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This AGREEMENT IS MADE AND ENTERED INTO on this day of

, 2013 by and between the ASHFORD BOARD OF EDUCATION (hereinafter

referred to as the "Board") and the ASHFORD EDUCATION ASSOCIATION (hereinafter
referred to as the "Association") affiliated with the Connecticut Education Association and the
National Education Association.

ARTICLE 1
PREAMBLE

This Agreement is negotiated under §§10-153a through 10-153f of the General Statutes
of the State of Connecticut, as amended in order to fix for its term the salaries and all other
conditions of employment provided herein.

ARTICLE 2
MANAGEMENT RIGHTS

A. It is recognized that the Ashford Board of Education has and will continue to retain,
whether exercised or not, the sole and unquestioned right, responsibility and prerogative
to direct the operation of the public schools in the Town of Ashford in all its aspects as
delineated in the statutes of the State of Connecticut and including, but not limited to the

following:

1. To maintain public elementary and secondary schools and such other educational
activities as in its judgment will best serve the interests of the Town of Ashford;

2 To give the children of Ashford as nearly equal advantages as may be practicable;

3. To decide the need for school facilities;

4. To determine the care, maintenance and operation of buildings, lands, apparatus
and other property used for school purposes;

5 To determine the number, age, and qualifications of the pupils to be admitted into
each school;

6. To employ, assign and transfer teachers;

T To suspend or dismiss the teachers of the schools in the manner provided by State
statute and Board policy and, in the case of DSAP teachers, as permitted by law;

8. To designate the schools which shall be attended by the various children within
the town;

9. To make such provisions as will enable each child of school age residing in'the

town to attend school for the period required by law and provide for the
transportation of children wherever it is reasonable and desirable;



10.  To prescribe rules for the management, studies, classification and discipline for
: the public schools;

11.  To decide the textbooks to be used;

12.  To make rules for the arrangement, use and safe-keeping of school libraries and to
approve the books selected therefore and to approve plans for school buildings;

13.  To prepare and submit budgets to the Town and, in its sole discretion, expend
monies appropriate by the Town for the maintenance of schools;

14.  To make such transfers of funds within the appropriated budget as it shall deem
desirable.

B. These rights, responsibilities and prerogatives are not subject to delegation in whole or in
part; however, the same shall not be exercised in any manner inconsistent with, or in
violation of, any specific terms and provisions of this Agreement or in violation of law.
No action taken by the Board with respect to these rights, responsibilities and
prerogatives (other than those pursuant to specific provisions contained herein) shall be
subject to the grievance arbitration provisions of this Agreement, but shall continue to be
subject to the grievance procedure through the Board Level.

ARTICLE 3
RECOGNITION

A. The Board hereby recognizes the Ashford Education Association as the exclusive
representative, as defined in §10-153b(a)(2) of the Connecticut General Statutes, as
amended, for the entire group of teachers and those teaching under a Durational Shortage
Permit (DSAP) and are under contract with the Board.

B. The Board and the Association agree that all provisions of this collective bargaining
agreement except Article 13, Reduction in Force, shall apply to any teacher teaching
under a DSAP. Moreover, should a teacher’s DSAP expire, the Board may terminate
his/her employment without just cause or recourse on the part of the teacher or the
Association.

ARTICLE 4
DEFINITIONS

In the construction of the following individual articles of agreement, words and phrases
shall be construed according to the commonly approved usage of the language, and technical
words and phrases such as have acquired a peculiar and appropriate meaning in education shall
be construed and understood accordingly.

_ As used in this Agi:eement, the following terms shall have the respective'me.'aning as set -
forth below:



10.

11.

"Board" - the Board of Education of the Town of Ashford, Connecticut.

"Superintendent" - the Superintendent of Schools for the Town of Ashford,
Connecticut or his/her designee.

"Association" - the Ashford Education Association.
"Teacher" - all personnel as defined in Article 3 Recognition.

"Association Representative" - the duly designated representative of the Ashford
Education Association in the school building.

"Teacher's Initial Contract" - that contract issued each teacher verifying
employment for a probationary period in the Ashford School System in
accordance with the Connecticut Tenure Act. Section 10-151 as amended.

"Teacher's Long Term Contract" - that contract issued each teacher in accordance
with the provisions of the Connecticut Tenure Act, as amended.

"Teacher's Annual Salary Notice" - the yearly salary notice issued each year at the
conclusion of negotiations to each teacher denoting his/her placemcnt on the
negotiated salary schedule and the method of payment thereof. '

"PR&R" - :The Professional Rights and Respon31b111tles Commtttee of the

. Ashford Education Association.

"Teaching Period" - teaching periods are those periods in which a teacher is
actively involved Wwith the pupil in the act of teaching and has participated in the
planning of the instruction to be conducted.

"Preparation Period" - preparation periods are those periods in which the teacher
is involved within the school building preparing classroom materials and plans.

ARTICLE 5
RE-NEGOTIATION

If the Board implements any increase in the work day or employment year of teachers, or

in the student school year or school day in excess of the days and hours in effect during the
preceding year, (unless specifically described in this Agreement) the parties shall engage in
impact bargaining at the request of either the Board or the Association if such request is made in
writing within thirty (30) calendar days from the announcement of any such change.

ARTICLE 6
GRIEVANCE PROCEDURE

Purpose



The purpose of this procedure is to secure, at the lowest possible administrative level,
equitable solutions to problems which may arise out of employment, affecting the welfare
or working conditions of teachers. Both parties agree that proceedings shall be kept as
confidential as is appropriate.

Definitions

1.

"Grievance" shall mean a claim based upon an event or condition arising out of
employment which affects the welfare or the conditions of employment of a
teacher or group of teachers, and/or a dispute arising from the interpretation or
application of the language of this Agreement or an alleged breach thereof.

"Party in interest" shall mean the person or persons making the claim, including
their designated representative as provided for herein, and any person or persons
who might be required to take action or against whom action might be taken in
order to resolve the problem.

Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each step shall mean school days and shall be
considered as a maximum. During the summer months, the term “days” shall

‘mean Monday through Friday, excluding holidays. The time limits specified may,

however, be extended by written agreement of the parties in-interest.

- If a teacher does not file a grievance in writing with the Superintendent of Schools

within twenty (20) days after he/she knew, or should have known,.of the act or
conditions on which the grievance is based, then the grievance shall be considered
to have been waived.

Failure by the grievant at any level to appeal a grievance to the next level within
the specified time limits shall be deemed to be acceptance of the decision
rendered at that level.

Failure by the administrator or the Board to render a decision within the specified
time limits shall be deemed to be a denial of the grievance on the last day of such
time limit, and shall permit the grievant to proceed to the next level.

Informal Procedure

1

If a teacher feels that he/she may have a grievance, he/she should first discuss the
matter with the appropriate administrator in an effort to resolve the problem
informally.

If a teacher is not satisfied with such disposition of the rﬁétter, he/she shall have
the right to have the Association assist him/her in further efforts to resolve the
problem informally with the appropriate administrator.

4



3. Some grievances should go directly to Level Two — Superintendent, as they do
not involve the Principal or other administrators in any manner. In such cases, the
grievance should be filed at the appropriate level:

E. Formal Procedure

If the grievant is not satisfied with the outcome of informal procedures, he/she may
request the Association to assist in the further processing of the grievance. Such request for
assistance must be in writing to the President of the Association.

1. Level One - Principal

(a) If the grievant is not satisfied with the outcome of informal procedures, he/she
may present his/her claim as a written grievance to the building principal, with a copy to
the Superintendent of Schools, within twenty (20) days after he/she knew or should have
known of the act or conditions upon which the grievance is based. Such grievance shall
include a statement of the facts supporting the claim, the provision(s) of the contract
allegedly violated and the remedy requested.

(b) The principal shall give his/her written decision and the reasons therefor to
the grievant, with a copy to the Association, within five (5) days from receipt of the
written grievance.

2 Level Two - Superintendent of Schools

(a) If the grievant is not satisfied with the disposition of his/her grievance at
Level One, he/she may, within ten (10) days after the decision, file his/her written
grievance with the Superintendent of Schools, with a copy to the Association.

(b) The Superintendent shall, within ten (10) days after receipt of the referral,
meet with the grievant and with representatives of the Association for the purpose of
resolving the grievance.

(c) The Superintendent shall, within seven (7) days after the meeting, render
his/her decision and the reasons therefore in writing to the grievant, with a copy to the
Association.

3. Level Three - Board of Education

(a) If the grievant is not satisfied with the disposition of his/her grievance at
Level Two he/she may, within ten (10) days after the decision, file the grievance with the
Board of Education, with a copy to the Association.

(b) The Board of Education, or a committee thereof, shall, within ten (10) days
after. receLpt of the appeal, meet with the grievant and with the 1eplesentat1ve of the
Association for the pu1 pose of resolving the grievance.

(c) The Board shall, within ten (10) days after such meeting, render its decision
and the reasons therefore in writing to the grievant, with a copy to the Association.

5



4, Level Four - Arbitration

(a) If the grievant is not satisfied with the disposition of his/her grievance at
Level Three, he/she may, within five (5) days after the decision request in writing to the
president of the Association that his/her grievance be submitted to arbitration.

(b) The Association may, within ten (10) days after receipt of such request,
submit the grievance to arbitration by so notifying the Board in writing.

(c) The Chairman of the Board and the President of the Association shall, within
five (5) days after such written notice, jointly select a single arbitrator who is an
experienced and impartial person of recognized competence. If the parties are unable to
agree upon an arbitrator within five (5) days, the American Arbitration Association shall
immediately be called upon to select the single arbitrator.

(d) The arbitrator shall, within thirty (30) days after a hearing, render his/her
decision in writing to all parties in interest, setting forth his/her findings of fact,
reasoning, and conclusions on the issue submitted. The decision of the arbitrator shall be
final and binding upon all parties in interest.

(e) The arbitrator selected shall confer promptly with the representatives of the
Board and the Association, shall review the record of prior hearings, and shall hold such
further hearings with the grievant and other parties in interest as he/she shall deem
requisite.

(f) The costs for the services of the arbitrator shall be borne equally by the Board
and the Association.

(g) The arbitrator shall have no power to add to, modify or delete any provision
of this Agreement.

Rights of Teachers to Representation

¥ No reprisals of any kind shall be taken by either party or by any member of the
administration against any participant in the grievance procedure by reason of
such participation.

2 Any party in interest may be represented at all levels of the formal grievance
procedure by a person of his/her own choosing, except that he/she may not be
represented by a representative or by any officer of any teacher organization other
than the Association. When a teacher is not represented by the Association, the
Association shall have the right to be present and to state its views at all stages of
the procedure. :

3. . .No grievance shall proceed to Level Four (Arbitration) without the approval of
the Association. '



Miscellaneous

All documents, communications, and records dealing with the processing of a grievance
shall be filed separately from the personnel files of the participants.

Participation

When it is necessary for the grievant and/or member of the Association to attend a
hearing regarding the grievance, during a school day, such individuals will be released
without loss of pay, to permit participation in the foregoing activities. Such day shall not
be considered a "sick day" or "personal day". All parties shall cooperate in efforts to hold
any grievance hearing outside the normal work day.

ARTICLE 7
SALARY NOTIFICATIONS

3

Once the budget is passed, the Board shall issue a Teacher’s Annual Salary Notice to
each teacher yearly. In the unlikely circumstance that there is a contradiction between
the Teacher’s Annual Salary Notice and the "Collective Bargammg Agreement the
Collective Bargaining Agreement shall prevail. . :

A Teacher’s Annual Stipend Agreement shall be issued by the Board to each teacher who
is.assigned to a stipend position. Signed agreements shall be returned to the Board of
Education no later than the end of the first week of each school year.

ARTICLE 8
SALARY PAYMENT

The salaries of all teachers covered by this Agreement are set forth in the Appendices
which are attached hereto and made a part of the Agreement.

All teachers shall have the option of being paid their annual salary bi—'weekly on either of
the following schedules:

1. Twenty-one (21) equal payments September through June.

2. Twenty-six (26) payments September through June of which payments twenty-
one (21) through twenty-six (26) are received as a final lump sum payment in
June.

3 Twenty-six (26) equal payments September through August.

4. °  Payment shall be made by direct deposit to the institution of the teacher’s choice.

IIf terminatiOn of employment comes prior to the end of the regular school year such
affected teacher's pay will be prorated on the basis of the number of days employed.

7



D. All monthly deductions for Teacher's Retirement shall be equally divided between the
first two pay periods of each month, September through June.

ARTICLE 9
EXTRA PAY FOR EXTRA DUTY

A. Extra duty for which extra compensation shall be paid and the amounts of such
compensation are set forth in Appendix B which is attached hereto and made a part of
this Agreement. Activities which include students beyond the close of school are
considered extracurricular.

B. Teacher participation in extra-curricular activities shall be voluntary. Positions shall be
advertised within the school no later than advertising to the public. The Board shall have
sole discretion in filling coaching and other extra duty positions on an annual basis using
either teachers or individuals not employed by the Board, as permitted by applicable law.
In addition, the Board shall determine the number of coaches and other staff required.

G The schedule for all extra duty activities, including but not limited to the number,
frequency and duration of games, practices and meetings, is subject to Board approval
and will be included in the appropriate extra duty posting to the extent practicable.

. D. The Board shall make an effort to modify the bus schedule so that students who require
\ bus transportation. can pa1t101pate in extracmrlculal aCthltICS to. the -same extent as
students who do not requlre such transportation.

ARTICLE 10
DEGREE DEFINITIONS AND SALARY SCHEDULES

The Salary Schedules listed in the Appendices of the Agreement shall be interpreted and
applied in accordance with the following definitions:

Bachelor- A baccalaureate degree earned at an accredited college or university.

Master - A master's degree earned at an accredited college or university; or the
completion of thirty (30) credits beyond the baccalaureate degree in a
program approved in advance by the Superintendent of Schools.

Sixth Year- A second master's degree in a discipline other than the discipline in which
the initial master's degree was attained; or the completion of thirty (30)
credits beyond the master's degree in a program approved in advance by
thé Superintendent of Schools or a "Sixth Year Certificate" from an
accredited college or university. '

Coxﬁpensation for degree changes to a higher step will be paid to. teachers submitting
written expectation of such change to the Superintendent by February 1, followed by written
evidence of such change by August 15, and will become effective the first pay period of the

8



school year. There shall be no step movement unless the employee worked more than 91 days in
the preceding school year. Approved leave shall not count towards the 91 days.

ARTICLE 11
INSURANCE BENEFITS
A. Employees shall be entitled to the following insurance coverages:
1. Life and Accidental Death Insurance
a. Life — $85,000;
b. Accidental Death and Dismemberment - $40,000
2. A High Deductible Health Plan (“HDHP”) with a Health Savings Account (“HSA”) as

summarized in Appendix C. For plan participants who may not be eligible
(Medicare enrolled or receiving benefits from TriCare or VA) for the HDHP/HSA
plan, the Board shall make available a HDHP/HRA plan with the same deductible
funding as received by HSA participants, offered on the same terms and
conditions. HRA participants can roll over funds remaining on the HRA account
up to the deductible or amount permitted by IRA regulations.

For the 2014-2015 school year, the deductible for a single employee will be
.$1,500 per policy year. The deductible for an employee with 1 or more

- dependents (considered family coverage) will be $3,000 per year. Effective
with the 2015-2016 contract year, the deductible for a single employee will be
$2,000 per policy year. The deductible for an employee with 1 or more
dependents (considered family coverage) will be $4,000 per year.

The Board will fund fifty percent (50%) of the HDHP deductible for each year
of this Agreement, by deposit into an employee’s HSA account. For the
2014-2015 contract year, the Board’s contribution toward the HDHP
deductible will be deposited into the HSA accounts on or around July 1* of
the contract year. For the 2015-2016 contract year, one-half (1/2) of the
Board’s contribution toward the HDHP deductible will be deposited into the
HSA accounts on or around July 1* of the contract year, and the remainder on
or around September 1* of the contract year. Thereafter, the Board’s
contribution toward the HDHP deductible will be deposited into the HSA
accounts on or around September 1* of the contract year. The parties
acknowledge that the Board’s fifty percent (50%) contribution toward the
funding of the HDHP plan is not an element of the underlying insurance plan,
but rather relates to the manner in which the deductible shall be funded for
actively employed teachers. The Board shall have no obligation to fund-any
portion of the deductible for retirees or other individuals upon their separation
from employment.  ;

The teacher cost share percentage for the HDHP Plan will be twelve percent
(12%) of premium. Effective July 1, 2015, the premium contribution shall
increase to thirteen percent (13%) of the premium costs. Effective July 1,

9



2016, the premium contribution shall increase to thirteen and one-half percent
(13.5%) of the premium costs.

3 Dental
Flexible Dental Program, summarized in Appendix C.

Employees shall contribute towards the cost of dental insurance via payroll
deduction, at the same premium contribution percentage paid for the HDHP Plan.

Having successfully performed his/her contract obligation to the school system, including
payment of applicable premium cost-shares, a teacher who is enrolled in the Board’s
health insurance program, and who resigns to accept a new position after July 1, is
entitled to continuing health and dental insurance coverage through August 31.

Teachers who retire prior to the end of 2003-04 school year from the Ashford Public

. Schools who are eligible to receive current benefits under the Connecticut Teachers'
Retirement System after a minimum of twenty (20) years of service in Ashford, shall
continue to receive all individual health insurance benefits offered to active employees
under the contract in effect at such time until age sixty-five (65), subject to any employee
premium sharing requirements that may be in effect at the time of retirement. Amny»
(teacher who retires after the end of the 2003-04 school year shall pay any employee
premium sharing requirements that may be in effect for active employees. Any teacher ~
‘who retires after June 30, 2017 who is receiving health insurance benefits at the time of
retirement who elects to continue to receive all individual health insurance benefits
offered to active employees under the contract in effect at such time until age sixty-five
(65), shall receive a Board contribution of fifty percent (50%) of the individual premium~
costs. This benefit shall be available only to those teachers who are hired by the Board
.on or before September 15, 1987,

The Board's share of each insurance premium listed above shall be prorated in

accordance with the percentage of time employed, in the case of part-time employees
who are first hired after June 30, 1989.

The Board of Education shall have the right to change insurance carriers in order to
provide the insurance coverages set forth above, provided that there shall be no reduction
or diminution in the above coverage-and no increase in expense to any bargaining unit
members, and provided further that coverages which result from change in carriers are at
least equal to the coverages described above, on an overall basis, in terms of coverage,
benefits, and administration. The President of the Association shall be notified in writing
within thirty (30) days of any intention to change carriers and shall have a reasonable
opportunity to review the proposed changes. Should the Association and the Board
disagree that the changes proposed will provide coverages at least equal to the coverages,
benefits, and plan administration, the disagreement(s) shall be subject to impartial
_ arbitration as set forth in Article 6 of this Agreement, preferably before an arbitrator with
experience in insurance matters. Such arbitration shall be expedited under the Rules of
the American. Arbitration Association for expedited arbitration, and no change shall be
made until the arbitrator has rendered his/her award.

10



The Board shall implement and maintain a "Section 125" Salary Reduction Agreement
which shall be designed to permit exclusion from taxable income of the employees' share
of health and life insurance premiums. The Board makes no representations or
guarantees as to the initial or continued viability of such a Salary Reduction Agreement,
and shall incur no obligation to engage in any form of impact bargaining in the event that
a change in law reduces or eliminates the tax exempt status of employee insurance
premium contributions. So long as the Board makes a good faith effort to comply with
this paragraph, neither the Association nor any teacher covered by this Agreement shall
make any claim or demand, nor maintain any action against the Board or any of its
members or agents for taxes, penalties, interest or other cost or loss arising from a flaw or
defect in the Salary Reduction Agreement, or from a change in law which may reduce or
eliminate the employee tax benefits to be derived there from.

An employee may waive insurance at the beginning of any contract year in which the
Board fully insures its health insurance obligation, in consideration for which he/she shall
receive the following payment: $1,000 if eligible for single coverage; $2,000 for two
person or family coverage. A part-time teacher who waives coverage under this
paragraph shall be eligible for a pro-rated stipend, based on the teacher’s percentage of
time employed. (Example: a teacher eligible for single coverage working a .8 schedule
shall receive a stipend of $800). An employee who experiences a change in
circumstances may request reinstatement of benefits in writing and shall reimburse to the
Board, pro-rated, any waiver payment received. Waiver payment shall be paid in two
equal installments on September 1 and February 1. ‘ ST

ARTICLE 12
PAYROLL DEDUCTIONS

In addition to those payroll deductions required by law, the- following approved
associations and plans are eligible for payroll deductions:

1. Life Insurance

2. Tax Sheltered Annuity Plans.
3 Credit Union

4, AEA, CEA, NEA

Dues Deductions

1 The Ashford Education Association shall give written notice to the Business
Office of the amount of its dues and those of CEA and NEA which are to be
deducted in the school year under such authorizations. Such deductions are to
begin thirty (30) days after written notification.

2. All teachers employed by the Ashford Board of Education shall, as a condition of
continued employment, join the Association or pay to the Assocnatlon a Fair
Representation. Fee b e :

3 All teachers who elect to join the Association shall sign and deliver to the
Association, if they have not already done so, an authorization for the payroll

11



deduction of membership dues of the AEA, CEA, and the NEA. Said
authorization shall continue in effect from year to year unless such teacher shall
notify the Association and the Board in writing in the month of August of any
year. If said notice is timely delivered, it shall mean that in the coming year said
teacher shall pay the Fair Representation Fee as set by the Association in
accordance with the following paragraph.

For those teachers who have not joined the Association and not delivered an
authorization card by September 15 of the first year of the contract, the Board of
Education shall deduct the annual Fair Representation Fee from their salaries
through payroll deductions. The amount of said Fee shall be certified by the AEA
to the Board or its representative prior to September 15 of each year. Those
teachers employed half-time or less shall pay 50% of said Fee.

Those teachers commencing employment after the date of execution of this
contract shall, within thirty (30) days of such commencement, sign and deliver to
the Association an authorization card as described herein or pay the Fair
Representation Fee, prorated from date of employment, but in no case shall said
Fee be less than 50%. :

The Board of Education agrees to forward to the Association bi-weekly a check
for the amount of money deducted during that period. The Board shall include a
list of teachers for whom such deductions were made.

The balance of the annual dues shall be deducted from the final pay-check of any
employee resigning his/her p051t10n, receiving a leave of absence or terminating
his/her employment after the opening of school.

The singular reference to the "Association" in this article shall be interpreted as
referring to the Ashford Education Association, the Connecticut Education
Association, and the National Education Association.

The Association shall indemnify and save the Board harmless against all claims,
demands, suits or other forms of liability which may arise out of any deduction or
any other action taken by the Board pursuant to this article, including payment of
reasonable attorney's fees incurred by the Board related to this article of the
contract. Said attorney shall be mutually agreed upon by both parties.

ARTICLE 13
REDUCTION IN FORCE

\

General Statement: It is recognized that, under §10-220 and §10-4a of the Connecticut

General Statutes, the Board of Education has the sole and exclusive prerogative to eliminate or

reduce certified staff positions. It also has the responsibility to maintain good public schools and

to implement the educational interest of the state. The Board of Education recognizes that it may

become necessary-to eliminate or reduce certified staff positions in certain circumstances. This
- procedure provides a fair and orderly process should such reductions become necessary.
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Procedure - The order of reduction, designed to preserve the concept of seniority,
shall be as follows:

a.
b.
c.

Volunteer retirements and terminations
Non-tenure teachers
Tenure teachers

(1) Total number of years in the system (based on full-time equivalency)
(2) Experience in the position in the system
(3) Degree status .

Recall Procedure:

a.

Those released last, recalled first. Recall offers shall be made only to
those teachers on the Recall List with the necessary certification and
qualifications for the vacant position.

Separation of a teacher under the staff reduction plan shall not, during the
recall period of two (2) years, adversely affect accumulated sick leave,
eligibility for placement on the salary schedule, except the time of
unemployment shall not be credited for salary schedule advancement on
reappointment. -

Notice of consideration for recall shall be in writing to the teacher next
eligible for recall. Notice shall be sent to the last known address and.
fifteen (15) days shall be allowed for a response. A copy of the notice
shall be sent to the President of the Ashford Education Association.

Failure to accept an offer of certified employment shall result in
elimination of the teacher’s name from the recall list, and the forfeiture of
re-employment rights.

The teacher to be released in the event of layoff, shall be the least senior teacher
employed in the area of certification and qualification in which the eliminated
position takes place.

ARTICLE 14
EMPLOYMENT YEAR

The scheduled employment year of teachers shall terminate on the last day of

school in June. The year may include the following partial student contact days: Two (2)
parent-conference days, the day prior to Thanksgiving recess and the last day of school.
The teacher work year shall be one hundred and eighty-seven (187) days, including a
teacher preparation day and a professional development day immediately prior to the
beginning of the. student year, and five (5).additional professional development days .
during the school year. Two (2) of the five (5) additional professional development days- -
may be used for parent conferences upon consultation with the Association.
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Generally, teachers shall have all holidays and school vacations as provided for in the
school calendar.

The Board maintains the right to adjust the school calendar.

In the event that the Board alters the school calendar after commencement of the school
year, teachers who have made definite plans for vacation time, which cannot be altered
without financial loss, will be allowed to utilize personal time allotted and pay the cost of
a substitute, provided written documentation is presented to the Superintendent within
seven (7) work days from the notification of alteration of the school calendar.

ARTICLE 15
WORK DAY

The teacher work day shall consist of seven (7) hours and thirty (30) minutes. Classroom
teachers and other teachers on the Classroom Teachers Salary schedule shall not be
required to report earlier than nor be required to remain longer than the times stated
below: '
The following regular working hours for teachers at the Ashford School are established:
‘1. . Thirty (30) minutes prior to the beginning of the student instructional day;.

2. Twenty (20) minutes after the close of the student instructional day..

Any certified teacher hired for a part-time position shall be paid pro-rata on the following

basis:

For a teacher working full days, that teacher shall be paid based upon the number
of days worked per week divided by five.

2. For a teacher working part-time each day of the week, that teacher shall be paid
based upon the teacher’s percentage of time employed.

3. Personal days and sick days shall be rounded to the nearest whole number (e. g.
1.51 days shall be rounded up to two days, and 1.49 shall be rounded down to one
day).

4, As to health insurance, employees shall pay the cost of the coverage provided,

less amount paid by the Board for a full time employee multiplied by the
applicable percentage used to determine the part-time employees’ pay.
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ARTICLE-16

TEACHING PERIODS

All teachers shall be provided a minimum of five (5) preparation periods per week of at
least thirty-five (35) minutes per period, so long as allowed by the presence of art, music
and physical education specialists.

Teachers will not be required to attend special classes with their students during those
planning periods.

Preparation periods shall be equal in length to the regular class period and shall be

scheduled at the sole discretion of the administration.

ARTICLE 17
DUTY FREE LUNCH

All teachers shall have an uninterrupted duty-free lunch period of at least the same
duration as that of the students.

Teachers are fiee to leave the school during their lunch period.

1. . . Any teacher who leaves the school pursuant to this article shall not be deemed to
' be acting as an agent nor as a representative of the Board of Education in any
capacity or scope of employment.

2 Teachers who leave the school pursuant to this article shall personally sign out in
the office of the Principal. A log shall be maintained in the office of the Principal
to facilitate this process.

ARTICLE 18
MEETINGS

Meetings shall be limited to one (1) staff meeting and one (1) section or grade level
meeting per month after school hours. Attendance at any additional meetings after the
close of school shall be voluntary.

Teachers will continue to have individual and/or group activities on scheduled in-service
days. The activities will be mutually developed by the staff and administration. Such
activities will not extend beyond the hours of the regular school day.

The administration will make their best effort to schedule PPT meetings during the
regular work day and outside of the teacher’s preparation time.
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ARTICLE 19
RELIEF FROM NON-TEACHING DUTIES

~  The Board and the Association agree that a teacher's primary responsibility is to teach
and that his/her energy should be utilized to this end. Therefore, the Board shall relieve teachers
of morning and afternoon bus duty in order that more of the teachers' time may be devoted to
instructional activities and preparation.

ARTICLE 20
EVALUATION PROVISIONS

A. Evaluation of certified professional personnel shall be conducted as mandated by the
Connecticut Teacher Evaluation Law.

B. Teachers shall be given a copy of any evaluation report prepared by their supervisors
which they are to receive in the course of their employment, and shall have a right to
discuss such reports with their supervisors. If the teacher disagrees with the evaluation,
he/she may submit a written answer which shall be attached to the copy of the evaluation
in question.

ARTICLE21
CURRICULUM REVISION

A. Curriculum will be evaluated, reviewed, and revised according to the Master Schedule
adopted by the Ashford Board of Education. The Board reserves the right to modify the
Master Schedule as necessary. Teachers will be notified of any changes in the Master
Schedule as they occur.

B. Teachers will implement existing curricula, making adjustments necessary to fit the needs
of their current class, review new and related materials, and submit suggestions and
evaluate materials for curriculum committees as necessary.

12 Curriculum will be thoroughly researched and developed by a joint committee of teachers
who volunteer to participate on curriculum committees, and administrators. Such
committee shall mutually agree on the extent of the task mandated and a time schedule
necessary for satisfactory completion.

D. Upon approval of the Board of Education for curriculum work, and funds being available,
the following standards will apply for compensating participating teachers:

ol Extensive writing or rewriting of a curriculum area including major revision or
writing objectives for additional topics may occur during the school year by
providing release time from classroom responsibilities for committee members or
during summer vacation at the rate of $35 per hour, payable upon satisfactory
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completion. There shall be no stipend or additional hourly payment for
curriculum revision work performed during the school day.

2. Revision of an existing curriculum with minor changes or additions based upon
teacher suggestions from the implementation process; or writing and/or keying
standardized tests to curriculum; or creating scope and sequence from existing
curriculum; or devising management systems; or adding a resource column to
existing curriculum; or adding topics shall be compensated by release time from
the classroom or by summer pay at the rate of $35 per hour, payable upon
satisfactory completion.

E. Upon completion, a draft will be submitted to the Superintendent for approval. Final
preparation of the document will be the responsibility of the Superintendent.

ARTICLE 22
SICK LEAVE

A. Teachers shall be entitled to sick leave with full pay up to fifteen (15) working days in
each year. Unused sick leave shall be accumulated from year to year, to a maximum of

the number of teacher work days in a year.

1. Sick days are limited to the following:
a. Personal illness
b. To obtain personal medical treatment.
&; Up to eight (8) days of sick leave per year may be used to render care to

an immediate family member. Immediate family member shall be
interpreted to mean spouse, parent, sibling, child or other person(s)
residing in the same household as the staff member.

2 After five (5) consecutive sick days, or after eight (8) sick days in any thirty (30)
calendar day period, a physician's statement indicating the illness or incapacity as
well as an approval to resume work will be required. The Board will assume the
cost incurred to obtain the approval pursuant to this subsection. The teacher shall
have the option to obtain the physician’s certificate from his or her own physician
or from the Board-approved physician at the Board’s request.

3. Nothing herein shall prevent the administration from requiring documentation of
illness or injury for reasonable cause.
B. Each teacher shall be notified in writing with the first pay period of the school year, of

. the total.amount of sick days accumulated and inclusive of the present year.

C. Sick Leave Bank
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The purpose of the sick leave bank is to provide employees with additional paid sick
leave when they have exhausted all such paid sick or other leave due to personal
catastrophic illness or injury.

L.

An employee requesting days from the bank shall provide competent medical
certification of said catastrophic illness or injury thereof.

Members of the teachers’ bargaining unit with five (5) years of service may
voluntarily donate three (3) days of their annual sick leave per year on or before
October 1% of each year to the sick leave bank. Members of the teachers’
bargaining unit with fewer than five (5) years of service may voluntarily donate
one (1) day of their annual sick leave per year on or before October 1* of each
year to the sick leave bank. :

The sick leave bank shall be capped at one hundred and eighty (180) days. Once
the cap has been reached, employee donations shall cease until the sick leave bank
falls below the cap, at which time they will resume. Employee contributions shall
be made pro-rata and/or by lottery if there are a higher number of donated days
than days needed to replenish the sick leave bank.

Once donated, the sick leave days shall be deducted from the donating member’s
annual entitlement and may not be reclaimed.

An employee using donated days shall be responsible for any and all tax
consequences that result from the acceptance of the donations of paid sick leave
to the employee. -

The Superintendent shall determine whether the illness qualifies for donations
from the bank. Decisions of the Superintendent shall not be subject to the
grievance procedure.

Those employees not contributing to the sick leave bank may not participate in it,
unless the sick leave bank cap had been reached in the prior year, in which case
the employee seeking days from the bank shall not be required to have
participated in the prior year:

ARTICLE 23
PERSONAL DAYS

Up to five (5) bereavement days, non-cumulative, shall be granted for a death of a
member of the immediate family. For purposes of this Article, immediate family shall
mean the employee's parent, spouse, children, siblings, or spouse's parent, children or
siblings, or other person residing in the same household as the employee.

Three (3) personal day;v. ber year, non-cumulative, will be provided for the following:

1;

Illness of an immediate family member;
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2 Bereavement days: relatives and close friends;

3. Personal obligation: for example, weddings, and graduations in the immediate
family;

4. Religious observance;

5. Such other personal obligations that are judged by the administration to be within
the intent of this Agreement;

6. One of the three (3) days may be used at the discretion of the teacher for personal
obligation. Such days shall not be used to extend holidays or vacations.

C. Leaves taken pursuant to the above provisions shall be in addition to any other leave to

which the teacher is entitled.

For additional days of personal leave that are approved by the Superintendent in advance,

D.
the rate of reduction shall be the cost of a substitute for such day. For leaves of absence
that are approved by the Board in advance, the rate of reductlon shall be at the per diem
rate of the teacher's salary step.

E. - Personal day requests shall be submitted in writing in- sufficient detdil to apprise the

. administrator of the reason for the request, at least forty-eight (48) hours in advance of -
- the requested personal day, except in emergencies.. The administration w111 act’ upon the
request within two (2) work days from the time of subm1551on .

ARTICLE 24
JURY DUTY

Any teacher who is called for jury duty shall notify the Superintendent of Schools no
later than one (1) school day following receipt of jury duty notice. In the event that a teacher is
required to serve on jury duty, the teacher shall receive the necessary leave to fulfill this legal
obligation. In such case, this leave shall not be deducted from sick leave or from personal days.
The staff member shall receive a rate of pay equal to the difference between the professional

salary and the jury fee.

ARTICLE 25
PARENTHOOD LEAVE

Pregnancy and Childbirth Leave

L

Disabilities caused or confributed to by pregnancy, mlscamage abor’uon
childbirth and recovery thelcﬁom, shall be treated as temporary disabilities for all
job-related purposes. (The term "temporary disabilify" shall- be interpreted as
being within the meaning of the term "sick" as used in §10-156 of the Connecticut
General Statutes.)
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Accumulated sick leave shall be available for use during periods of such
disability.

Disability leave beyond any accumulated sick leave shall be available, without
pay, for such reasonable further period of time as a female employee is
determined by her physician to be disabled from performing the duties of her job
because of pregnancy or conditions attendant thereto, and shall be charged to any
available Family and Medical Leave.

Any teacher who becomes pregnant shall so notify the Superintendent of Schools
at least four (4) months prior to the expected date of delivery. Such notification
shall include her estimated date of disability. = Leave shall begin when in the
opinion of her doctor the teacher is no longer able to work, or upon confinement,
whichever comes first. Leave shall expire when in the opinion of her doctor she
is able to return to work and/or a minimum of six weeks.

Policies involving commencement and duration of leave, the availability of
extensions, the accrual of seniority and other benefits and privileges, protection
under health or temporary disability plans, and payment of sick leave shall be
applied to disability due to pregnancy or childbirth on the same terms and
conditions as they are applied to other temporary disabilities.

Pregnancy or childbirth shall not be the basis for Involuntary termination of
employment or compulsory resignation.

Upon signifying intent to return such employee shall be reinstated to her original
position, if available, or to a comparable position, and shall be continued at the
same position on the salary schedule as if she had taught in the district during
such period.

Any pregnant teacher who is assigned to a work area where the presence of Fifth
Disease has been identified shall, at her request, be transferred to an alternate
assignment, which shall be determined by the Superintendent. Such alternate
assignment shall continue until the presence of the disease no longer poses a
threat, or until the teacher is determined to be immune to the disease. Testing for
immunity will be conducted as soon as possible. All bargaining unit members
will cooperate with any transfers that are temporarily made necessary by this
section, within their areas of certification and experience. If the pregnant teacher
refuses a transfer she may use her sick leave, subject to the foregoing time
limitation.

The Board of Education, upon the recommendation of the Superintendent, may
grant in its discretion an unpaid leave of absence of up to one (1) year for
childrearing of a newborn or newly adopted child. This provision shall not apply
to non-tenured teachers. Any teacher who is on an unpaid leave of absence for
childrearing in accordance with this Article may, subject to eligibility
requirements of the carrier, elect to continue coverage under the Board’s group
insurance plans. To the extent permitted by law, the cost of coverage during said
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leave of absence shall be borne by the teacher. A teacher on child-rearing leave
shall not be entitled to pay or any other benefits under the collective bargaining
agreement. '

10.  Requests for leave under paragraph 9 shall be in writing, stating the anticipated
date that such leave is to start, and the anticipated date of return. A teacher on
leave under this Article shall provide notice of his/her intent to return to work on
or before March 1** of the year prior to the school year in which the teacher will
return. Failure to provide this notice of intent to return shall result in a forfeiture
of re-employment rights. A teacher returning from such childrearing leave shall
be reinstated to a comparable position.

11. = All leaves of absence under this Article shall run concurrently with leave under
the federal Family and Medical Leave Act.

ARTICLE 26
PROFESSIONAL DAYS

The Board agrees to make available for use by the professional staff a minimum of one
(1) professional day per teacher per year, subject to administrative approval.

Professional days requested by the teacher shall be used for attendance at professional
- conferences, institutes, workshops, meetings, school visitations, or‘other opportunities of
an educational nature which offer the professional teacher an opportunity for professional
development, consistent with the published goals and objectives of the Board of
Education. Prior to publishing its goals and objectives, the Board of Education shall take
into consideration the recommendation of the Professional Development Committee. In
the event administration requires teacher attendance at a work shop/visitation, the day
shall not be counted as a professional development day.

Requests for professional days shall be made in writing to the Principal and include the
date, the nature and/or purposes of the professional day, and the benefits to be derived by
the individual's attendance. Attendance shall be permitted upon approval by the Principal
and Superintendent of Schools.

The Board will budget a minimum of $8,000 per year to support the professional
development of the professional staff. This may include the cost or portion of the cost of
professional conferences, institutes, workshops, meetings, or other opportunities of an
educational nature, as outlined in the teacher’s request. Every effort shall be made by the
requesting teacher to have requests for expenditures for professional development
submitted by April 1. The balance of the professional development fund shall be
reported to the Association President upon the Association’s request.

ARTICLE 27
TEACHING ASSIGNMENTS
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A. All positions advertised for Ashford Public Schools will be exhibited at the time of
advertisement in those areas used for teacher notices. When a vacancy arises during the
summer, notification shall be by e-mail to those teachers who have expressed an interest
in such vacancies, with a copy to the Association President.

B. The Board will continue to implement transfers, fill vacancies and assign teachers based
on its determination of the best interests of the school system. However, all such
transfers and reassignments shall be preceded by an opportunity for a meeting with the
Superintendent prior to the effective date of such transfer or assignment.

C. Teachers shall be notified in writing of any change in assignment for the ensuing year as
soon as possible, normally no later than the end of the preceding year, except in
extenuating circumstances.

ARTICLE 28
AMENDMENT

A. This Agreement shall not be altered, amended or changed except in writing, signed by
both the Board and the Association, which amendment shall be appended hereto and
become a part hereof.

B. It is agreed between the Board and the Association that the salaries described herein are
adequate to compensate teachers for the work year and work day also described herein.
Any further changes in the work year or work day beyond those described within this
Agreement shall fall within the ambit of Article 5 of this Agreement.

ARTICLE 29
- SEVERABILITY

In the event that any provision or portion of this Agreement is ultimately ruled invalid for
any reason by an authority of established and competent legal jurisdiction, the balance and
remainder of this Agreement shall remain in full force and effect.

" ARTICLE 30
DURATION

The provisions of this Agreement shall be effective as of July 1, 2014 and shall continue
and remain in full force and effect to and including June 30, 2017.

ARTICLE 31
MAINTENANCE OF STANDARDS

The Board of Education intends to maintain, funds being avai.lable, all conditions of
employment and general working conditions as are currently provided the teachers of this school.
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Nothing that is stated in this Article, however, in any way shall be interpreted as including the

general personnel policies as are currently maintained by the Board of Education under this

contract. Under this Article the Board of Education maintains the authority to effect any changes
" of employment and general working conditions as availability of funds may dictate.

ARTICLE 32
PROVISIONS OF CONTRACT AND OTHER NECESSARY PUBLICATIONS

At the start of the school year, the Board of Education will provide each teacher with a
current copy of the Professional Agreement. New teachers will be provided a current copy of the
Professional Agreement when employed.

ARTICLE 33
LONGEVITY INCREMENT

Beginning with the fourteenth (14th) year of service in the Ashford Public Schools, a
teacher shall receive an increment of $250.00 for each year of service. Teachers hired on or
after July 1, 2014 shall not be eligible to receive the longevity benefit.

ARTICLE 34 . -
JUST CAUSE

A. No teacher shall be disciplined, reprimanded, reduced in rank or compensation, denied an
increment, suspended, or deprived of any plofcssmnal advantage without reasonable and
just cause, or without due process.

B. No anonymous complaint shall be placed in the personnel file of any teacher.

ARTICLE 35
MILEAGE REIMBURSEMENT

The Board shall reimburse authorized car mileage for teachers at the rate established by
the Internal Revenue Service as of January 1, annually. It is understood that travel on
professional development days to Willington, Mansfield and/or E. O. Smith will not be
considered “authorized” for reimbursement purposes.

ARTICLE 36
TUITION REIMBURSEMENT

4 " The Board will create a fund equal to a minimum of $10:b0b.0:0 per year for tuition
reimbursement. -
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Teachers who have completed courses during the current school year, including
the previous summer may apply for tuition reimbursement from the fund provided
the teacher is in the employment of the Ashford Public School and remains in the
employment of the school for at least one additional year. Teachers shall be
required to execute a promissory note in the form of Appendix D in an amount
equal to the tuition reimbursement received. If a teacher remains employed one
year after the reimbursement, the amount of the note shall be forgiven. The Board
may also forgive the note of a teacher who is required to leave the Board’s
employ prior to the expiration of one full year due to a life altering change, such
as the death or relocation of a spouse, disability, divorce or comparable event.

Such application must be made prior to the first day of school each year.

The fund shall reimburse teacher(s) for each credit hour in an equal amount
obtained by dividing the $10,000.00 by the total number of credit hours for which
application was made.

No teacher shall be reimbursed more money than the actual cost of the credit
hour.

The reimbursement shall be paid to the teacher during the month of September
immediately following the school year in which the courses were taken, provided
the teacher is under contract. '

A “B” mark or better must be obtained by the teacher to be eligible for this
allowance.

Teachers must apply to the Superintendent prior to the last day of school in June
for approval of coutses. '

A prorated amount shall be paid to part—ﬁme teachers'working less than Fifty
percent (50%).
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IN WITNESS WHEREOF, the parties hereunto have caused these presents to be
executed by their proper officers, hereunto duly authorized, and their seals affixed hereto as of

the date and year first above written.

ASHFORD BOARD OF EDUCATION

bW/

Chauman

Date /[2-~/7~ 20175

ASHFORD EDUCATION ASSOCIATION

By “Wrz,wc% /,;;m%

5 Co-Presfdent

Date_ |2 - [(p -

By le/-lg '\f\(\ Lm(MW

' Co—Prcsnd’ént
Datc |- \ — B

@mﬂzk M- fovm

. , Negotiations Chair
Date: [~ /(0 - ,3
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APPENDIX A-1
2014-2015

ASHFORD TEACHERS SALARY SCHEDULE

STEP BA MA 6TH YR
1 41,157 44,309 47,270
2 42,335 45,392 48,447
3 43,678 46,737 49,933
4 45,192 48,247 51,305
5 46,873 50,202 53,647
6 48,722 52,632 56,309
7 50,738 54,967 58,351
8 52,924 57,214 61,080
9 55,278 60,150 . 64,323

10 57,797 63,015 66,488
11 60,487 66,648 70,370
12 63,568 69,531 73,724
13 64,886 71,357 74,722

All teachers who are not at the top step shall remain on their step placement and shall not
advance one step for the 2014-2015 school year.
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APPENDIX A-2
2015-2016

ASHFORD TEACHERS SALARY SCHEDULE

STEP BA MA 6TH YR
1 41,157 44,309 47,270
2 42,335 45,392 48,447
3 43,678 46,737 49,933
4 45,192 48,247 51,305
5 46,873 50,202 53,647
6 48,722 52,632 56,309
7 50,738 54,967 58,351
8 52,924 57,214 61,080
9 55,278 60,150 64,323
10 57,797 63,015 66,488
1 60,487 66,648 70,370
12 63,568 69,531 73,724
13 65,360 72,079 75,267

All teachers who are not at the top step shall advance one step at the commencement of the
2015-2016 school year.
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APPENDIX A-3
2016-2017

ASHFORD TEACHERS SALARY SCHEDULE

STEP BA MA 6TH YR
1 41,157 44,309 47,270
2 42,335 45,392 48,447
3 43,678 46,737 49,933
4 45,192 48,247 51,305
5 46,873 50,202 53,647
6 48,722 52,632 56,309
7 50,738 54,967 58,351
8 52,924 57,214 61,080
9 55,278 60,150 64,323
10 57,7197 63,015 66,488
11 60,487 66,648 70,370
12 63,568 69,531 73,724
13 66,184 72,987 76,215

All teachers who are not at the top step shall advance one step at the commencement of the
2016-2017 school year.
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APPENDIX B
EXTRA DUTY SALARY SCHEDULE

2014-15 | 2015-16 2016-17
Coaching
A.  Director $1,037 | $1,067 $1,098
B. 1. Head Coach -
Soccer, Baseball, Softball $1,674 $1,723 $1,773
2. Assistant Coach -
Soccer, Baseball, Softball $837 $861 $886
C. Head Coach - Basketball $1,901 $1,956 $2,013
D. Cheerleading $837 $861 $886
Advisors
A. Class Advisor -Grade 8 $567 $583 $600
B. Class Advisor - Grade 7 $519 $534 $549
C. Band $519 $534 $549
D. Mathcounts $519 $534 $549
E. - Video Yearbook $519 | $534 $549
F. Print Yearbook $519 $534 $549
G. Student Council $519 $534 $549
‘| H.  Newspaper $519 $534 | $549
I. Science Quiz Bowl $519 $534 $549
J. Chorus $519 $534 $549
Other Extracurricular
A. Reading Coordinator $3,455 $3,555 $3,658
B. CPI Trainer $519 $534 $549
C. Wings Coordinator $519 $534 $549
D. Wings Junior $519 $534 $549
E. Swings $519 $534 $549
F.  JazzBand $519 | $534 $549
G. Events Chaperone (per person, per
event ) - Sports, Dances, Concert
Activities, After School Activities _
(per event) $43 $44 $45
H. Grade 7/8 After School Activities
Coordinator $519 $534 $549
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2014-15 | 2015-16 2016-17
I, Professional Development Trainer $90 $93 $96
J. Mentor Teacher (per mentee) $597 $614 $632
K. Tutor — offsite, PPT, homebound $33/hr. $34/hr. $35/hr.
s Homework/Tutor $33/hr. $34/hr. $35/hr.
M. Summer School $33/hr. $34/hr. $35/hr.
N. *Summer School Coordinator $519 $534 $549
0. ** Assessment Coordinator $772 $794 $817

*Exercises supervisory responsibility for the program, stipend paid in addition to

hourly rate for summer school work.

**The parties agree to review the duties of the Assessment Coordinator prior to the
2016-2017 school year under the Memorandum of Understanding pertaining to same.

In the event two (2) or more individuals assume the responsibilities associated with
any of the above listed positions, with the advance approval of the Superintendent,

each individual shall receive a pro-rated check.
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APPENDIX C
HEALTH PLAN SUMMARIES

This attached insurance matrix document contains summaries and descriptions of various insurance benefits. It is
agreed and understood by the parties that the insurance descriptions contained in this Agreement and the matrix are
descriptive only -and are not insurance policies. All questions or issues concerning insurance coverage and related
matters shall be determined by reference to the actual insurance policy documents issued or possessed by the
insurers. In the event of error or misstatement in this Agreement or the matrix, the policies shall always prevail.

ConnectiCare

FlexPOS-CNT-HSA-15001/3000F-12-Combined Open Access Contract Year Benefit

Summary

Open Access High Deductible Health Plan (HDHP) for use with a Health Savings Account (HSA)

This is a brief summary of benefits. Refer to your ConnectiCare Insurance Company, Inc Certificate of Coverage for complete details on benefits,
conditions, limitations and exclusions, or consult with your benefits manager, All benefits described below are per member per Contract year, A
referral from your primary care provider is not required.

The individual deductible applies if you have coverage only for yourself and not for any dependents. The family deductible applies if you have
coverage for yourself and one or more eligible dependents. In addition, if you have family coverage, any applicable copayment, coinsurance or
cost share maximums will apply until the total is met for the family, without regard to how much any one family member has met.
Personalized for: Ashford BOE HSA

T

¥ OUT-OF-NEI'WORK
MEM BER PAYS

{IN:NETWORK !
| MEMBER PAYS

h

$1,500 per Individual
$3,000 per Family

Contract Year Plan Deductible
(Deductible is combined for In- and
out-of-network health services and

preseription drugs)

Coinsurance Maximum $1,500 per [ndividual
(Maximum does not include Deductibles) | $3,000 per Family
Out-of-Pocket Maximum $3,000 per Individual
(The maximum includes the Plan $6,000 per Family

Deductible, Coinsurance maximum for
health services and prescription drugs)

Out-of-Network Reimbursement Plan will reimburse the coinsurance percentage of the Maximum Allowable Amount,

Lifetime Maximum Benefit Unlimited

‘PREVENTIVE'SERVICES . | ANNETWORK “OUT-OF-NETWORK .-
'and Wclln A Y -

Adult Physwa[ Exam No Member cost (Plan Deductible waived) 20% after Plan Deductible

Infant / Pediatric Physical Exam No Member cost 20% after Plan Deductible
(Plan Deductible waived)

Gynecological Preventive Exam No Member cost 20% after Plan Deductible
(Plan Deductible waived)

Preventive Laboratory Services No Member cost 20% after Plan Deductible

(Complete blood count and Urinalysis) (Plan Deductible waived)

Baseline Routine Mammography No Member cost 20% after Plan Deductible
(Plan Deductible waived)

Routine Mammography No Member cost 20% after Plan Deductible
(Plan Deductible waived)

CICIIFlex HSAICopay_coins_comblned/MUNI BS 01 (07/2012) Effective Date: 7/2013

AshfordTownFle215596

FlexPOS-CHT-HSA-1500U3000F-12-Combined 9184875
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PREVENTIVE SERVICES IN-NETWORK OUT-OF-NETWORK
(Refer to "Prevention and Yellness” MEMBER PAYS MEMBER PAYS

section found al the end of this summary) |- )

Routine Viston Exam Wo Member east (Plan Dedvictible waived) 2084 alter Plan Neduedhle

(ene exam per year when pravided by an
Optometrist or Ophthalmolagist)

Hearing Screenings No Mamber cast 2046 wlter Plan Dedietible

(cae exam every year) £P'an: Deductibla waived)

OUTPATIENT SERVICES IN-NETWORK OUT-OF-NETWORK
MEMBER PAYS MEMBER PAYS

Primary Care Provider Office
Sorvicaes

(includes services for illness, injury,
sicknezs, lollow-up ¢irennd consultalions)

No Member cost alier Plan Deductible

20% alier Plan Deductible

Specizlist Office Services
(includes serviees for illness, injury,
sickness, follow-up care and consulintions)

Na Member cost afier Flun Deductible

20% zfter Plan Deductible

Gynecological Office Services

No Member cost aller Plun Deduatible

20% after Plan Deductible

IMaternily Caro Offlce Visits

No Member cost

20% allzr Plon Deductible

Allergy Testing

Na Member cost afier Plan Deductble

20% after Plan Deductible

Laboratory Services
{inchides ssvives perfurmed in a Hospital
¢ laborutory favility)

No Member cost slter Plan Deductible

2084 after Plan Dadnetible

Non-Advanced Radiology
(includes services performed ina Hospital
¢t radiology facility)

Na Member cost ulter Plan Deductible

20% alter Plan Deduetible

Advanced Radiology
{inclirdes services Tor MRI, PET and CAT

sean and Nuclear Candialogy performed
in n Hospital or radiology feeility)

Mo Member eost alter Plan Deduztible

204 after Plan Deductible

Outpatient Rehabilitative Therapy
up fo 50 visits per year

(lueludes services eamblued far physieal,
speeel, and ceenpatlenal therapy and
chiropractic services)

Na Member cost pfier Plan Deduetible

205 after Plan Deductible

Rotall Clinic

WNa Member cest afier Plan Deduetble

205 alter Plan Reductible

EMERGENCY [ URGENT CARE

IN-NETWORK
MEMBER PAY

OUT-OF-NETWORK
MENBER PAYS

Walk-InfUrgent Care Centers

Wo Member cost after Plan Deduetiblz

Same as In-Network Beaefit

Emergency Room

Wo Member cast afier Plan Deductible

Same as In-Network Deaefit

Ambulance Services

Mo Meanker costafier Plan Deduetible

Same os In-WNetwark Beaefit

CiCIFlex HSACoppy_colns_comblned WUNLES O1 [07/2012] Effective Date: 72213

AshfardTawnFe215556

FlaxPOS GNT-HSA-15001R000F-12-CamLined 9154076
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HOSPITAL SERVICES

IN-NETWORK
MEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Inpatient Hospital Services,
Including Room & Board
(inclides facillty and provider saiviess)

No Member cost aller Plan Deductible

20% aller Plan Deductible

Ambulatory Services (Outpaticnt)
(includes servives perfonned in g Hospiral
or pubalatory facility)

No Member cost aller Plan Deductible

20% aller Plan Deductible

Skillod Nursing Facilltlos
up ta 120 days per year

Wo Member cost aller Plan Deductible

20% aller Plan Deductible

Inpationt Rehabilitation
up ta [00 days per year

Mo Member cost alter Plan Deductible

20% aflter Plan Deductible

Private Duty Nursing
up ta $15,000 per year

No Member cost afier Plan Deductible

20% afier Plan Deductible

MENTAL HEALTH SERVICES

IN-NETWORK
MEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Inpatiant lental Health Services
(including inpaticnt acute, residential and
partial hospitalization programs)

No Member cost after Plan Deductible

20% alter Plan eductible

Inpatlent Alcohol and Substance
Abuse Treatment

(including inpaticut acuie, residential and
partial hospitalization programs)

Mo Member cost afier Plan Deductible

2074 after Plan Deductiblz

Outpatient Mantal Health, Alcohol
and Substanco Abuse Treatment
{including office visits, prafessional
servicss pravidsd in the home and
intensive outpaticnt treatiment progrivns)

Mo Menter cost alter Flan Deductible

2044 after Plan Deductible

OTHER SERVICES

IN-NETWORK
WEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Durable Medical Equipment
Including Prosthetics and
Disposable Medical Supplies

{Includes Wigs presziibed by =n
oncolagist for Member sutfering huir lass
as a result af chemotherapy or radiation
therapy to n contract year maximun of
£300)

Mo Member cost 2fter Plan Deductible

2035 after Plan Deduetit:le

Diabetic Equipment and Supplies

No Member cost after Plan Deduclible

20% wler Blan Deduetible

CICIFlux HSAICopsy_ceina_combined/tLUNI BS 61 |07/2012] Effective Date: Y2013

Ashilord TownFta215690

EloxPOS-CNT-HSAA 502030007 42-Comblned 0104575
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OTHER SERVICES IN-NETWORK OUT-OF-NETWORK
MEMBER PAYS MEMBER PAYS
Infertility No Member cost aller Plan Deductible (Office | 20% alter Plan Deductible

(Infestility benetits outlined in thy
Certificate OF Coverige are unlimited,
with no nge or cycle réstrictions)

visit)

Wo Manbercost after Plan Deductible
{(Ambnlatary Serviees Qupacient)

No Member cast efler Plan Deductible
{Inpatient Hospital)

Nutritional Counseling
(Limit 3 visits pec yeus)

No Member eost after Plan Deduesible

2096 aller Plan Deducsible

Home Health Services

up to 200 visits per year

(Nwwslag and therapentie seivicss limied
10 200 visits)

(Horne Healtls aice services limited to 80
visits that are applicable to the 200 visit
limin)

No dMembier east after Plan Deduedble

20% aficr Plan Deductible

clenlex HSACopay_safns_combli:elimUNI 85 01 [0792012] Etfectlve Dale: 202043

AzhlordToanFle215508

Fl=xPOS-CHT-HIA-152003000F 12 Canthined 8184875
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PREVENTION AND WELLNESS

In-Network prevention and wellaess services a6 defined by the United States Preventive Service Task Foree (listed belaw) are exempt fram all
member eost share (leductible, copayment and coinsurance) wnder the Patient Prateetian and Affrdable Care Act (PPACA). Szrvices that are
exempt fiom cast share must ke Identified by the specifie endes. The ecdes yanr health eare pravider submits must mntch ConnecliCare’s coding
list to he exempt from all cost share.

* Roentine physical exam and appropriate sereening and caunseling for adults

» DPreventive cirs and sereenings foe infants, hildren and adaleseents sypparted by the FHealth Resanrees and Services Administration

* Preventive care and screenings o wormen supported by e ealth Resources and Services Administrtion:

.

4 Al least une well-woman preventive core visit annually w obtiuin e reconnuended preventive services

= Screening for dicbetes during pregnancy, tvo per pregnancy

< Human Papillomavirus (HPV) testing, age 30 or alder, ane per year

« Counseling on sexvally transmitled infections lor w1l sexually sclive women, two per yaar

+ Counseling and screening for human immune~deficiency virus (HIV) for all sexually sutive women

< Cantraceptive methads appraved by die Faad und Diung adminiseatian, sterilization procedures and contraceptive patient education
and caungeling

« Comprelensive lactation support, counseling, a manual breast pump. and breastfeeding supplies

“ Screening and counseling for interpzrional ind domzstic violence for al! women and adolescents

Bane density sereeaings, nge ¢0 or older

Screaning, for colorectal eancer nsing fecal accult klood testing, sipmaidascopy, or calonascopy, age 30 or older, one pur year
Routine maimmography Screening

[mmunizations recommended by the Advisory Committee an Immunization Practices of the CIIC

Crstpatient laboratary services:

& Cervical cancer and cervical dysplasis screening — pop anear

+ Lipid cholesterol sergening lor adults and ehildren a2 risk

= TFaszing plasma glucose ar hemoglabin Alc

= Jlzmatacrit and Hemagiohin for children

+ Lead screening. for children

= Tubereulin testing for children

» Chlumydi, syphilis and gonondiza serezning for femnles all ages
« Human immunodzficiency virus screening~ HIV testing, no limit
= Sereening far phenylketonuria (PKU} in newbams

= Screening for sickle cell diszazz in newboms

Rautine visian screening one per year when services aré rendened by a primary care pravider

Routine hearing sereening, when rendered by a primary care pravider

Developmental, autisin, and psyehosovialfbehaviaml assessments when rendered by a primary care providar

Dictary counseling for adulis with hyperlipidemia or obesity

Tobuceo cessution interventions :

Screening Jer hepatitis B, jron delicient anemnia, Rh (D) bload typing, and asymztomeatic bacteriuria in women who are preguant,
Sereening far abdominal aortic anewrysm in men whao have ever smokad

BRCA counseling wnd genetie sereening for wamen at risk

Imporlant Information

+ [Fyou have questions regardiug your plan, visit our webslte at www.conneeticare.cam ar call us at (360) 674-5757 ¢c 1-800-251-7722,

Many services require that you abtain our pre-certification or pre-authorizalion prior to obtaining care prescribed or rendered by netwark
providers o non-participnting providers. A reduction will apply ifyeu do not obtain pre-autharization for these specified services, Refer
to your CannectiCare Insurance Company, Ine. Carlificale of Coverage for more information.

For mental health, alcohol, and subziance abuse services cull 1-858-2ME6-4658 ta ebinin pre-avthorization.

Out-of-Netwark cost shares are reimbawrsed at the maximum allowable umaune. Members are responsible 10 pay any charges in excess of
this amount, Mease refer to vour ConnectiCare Insurance Campany, [nc. Centificate ol Coversige for more infarmation.

If youare o Massachnsetts resident, please refer to yonr ameadatory rider fer Massochusatis fated beaefits for additionnl details of
yaur snendated benefics,

I you are o Massuchusaus resident, this plaa along with phaminey services meets Massachugetts Minimum Creditakle Coverage standards
for 2013, .

Your plan is Insered by ConneetiCare Insurance Company, Ine.

CICHFlex HSAICopzy_coing_comblunethMUNI ES o |07)2012) Effectise Date; W03

AghlonlToanFla215506
FrexPOS-CNTHSA-15001300CF AZ-Comblred 8154075
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ConnectiCare

FlexPOS Combined Deductible Prescription Drug Plan for Use with Health Savings
Account (HSA) Benefit Summary

This is a xlef summary of vour prescription drug benefits. Refer to your prescription drug rider for mmpletc details on bengfits, ceaditions,
limitations end exelnsions, ar consnlt with vaur h:n*ﬁls manager. All benefits deseribed belaw are psr imember per Contract year,

Personalized for: Ashford BOE HSA

PRESCRIPTION DRUGS

Ovder Prograrn,

Covered preseription drugs thrangh relzil Pasticipating, Pharmacies ar ane mail arder service. Your Plan includes the following: Voluntary Mail

Qut-of-Nesworl: health services and
preseription drugs)

IN-NETWORK QUT-0OF-NETWORK
MEMBER PAYS MEMBER PAYS
Contracet Year Plan Deductible S1,300 Individual
(Deduetble is combined for IN- and $3.0D0 Family

The Contruct Yeur Deductible can be reached by any cembination of covered Health Servicss er

covered preseriplion drug services,

¥ yest have Family coverape, then eovered Health Services and cavered prescription drugs will
be applie:l to the Family Plan Deductible vatil the tatal amount is mel swithout regard to which

fanily member nses the banefics,

Out-of-Network Reimbursement

Nat Applicable

Plan will reimburse the coinsurance
pereentage of the Maximum Allowable
Amount.

RETAIL PHARMACY
(up to 2 34 day supply por
prescription)

IN-NETWORK
IMEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Tier 1 drugs

No Member Cast arter 1'lan Deductible

20% afler Plan Deductitle

Tior 2 drugs

No Member Cast atter Plan Deductible

a4 after Plan Deductible

No Member Cost after Plan Deductible

2074 after Plan Deduerible

Tier 3 drugs

MAIL ORDER PHARMACY IN-NETWORK OUT-OF-NETWORK
(up to 2 100 day supply per MENMBER PAYS MEMBER PAYS
prescription) : i

Tier 1 drugs No Member Cost after Plan Deductible 0%

Tier 2 drugs No Mumber Cost after Plan Deduetible 100%

Tlor 3 drugs Mo Member Cast after Plun Deductible [00%

CIEIFTex HSAKCapay_calns_cambined FUKEBS 01 (07/2012] Elfocl?/e Dule: 712013

AshfontTawnFle2 16ESG

FlaxPOS-CNT-HSA-1500IQCCCF-12-Caimbingd 5{B4RT=
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Additional Information

Under this progrmm covered preseription drugs and supplics are pulinta categorics {i.c., tizrs) to designiste Tow they ane to ke cavered and
the member's cost-share. The plucement of a drug or supply inlo one of the liers is determined by the ConnectiCure Phannacy Services
Departiment end ngproved by the ConnectiCare Pharmacy & Therapeulics Cammittee Based ca the drugs or supply's elinjzal effeetiveness
and cost, not on Whether it is 4 generic drug or supply ¢r brand name drog or supply,

Genexig drigs con reduce yaur ant-afpacket preserption osts. Generles have the sameaetive ingredientsas brund name doigs, but usually
cagst mnch less. So, ask your dactor ar pharmacise If 2 generic alternative is available for your prescription. Also, remember to use a
participating pharmaey. Mest phavmacies in the United States pandeipate in owr nenwork. To find ane, visit aur Web site at
wwweaanectcans.com or call onr Member Services Department at [-800-251-7722,

Amaonnts paid by members beeanse they mnst pay a price difference for a rand name diug do not count townrds mesting any deductible,
coinsurance, copayment, ar cost share maximum. -

Certain prescriplion drugs and supplies require pre-nuthorizatica firom us before they will be cavered under the preseriptiun deog rides,
Yeu should visit aur Web site ot wwiv.connecticars.com or call our Member Services Dupartment at [-800-251-7722 %o find owr il's
preseription drug or 2upply nequires pre-authorization.

Always remember ta carry your CeaneceiCare 1D Card,

If yau are a Massachusets resident. please refer to your amendatory rider for hMossachusets mandated bzuelits lor additican] detuils of
vaur beazfits

Cilltex |SACopay_colnz_combinol UK S8 01 (37/2012) Effoctive Dadn: 712013
AzhfordTawnlFlu213585
FlexPOS-CNT-HSA-150018009F-12-Cembined S1BSATS
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EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR

€& ]
ConnectiCare
FlexPOS-CNT-HSA-20001/4000F-17-Combined Open Access Contract Year Benefit

Summary

Op=n Aceess Fligh Deduetible Hezhh Plan (HDHI®) for use with o Health Savings: Aceount {FISA)

This is 2 briel summacy of bznelits, Refer o your ConneetiCane lsurnz: Compiny, Inz Certificste of Caverage for camplete details an bauelits,
candlitians, limitations and exclusions, or casall with your benzfits manager. All banelils desceibail balaw ¢ per cnanber per Cantract yéor A
referml from your primary ¢are provider is not raquirzd, :

The individual deductible opplics il you have coverage ealy for yourself und not for ony dependents. The family deductiblz applics il yaun have
covernge for yourself ond ene ec more eliglble dependents. In addhica, if yau have femily caveroze, any opplicable cepavinent, coinsuranes ar
eost shane maximuine will apply wntil the totl is met ler the Gioily, withpe regird 1a bow moeh any nne family ménker I met,
Porsonalizod fors Town & BOE Ashford

(Dedstible is combined for fn- and
out-afenchvars: icalth services and
reseriptien drugs}

£4,00D pzr Femily

IN-NETWORK OUT-OF-NETWORK
MEMBER PAYS MEMBER PAYS
Contract Year Plan Deductible 52,000 pzr Individual

Colnsurance Naxlmum
(Afeximar dovs nat inclias Deduciibles)

£2,000 p=r Indiviabuad
$2,000 par Family

Quti-of-Pocket NMaximum

(The meaximten inclicdes tse Plan
Dedicesible, Consirance maxinm for
health: sorvices and prexeription drags)

52,000 p=r Individual
55,000 per Family

Qut-of-Network Relmbursement

Plun will reimburie the ¢oinsuranee perecitage of the Maxhunt Allowabls Amount.

geation feund at e ead of this semmary)

Lifotimo Maximum Bensfit Unlimited
PREVENTIVE SERVICES IN-NETWORK OUT-OF-NETWORK
{Referto "Prevention and Wellness® MEMBER PAYS MEMBER PAYS

Adult Phyeleal Exam

Na Member eest fPlun Sedluctible walved)

20% afier Plan Deductible

Infant ! Pediatric Physical Exam

Mo dember cest
{(Plon Deductitle waived)

20% after Plan Dzductible

Gynecological Preventive Exium

Na Member ciost

(Plan Deductitle waivwd)

20% after Plon Daductible

Preventive Laboratory Servicos
(Camplets blood eount and Urlnalysis)

No Member cost
{Plan Deduciible weaived)

20%5 alter Plan Daductible

Basellne Routine Mammography

No Member cost
(Plan Doductilile waived)

20% aller Plin Deductible

Routine Mammography

No Member crat
{Flen Dedactible waivwsd)

2145 afler Plan Deduetible

Roubing Viclon Exam
(ene examn every year)

Ma Member eest (Plan Beduciibie wajved)

20% after Plan Deductible

CICUFlnx HEAIG ey colna_ecuieUMUNIES 01 (0712542} Stfective Date: 112014

AshiordFlexCS226174

FlexPOS-CHT-HS A-20004000F17-Combined 44085243
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EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR
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EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR

PREVENTIVE SERVICES
(R 12 "Preventicn and Well 1ss®
seciing feeznd at o ond of Gils Somang=y

IR-HETV/ORK
MEMBER PAYS

OUT-OF NETWORK
IMEMDER PAYS

Nip Melier st

Henring Seeaenings AN arier Flin Daticibis
{one exam svery year) (Pl Dadicaitle waives

OUTPATIENT SERVICES IN.RETWORK OUT-OF-NETWDRK
DA N ]'gtEF-‘II}E_RPf«YS_ MEMBER PAYS .

Primary Gara Proviter Ollice
Services

{inshules sorviess iy illresy, ini=y,
g'cknzss, follaw-up care and canwstations)

No Meanbzr (o83 afler Plin Dazoinlls

20%after Tha Dedazebly

Specialiat Office Services
Ginshindet gerviest fier illagty, =iy,
S‘CL‘N&%‘”' welip e ard L 3

Wo Momber ces: aficr Plin Dedusiible

A% 2fles Plun Dedladtdle

Gynecological Office Services

W Meeeber coal aftes Plin Deduztible

2074 30 Pl Dadperiyl=

Materrity Cara Offico Visits No Member cest A 06 Phn Dedpzoble
Allergy Testing N Meenbar ¢est afier Plee Dedusthlc 0% s Plis Deduenidle
Labaratory Services o Member ees! 10er Plie Dednithbls i aTer Plan Dbuntilile
(inelodm servicsaparfezmed in s Haganl

& Inbasaoey Neilis

Non-Advanced Radlolagy We Member cos 21 Plas Deducsble A% rliar Plea Daluetitle

{inclodes sevices perfennaddia 3 Tiawpats]
o eadivlagy B2idity)

Advaneed Radlology

{inzhnles szrvices fer MRIL FET 2nd CAT
sermanmd Nucexr Canliclegy perfermad
3.2 Hospizil or rediclogy Rxiliny)

{PreAntizedizetinn Resuired)

Mo Member caet 281er Maa Daducible

0 alzr Plan Daduetible

Outpatient Rehadllilalve Theragy
i £ 50 VSIS ez year

(inzlmles e2rviees eembined G phiysival
speedh, nad pogupsionsltiangy and

No Meilie? ¢ost after Piaa Daduetible

kA afe Man Daductibls

chirepraciie services)
Retall Clinle M Member cant 2fler Man Daductible Wbl Pl Dodaguble
EMERGENCY f URGENT CARE IN-NETWORK OUT-OF-NETWORK

MEMBERPAY © .

MEIBER PAYS

Walk!n'Urgent Care Cenlers

No Member vt alier Pl Baduelilds

Sans an li-Nelwoik Beaefit

Emergensy Raom Na Memnbes cost after Plin Dalustibds Samz rg In-Netwerk Banefit
Ambulance Services HNe Membes cosl afier Plin Dulyetibts SamzacInsHenworg Baneli:

LA e MAARC foy_tni_ebm it IS B5 21 (ST2215) Cllecsve Maty; 20212

AaNonT ey 1 GUIRNE I~

113l DE-CNT- 2
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EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR

HOSPITAL SERVIGES

LNETWORK ©
IBERPAVS

QUT-OF-HETWORK
MEMBER PAYS

Inpatient Hospitsl Sarvices,
Inelisding Room & Boged
{inchudes facility and provider services)

Na Mamler cast after Pian Daductible

0% aftzr Mlen DedustDle

Ambulatory Seqvices {Outpaticert)
Guzleles ssnioes peeanad in o Hospinl
or amtelateey fzaility)

NoMeamber cast after Pina DaduzSble

2045 2 e Plan Traductivle

Skilled Nurzing Facilitles
up o 120 dAvs per yzar

NoManbar cas: after g Daduztble

0% afer Plan Dedustls

Inpatlent Retiabliltatlon
wp b 1D sy gezr yaur

NoMzinls: &6 1 Msr Plan Dadisgitlz

A0 2fer Tihzn Deducsitle

Private Curly Hursing
wprio $15.000 patysar

No Manber coet afler Plan Dedustible

A0rFLa=r Ploa DAl

TRENTAL HEALYH SERVICES

IN-NETVW/ORK
MEMBER PAYS

OUT.OF-HETWORK
MEMBER PAYS

Inpatlent Mental Health Sarvices
Guzdzding fnmatiznt azute. reailzstizlanl
fRnl kospelinalicn pragrams)

NoMember czet aller Plan Daductible

2o ulter Man Cailustitde

Inpatlent Algghe! and Substance
Abuze Treatment

{ingBading copatient 3ute, iesidenzind and
patinl bespisdEaticn programs)

Mo Membe cos afler Tian Deductible

T Al Mign Usaluztilile

Outpstient Menlal Health, Alcohal
and Substarce Ahuse Treatment
{enzdading, office visits, prelmnimal
ieviecs F2onnled jn b hame and
intensive ouipation o et Jrograens)

Mo Meaber 03! alter Pian Daducsille

s alzes Pian Daduchble

OTHER SERV,CES _

IN-NETWORK . . .
MEMBERPAYS | .. :

OUT-OF-NETW/ORK
MEMBER PAYS

Durable Meclual Equipment
Inctuding Prosthzetics and
Disposxhle Mayienl Supplics

{Tugludey Wigs preaesibad by m3
entciopisl for Mamber midlering kair lozs
s el ofcheaithainy o rmdnioa
theeapy 10 a centiacl year maximum of
§500)

Mo Membe: cost nfier Plin Dzductilde

2L al= Plae Dedatildz

Diabetic Eqt and Suppll

Mo Memlszr o3t 2l Pl Daluelisiz

2t alic Plas Dedititic

T lex MM Sepry_eaint_eenBIaLLINI GE 02 [0PR212) ENecdve Doty 102214

AsHerdl o 12542

AlaFAsSiTHEA 23R A T Gt ~ed 44935223
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EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR

OTICRSERVIGES . . IN-RETWORR - OUT-OF-NETWOAK
. F . MEMBﬁﬂ FAYS l.lgMBER PAYS
infertllity o Mgty rom afiee Fian Dadugsible (Qffies | 2034 ofter Fhin Deductidle

{Infatility Seneiits extlined in the
Cenifieate O Coverape e untimirsd,
Sith=oane oreyale rebtictions}

visls)

No Meober fustafics Plan Doduetitts
unbalaiory Services Oumpaticxp

Na Mo coet 2o 2lin Dolustibd:
(Irzsatient Hosplialy

Nutritional Counanling
(Limit 3 visits per y2an)

Wo Meaner coa after 2lm Daductipl:

204 alter [an Daluclblz

Honve Hoolth Services

up to 200 visits par yoar

(Nursmg amd thesapeaic savices lintiind
1 WD visiis)

(Homz Mealth aids saviees lheitad (2 80
yigis il 2zeapptimble zo the 20 visit
Timit)

Wo Meser don afier Pl Dedutied:
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EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR
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EFFECTIVE WITH THE 2015-2016 CONTRACT YEAR

ConnectiCare

FlexPOS Combined Deductible Prescription Drug Plan for Use with Health Savings
Account (HSA) Benefit Summary
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Anthem %@

ASHFORD BOE FLEX DENTAL PLAN

Description of Benefits You Pay:
Annual Deductible (individual/family) $50 Individual/$150
Family

Annual Maximum per member per calendar year $1,000
DIAGNOSTIC & PREVENTIVE SERVICES No Charge
s [Initial evaluation *  Cleanings, twice a year = Space maintainers to age 19
*  Periodic evaluations — 1 *  Fluoride treatment to age 19 =  Emergency palliative

every 2 years * Comprehensive Oral Exam — treatment
+ X-rays-2 Bitewings " 1 every 3 years *  Periodontal Maintenance

covered every year/Full

Series- 1 every 3 years
BASIC SERVICES 20%
»  Simple and surgical + Endodontics including = Recement Crown

extractions but not limited to root * Recement Bridge
e Oral surgery canal therapy *  Repair Bridge
= Fillings * Repairand rclmmg of

dentures

MAJOR SERVICES 50%, after deductible
+  Periodontics *  Prosthodontics including but »  Dentures Full & Partial
» Crowns— 1 per tooth every 5 not limited to bridgework, — 1 upperand 1 lower

years partial and full dentures denture every 5 years
+ Inlays—1 pertooth every 5 * Postand core

years
»  Onlays— 1 per tooth every 5

‘years
Accessing Benefits:

Participating Benefits: When a member receives care from one of our participating Dentists, he or she simply presents his or her
identification card showing dental coverage. The dentist bills us directly for all covered services. For dental care provided by a
Participating Dentist, we will pay the lesser of Dentist’s usual charge or maximum allowable amount as determined by Anthem
BCBS. The participating Dentist will accept Anthem BCBS’s payment in full and make no additional charge to the member, except
as otherwise specified in the member’s certificate of coverage.

Noun-Participating Benefits: Anthem BCBS will pay the maximum allowable amount as determined by Anthem BCBS. The member
is responsible for any difference between the amount paid by Anthem BCBS and the fee charged by the Dentist.

Dental claims should be submitted to PO Box 9274, Oxnard, CA 93031

PRINCIPAL LIMITATIONS AND EXCLUSIONS

Services received from a dental or medical de intained by an employer, @ mutval benefit assaciation, labor wnion, trustee or other similar person or graup:
Services for which the member Incurs no Dentists* Charge or whicls are services qf '@ type ordinarily performed by np.h;ufdam or charges which wonld not have been
niade ifinsurance was not nwﬂ'abl'c. Services with respect to congenital malformations; Services, or supplies furnish by orat the direction of any
g slale or politle Ision; Ary itenis not specifically listed in this Policy; Lost or stolen d: ord fupli Gold foll 1

ry services and such s crown or tooth preparations and temporary fillings, erowns, bridges and dﬂmms. App!fcunm af ‘sealonts, regordless of
reason; Services u:defermfnm' by the company, thet are rendered in a manner contrary to normal dental practice, A complete list of o) in the
Certificate of Coverage.

This is not a legal policy or contract. Jt is anly a general description of your benefits, If there are discrepancies between the Certificate of Coverage and this sununary,
the Certificate of Coverage shall control.

n emmtewt Jhihse Stvy Crars scd Olue Shledd fn & tessy
Lh Plans Tnc., an Lidspendent Dlcuasce

1 Uhe Blve Cronn aid Diva Shieid ADseciotions

© Rejleinesd nirks of the Blus Cress Blus Ihisld

Asyectatien,
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APPENDIX D
TUITION REIMBURSEMENT- PROMISSORY NOTE

1, , promise to pay to the order of the ASHFORD
PUBLIC SCHOOLS the amount of $ . , due and payable without interest. In
the event I remain employed by the ASHFORD PUBLIC SCHOOLS one (1) year from the date
hereof, this obligation shall be forgiven. Moreover in the event of a life-altering event (as
described in the collective bargaining agreement between the Ashford Board of Education and
the Ashford Education Association) prior to the expiration of the one year period, the

ASHFORD PUBLIC SCHOOLS may in its discretion forgive this obligation.

Signature
Print Name:

Dated:
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MEMORANDUM OF UNDERSTANDING

The Ashford Board of Education (the “Board”) and the Ashford Education Association
(the “Association”) hereby enter into the following Memorandum of Understanding pertaining to
the extra-stipend position of Assessment Coordinator for the 2016-2017 contract year.

I The parties shall review the duties and responsibilities of the Assessment
Coordinator prior to January 1, 2016 and confer regarding the Assessment Coordinator stipend
for the 2016-2017 contract year.

2. The contractual stipend for the Assessment Coordinator for the 2014-2015 and

2015-2016 contract years shall not serve as the base for the 2016-2017 stipend amount, the past
- practice with respect to setting the stipend of the Assessment Coordinator, or as the history of

negotiations pertaining to same.

ASHFORD BOARD OF EDUCATION

W/

Date /2"' /7 '"20/3

ASHFORD EDUCATION ASSOCIATION

By %lkwﬁ \\E .
o

Date_ 1&— )(g“’B
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December 4, 2013

Ashford Board of Education; Teacher Negotiations 2013
Summary of Key Provisions of Settlement

ssue st

| Agreement

Duration

3-year agreement (2014—15 through 2016«1?) -

Insurance:

Plan Design

PPO plan option eliminated. Only option is a High Deductible Health
Plan (“HDHP”) with a Health Savings Account (“HSA™)

In 2014-15 the deductible will not change from the current amounts:
Single coverage: $1,500 per policy year
Family coverage: $3,000 per policy year

In 2015-16 the deductibles will be increased to:
Single coverage: $2,000 per policy year
Family coverage: $4,000 per policy year

Premium
Contributions

Year
2013-14
2014-15
2015-16
2016-17

90.0%
88.0%
87.0% 13.0%
86.5% 13.5%

Employee
10.0%

12.0%

Waiver of Insurance
Coverage

Part-time teachers who waive coverage will get a pro-rated stipend based
on the teacher’s percentage of time employed.

Retiree Health Benefit

Retiree health benefit grandfathered at current level effective July 1, 2017,
reduced 50% for employees retiring thereafter.

Work Day

The teacher work day will increase by fifteen (15) minutes to seven (7)
hours and thirty (30) minutes.

The 15 minutes includes an increase of 10 minutes prior to the student
JAnstructional day and 5 minutes after the close of the student instructional
day.

Sick Leave Bank

(New)

A Sick Leave Bank will be available to provide employees with additional
paid sick leave when they have exhausted all paid leave due to personal
catastrophic illness or injury.

Members may contribute from their annual sick leave and the bank will be
capped at 180 days. The Superintendent will determine whether an illness
qualifies for donations and that decision is not subject to the grievance
procedure.

Longevity Teachers hired on or after July 1, 2014 shall not be eligible to receive the
longevity benefit.
Salary The parties agreed to increase the total salary account by 2.9% each year

distributed as follows:
2014-15: Step freeze, Steps 1-12: 4.15% GWI, Step 13: 1% GWI
2015-16: Step, Steps 1-12: 0% GWI, Step 13: 0.73% GWI
2016-17: Step, Steps 1-12: 0% GWI, Step 13: 1.26% GWI

3093509v]




kot



