . 

itoo.t.inc ~~·3.::;il ".<.::!•11 ::-A a::pr:l~rfat.; st:c~r.ic.~ ::mJ .:;,-.::-J.clir,.< !u; adotu 
l1ccv;n;iv; i;.µe, :u11l .-:t!c-::1rftj.;S 1~! int':.:1:."i, d1iii!rc:r, .:1111l ::,j.::J:~::,~t:,upr,<11:-:,l li)' 1h:::: 1!~:s!ll, l{c.~1!.U,:.'i 11:.!. S:1. 'fie:) ,\d1ni11bn1ir.n 
P1..:\0 .;1lci\',.: CJ.'"~ onJ .Sl.:."~~11iny; ·for W{tmm ~fo;~,~ !ly t..~e. Ht:!t\ ll~•l!.:,:,. c.n:t Ser,,::.:c.s ,\J!rniuls."J'uinn: 

At lr-nt tci: u·,:JI .. w<iru.:1 rr; 1
,
1ra~\'.; ¢ir'" \'~il :it.fl';.ll~· ci, .:·~~1b ,h:-tn!"'tilatC"l"~k.! r,t,>;111;,-c tc.~...:c;: 

S cn:cn·Z.~; n:,-.._fi;.":-:~ du;:TI:-: ,,:r;~:nln!'.:,_ {'\.\\"Ip:·: ;:r. 1::;.)11::y 
' H~ n1:• ?J1!-i1:r .. l\1.-::,,._.: (I !1111) l:\1i11l:, .it: )U nt <i'.,~ .. vtz:. pt:' re."!: 

Cc1.m~"Ji11~0.1 ;:st:X".::.11ly tli"l!Umk~cl i.r.(~:c;:i:-o'i (er :lll 1:::t'C1lly ilcti\ ·~ Wi':?1~11. aw:i -ptr)'C'J.'" 
Cr:Uhjtlin1,. u.d !-o:tccnins fo: h:.ur.:n ir.·.;:1J,:..Jct= ... :ic:m:r ,";uu: (I il'.') fo.-.ill ! t'.'t'~lll-_.' :1t:i'l'C' •,,cm:n 
Ci'nlrx : r..:.in: r,,_,::ho-d~ 11pr,ro1.~1I b:,-:ht fo..11.! L-.d Un1J: ;-.,:"mini.t.:v.ion, \1¢1ili<',)ti<.·~ ~~1J1;rr. l ::111J i..X·:'U.~!ctihc p1~:n1 ~~...:ui.:in 
~,1:1lt:'(t,l!1;:l~ 
C.(1mJ1rd:\'.:t1dvc ~~11:tinn "'l'JX'r:, c,_:w ... ~HT,;t, .l rnu:.;~ ht".tit r:~'i"i;t . ~ml l-::tu:!"(tdinr. suppl:.t:$ 

- Scn:,:cit1, :m.f -ccw,.s.db;: !u; i11lt1p;:;£:1m! :1;1.J ,c!('l(11~1ic ,·ir.le:-~G r,~:-~·.1 W.;\!':'lc;~ n:;,1 :,,ri;:ci,;-:11:,s 
si:~c d:r.~1i1:.i .s{ft:11!11:-.,.., :\~: &? (~ cr ... r;, 
S('t(C ilillJ: ti:; c~ll.'1:;U)l \!.\:T~¢:I ~i:":..S l~C:i'II cc..:ut; ~1c,c;11~ins, .sisr.·,::-,:k!:..,,1;.;·. a .:<1l11~1ucv;:y. r,t; j(• i:r (,ld,:r 
r!.ol!ti~::,;~,m1!!,0[;"!.J,~·ti !'.:r:!':!nin3 · 
L"Tlmunill:ir,n( .rc:o....._,~1:1!r.li!1I tiy tl1c .,;.~,i;.ar:· C.,rnmitc:c:-r.ri fn;;11;niz:.1lkn Jlnc:i,:o nl·ih; COC 
Ouip~:~io-: hb!\"'t1!<1r/ ,:.:.'"\·fr,!.$: 
~ C;:vic)l <..,~::::• n11:J c~'""\'JCJJ tly-sp!:.:.'ili"I :";c:·::~11!1:p. - J:·:S:" :"'Jncr 

l,.:r,Jd ,~1!$11!:l:'ll:K:f-!lling. /,:r :cl,J!u :.ir~ t:!titJru: ~l rut 
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EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR 
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EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR 

A11Uitlori:1I hifciit'litlcin . ,:· :: :• :· . •.: . 
U::i-,:r •his. r-r:i~m C•j'\'~rc:,L pr~c:j;,1ion.rlr.1i:. nn,1 <11r,1:liei:u:: ('i'l': in:n ~,1e.cmi:.<: (Lt .• tl:t~) :sn ,;l.!<it/!llc h .. Yf\' 12-i:y 11c rot:,..:: ,;o•u!C\1.lu:I 
1ht: r~~r:'J.,:1'~ 00!.1·.i.lcJ.·t'. "ftc pl;;.~Cu:ct c-f ;i ~zu: .. ri,~up:,h· inlb (:n; 1.1( (1:: li,:n l~,dcl:rmi r.,:J b:,' 1lm Ct.n~ccli{"~~ ?!1~:m;.;• Stl'l.'1.":'.S. 
D.:pllt)l:nt :ird ,1r,r:1m•.:i.! hy Uic C.:'-·;::-:;:c:IC:~1~ J>:1.u:~uc.}' & 'J t :~lp-!'!":k"'\ C::!'1:i-.r11k::e l'1S.-:-d .:'1'1 ~l! 1h~':1 ·N $'J.rt~~)'.-c.'!tlr,k.':;I dli:ci•, ··m!.it 
:Ju~l c.'1::.1, r:W. or. wht1l:; ii b ::s r.v'lo;rk d"lJ:t tf" ·n.:,;apl; .. C'!' '.:r.,r,·:l ~,11c d1c..~cr JUF(11:,: 
Gtnc;i.: '1."US°' en :~:>!e)'(H!tiY.!l•~ .. 1,:d:tl J!"!t-;.-:1i111:".;,.~ :.:~ . a~,i,~ lu\·: l!1c: s:1::l!: ::ti1.·= i11t:•c:,!ii:r1t";i.:1.:tt11f1ml f'::JU'! d1Jf.i~1buc um.:illy 
<c:it ;-:i:·,:11 ks>. S<.t. a.\-l< )','tur dotb>r nr 11h).,n!..:i:-~ if :i i,:c:;:-cr ie .'!l1e;;·.11h't-is :1\:1i~il.;I,; fo: ;,cur rrcsciit:tit';i. Also, r(r11c:n~rr 11111..>t" a 
(Urtici11.:.!JnB f!h~m:,:y. Mllil ph1.11m:n:J~ !r, 1?1.: ~fal!c,t SC"11i:.; ,mki~;= L'i ('l'J!' r..:?:wo!'k. 1" frn,I en:. ,}sil ~ur W!l> si:"!! a: 
\ \'A"',Y.~f:ri:i;lh.!lt; .~t!ru ~<~II l!•.tr t-f;=,'1N! ~-,,•K\·.j D,;p:Jb;r.l,il l-f.{)).-2.!il-?'n;::. 
J\r:: ,:,c-.:s ri'd ~')' tr;:m~rst,!chm:: Che)' ~U.fl p:a;,.• ~ ;nicc.dl!l~c~uce ~Y' ~ t.::m,I r.!..'='!: 1lnJM (!,, n:,: C.!!CS:t ,:c,\\ 1.'tJJ~ .n1l"l!ti~s :'In)' d!du;tibl!' .. 
c:ni*~·;:-r,i.,:c~ <•>;~n-:111::,.r..c .;nu ~h:.:i;-1;'1:;.o::1m1rn, 
C.:rtnin 1:1.:,ciip:h::n Jru~s o1rJ ~.qpfi!:: ~".l!IC 11r.:,z.1r..t::.:ti:mti:,1 fra:n w bcfc·.--:: :h:;· will::-: cv,·.:rcd unJc.r 6: r.rr:-.. :r1f!:iun t..lN-5 riJn. 
\"O'.: ~!~;~•I ,·tsit o•;r \'f;iJ s~1; ttl ',H\'\tr.".((•r..o:;:it.,.: .-.ci.:.111q c,ll ;i1r: Manl.r:., S,:::: .. ,i.;,c;...; D:1&J1tmc111 nt I ~11~,: .. ~s I· i?Ll ~,, r1n1J<1;.1 i:., 
i::c:.:ripll<'"6 L-ult nr .su~ly re,1ui:c-; ru ... :suthcri:.il~:i. 

• .1\1\\tf)'.\ h;in::ml;::-: re, t!!"."1)' y:,;.:: Cctt".-:~iC:;:: ll> Cml . 
tCy:,u ;lr(:.:l M~'-~:i.::h:.1':r,tt~ : .... -..:·,s.rm, r,k.1~: ~ft.: rr, )\-:11r .tm:od:r.~'}· r1dC'I for M;::;.<..:,¢1,,~•:u:; m~:,!.,to:t ~..:a:fit:; 10f'!d,f:inrut 1f:::.t~I~ ·::>[ 
1\!u.-tr..:(oU. 

:t~ 1:f'ktfl~A...'Cc.c,J:1_1co.ni_ctmt,:o.t!UUN n~o1-:.:1(1:.1i,z;•11c;fo; D.Ll:r: f,'IOU 
J\shfc<tF._uPOS2l$-ClJ 
~ -._'\~..r;Nr·Hf.\ ~)((!.·,cc,,}:F-17-t(lo·,1t:nr,d HU'.lU 

46 

1 



Anthem .. +.1 
ASHFORD BOE FLEX DENTAL PLAN 

D . t• cscrm ,on o fB fits enc I You Pav: 
Annual Deductible (individuallfamily) $50 Individunll$150 

Familv 
Annual Maximum oer member oer calendar vear $1,000 
DIAGNOSTIC & PREVENTIVE SER VICES No Charge . Initial evaluation . Cleanings, twice a year . Space maintainers to age 19 . Periodic evaluations - I . Fluoride treatment to age 19 . Emergency palliative 

every 2 years . Comprehensive Oral Exam - treatment . X-rays-2 Bitewings I every 3 years . Periodontal Maintenance 
covered every year/Full 
Series- I everv 3 venrs 

BASIC SERVICES 20% . Simple and surgical . Endodontics including . Recement Crown 
extractions but not limited to root . Recement Bridge . Oral surgery canal therapy . Repair Bridge . Fillings . Repair and relining of 

dentures 
MAJOR SERVICES 50%, after deductible . Periodontics . Prosthodontics including but . Dentures Full & Partial . Crowns - I per tooth every 5 not limited to bridgework, - I upper and I lower 

years partial and full dentures denture every 5 years . Inlays - I per tooth every 5 . Post and core 
years . Onlays- I per tooth every 5 
years 

Accessing Benefits: 

Participati11g Be11ejits: · When a membe1· receives care from one of our participating Dentists, he or she simply presents his or her 
identification card showing dental coverage. The dentist bills us directly for all covered services. For dental care provided by a 
Participating Dentist, we will pay the lesser of Dentist's usual charge or maximum allowable amount as determined by Anthem 
BCBS. The participating Dentist will accept Anthem BCBS's payment in full and make no additional charge to the member, except 
as otherwise specified in the member's certificate of coverage. 
No11-Partlcipati11g Be11ejits: Anthem BCBS will pay the maximum allowable amount as determined by Anthem BCBS. The member 
is responsible for nny difference between the amount paid by Anthem BCBS and the fee charged by the Dentist. 

Dental claims should be submiUed to PO Box 9274, Oxnard, CA 93031 

PRINCIPAL LIMITATIONS AND EXCLUSIONS 
Services rt:ccit.·cdftom a dcutal or medical dcpartmclll maintained by 011 employer. a nw/110/ beucfit as.sociation. labor u11ia11, 1ru1tcc arDther similar per.son or group; 
Services far which the member lnc11rs no Dentists' Charge orwltlch are services of a type ordinarily performed by a physician, orcltarges which would not have bc:c:n 
made If insurance was not oval/able; Services wilh respect 10 congc:nltal malformolions; Services, treatment or s11pplitsjirmlshc:d byor at the direction of any 
govenmuml, stoic or po/ii/cal subd;v/slon: At~ items 1101 spccffica/ly listed i11 this Policy: lost or stolen dc:ntrrrts or denture d11pllcatlou; Gold foll rtstorat;o,rs; 
Temporary services and appliances; s1rc/1 as crown or tooth preparations aud temporary fillings, crow11s, bridges aud dentures: Application of sealams. regardless of 
reason: Services as dctenrrirttd by the conrpany. that arc rendered;,, a manner contrary to normal dental practice. A complete list of exc/r,sio11s appears in the 
Ctr1ificat< o/Cov<roge. 

This Is not a legal policy or contract. It Is only a gc:ncrol description a/your bc11cji/S. If then: arc discrepo11cics behl'ee11 the Certificate a/Coverage and this numno,y, 
th< Certificate a/Coverage shall control. 
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APPENDIXD 

TUITION REIMBURSEMENT- PROMISSORY NOTE 

$ 

I, , promise to pay to the order of the ASHFORD 

PUBLIC SCHOOLS the amount of$ , due and payable without interest. In 

the event I remain employed by the ASHFORD PUBLIC SCHOOLS one (1) year from the date 

hereof, this obligation shall be forgiven. Moreover in the event of a life-altering event (as 

described in the collective bargaining agreement between the Ashford Board of Education and 

the· Ashford Education Association) prior to the expiration of the one year period, the 

ASHFORD PUBLIC SCHOOLS may in its discretion forgive this obligation. 
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MEMORANDUM OF UNDERSTANDING 

The Ashford Board of Education (the "Board") and the Ashford Education Association 
(the "Association") hereby enter into the following Memorandum of Understanding pertaining to 
the extra-stipend position of Assessment Coordinator for the 2016-2017 contract year. 

1. The parties shall review the duties and responsibilities of the Assessment 
Coordinator prior to January 1, 2016 and confer regarding the Assessment Coordinator stipend 
for the 2016-2017 contract year. 

2. The contractual stipend for the Assessment Coordinator for the 2014-2015 and 
2015-2016 contract years shall not serve as the base for the 2016-2017 stipend amount, the past 

· practice with respect to setting the stipend of the Assessment Coordinator, or as the history of 
negotiations pertaining to same. 

ASHFORD BOARD OF EDUCATION 

Date /2 - (7 ·- 2 ° I ~ 

ASHFORD EDUCATION ASSOCIATION 
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Ashford Board of Education; Teacher Negotiations 2013 
Summary of Kev Provisions of Settlement 

December 4, 2013 

if.is~.~~::~:~1·1:~t~it:t~:tiI~'.·· .~/·~~~~t·:-~ ::~~-i!r¢.eil)en_i:it;:{.,. ?J{~i·\ 't ;t?iL.c r~c·;./.tC} '2.{:i:~)~-::r.·: i;J;r,~·~:'K~1~~\;: ·. ;':~i}:-_\;';· ···1 ·,\:./?·~.'.·:·;((~~!/?\Vi-~~ \.1 :_:.~\.r:~ 
Duration 3-year agreement (2014-15 throu_gh 2016-17) 

Insm·ance: 

• Plan Design PPO plan option eliminated. Only option is a High Deductible Health 
Plan ("HDHP") with a Health Savings Account ("HSA ") 

In 2014-15 the deductible will not change from the current amounts: 
Single coverage: $1,500 per policy year 
Family coverage: $3,000 per policy year 

In 2015-16 the deductibles will be increased to: 
Single coverage: $2,000 per policy year 
Family coverage : $4,000 per policy year 

• Premium Year Board Employee -- --
Contributions 2013-14 90.0% 10.0% 

2014-15 88.0% 12.0% 

2015-16 87.0% 13.0% 

2016-17 86.5% 13.5% 

Waiver of Insurance Part -time teachers who waive coverage will get a pro-rated stipend based 
Coverage on the teacher's percentage of time employed . 

Retiree Health Benefit Retiree health benefit grandfathered at current level effective July 1, 2017, 
reduced 50% for employees retiring thereafter . 

Work Day The teacher work day will increase by fifteen (15) minutes to seven (7) 
hours and thirty (30) minutes. 

The 15 minutes includes an increase of 10 minutes prior to the student 
,instructional day and 5 minutes after the close of the student instructional 
day . 

Sick Leave Bank A Sick Leave Bank will be available to provide employees with additional 
(New) paid sick leave when they have exhausted all paid leave due to personal 

catastrophic illness or injury. 

Members may contribute from their annual sick leave and the bank will be 
capped at 180 days. The Superintendent will determine whether an illness 
qualifies for donations and that decision is not subject to the grievance 
procedure. 

Longevity Teachers hired on or after July 1, 2014 shall not be eligible to receive the 
longevity benefit. 

Salary The parties agreed to increase the total salary account by 2.9% each year 
distributed as follows: 

2014-15: Step freeze, Steps 1-12: 4.15% GWI, Step 13: 1 % GWI 

2015-16: Step, Steps 1-12: 0% GWI, Step 13: 0.73% GWI 

2016-17: Step, Steps 1-12: 0% GWI, Step 13: 1.26% GWI 
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