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THE PROCEEDINGS 

This is an interest arbitration proceeding between the East Haven Board 

of Education (b.ereafter the ''B oa.rd") and the East Haven Education Association 

(bereafter the "Association"). The arbitration proceeding was scheduled when a number 

of outstanding 1ssues in the parties' contra.ct was unresolved. The panel convened on 

October 7, 2013 and set a number of hearing dates. During the fust substantive hea.L-ing 

. . 

date of October 3 0, the parties reached an agreement on all of the outstanding issues. . 

Pursuant to C.G.S. 10-153 f (c)C4), ~, (t) he decision of the arbitrators .. . shall incorporate 

those items of agreement the parties have reached prior to its issuance ." Accordingly, 

this award incorporates the stipulated agreement between the Board and the Association 

that the statLJ.tes mandate the panel to accept. 

By the undersigned: 

Isl Laurie G. Cain, Esq. 
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In the Hatter of Binding Arbitr.ation 1 

Bet1o1een SUBJECT: Contract Disoute 

/~s ·,..J-Nd\lC.>t · Board of Educa.tion 1 ( Last Best Offer Binding Arbitration) 

· - and-
I 

67 .. d- Ha, r ;(...-_ ~"a A .a ... c . 1 c:rii JI""] ·• 

OATH FOR 
ARBITRATORS REP~ESENT1NG THE INTERESTS OF 

EXCLUSIVE BARGAIHIHG REPRESENTATIVES OF CERTIFIED EHPLOYEES 

STATE OF Connecticut ) 
) 
) 
) 

The undersigned , .representing the interests of exclusive bargaining 
· representatives of certified employees , being duly s1o1orn, hereby accepts the 
appointment as arbitrator representing the· ·abo.ve-no'ted interests and \.I.ill 
faithfully and fairly hear and exami ne the matters in cont roversy bet1o1een the 
above-noted parties , in accordance \.lith Section 10-153f of the Connecticut 
General Statutes, as amended, and will make a. ju st award according to the best 
of my understanding . 

S . . d ~ / ' ,,/ -_,,;;.'? /' ./ . 
1 g n e ----....... cJl,c..0--1..,,c,_, _.!::,O., ~ _,,, _ ./ 

Subscribed and S1o1orn to before me 

Arbitrator representing the 1nterests 
of exclusive bargaining represen tat ives 
of certified employees 

th i S "l {1-\ . , day Of Cc. f-'I) l -;.'. )- -t' I -:; 

c (-. _ks-7l? .v- '1"' :,.-- (. - J-r - ~L v- I 



In the Matter of Binding Arbitration 
Subject _________ _ 
(Last Best Offer Birtding Arbitration) Between 

~ l~~ -- - ----- Board of Education 

-and-

~..._,+-(;{~ ~J~ . ~ ,;r,J 

OATH FOR 
ARBffRATORS REPRESENTING THE fNTERESTS OF THE LOCAL AND 

REGIONAL BOARDS OF EDUCATION 

ST ATE OF CONNECTICUT 

COUNTY OF rJ~ f.:t ~ 
E"5...,;1 Hc..J " 

ss: ---- - -----

The u·ndersigried, representing the interests of the local and regional boards of education, being duly 
sworn, hereby accepts the appointment as arbitrator representing the above-noted interests and will 
faithfully and.fairly hear and examine the matters in controversy between the above-noted parties, in 
accordance with Section 10-153f 0f the ·Connecticut Gerieral Statutes, and will make a just award according 
to the best of my understanding. 

Subscribed and sworn-to before me this _ _,7_-1-_4 __ day of Q c-:f-.v L-- ,20 (3 



In the Matter of Binding Arbitration 
Subjeci __________ _ 

Between (Last Best Offer Binding Arbitration) 

-~51·--/+-rt,tA ,r1 Board of Education 

-and-. 

OATH FOR 
ARB IT RA TORS REPRESENTING THE INTERESTS OF THE EXCLUSfVE BARGAINING 

REPRESENTATIVES OF CERTIFIED EMPLOYEES 

STATE OF CONNECT/CUT 

COUNTY OF . ;../t;{Af f-f-r:c t/{' -7 

The undersigned, representing the interests of exclusive bargaining represe.nta.tives ·af certified employees, 
being duly sworn, hereby accepts the appointment as arbitrator representing the above-noted interests and 
will faithfully and fairly hear and examine ihe matters in controversy between the above-noted parties, in 
accQrdance with Section 10:.153f of the Connecticut General Statutes, and will make a just' award according 
to the best of my underslandi~g. · 

.. /..---, 
.,,,.,.··' / / 

/ I 
/ /. 

,,..- h, ,:- n, ·- .....,..___ /< pJ/ ... ~! / 
. . '7 _/-, ':..---; . / 

-Sigrn~d: /. _ · _..r._·.:.y"'·,;, ·( / __ ,. 
!Ar.bi.tr-ator~fpresenting tne infere~ts of exclusive 

· · bargai~Jpg' representatives of certifi.ed· employees 
,._ . . 

Subscribed and sworn to before me this __ ~_l _i::_1-_~ __ day of c) c. tv ~; 

1/JL. ·\/1 _~~ 
~ :r /ll,( .: C-.6U-,;- -
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PREFACE 

A) The term "Association" as used in this Agreement s4all apply to the East Haven 
Education Association, which is the exclusive repre sentative of all certified professional 
employees, except for those professionals who are subject-to the provisi ons as sta ted in 
the Administrators and Supervisors Contract and those persons excluded under S~tion 
10-153(b) of the Connecticut General Statutes . · 

B) The term ''Board" as used in the following Agreement shall apply t o the East Haven 
Board of Educati on. 

C) The term "teacher" 6r "member of the unit''~ used in this Agreement except otherwise 
indicated shall apply to all certified ·professional e.z;n.pJoyees, and to Durational Shortage 
Area Permit (DSAP) teachers as provided in Connecticut General Statutes (CGS), § 10-
153b (a), except for those described inPara,,,oraph A hereo~ and except that Article V, 
Section F, Staff Reduction shall not apply to DSAP teachers. 

D) The Agreement is subject to, and is designed to operate."Wi.tb.in the :framework of, the 
Statutes of the State of Connecticut. 

E) Provisions of this Agreement shall be rendered without regard to age, race, cr~ed, color, 
religion, nationality, sex or marital status. 

F) "PR&R" means the Professional Rights and Responsibilities Commi ttee of the East" 
Haven Education Association. 

ARTICLE I 
CONTRACTS 

A Contractual Ae:reement betwee~ Board aIJ.d Associati on · 

L The provisions of this Agreement shall be in writing and ar~ effective from July 1, 
2014 and shall r~main in full force and effect until June 30, 2017. 

2. Contractual agreements between the Board arid the Association must be signed by 
Board officers and the Board·negotiator, and ~y the President of the Association. 

3. If any portion of a contractual agreement is ruled invalid for any reason, the 
remaind er of the agreement shall relllil.in in full for ce and effect. · 

4. 11:ris Agreement ~hall constitute the policy of the Board and the Association in the 
subject areas covered by the Agreement for the duration of the Agreement unless 
changed by mutual consent of both pa.'iies. Such mutually consented change 
shall be in writing and in accordance with the C9nsultation Procedure provided 
herein. . · 

B) Pers onal Cob.tract 



All teachers will receive written notice or electronic notice of salary and placement on the 
salary schedule, along 'With their attendance record, each year . 

ARTICLE IT . 
THE HANDLING OF CRIMINAL OR 

SERIOUS CHARGES AGAlNST TEACHERS 

A) When it has been brought to the ai."tentiori of the Bo'ard that a criminal and/or serious 
misconduct charge , which falls 'Within the province of Section 10-151 of the Connecticut 
General Statutes, has been made against a teacher the Superintendent may, at his/her 
discretion suspend said teacher with or with9ut a ·hearing; pro vided, however, the 
Superintendent shall only suspend a teacher 'Yith pay after: 

1. The Association has been advised of the precise circumstances involved in the 
alleged acts so that the teacher may have -Association representatiop at all times . 

2. The Superintendent has advised the teacher of the exactnatur~ of the charges, 
including, the names -of the party or parties making the allegations of misconduct. 

ARTICLE ill 
TEACHER 'WELFA...'IIB PROVISIONS 

A) Protection of Teachers 

B) 

1. Just Cause - No teacher shall be reprimanded · or disciplined without just cause. 

2. Teachers shall report immediately in writing as soon as possible to their principal 
and to the Superin tendent's office, all cases of assault suffered by them in. 
connection with their employment This report shall be forwarded to the Board 
which shall comply with any reasonable request from teacher for in.formation in. 
its possession rela:ti..ng to the incident or the persons involved, and shall act in 
appropriate ways as liaison between the teacher, the police department and the 
courts in accordance 'With Coll.ilecticut State Statutes . 

Accident or Sickness Benefits 

1. Whenever a teacher is absent from school as a result of personal injury caused by 
an accident arising out of and in the course ofhis/b.er employment, he/she shall 
suffer ho loss of pay or accrued sick leave days during the fust e:gb.:s:;a twelve 
months of tempora.ry disability due to the accident, provided that the employee 
applies and is eligible for payments under the Workers' Compensation Law. 

2. In the absence of such election. any payments for sick days utilized shall be 
charged against the employee's individual sick leave accrual. 

MJlitarv Benefits 
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1. Anyone who leaves the employ of the Board by reason of being inducted into the 
armed forces has the right to be restored to the position he/she left or to a position 
of similar seniority status. He/she must have received a certificate from the armed 
forces stating that he/she has satisfactorily completed his/her period of training . 
and service. 

2. If such a person is not qualified to fill the position by reason of disability 
sustained during service in the armed forces, he/she should be restored to a similar 
position which vr.i.11 provide him/her with like seniority starus and pay or the 
nearest approximation . Application for a return to former employment must be 
made within ninety (90) days of discharge. 

3 . Anyone who enlisted or was called to active duty as a reservist .µas the same right 
to reinstatement Any period of additional service kposed pursuant to law or 
resulting from inability to be· released from active duty is not counted in this total. 

4. As for placement on the salary schedufo, individuals in any·of these categories are 
~ntitled to placement on the schedule at the step they would be on had they 
continued without interruption in the employ of the Board. 

D) Sick Leave 

I. All teachers shall be granted fifteen. (I 5) days of sick leave 'With full pay annually. . . 

· 2. Teachers currently in the school system have the right to use the~ fifteen (15) 
'days of sick leave, or any amount thereof at any time during the school year, 
~ommencing with the first day of school . 

3. Up.used sick leave shall be limited in a;cumulation from year to year ·to one . 
hundred -fifty (150) days. 

4. . · Upon retirement or death, the teacher or the teacher's heirs shall be entitled to 
payment for twenty-five percent (25%) of the teach er's accumulated and unused 
sick days, said payment to be at the teacher's per diem rate at the time of 
retirement or death. · 

· 5. A teacher~ because of a prolong ed illness or infirmity due to some other reason, at 
the discr:etion of the Superint endent of Schools may be granted an extension of 
sick leave. Such requests shall be granted or denied at the discretion of the 
Superintendent of Schools . Such requests shall first be forwarded to the 
Association's PR & R Committee to forward to the Superin tendent. 

6. The Superintendent may require that a teacher provide, at the Board's exp ense, a 
medical certificate signed by a licensed physician to substantia te use of sick l eave . 
in the folioVllllg circumstances: 



1) any period of absence of five (5) or more _consecutive working days; 

2) sickness on the day prior or subsequent to a school vacation. 

Nothing in this provision shall limit the Superintendent's right to investigate 
circumstances of excessive use or abuse of sick leave . 

E) Sick Leave Bank 

1. A Sick Leave Bank shall be established . The pmpose of said bank shall be to aid 
only teachers as defined by the contract, who under extreme circumstances may 
need assistance due to prolonged absence caused by a medically disablin g 
condition. · · 

2. Pa.rtj.cipation shall be for the duration of the contract Enrollment will be opened 
to additional teachers each September in the first year oftbis Agreement Those 
hired after September, may enroll within thirty (3 0) days after their employme¢ 
begins. Participation for all enrollees shall be fu effect for the remainder of the 
contract. 

3. The Association agrees to indemnify and save tµe Board of Education harmless 
from any claim or lawsuit arising from the establishment and administration of the 
Sick Leave Bank All costs incurred as a result of litigation shall be paid by 
EHEA. 

4. The Sick Leave Bank ·will be administered by a Committee of five (5) members: 
two (2) members to be appoi.iJ.ted by th~ President of EHEA and two (2) to be 
appointed by the Superintendent of Schools . A neutral :fifth member shall be 
agreed to by both the -Superintenden:t and eh EHEA. The term of the Committee 
shall be one (1) year. 

5. No days may be contributed to specific 'individual teachers . 

6. The following guidelines will be used: 

( a) Each participating teacher 's accumulated sick leave shall be reduced by 
one day and placed in the Bank in each year of the contract unless there 
are 'one thousand (1,000) or more days accwp.ulated in the Sick L eave 
Bank, in which event no contributions will be made exc ept as provided in 
Section (b) herein below or in the case of a new enrollee. The Director of 
Fiscal Management shall be provided by the Committee with a written 
account of the nun;i.ber of sick days in the Bank by September 15th. 

(b) When the bank is depleted to one hundred (100) days, every parti cipating 
teacher will be assessed one (1) additional day from his/her sick day 
accumulation. 
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(c) Membership in ~he Sick Leave Bank shall continue for the duration of the 
contract. Teachers withdrawing from the bank at. the end of the contract 

· teIJ?J. will not be able to withdraw any contri buted days. 

( d) A participating teacher shall be permitted to withdraw days from the Sick 
Leave Bank according to the following criteria, as determined by the 
committee: · 

1. He/she has been a~sent due to serious illness, medically necessary 
surgery or a disabling accident for a duration of twenty (20) · 
consecutive school days. If the same illness or disability recurs, or 
under extreme circumstances, the Superintendent may waive the 
twenty-day waiting period. 

2. He/she makes written application to the Sick Leave Bank ten (10) 
school days prior to the need for sick days. Sick Leave Bank days 
may only be used after ail accumulated sick days have been used . 
The Commi ttee shall be empowered to make application on behalf 
of an incapacitated member . 

The Sick Leave Bank Committ ee shall require written subm ission of 
medical verification of the teacher's condition. 

(e) Th e Sick Leave Bank Committee will provide each applican t with a 
written response to his/her request. The decision of the Committee shall 
be .final and bpiding upon all parties with respect to the administration of 
the Sick Leave Bank . Committ ee decisions shall be by the majority vote 
of the entire tomm.i:ttee membership . The decisions of the committee will 
.not fall under the scope of the grievance procedure . Meetings of the Sick 
Leave Bank Committee must have at least one r epresentative who was 
appointed by the EHEA and one who was appointed by the Superintendent 
present. 

(f) Persons · with.drawing days from the Bank will not have to replace these 
d.ays except as a regular contributing member. 

(g) No qualified member shall be permitted to use more than fifty (50) days 
per year from the Sick Leave Bank without reapplying to the committee , 
should he/she require more sick days. No teacher may rec eive more than 
one hundred (100) days from the Bank in any one (1) school year . 

F) . Jury Duty 

In the event that circumstances arise.whereby a teacher is suJT1.moned for jury duty and 
not subsequently excused, the teacher shall receive his/her full day's pay minus the 
stipend given to him/her for p erforming his/her civic duty. 

G) Exchange Teachers Leave 

s· 



Exchange teachers leave may be granted upon the recommendation of the 
Superintendent. Such leave under either natiop.al or internation al programs may be 
granted by the Board to teachers who have successfully completed forty (40) continuous 
sphool months in Bast Haven and who have completed at least an additional two (2) years 
of competent service. · 

A.period served as an exchange teacher shall be applied to the salary schedule set forth in 
the current salary agreement as if :Such period had been served by the teacher in the East 
Haven school system. 

Any leave under this section G shall be mt~out pay or benefits .. 

H) Sabbatical Leave 

· Upon the recommendation of the Superintendent of Schools, and with the approval of the 
Boar4, a teacher shall be granted a Sabbatical Leave of Absence . 

1. Requests for Sabbatical Leave shall be granted for the following reasons : Leave 
for research, study, and writing . 

2. The tea,chers shall be eligrble for an initial sabbatical leave after he/she has 
completed at least seven (7) consecutive full years of acµve services in the Bast 
Haven school system . 

3. No mor~ than on~ percent (1 %) of the total staff of teachers shall be absent on 
sabbatical leave at any one ~e . 

4. Requests for sabbati~al leave i,hall be submitted to the Superintendent, in writing, 
far enough in advance to consider budgetary aspects as well as scheduling factors 
and in no event shall the request for leave be made after March 1st-of the· current 
school year. 

5. Teachers on sabbatical leave shall-be paid at one-half (1/2) of their annual salary 
rate, provided that such pay when added to any program grant shall not exceed the 
teacher's full annual salary ra,te. 

6. Such leave shall not be granted for less than one (1) fu]J semester, nor more than 
pne (1) year. 

7. Toe·teacher shall agree to return to employment in East Haven for one (1) full 
year upon completion of his/her sabbatical leave. 

8. Upon such return the teacher shall be placed on the appropriate step in the salary 
schedule as though such teacher had not been on leave. 

9. Teachers on sabbatical leave shall continue to have their life insurance and health 
insurance benefit programs paid by the Board, just as if that teacher were on the 
staff_for the sabbatical period. 
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10. Teachers on sabbatical leave shall maintain the number of years of experience 
accrued prior to said leave toward future seniority benefits, such as promotions, 
longevity, etc. Upon his/her return, the teacher is to receive full restoration of 
sick days accumulated prior to said leave. 

I) Miscellaneous Leaves 

Leaves taken pursuant to the provisions of this section shall be in addition to sick leave to 
which the teacher is entitled by State Statute. 

Applications for such leaves shall be made on forms prescribed by the Superintendent of 
.Schools, 'With said application to be directed to. the office of the Superintendent of 
_Schools, with a copy given to the principal · 

1. Personal Davs 

a) Each teacher may be granted not more than two (2) personal days off, -with 
full pay for any of the follo'Wi.ng reasons: 

I) Household or family members 
· · 2) Legal obligations 

3) Religious holidays . 

Two (2) unused personal days can be ~arried over from oneJl) work year to the 
ne1.'"t. Therefore, the maximum amount of personal days that can be taken in any 
one (1) work year .would be four (4); provided however, that no more than two (2} 
personal days can be taken on consecutive work days in one (1) year . 

b) Applications for such leave shall be lodged -with the office of the 
Superintendent of Schools not less than forty-eight (48) hours prior to 
taking the leave, except in.cases of emergency, in which case such leave 

c) 

d) 

· shall be granted if it does not result in extreme hardship or disability to the 
school. 

Except in an emergency, no request -will be granted prior to or following . a 
Holid ay. Documented emergencies -will b~ considered . 

No request for personal leave to be taken on the last ten (10) school days 
or on a professional development day will be granted except in the case of 

· a situation that is outside the teacher's control. 

2. Bereavement Days 

a) In the event of a death of a membyr of the immediate family, a teacher 
shall be entitled to up to four (4) days leave of absence with full pay per 
occurrence . Nothing contained herein shall prevent the Superintend ent 
of Schools from granting an extension based on ext enuating 
.circumstances . 
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b) "Immediate family," for the purposes of this section, is defined as a 
spouse, parent, step -parent, child, step -child, siblin.g, grandparent and 
grandchild. 

. . 
c) Leave for .attendance at a funera l for individuals other than immediate 

fa.mily members shall be limited to one (1) day. The Superintendent of 
Schools may grant additional days upon request based on exte.n:µating 
circumstances. . 

3. Professional Conference/Visitation Day 

Arrangements for such leave shall be made by the teacher , as far in advance as 
possible, with fina l p lans submitted to and approved by the Superintendent of 
Schools. 

a) . Requests for such leave shall be made to the building administrator , with 
appropr iate documentatioi at least ten (10) working days prior to the 
beginning date o1 such leave . 

b) 

c) 

Final plans shall be submitted to the Superintendent of Schools or his 
designee,'who shall have the sole discretion to approve or disapprove the 
request.. 

AJl approved conferences require the filing of a completed report form 
written Vvithin (15) working days after completion of the conference .' Said 
forms will become part of the teacher's pers onnel file. 

d) S:taff members who agree to conduct professional workshops for the East 
Haven Board of Education shall be paid sixty dollars ($60:00) per hour . 
Compensation shall be paid on an hour-for-hour basis for presentation . 
time outside the norma l work day/work year 0.fthe teacher, and for one (1) 
hour of preparation time for each one (1) hour of presentation in all cases . 
For repeated presentations of the identical workshop, teachers shall be 
paid for one (1) hour of p~eparation for each two (2) hours of presentation 
time . 

4. Short-Term Advance Study Leave 

5. 

A teacher may be granted such leave, vn.th full pay, at the discretion of the Board 
of Education, for any of the following reasons, which necessita tes persona l 
absences in advance of the. close of the school year: 

a) To begin pro grams of study which result from foundation or scholarship 
grants; 

b) · To complete a pro gram of .study previously begun. 

Lon2:-Terni Leave of Absence 
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a) A teacher may be granted such leave without pay, at the discretion of the 
Superintendent, for a period not to exceed one (1) year for reasons to be · 
specified by the individual teacher . 

b) Each teacher granted such long term leave shall have the following 
reemployment rights: 

1) . If said teacher notifies Superintendent of Schools, in writing, on or 
before March 1st of his!.her desire to return to active employment 
the following September, said teacher shall be returned to teaching 
status at the commencement of the school year. 

2) Upon return to duty such teacher will be credited with all unused 
sick days accumulated prior to having been granted the leave. 

3) · Teachers returning to a position unde;r this category shall be 
restored to the same or comparable position within the ·teacher's 
area of certification as that held at the time the leave was granted, 
unless otherwise ~oreed to by the teacher and the Superintendent, 
provided said teacher returns to school on the first day of work of 
the school year following the leave. 

4) . Upon return to duty such teacher will be credited with the number 
of years teaching experience previously acquired toward future 
incremental and seniority benefits. 

J) Teacher Rie::ht to Individual Notification of Conference. etc. 

Teachers shall be advised of the date~ time, place and nature of a confere~ce, hearing, 
etc., tbat pertains to professional matters, in advance, whenever possible and provided 
that circumstances permit 

K) Teacher Premancy Provision 

A teacher may establish claim to those rights, provided herein, when circumstances 
caused or contributed to by pregnancy, miscarriage , abortion, childbirth and recovery 
therefrom, so dictate. 

The following pertains solely to the teach ers requesting Temporary Childbirth Disability 
leave ~th pay . 

l. Disabilities caused or contributed to by pregnancy, miscarriage, abortion, 
childbirth, and recovery therefrom , shall be treated as temporary disabilities for 
all job-r elated purposes. (The term "temporary disability'' shall be interpreted as 
being within the meaning of the term "sick" as used in Section 10:.156 of the 
Connecticut General Statutes.) 
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2. Accumulated sick leave shall be available for use during periods of such disability 
in accordance with the following provisions: . 

a) Pre-Delivery Absence -Written notification to the Superintendent of 
Schools indicating the approximate date that the teacher will no longer be 
physically able to continue her full-time teaching duties. 

b) Post-Pregnancy Absence -Written notification to the Superintendent of 
Schools indicating the approximate date that the post-pregnancy 
convalescence periqd will end. 

c) In each of the aforementioned circumstances, such written notifl.cation 
must be substantiated by a written state~ent from the teacher's physician. 

3. Disability leave beyond any accumulated sick leave shall be available, without 
pay, for such reasonable further period of time as a female employee is 
determined by her physician to be disabled from performing the du.ties o1 her job 
because of pregnancy, or conditions attendant there . · 

L) Child RearinQ: Leave 

In normal circumstances, child rearing leave will ~ommence six (6) months from the date 
of birth, adoption or assignment of a foster child to the home . Extenuating circumstances 
will be considered by the Superintendent This section pertains .to teachers requesting 

.child-re8J.-i.ng leave without pay for the purpose of caring for their natural born, adopted 
or foster child. 

1. Such teacher shall be entitled, upon written request, submitted to the 
Superintendent of Schools, to an extended leave, without pay . 

2 . Such teacher shall be entitled to. such leave, for any school year, or reasonable 
requested portion thereof and or one (1) additional school year, if requested by the 
teachers . 

3. Such extended le.aves shall be subject to the following provisions: 

a) Teach ers granted a· child-rearing leave shall have insurance benefits 
·maintained for a period of time not to exceed five (5) months, subject to 
the premium cost sh~in.g provisions,.of Article XIX, Section Bl. · 

b) The years taught by the teacher, in the East Haven School system, shall 
not be disturbed during the leave period and are to be considered as years 
that shall contribute to ariy lon gevity benefits for wbi~h the teacher may 
become eligible . · 

c) Teachers returning to a po~ition under this c'a.tegory shall be restored to the 
same or comparable position within the tea cher's area of certification ~s 
they held at the time the leave was granted, unless otherwise agreed to by 
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the teacher and the Superintendent, provided said teacher returns to school 
on opening day of the school.year follo'wing the leave. 

d) If the teacher had taught at least one-half(I/2) of the school year 
immediately preceding the leave, the teacher will advance one (1) step on 
the salary schedule, providing t eachers on the same step of the salary 
schedu le not taking this leave of absence also advance one (1) step. If 
those teachers not on leave do not advance one (1) step, or if the teacher 
taking this leave taught less than c:ine-half (1/2) of the school year 
immediately preceding the leave, the teacher will be placed at the same 
step held at the tim e of the leave. 

e) Upon the teacher's return to full teaching status, ail unused sick leave 
accumulated, prior to the leave shall be restored in full . 

.M) Family Medical Lea ve Act (F1v.IT,f\) 

Flv.[LA leave will run concurrently with any other leaves of absence in the contract which 
would also qualify as FMLA leave . · · 

ARTICLE IV 
.MEMBERS OF THE ASSOCIATION 

There sha ll be no reprisals of any kind tak en against any teacher, either by the _Board or the 
Superintendent of Schools, by reason of the teacher's membership in the Asso ciation or 
partic ipation in its activities . 

ARTICLEV 
WORKING CONDITIONS 

A) Teacher Emoloyment Year 

1. . The scheduled employment year for teachers shall consist of not.more than 186 
days. 

2 . Excep t for teachers new to the school system who may be required to attend pre­
schoo l orientation sessions , the employment year shall not exceed 186 days. Any · 
days in excess of 181 days shall be utilized for in-service professiona l 
deve lopment. 

3. If, due to extraordinary circumstances in any school year, it becomes necessary to 
eliminate scheduled in-service days in order to have the student school year end 
on June 30, the in-service days ·may be reschedule d during early July or late 
August of that year . . 

4 . Comvensation for Additional Work Davs 



a. No teacher shall be required to work beyond his regularly scheduled 
assigned number of days constituting the employment year unless he/she 
be compensated for each additional workday at the rate of one hundredth 
eighty ·sixth (1/186) or whatever rate represents the actual number of 
workdays, of his/her annllB:l.salazy for each day worked. 

b. Nomithstanding the above language herein, guidance counselors may 
be required to work up to seven (7) days during the Summer recess. 
Up to two (2) days may be schedule immediately following the teacher 
work year, and up to three (3) work days may be sched~ed immediately 
prior to the teacher work year . The administration may schedule up to 
two (2) additional teacher wo.rk days during the Summer months . 

c. The schedule of work dates for Sum.in er guidance responsibilities will 
be announced by the administration to guidance couns'elors no later · 

. than June 1st of the school year which precedes the Summer work days . 

d. Gu_idance counselors may jointly submit their coverage schedule to 
the Superintendent and/or his/her designee , Vi>ith. no individua l 
guidance counselor assigned/working more than seven (7) days during 
the Summer month.s. If the counselors do not reach agreement among 
and between th.emselves as to the coverage schedule and assignment of 
days on or before Jun e 15th, the Superintendent and/or his/her designee 
shall schedule and assign such days, however, no involuntary 
assigmnents shall be made unless th e required hours of coverage have 
not been met through the voluntary system. Involuntary assignments 
shall be made on a rotating seniority basis, until the requir ed number of 
summ er days have been filled . No guidance counselor shall be requir ed 
to work more than two (2) days during the sum.mer months, beyond the 
two (2) days immediately followi.ng and the three (3) days immediately 
prior to the teacher work year. 

e. Individual teachers who agree to work in a professional capacity beyond 
the scheduled employment year, subject to the approval of the. 
Superintendent of Schools or his/her design ee, will be paid on a per diem 
rate based on the teacher's salary step placement of the preceding school 
year. The length of the working day W1.ll be the same as during the 
school year as specified above. This provision does not apply tG hourly 

· work paid in accordance with Article V. Section U.3. 

As signments shall be offere d to all teachers within the same department or 
grade .. Should there be more applicants than assignments; individuals shall be 
offered assignments by the administration on a rotating basis starting with the 
most senior affected departmental staff member. If a staff member declines an 
offer of assignment, he/she shall go to the bptiom of tb.e list. 

B) Work Dav 
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1. The starting and dismissa l times of the school day are established by the Board 
under Section 10-220 of the General Statutes of Connecticut. 

2. The length of the work day for all elementary teachers will be six (6) hours and 
fifty-five (55) minutes . The length of the work c;l.ay for middle and secondary 
teachers shall be seven (7) hours and five (5) minutes . Incr~ased time shall be 
used for instructional /non-instructional purposes at the Board's discreti on. 

3. . The norm.al starting time for all teachers begins .fifteen (15) minutes before school 
opens, unless on special duty , and they will remain twenty -five (25) minutes ai.4:er 
school closes, except on Friday, the last day of the school week, the day before a 

· holiday , and the day before the start of a vacation period, in which case teachers 
will remain fifteen (15) minute~ after school closes . 

4 . The Superintendent or his designee or principa l and/or assistant principal of each 
school may waive the twenty-.five (25) m.iimte dismissal time for any and all 
teachers :when, in their good judgmen t a situation warrants such action . · 

5. If the school day is length ened beyond the hours in effect during the 2003 -2004 
school year, the Board of Education shall compen sate members of the bargaining 

· unit at a ra te of compensa,tion based upon a prorating of their annual salaries equal 
· t o the percentage of the time the school day is e~tended . 

6. A The workday on district -level Professional Development (PD) programs 
will be fro~ 8:30 a.m. - 3:00 p.m. 

B. The workday for building-level Professional Development (PD) programs 
are .any 6~ hour p eriod between 7:30 a.m -3:00 p.m. Th e S"'t.arting time 'Will be 
established by the building-level PD committee, but will not be before 7:30 a.m. 

C) Teach er Assfanments 

1. Teachers desiring a change in grade and/or subject assignment .shall file a ~tten 
or electronic request to that effect with the Superintendent of Schools by March 
15th. . 

2 . Assignment. shall be made only after every effort has been made to meet the 
rec1Sonable requ~sts and desires of any teach er. 

3. Teach ers shall be noti.fied, in writing or electronically, of the school to which they 
'Will be assigned, and/or the grades and/or subjects and courses that they 'i'i'ili teach 

· for the next school year as soon as prq.cticable and und er normal circumstances by 
June 1. However, changes may be made after June 1 in the event of changed 
circumstances such as, but not limited to resi gnations, retirements, 
increases /decreases in enrollment and budgetary factors . 
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4. Every effort shall be made to assure that pupils are taught by teachers working 
within their area of competence. Teachers shall not be assigned to subjects and/or 
grades outside the scope of their certificatipn. 

5. To the extent possible, changes in grade assignment in the elementary schools and 
in subject assignment in the secondary schools, shall be voluntary, and in any case 
shall not be effected or announced without prior personal conference. "With the 
teacher concerned. A change in assignment, within the building unit, may be 
handled directly by the principal, following a conference with the teacher 
involved . 

6. a) Positi ons that become available for the ensuing school year shall be posted 
in all schools at least ten (10) calendar days prior to the close of application. · 

b) Positions scheduled to be abolished in the immediately fqllowing year, 
and which become available before January 15th, must be posted. 

c) Positions scheduled to be abplished in the immediately following school 
year, and which become available after January 15th, need not be posted. 

However , if such positions are not abolished in the following September, they 
shall be considered vacant and must be posted.. · 

d) All other positions not described above , occurring during the school year, 
must be posted. · · 

7. Teachers currently on staff shall be considered for positions th.at become available 
for the ensuing year. 

8. The assignment of teachers, within the , school systym, is the responsibility of the 
Superintendent of Schools. · 

D) Teacher Transfers 

1. Written no.tification of the transfer of a teacher, s-'"i.a:ting reasons therefore, shall be 
given by the Superintendent as soon as practicable and under normal 
circumstances by June 1. However, notice may be given of changes made after 
June 1, in the event 'of changed circumstances, such as, but not limited to 
resignations, retirements, increases/decreases in enrollment and budgetary factors . 

2. Teach ers desiring a transfer to an.other school shill file a written request to that 
effect, with the Superintendent of Schools, by March 15th. Lengfi1 of service 
shall be regarded as a ·factor in determining priority . 

3. When involuntary transfers are necessai7, length of continuous service in the East 
Haven School System shall be a factor in dete.r.mining which teacher is·to be 
transferred . 
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4. The transfer of teachers, within the school system, shall be responsibility of the 
Superintendent of Schools . 

E) Eouitable Distribution of Teaching Assi~ents 

Teaching assignments, at the High School and the Middle School, including homeroom; teaching 
periods per day; preparation periods; distribution of students according to number and scholastic 
ability grouping, shall be made on an equitable basis within the limits of the scheduling process. · 

F) StaffReduction . 

1. Non-tenured teachers will be laid off before tenured teachers within the same area 
of certification . 

.2. Tenured teachers will be laid off only on the recommendation of the. 
Superin~endent of Schools . In determining the order oflay-off, tenured teachers 
-with the least number of years of teaching experience in the East Haven School 
System, will be laid off first 

3. Seniority is determined by length of continuous service from most recent date of 
bire. · 

4. If two (2) or more teachers have the same date of hire, this procedure will be 
followed in the folio-wing order: 

a) Total years of teaching experience both continuous and b~oken in East 
Haven -will be the determining factor; 

b) Total years of teaching experience in and out of East Haven will be the 
determining factor; 

c) The date the initial teaching certificate was issued by the State to each 
teacher will be the determining factor; 

d) If a, b and c are all equal, the Superintendent wi1l determine which teache~ 
-will be la.id off. 

5. A teacher shall not lose his or her seniority date because of a layoff and recall. A 
teacher who has been laid off will retain his or her seniority date for two (2) full 

. academic years folio-wing the layoff . 

6. . A recall list will be maintained by the Superintendent of Schools for a p eriod of 
two (2) full academic years commencing September 1. The most senior teacher 
certified for the position sh.all be recalled first No new teacher shall be hired 
before those on the list are returned to work, if they have proper certificati on. 

a) Teachers who are recall ed must respon d af:finnatively within ten (10) 
calendar days after receipt of actual notice and/or a registered letter to the 
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teacher's address on file with the B~ard of Education office or forfeit their 
right to recall . 

b) It is the teacher's responsibility to keep the Board of Education office 
informed of his/her address ap.d telephone number. 

7. If two (2) or more tea~hers on the Recall List have the same date of hire, .th.is 
procedure will be the following in succeeding order: 

a) Total years of teaching experience both continuous and broken in East 
Haven will be the determining factor; 

b) 

c) 

Total years of teaching experience in and out of~ast Haven at the time of 
Iayof£ will be th~ determining factor; 

The. dattof initial teaching certi:ficat~ was issued by the State of 
Connecticut to each teacher will be the determining factor; 

d) . If a, b and c are all equaL the Superintendent of Schools will det~rm.ine 
which teacher wiJI be recalled: 

8; If the .recalled teacher was full-time at the time of layoff, refusal of a less than 
full-time position will not re~ult in removal from the Recall List. 

G) Teaching Periods 

1. High School - Teachers at the hlgh school shall be assigned to one of the 
following schedules. A) No more than .five (5) teaching periods with one (1) duty 
period and one (I) preparation period each day in each semester; or, B) Six ( 6) 
teaching p~riods "With one (I) preparation period in one (1) semester, and four ( 4) 
teaching periods "With two (2) duty periods and one (1) preparation period in the 
other semester.· In both A and B above, there shall be seven (7) periods each day 
and a block shall be equal to two (2) teaching periods. · 

2. . lv.fiddle School - No teachers at the middle scl;:tool shall be assigned to teach more 
than five (5) periods on any day. Teachers at the middle school shall receive daily 
a duty period and a preparation period of continuous duration that is not less than 
forty-.five (45) minutes long. Teachers at the middle school may be assigned an 
"advisory" period on the same basis as the high school. 

· 3. lvfiddle School and Senior High School special subject area teachers may be 
assigned an average of five (5) teaching periods per day. However, in emergency 
situations when such a teacher must teach six (6) periods per day, that teacher 
shall be relieved of homeroom duties; morning and afternoon bus duties; morning 
corridor duty; and cafeteria duty. 

4. Lunch duty shall not be considered a teaching period. 
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H) Preoaration Periods 

1. Each secondary and middle school teacher.shall have~ average of one-(1) 
preparation period a day without other assignment (a study hall as.signment shall 
not be considered a preparation period; it 'Will· be considered a duty period) . All 
preparation periods shail be scheduled during the student day. 

2 . Each elementary schoo l tea.cher shall have. :five ( 5) preparation periods per week. 
Whenever possible, no teacher shall be assigned more than one (1) preparation 

·period per day . Preparation periods shall be at least fu',;y (50) continuous minutes 
in duration, exclusive of passing time . 

3. Preparation time is that time within the teacher 's instructional day that he or she 
uses to fulfill teacher -directed responsibilities such, as lesson preparation, planning 
and evaluation, or to corr(er 'With parents , students. or other teachers . 

While use of this time for profession.al needs is most often determined by the 
teacher, it can be used for activitities initiated by the administration such as, . 

curriculum planning, data team meetings, evaluation conferences, or planning . 
related to specific students, classes or subjects. Use of prepration time for 
administrator initiated work, as described above, will be limited to no more th an 
twi_ce a month, with advance notice of at least one day. 

I) Personnel Files 
1. A teacher shall be given ·a copy of an evaluation, written complaint or disciplinary 

material which is placed in his/her personnel file. A c:opy of such ai:J. item which 
is addressed to the teacher shall be given or sent to the teacher at the time it is 
issued. · A copy of any other such item shall be sent not later than ten (10) days 
following placement in the :file. Failure to comply 'With these procedural 
requirements shall not be the basis for removal of any materia l from the personne l 
file . 

2 . · . The teacher m ay submit a written notation regarding any materia l placed in the 
personnel file and the same shall be attached to the file copy of the material in 
question . .. 

3. Iftbe teacher is asked to sign material placed in the personnel file, such signature 
shall be understood to indicate awareness of the material, but in no instance shall 
said signature _be interpre ted to. D?-ean agreement with the contei;it of the materia l. 

4 . In no case shall any anonymous complaint be placed in any teacher's personnel 
:file. This shall not pr eclude the Superintendent from investigating such a 
complaint and filing documentation resulting from that investigation . 
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J) After School Meeting 

2. 

3. 

The teachers recognize that their responsibility to their students and their profes'sion . 
. requires the performance of duties that involve the expenditures of time beyond that of 

the n~rmal working day. · 

1. Teachers may '!Je required to remain after school, to attend the following staff 
meetings, which should be planned to last no longer than an hour and ten minutes 
following student dismissal time: 

. . 
a) One (1) day each month - Superintendent's ge!!-eral staff meeting and/or 

o~er district or interschool meetings . 

b) One (1) day . each month - Building meetings called by the school 
principal . A "tentative.schedule of such meetings will be published at the 
beginning of t.h.e school year, subject to change as needed. · 

. \ 

c) Two (2) days each month - department, ·grade-level or special groups as 
authorized by the Superintendent. A tentative schedule of department and 
grade-level meetings will be published at the beginning of the schooi year, 

· subject to change as needed . 

d) . The Superintendent may authorize modifica tion oftb.e designated 
pu__rpose? for the meetings under a, b and c, provided that there are no more 
than four ( 4) meetings per month in total. 

e) The agenda and purpose for the above meetings shall be written and will 
be distributed, with a copy given to each teacher, in advance of the 
schedu led meeting date, except in cases of emergencies when such 
advance notice is not possible . 

fJ Normally, there shall be only one (1) meeting per week of the type listed 
in a or b above. · 

g) Teachers realize unusual circumstances may arise when it will be 
necessary to 1?,old special meetings. 

h) Teachers may participate in study groups on a voluntary basis. 

Attendance at eyening meetings shall be at the option of the individual teacher, 
except for those evening meetings directly rela ted to the iiistructional program of 
the school at which attendance is required . 

Teachers, other th.an regular classroom teachers, may be req-uired to attend 
meetings in addition to or instead of the above, if required for the proper 
performance of their job functions . 
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4. Non-tenured teachers may be required to attend meetings other than those 
stipulated above. 

K) Membershiv on Facultv Committee 

It shall be the prerogative of the teacher to exercise his/ber option to serve or nbt on any 
Facultr Committee . 

L) Professional Workshops 

Professional workshops, scheduled by the Superintendent and bis staff, shall include 
prov ision for a released time to facilitate teacher attendance . 

M) Promotions within the School System 

1. All final openings for positions covered by the Administrative and Supervisory 
Salary Schedules; and all other positions paying a salary d.i.ffere.ntial and/~r 
specia l position ; and all other openings for specialists and/o r special project 
teachers shall be publicized five (5) school. days in advance of the close of 
applications . . 

2. · Posting may include the following: 

a) Specific statement of position that is to be filled. 
b) Specific statement of required certification . 
c) Specifi·c description of position to be filled . 

. d) Specific statement of qualifications essen1;ia1 to the position which shall 
include: · 

' 1. number of years as a teacher 
2. tenure in the Town of East Haven; and 
3. numbe r of years teacher has taught on the grade level of the 

position to be filled. · 

3. Adequate opportunity shall be given for each teacher to apply for the position . 

4. The Superintendent of Schools, at his discretion , may conduct interviews for 
administrative appointments. 

5. Each bargaining unit applicant shall be advised, in writing or electronically, of the 
the outcome of his/her application. 
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N) Special School Programs 

These provisions apply to such programs as: (1) Summer School Enrichment Program 
for Students; (2) Evening School; (3) Intramural; (4) Curricu).um Studies Programs; (5) 
Coaches; (6) Club and Class Advisors, and (7) Alternative Education Positions. 

· 1. The Board of Education reserves the right to fill or not fill positions listed. 
Positions that may be available in such programs shall be posted ten (10) school 
days prior to close of ¥plication. 

2. In filling such positions, consideration shall be given to a teacher's area of 
competence, major and/or minor field of study, quality of teaching performance, 
length of service in the East Haven School system, and prior experience in these 
programs, if any. 

3. Notice of all special .school program studies sh.all be posted in each school, 
including salary ranges for each position required in such study program. 

0) Facilities 

Teachers shall have the right to the use of computers, copy machines, and other such 
equipment in the preparation of instructional materials. 

P) Use of School Facilities 

The Association shall be granted the use of school buildings, without cost, at reasonable 
times for meetings, provided, however, th.at the Ass9ciation shall make such a request, in 
"Writing, one week in advance, to the Business Office. The Association will be required to · 
pay for any additional custodial costs involved by reason of said meetings. 

The principal of the building in question will be notified in advance of the time and place 
of all such meetings by the Business Office. In the event of an emergenGy direct contact 
with the Business Office is permissible. 

Q) Lunch Pro£Iams for All Schools 

1. 

2. 

3. 

All elementary teachers shall have an uninterrupted duty-free lunch period of not 
less than thirty (30) minutes. Seconda.i.-y teachers shall have an uninterrupted 
lunch period of at least the same leng'"Ji of time a:s the students.·. Secondary grades 
are de.fined as grades 7-12, whereas the East Haven Academy is an elementary · 
school. 

Teacher pai.--ticipation in the elementary school lunch program will be limited to 
"on-call" d1...-rty as assigned by the principal on a rotation basis ·within their 
respective schools. 

The "on-call" duty will require the teacher to remain in his building during the 
assigned time to cover any emergency tb._at cannot be handled by the lunch 
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supervisors. On days of "on-call" duty, the teacher assigned will not be required 
to take bis class to the lunchroom. This assigned "on-duty" shall not infringe 
upon_ the 30-m.inute duty-free eating period previously agreed to by both parties. 

R) Work Schedule 

1. Teachers shall have all vacations and holidays as provided for in. the school 
calendar, however, professional development days may be scheduled on the 
following school holidays: I) Election Day; 2) Veterans' Day; and 3) during the 
summer months immediately before and after the school ye~. 

2. Copy of the school calendar-for the following school year shall be made available 
when the teacher receives his/her teaching assignment for the succ.eeding school 
year. 

S) Non-Teaching Duties and Extra Assirne.rit 

1. Teachers will not be required to collect money fro_m students for any non­
educ·ational purposes, including lunch, insurance, photographs. 

2. Teachers will not be required to perform medical procedures (such as but not 
limited to eye exams or hearing tests, lifting/positioning, feeding or respiratory 

. assistance), or to assist a student in taking care of the student's personal bodily 
needs such as.toileting/ diapering. 

3. Every effort will be made to assure that teachers receive training in the proper 
procedure for safely restraining students when such restraint becomes necessary. 
Teachers will not, however, be required to restrain any student if they do not feel 
capable or comfortable in doing so, in which case they should notify an 
administrator immediately. 

4 .. Teachers wil1 not be asked, nor will they be expected to perform any custodial 
duties. 

5. No female teacher will b_e required to supervise male student lavatory facilities; 
nor will male teachers .be required to supervise female lavatory facilities. 

6. Teachers will not -be required to collect money for lost, damaged or mutilated 
books from students, but will be required to report all such offenses to the school 
administration. · · 

7. Extra assignments for which extra compensation shall be paid and the amount of 
such compensation are set forth hereinafter. 

8. · Any person performing extra duties shall ca..,zy out his/her duties subject to the 
following: (a) Policies of the Board of Education; (b) Rules and Regulations of 
the administration." 

21 



9. All teachers may be given assigned duties (e.g. dismissal, ball monitor, bus, etc.). 
Special Education personnel are included within this responsibility. 

Whenever teachers are assigned to perform non-teaching duties, such as hall duty, 
study hall monitoring or morning and/or _afternoon bus duty, etc., all teachers 
assigned to that particular school shall be assigned such duty or duties on a 
relatively equal basis when viewed over the spari of the school year . 

T) Teaching Facilities 

It is agreed that the following constitute desirable teacher facilities. Therefore, the Board 
shall include them in plans for new school construction (but not in any temporary 
facilities such as portable or modular classrooms). 

1. A locked space in each classroom wher.e teachers may safely store persona l items, 
instructional materials and supplies . 

2. A teacher resource area or work area for materials which teachers may use in the 
preparation of instructiona l materials as well as a reference room for general 
professional reference. This area should be equipped with.: (a) computer(s); (b) 
storage cabinet; (c) book case; and (d) _desks and chairs. In addition, there shall 
be a copy machine available for teacher use with.in the building . 

3. An appropriately furnished room in every school (which shall include a 
telephone) to be used as a faculty lounge. This room is to be in addition to the 
teacher re~ource previously proposed. 

4. Well-lighted and clean teacher restrooms, in every school, with. separate facilities 
for men and women. 

U) Homeb ound Instruction Proeram 

1. All requests for homebound instructions must be filed with. the Principal and 
approved by the Director of Pupil Services. When the request is appr'oved, 
assignment of teachers will be as follows: 

2. 

a) Elementary students requiring homebound instruction will be serviced by 
a classroom teacher of the same grade level by the Principal and/or the 

· Director of Pupil Services, if available . 

b) Secondary students requiring homebound instruction ·will be serviced by 
subject area teachers in each major area if they are available. In the event 
that no subject area teachers are available, every effort shall be made to 
assign a faculty member certified in the subject area. · 

Teacher participation in homebound instructio'n will be limited to ten (10) hours 
per week at both the elementary and secondary levels. Any departure from the · 
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limitation listed above must be approved by the Assistant Superintendent of 
School, and/or Director of .Pupil Services . 

3. The rate of pay for homebound and Alternative Education Program instruction 
wilJ. be $31.00 per hour minus appropriate deductions. Forms and information 
regarding homebound instruction will be available in the Director of Pupil 
Services and Special Education Office . 

V) Educational Im.movement Advisory Commi ttee 

1. There shall be an Educational Improvement Advisory Committee whose.functions 
shall be to discuss and make subsequent recomm endations .to the Superintendent 
of Schools, of any and all matters that niay affect educational improvement within 
the school year. · 

2. The Association shall be represented in the EIAC by its Pre sident and four ( 4) 
other teachers, who· shall be appointed by the Board of Directors of the 
Association. 

3 . · . The Superintendent of Schools shall be responsible for appointing the additional 
members to serve on this committee. . . 

4. The Committee shall meet monthly starting ·in October , under the direction of the 
Assistant Superintendent of Schools. · 

.... 
5. Study programs relating to discipline procedure throughout the school system; 

criteria of promotic:ms for students and department.alizing the elementary level, 
and curriculum study programs involving the emotionally disturbed, special 
tutorial program, Iv.fiddle School and Senior ffigh School remedial reading 
programs fall within the province of matters that should be studied by said 
committee. The above list is not meant to be exclusive. B ecause the committee 
cannot study all of the above issues in a single yea r, the committee is to decide 
each year which issues it believes ought to be the focus of attention; 

W) Admin.isterin2: of Medicine by Teacher 

Teachers shall not be required to administer medicinal preparations to any student, but 
when any teacher shall consent to do so, such administering of medicine shall be done in 
accordance 'With ariy applicable law. 

X) Lesson Plan 

It is agreed that teachers shall prepare written lesson plans . However, t4e primary intent 
cif lesson plans is to serve as guidelines for the teacher in planning and implementing of 
.the prescribed course of study and to guide subst itutes in the continufry of programs in 
the absence C?f the regular teacher . 
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Y) Professional Relations 

Administrators will communicate with ail teachers in an appropriate and professional 
m~er. No'A~strator shall reprimand or otherwise'criticize a teacher except in a 
private setting. · 

. . 
Z) Curriculum Writimr and Professional Development 

Teachers who agree to attend district sponsored professional development or who 
participate in curriculum writing or other instructional work outside of the work year, 
shall receive a daily stipend of tb.ree hundred dollars ($300). 

ARTICLE VI 
PLACEMENTONTBESALARYSCHEDULE 

A) Placement Factors 

In accordance with the timetables set forth on the salary schedules hereinafter contained, 
all teachers shall be placed on the appropriate step in the salary schedule, taking into 
consideration the following: 

1. Degree status as defined in paragraph four ( 4) of this section.. 

2. Credit will be given for previous teaching experiences in accredited public, 
private and military dependency schools, provided that such experience has been · 
c~ntinuo us service of at least one-half of any school year. · 

In order to receive credit for past teaching experience, the experience must have 
occurred after the teacher received a teaching certificate from the authorities, 
including any State, oi the United States, or any foreign country, or any agency of 
any of the above. · 

3. Except for teachers whose degree status has already been recognized by the East 
Haven Board of Education, and except for those teachers alre?,dy on staff, the 
degree status shall, commencing on the effective date of this agreement, be 
defined as follows: 

a) 

b) 

. c) 

Bachelor - a Baccalaureate degree earned at an accredited college or 
universi ty. 

Master - A Master's degree earned at an. accredited college or university. 

Sixth Year - A second Master's degree in a discipline other than the initial 
Master's degree earned at an accredited college or university; or a sixth 
year certificate; or a Doctorate ea.med from an accredited college or 
university . 
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A teacher with a Master's degree requiring sixty (60) or more credits from 
an accredited college or university may be placed on the Sixth Year salary 
schedule, ifhis/b.er credentials have been approved by the Superintendent. 

B) Change in De2Tee Status 

Any teacher whose degree status changes during the schoo l year shall be immedia tely 
placed on the appropriate salary schedule in accordance with the degree newly ?-cquired, 
provided that such teacher notify the Superintendent of Schools, in writing, of the 
contemplated change _on or before January l, preceding the opening qf school in 
September. 

ARTICLE VII 
PAYROLL DEDUCTIO NS 

A) In addition to those payroll deductions required by law, the following shall be eligible for 
payroll deduction: 

1. East Haven Education Association 
2. Connecticut Education Association 
3. Nationai Educational Association (or any combination of the above as determined 

by the Association) 
4. Blue Cross Dental 
5. Tax Sheltered Annuities; the Board shall maintain the Section 403(b) Plan in 

effect as ofJanuary 1, 2010 . 
6. East Haven Municipal Employees Credit Union 
7. Savings Bonds 
8. Colonial Disability Insurance or other approved disability plans 
9. Connecticut Higher Education Trust (CHET) . 
10. Supplemental Life Insurance, Homeo"WD.ers or Automobile Insurances 

Effective September l, 201 1, the Board and the Association shall implement a mutually 
acceptable Section 457 plan and provide for payroll deduction and remittance by the 
Board. · 

B) All requests for deductions shall be in writing on approved authorization forms. 

C) · A teacher who resigns hls/her teaching position or whose services .have been terminated, 
prior to the end of the school year, shall be paid any escrow monies due him/her at the 
time when said severance ~omes effective, provided, _however, that any teacher 
resigning effective the last day of the school year will be paid the escrow deduction on 
the first payroll in July, unless the :first payroll falls due on one of the fust four days in. 
July, in which case, the Board may delay such payment until July 10. 

D) Service Fee Deductions 

I. Conditions of Continued Employment: 
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All teachers employed by the East Haven Board of Education shall, as a condition 
of continued employment, join the Association or pay a service fee to the 
~sociation . Said service fee shall be equal to the proportion of Association dues 
~niformly required of members to underwrite the costs of collective bargaining 
contract administration and grievance adjustD?-ent 

2. Service Fee Deductions: 

The East Haven Board of Education agrees to deduct a seJ;Vice fee from the salary 
of each teacher who is not an Association member by payroll deduction:. The 
amount of the service fee shall be certified by the Association to the Board of 
Education each year prior to January !st Service fees shall be deducted in equal 
or nearly equal amounts beginning with the fust paycheck in January through and 
including the last paycheck in June. 

The amount of Association membership dues shall be certiii.ed by the Association 
to the Board o_fEducation prior to the opening of school each year. 

3. Subsequent Employment: 

Those teachers who commence employment after the ·start of the school year shall 
pay a prorated amount equal to the percentage of the remaining school year. 

4. Forwarding of Monies: 

The Board of Education agrees to forward to the Association eachmontli a check 
for the amount of money deducted during that month. The Board shall include 
with such check, a list of tea.chers for whom such deductions were made. 

5. Lists: 
. . 

No later than the second paycheck in September of each school year, the Board of 
Education shall provide the Association with a list of all teacher employees of the 
Board of Education and the positions ~eld by said employees. The Board shall 
notify the Association monthly of any changes in said list. 

6. Reference to Association: 

7. 

The singular reference to the "Association" within Article VII shall be interpreted 
as referring to the East Haven Education Association, the Connecticut Education 
Association and the National Education Association. 

Save Harmless: 

The Association agrees to indemnify and save the Board.harmless from any claim 
or lawsuit arising from the Board's fulfillment of its obligations under Section D. 
The Board agrees that the Association shall assume the exclusive legal defense of 
any such claim or lawsuit. In assuming such defense on the Board's behalf, the 
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Association will hire and compensate legal counsel. Legal counsel hired by the 
Association shall c~nfer with the Board or its representatives concerning the 

· defense of claims and lawsuits against the Board . The Association shall have the 
right to compromise or settle any claim or lawsuit against the Board under this 
Section. 

ARTICLE VDI · 
ISSUANCE OF PAYCHECKS 

A) Teachers will have the right ~o exercise one of the payroll options listed below: 

1. Teachers shall receive their checks on the basis ·of twenty -six (26) alternate 
Fridays. 

2. . Teachers shall receive twenty -one (21) equal checks from September to J~e, 
with the final five (5) c~ecks issued in a lump sum on the first payroll in July. 

B) Teachers shall notify the Business Office, in writing, of a change in their choice of a 
payroll option by March 1st of the previous year. The chqsenplan shall remain in eIIect 
throughout the contract year . 

C) . If a payday fails on the Friday of a vacation period or during the summer and the 
Business Office is open, teachers can pick up their checks between 9:00 a.m . and 12 

· noon. During summer months, those checks not picked up by Friday noon 'Will be mailed 
the same Friday a,--"temoon. 

D) Teachers shall continue t.o have their summer paychecks mailed with enve lopes and 
stamps being provided attb.e expense oftheBoard. 

E) - Teachers' paychecks shall be direct deposited to the bank of the teacher's choice so Icing 
as the Town continues the direct deposit option . Teachers hi.red pri or to September 1, 
2011 may opt out of direct deposit by written notice to the Board. · 

F) For puiposes of privacy, payche~ks, or paystubs -will be distributed in enve iopes. 

ARTICLE IX 
SUBSTITUTE TEACHERS 

A) Professional staff members may be utilized, on a voluntary basis, in a substitute capacity, 
when qµalified substitutes are not available. Teachers may be assigned to substitute 
teaching periods in lieu of other assigned duties when no volunteers a;-e fo.rt.hcomin.g. In 
such cases, the professional staff member shall be paid the h omebound rate for peri ods or 
blocks up to fifty-fie (55) minutes 1ong and twice the homebound rate for longer peri ods 
or blocks, in addition to his(her regular salary . 

B) A long-term substitute shall be pcid a1 ·a rate equal to the BA Step One of the appropriate 
years salary schedule, commencing with the 41st day of tea ching. Long-term suhstitutes 
shall not receive group insurance benefits. 
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C) Leave replacement substitutes employed to work for a regular teacher for an entire year 
shall be paid at a rate equal to BA step one for the appropriate years salary schedule and 
shall be entitled to group insurance benefits commencing with the first day of 
employment Leave replacement substitute positions will be terminated at the conclusion 
of the school year. Nothing herein shall relieve the Board of Education of its obligations 
under 10-151. · · 

ARTICLEX 
NEG OTIATIONS. 

If negotiation meetings between the Board and the Ass~ciation are scheduled during normal 
working hours of a school day, not more than four ( 4) representatives of the Association shall be 

. relieved from all regular duties, without loss of pay, as necessary, in order to pemrit their 
attendance at such meeting. 

A..'R.TICLE XI 
ORDERING AND DISTRIBUTION OF SUPPLIES 

Teachers shall be encouraged to become involved in the process of ordering supplies and 
instruct1onal materials for the ensuing school year . 

. . 
~xceptin the event of a.situation beyond the control of the Board and/or the Administration,. 
teachers shall be provided with all supplies a.rid instructional materials ordered within the 
financial allocation authorized to the Board . Supplies ordered for a specific classroom, rather 
than a central storeroom, shall be distributed wrJrin: a reasonable time ·and normally not more 
them.one month following receipt. · . 

.ARTICLE XIT 
RESIDUALRIGHTS · 

Any anq. all professional work developed in connection with a teacher's regularly assigned 
teaching duties and during time or circumstances which are compensated by the Board. is the 
property of the East Haven Board ~f Education. 

J,. RTICLE XIJI 
ACADEMIC FREEDOM 

~) The priva te and personal life of a teacher" is not within the appropriate concern or 
attention of the Board, except as-it may interfere with the teacher's responsibilities to and 
relationships with students and/or the school system 

Teachers shall be entitled to full right of citizenship, and no religious or political 
activities of any teacher, (provided such activities do not take place du . .ri..ng his working 
day) or the lack thereo~ wiJl be grounds for any discipline or discrimina tion with resr..,ct 
to the professional employment of such teacher . 

. ARTICLE XIV 
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CLASSROOM RESPONSIBILITY 

Special area teachers are to assume full responsibility of the classes that they instruct. Therefore, 
the regular classroom teacher shall not be required to be present duri..ng such a special area 
instruction period, except as those times when a new unit is being introduced by the special area 
teacher for the :first time. · 

ARTICLE XV 
PROVISlON FOR PRilITING AGREEMENT 

Bach teacher shall be provided with a copy of the printed text of the final Agreement, at the 
expense of the Board of Education . 

ARTICLE XVI 
CONSULTATION PRO CED URE 

In the event that situations or developments indicate that.the strict letter of this document 
(pe:rt:q.ining·to non-salaried items) cannot be adhered to, changes in the existing Agreement may 
be made, by mutual written consent of the Association and Board . 

A) Puro ose 

ARTICLE XVII 
GRIEVANCE PR OCEDD"RE 

The pUt.-pose of this procedure is to secure, at the lowest possi _ble acl.m.inistrative level, 
equitable solutions to problems wbich arise affecti..ng the welfare or working conditions 
of teachers . 

Both parties sh.all agree that these proceedings be kept as informal as is appropriate, at 
~y level; and that at each level the matter shall be kept confidential. 

Nothing herein stated shall be construed as limiting the right of any teacher having a 
grievance or dispute to discuss the matter informally 'With any appropriate member of the 
acl.ministratio~ · 

B) · Definitions 

1. Grievance - shall mean a claim by a teacher or a gro up of teachers that there has 
been a violation, misinterpretation or misapplication of the ·written Agreeme nt or 
of the rules, regulations, administrative directives or policies of the B oard. 
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2. . Teacher - shall mean any certified professional employee, .below the rank of 
adm.i.ni.strative assistant, and may include a group of teachers similarly affected by 
a grievance. 

3. Party in Interest - shall mean the person or persons making the claim, including 
their designated representative as provided, for herein, and any person or persons 
who might be required to take action or against whom action might be taken in. 
order to resolve the problem. · 

4. Davs - shall mean working school days, except that follovn.ng the end of the 
school year "days" shall mean business days (Central Office is open for business) 
until the.first day of the school in the·next academic year. 

C) Structure 

1. The Association shall designate an Association School Representative for each 
school to assist in the processing of grievances. 

2. The .A...ssociatiori shall maintain a Professional Rights and Responsibilities 
Committee, (hereinafter referred to as the ''PR&R" Committee) . 

3. AJl formal grievances shall be presep.ted on the approved Grievance Forms found 
in the Appendixes of this Agreeme nt. 

D) Time Limits 

1. Since it is important that grievances be processed as rapidly as possible , the 
number of days indicated at each step shall be considered as a maximum.. The 
ti.me limits, however, may be extended by written agreement of the pa.i.-ties in 
interest . 

2. If a teacher does not file a grievance :in writing within fifteen (15) days after he 
knew of the act or conditions on which the grievance is based, then the grievance 
shall be considered as waived. 

3. Failure by the aggrieved at any level to appeal a grievance to the next level within 
the specified time limits shall be deemed t~ be acceptance of tb.e decisi0n 

4. 

5. 

rendered at that level. · 

The time limits specified herein may b.e ex"iended by mutual agreement 

In the event a grievance is filed on or after June I, the time limits set forth herein 
shall be reduced so that the grievance procedure may be e:r.hausted prior to the 
end of the school term or as soon there8..L""ter as is practicable. In conjunction with 
a grievance so filed, the term "days" ( denned in B4, supra) shall be changed to 
' 'business days" . 
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E) Informal Procedure 

1. If a teacher feels that p.e/sh e may have a grievap.ce, he/she may first discuss .the 
matter with his principal or bis/her appropriate administrator, stating that the· 
ma.i."ter is a grievance, in an effort to resolve the problem informally. 

2. If the teacher is not satisfied with such disposition of the matter, he/she shali hav~ 
the right to have the Association School Representative assist mm/b.er in further 
effo~s to resolve the problem inform:ally with the principal or his/her appropriate 
administrator. 

F) Formal Procedure · 

1. Level One - School Principal 

a) · If an aggrieved person is not satisfied with the outcome of ir).formal 
procedures, or if he/she has elected not to utilize them~ he/she may present 
his/her claim as a formal grievance in writing to his/her principal, or 
his/her appropriate adm.in.i.strator. 

b) The principal or appropriate administra tor shall. within five (5) days after 
receipt of the written grievance,·render his/her dec~ion and the reason, 
therefore, in writing to the aggrieved person, with a copy to the cha.inn.an 
of the Association's PR&R Committee . 

2. Level Two - Superintendent of Schools 

a) 

b) . 

c). 

If the aggrieved person is not satisfied with the disposition of his/her 
grievance at Lev el One, he/she may, within three (3) days after the 
decision, or 'Withln eight (8) days after pis formal presentation, file 
his/her 'Written grievance with the Association's PR&R Committee for . 
referral to the Superintendent of Schools. · · 

, The PR&R Committee shall, within .five (5) 'days after receipt, refer the 
grievance to the Superintendent, but prior tci doing so, the committee shall 
provide an opportunity for the aggrieved person to meet with the 
committee to review the grievance and to determin e appropriate · 
documentation. 

The Superintende nt shall, within ten (10) days after .receipt of the referral, 
· meet with the aggrieved person and with representatives of the ;pR&R 

Committee for the p1.Upose of resolving the grievance. 

OR 

The Superintendent.may designate the Assistant Superintendent of 
$chool.s, or the Di.i-ector of the appropriate levels to act in his/her stead. 
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d) The Superintendent shall, within three (3) days after the informal hearing, 
render his/her decision and the reasons thereof in writing to the aggrieved 
person "With a copy to the PR&R Committee. 

OR 

The Superintendent after conferring with his,LJ:i.er designee at this level 
render bis decision as stated above. 

3. Level Three- Board of Education 

a) If the aggrieved person is not satisfied with the disposition of bis/her 
grievance at Level Two, he/she may, within three (3) days after the 
decision, or within six (6) days ai."l:er tb.e hearing, file the grievance again 
with the Association's PR&R Committee for appeal to the Board of 
Education or a subcommiri.ee of the Board. 

b) The PR&R Committee shall, wrJiin three (3) days after receipt, refer the 
appeal to·the Board. 

c) The Board of Education or its designated Committee in such matter shall, 
fifteen (15) business days following receipt ofth.e appeal meet with the · 
aggrieved person and with representatives of the PR&R-Committee for the 
pUL-pose -of reviewing the grievance. 

d) The Board 01; its designated committee shall, within five (5) days after 
such meeting, render its decision and the reasons therefore in writing to 
the aggrieved person, with a copy to the PR&R Committee. 

e) On any grievance "i¥here the Principal or appropriate A (iroiui strator, 
Superintendent, or the Board fails to comply with the specified time limits, 
the aggrieved may appeal the grievance ~o the next step automatically. 

f) On any grievance a.Ti.sing out of anything other than a claimed violation, 
misinterpretation or misapplication of the wtten Agreement, the decision 
of the Board of Education shall be final and bin.di.rig. 

Level Four - Arbitration 

a) On any grievance arising out of a claimed violation, misinterpretation, or 
misapplication of the written. Agreement, the aggrieved, is not satisfied 
wri..b. the disposition ofhis/b.er grievance at Level Three, may with.in three 
(3) days after the decision, request, in writing to the PR&R Committee 
that hisfner grievance be submitted to arbitration. 

· b) If the Association wishes to su,bmit the grievance to arbitration, it must, 
'Witrun :five (5) days after receipt of such request, notify the Board, the 
Superintendent of Schools, or the Board's designated representative in 
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writing and file a demand for arbitration under the Voluntary Labor 
Arbitration Rules of the A.AA, which shall act as the Administrator of the 
proce~dings. For pll!J)Oses of grievance arbitration, the only pai.-ties in 
interest are the Board of Education and the.Association. 

c) The decision of the Arbitrator in such case 'shall be final and binding. 

d) The costs for 'the services of the Arbitrator shall be bome .bY the loser. 

G) RiclJ.ts of Teachers to Renresentation 

· 1. No reprisals of any kind shall be taken by either party or by any member of the 
administration against a pamcipant in the grievance procedure by reason of such 
pai.-ticipation. 

2. The Association may, if it so desires, call upon the professional services of the 
Connecticut Educa.tion Association for consultation and assistance at any stage of 
the procedure. . 

3. At the request of the grieving employee, the Board shall co,nsider Level 3 
grievan_ces. involving teacher performance or discipline to be a personnel matter 
and shall hear the grievance in excecutive session: · 

H) Association Leave 

%en it is necessary; pursuant to the Grievance Procedure, for a School Representative 
(Association), .member of the Professional Rights and Responsibility Committee, or other 
~es:ignated representative of the Association, to investigate a grievance or attend a 
grievance hearing or meeting during the school day, he/she shall, upon notice to his/her 
supe01isor and/or principal; and to the Superintendent by the President of the Assoc}ation, 
be releas~d without loss· of pay, as necessary, in order to perµ:ut participation in the 
~ore going aqtivities. This privilege $hall be limited to one (I) Association repres~ntative 

· per grievance, per day . . Any teacher, whose appearance in such investigation, meetings, 
or p.earings, as a w.i:tness, as necessai.-y, shall he accorded the same right. 

.. P-RTICLE XVIIT · 
lNSUR.lliCE BENEFITS 

A) The following Insurance Bene.fits shall be provided for all full-time teachers. 

1. Blue Cross Century Preferred (PPO) 'Plan - (see plan summary description 
ai.""tached as Appendix G). (New Appendices conforming to the changes set forth 
below in sections A and I v,,ill be inserted into the Agreement when received.) . . . 

a) Effective July I, 2014 co-pays for each Plan will be as follows: 

Home & Office: $25 Century.Preferr~ PPO 
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ER: $100 Century Preferred PP O 

Urgent Care: $50 Century Preferred PPO 

~ospital Admission: $250 Century Preferred PPO 

Outparient Surgery: $150 Century Preferred J:PO 

In addition, Century Preferred will include mandatory prior authorization for high cost 
di~onostics; Psychiatric/substance outpatient services will require prior authorization 
after the fortieth ( 40th) visit; and blue quality transplant network. 

2. Life Insurance - $75,000. A teacher may pure.base life insurance up to three (3) 
times his/her annual salary at current group rates, in addition to the life 
insurance paid by the Board. 

3. . Accidental Death and Dismemberment (AD&D) 2x !he teacher's annual salary. 

B. The Bo~rd shall also maintain a .High Deductible Health Plan/Health Savings Account 
Plan which includes the following components. The BDHP/HSA shall be the Public 
Sec:tor HDHP with no post-deductible prescription drug co-pays. 

The Board will co:p.tribute fifty percent ( 5 0%) of the ·applicable HSA deductible amount 
per plan year for each teacher who elects coverage under the HDHP/HSA plan. One-half 
(1/2) of the Board's contribution towards the HSA deductible shall be deposited by July 
15 and the remaining amount shall be deposited on October 15. 

The parties acknowledge that the Board's contribution toward the funding of the HSA 
deductible is not an element of the underlying insurance plan, but rather relates to the 

. manner in which the deductible shall be funded for actively employed teachers. The · 
B_oard shall have no obligation to fund any portion of the HSA deductible for retirees or 
other individuals upon their separation from employment with ilie Board. The 
IID HP filSA plan year is July I through June 3 0 . . 

Features of the HDEJ>/.HSAplan; 

o Combined In-Netiyork/Out-of-Networ.k Annual D~ductible (IDdivid~l/family) 
$2000/4000 

~ Co-insurance 100% In-Network afte~ deductible. 
o Co-insurance 80% Out-of-Network after deductible, subject to co-insurance 

ma.,dmum 
o In-Network Preventive Care not subject to deductible, covered at 100% 
c Out-of-Network ;preventive Care subject to deductible and co-insurance, subject to 

co-insurance maximum 
c In-Network _cost share ma.x.imum $2000/4000 
IP Out-of-Network co-insurance maximum $2000/4000 
• Out-of-Network cost share maxim.um $4000/8000 
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• Unlimited I.n-Nework and Out-of-Netviork lif~time maximum 
• Prescription drug coverage treated~ any other medical expense 

C. l . The costs of providing the benefits under subsections B above shall be shared by the 
Board and the teacher as follows: · 

Year Teacher Board 

2014-2015 thirteen :half percent (13 % ) eighty -seven_percent (87. 0%) 

2015-2016 fourteen percent (14.0%) eighty-six percent (86.0%) 

2016-2017 fifteen percent (1_5.0%) eigb.ty-.five percent (85.0%) 

2. The employee premium share for the Century Preferred PPO shall be an amount equal to 
the difference between the Board's total contribution for similar coverage under the High 
Deductible Plan, including the cost of the deductible contribution, and the annual cost of 
PPO coverage . · 

3. The Board shall adopt an Internal Revenue Code, Section 125 pre -tax premium 
con.version plan, which will allow teachers to meet any required insurance premium 
contribution and also in.elude a medical care accou.rit and a dependent care account 
Electiqn to partiyipate in such plans shall be at the teacher 's option . Teachers electing 
to participate may do so in September of each work year. 

D .1. The Board sh.all pay one-half (1/2) of the ·expense of the Blue Cross ,Dental Plan 
(including the option for Riders A. B, C or D) not to exceed $23, 700 annually effective 
July 1, 2014, an~ not to exceed $33,700 annually effectiv _e July 1, 2016. 

2 . Teachers desiring to participate in the Dental Plan must submit the proper enrollment 
forms no later than October 1 of the current school-year. 

E.· If the Board proposes to change in plans under A.I, B.1 and C.l above, the Board shall 
notify the Association and provide the Association with information concerning the 
propose4 plan(s) . The Association shall have thirty (3 0) days to review the proposed, 
plan(s). If at the end of the thirty (30) day period, the Association claims that the 
proposed plan(s) is/are not substanti.ally equivalent, the Association may file for 
arbitration at that ti.me. The parties shall cooperate ~o expedite the arbitration process so 
that a decision is issued not later than s_ixty (60) days following the end of the thirty (39) 
day review period. 

F. A teacher who resigns to accept a new position is entitled to insuran ce benefits through 
August 31 of the current year or until he/she is eligible for equivalent benefits from 
~s/her new employer, whichever is sooner, provided that such teacher has successfully 
performed and completed_hislher contract obligation to the school system. 

35 



G.. Full-time teachers who are reduced to part-time employment, shall mainta~ the same 
benefits as full-time employees for two (2) school years following the reduction to part ­
time employment 

H. Teachers hired for a pz.rt-time teaching schedule shall have insurance benefits paid by the 
Board at the same percentage as time they are hired to work, provided this percentage 
does not exceed the percentage paid by the Board for full-time teachers. Secondary 
teachers shall teach five (5) periods to equal one hundred percent (100%). 

I. The Century Preferred Prescription Drug plans will be the full three-tier formulary with 
· ·co-pays of $10 generic, $25 list brand, and $40 non-list brand; two times co-pay mail 
order; M.D. override on use of brand v. generic only in the everit. of medical necessity; 
safety checks and step therapy; and $3,000 per individuai yearly ma.Yim.um benefit for 
Centuzy Preferred. · 

. ARTICLE XIX 
STIPENDS 

·· ... 

I. Stipends shall be paid according to Appendix's A and B schedules for Clubs and 
Advisors and Coaches. 

2. Coaches shc3:Il receive notice that they will be re-employed or not re-employed within 
ninety (90) days fr~m the end of the applicable.athletic season.. 

3. · All club or advisor positions shall be posted by June 1st of each school year. Anyone 
apto.inted to fill a position. shall be notified of bis or her appointment in wting by June 
15 of the current work year. Said notice shall state the name of the position and the 
stipend paid. 

4. Quaiiiied members of th~ bargaining unit should fill all positions for which a Club or 
Advisor stipend is paid before such positions becoin.ing available to anyone outside the 
bar~aining unit 

ARTICLE XX 
LONGEVITY PAYMENT 

Wnen ~g the .18th year of teaching service with the East Haven Board of Education, a 
:eacher, each work year, shalJ receive a longevity payment of $1,000. "When. starting the 23rd 
rear of service, said longevity payment each year shall be $1,2:50. "When st&--ti.ng the 31st year of 
ervice, said longevity payment each year shall be $ 1,:5 00. Longevity payments a.re pa.rt of a 
~t:her's annual salary and shall be paid over the course of the work year in a teacher's regular 
rticle VIII, I'?suance of Paychecks. · 

achers whose armiversa.,.-y dates of employment occur on dates otb.e_;;-than the sta.i.-t of a teacher 
)rk year shall rer.,eive a longevity payment of $1,000, $1,250 or $1,500 at the s:tart of the 
.cher work year within which they sta..-t their 18th, 23rd, or 31st years of service respectively. 
: example, a teacher whose date of employment is January 15, 1992 shall be paid an annu,al 
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G.. Full-time teachers who are reduced to part-time employment, shall maintain. the same 
benefits as full-time employees for two (2) school years following the reduction to part­
time employment 

H. Teachers hired for a part-time teaching schedule shall have insurance benefits paid by the 
Board at the same percentage as time they are hired to work, provided this percentage 
does not exceed the percentage paid by the Board for full-time teachers. Secondary 
teachers shall teach five (5) periods to equal one hundred percent (100%). 

I. The Century Preferred Prescription Drug plans will be the full three-tier formulary with 
· co-pays of $10 generic, $25 list brand, and $40 non-list brand; two times co-pay mail 
order; M.D. override on use of brand v. generic only in the everit. of medical necessity; 
safety checks and step therapy; and $3, 000 per individuai yearly maximum be~efi.t for 
Century Preferred. 

.. A..RTICLE XIX 
STIPENDS 

1. Stipends shall be paid according to Appendix's A and B schedules for Clubs and 
Advisors and Coaches. 

2. Coaches sh~ll receive notice that they will be re-employed or not re-employed within 
ninety (90) days fo?m the end of the applicable.athletic season. 

3: All club or advisor positions shall be posted by June 1st of each school year. Anyone 
ap~ointed to fill a position shall be notified ofrus or her appointment in writing by June 
15 h of the current work year. Said notice shall s"i.ate the name of the position and the 
stipend paid. 

4. Qualified members of th~ bargaining unit should fill all positions for which a Club or 
Advisor stipend is paid before such positions becoming available to anyone outside the 
bar~aining unit 

ARTICLE XX 
LON:GEVITYPAYMENT 

When $rting the .18th year of teaching service with the East Haven Board of Education, a 
· teacher, each wor.k year, sha.IJ receive a longevity payment of $1,000. When starting the 23rd 
year of service, said longevity payment each year shall be $1,250. 'When starting the 31st year of 
service, said longevity payment each year shall be $1,500. Longevity payments are part of a 
tea~her's annual salary and shall be paid over the course of the work year in a teacher's regular. 
Article vm, I~suance of Paychecks. 

f eachers whose anniversary dates of employment occur on dates oilier than the start of a teacher 
vork year shall receive a longevity payment of $1,000, $1,250 or $1,500 at the start oftb.e 
::acher work year within which they start their 18th, 23rd, or 31st years of service respectively. 
or eY..ample, a teacher whose date of employment is January 15, 1992 shall be paid an annual 
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longevity payment of $1, 000 as part of his/her regular teacher's salary startiJ;lg with the 
beginning of the 2008-2009 teacher work year. · 

~ -
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Band 
.Advisor A 

Band 
.AdvisorB 

Band 
Advisor A 

Band 
.Advisor B 

.APPENDIX A 
CLUBS AND ADVISORS, 

High . 897 
.School 

High 
School 

-High 
School 

·Iv.fiddle 
School & 
Academy 

Middle 
School & 
Academy 

38 

6,634 Competitive Marching Band w/4 
competitions; 2 parades; band camp; 
5 football games; pep rally; Stat_e, 
N.ew England, or National 
Championships; I holiday concert 
with rehearsals;· Adjudication 
w/rehearsals; Jazz Ensemble, 
Adjudication and rehearsals; 
Symphonic Band; record keeping, 
South.em Regional or .All State 
festivals; Graduation 

· 4, 779 1 holiday & I Spring concert; 3 
rehearsals/concert; 5 football games; 
pep rally; Memorial Day Parade; 6 
marching band rehearsals; 10 Jazz 
"Ensemble rehearsals; I Adjudication 
w/rehearsals; Graduation 

4,479 I holiday & Spring Evening concert 
w/5 rehearsals; i5 Jazz Ensemble 
rehearsals; 1 Adjudication 
Festival/R.egional w/5 rehe?,Isals; 4 
Marching Band rehearsals; 
Memorial Day . 
Parade/FoxonRec./Mom. Rec. 

2,986 1 holiday & Spring concert w/5 
rehearsals concert; 15 Jazz 
Ensemble rehearsals; 5 adjudication 
rehearsals; 4 Marching Band 
rehearsals; Memorial Day Parade, 
Faxon Rec. Mom. Rec. 
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Band 
Advisor A 

Band ­
AdvisorB 

Bank 
Advisor C 

Cheerleader 

Chess Club 

Chess Club 

Choral 
Director 

Middle 
School & 
Academy 

Elementary 

Elementary 

Elementary 

High 
School 

High 
School 

Middle 
· School 

High 
School 

'1,792 1 holiday & evening Spring concert 
w/5 rehearsals; 15 Jazz Ensemble . 
rehearsals; r" Adjudication Festival 
w/5 rehearsals 

4,480 1 evening holiday & Spring 
concert/school; 3 
rehearsals/concert/sch ool; 1 
rehearsal/school/week w/select 
ensemble; townwide, concert 
w/rehearsal; Gold Star Band w/20 

2,986 

597 

4,973 

897 

897 

1,792 

· rehearsals; 4 evening community 
concerts; 6 marching rehearsals ; 
Memorial Day Parade Foxon Rec. 
Mom. Rec . 

1 evening holiday & Spring 
con~rJschool; 3 
rehearsals/concert/school; 3 . 
reh~arsals /concertfschool; Town.­
wide concert w/rehearsal 

1

1 evening holiday concert; 3 
rehearsals; 1 Spring concert 

. w/rehearsals; Town~wide concert 
w/rehearsal · 

Pei school year 

20 club meetings ·or activities during 
schoo l year 

20 club meetings or activities during 
school year 

1 Winter concert; 1 Spring concert ; 
1 Adjudication ; Regionals ' Choral 
Music Director 

Choral 
Direct or A 

Middle 
School & 
Academ 

3,5 83 2 productions~ i.e. , play or musical 
play (concert= $750, 
oroduction=$ l,5 00) 
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Director B 

Choral 
Director C 

Choral Elementary 
Director A 

Choral 
Directo r B 

Class 
Adviso rs ­
Sr. &Jr. 

Class 
Advisors ­
Soph. & 
Fresh 

Class 
Advisor 

Class 
Advisor 

FBLA 

Drama 
.Director 

Drama 
Dire ctor 

French 
Club* 

Graduation 
Direct ors 

High 
School 

High 
·School 

!Y.fiddle 
School 

Academy 

High 
School 

. High 
School 

Academy 

High 
School 

High 
School 
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2,688 

1,792 2 concerts 

2,812 2 productions, i.e., play or musical 
play (concert = $750, · 
production=$ l,5 00) 

897 10 after school r ehearsals; 1 during 
school day concert 

3,285_ Graduation; Prom; Senior or Junior 
Activities; Funcliaising; trips, Dues 
collection 

1, 792 Dance; Dues collection; Fundraising 

2,389 Dance; Fund.raising; picnic; dues 
collection; y~arbook distribution 

597 Dance; Fund.raising; picnic; dues 
collection; y~arbook distri bution 

897 

4,973 

3,583 

897 

414 

20 club meeting~ or activities duri.J?.g 
. school year 

11 play ; talent show 

1 play 

20 club meetings or activities during 
school year 

Coordinate gradu~tion ceremony 

;. ·.· 
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Head 
Teacher 

Honor 
Society 

Honor 
Society 

Honor 
Society 

Italian 
Club* 

Latin Club* 

Color Guard 

.PomPom 
Girls 

Spanish 
Club* 

Student 
Activity 
Fund . 

Student 
Council 

Student 
Council 

High 
Schoo l 

Middle 
School 

_Academy 

High 
School· 

High 
School 

. High 
School 

High 
School 

High 
School 

Hiah c, . 

School 

High 
School 

Middle 
School 

Student 
ColIDcil 

Academy 
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3,317 Assume school responsibilities when 
administrator absent 

1,660 .Hold elections, run various -projects, 
fundraising 

1,660 Hold elections, run various proje cts, 
fundraisin a 

1,660 Hold elec~ons, run various projects, 
fimdraising 

897 20 club meetings or activities during 
school year 

897 20 club meetings or a~tivities during , 
school year 

3,317 Directs all ac_tivities; · Chor eograph 
routines; conduct rehearsals; attend 
home football games; 3 parades; 4 
com titians 

3 ,31 7 Per school year 

.897 20 club meetings or activities during 
schoo l year 

3 ,317 Maintains all high school activity . 
funds 

897 · Runs Student Council 

897 Runs Student Council 

897 Runs Student Council 



Year Book 
Advisor 

Year Book 
Advisor 

Year Book 
Advisor 

Team 
Leaders 

Curriculum 
Leaders 

Technology 
Facilitators 

Early 
Intervention 
Team 

Multi.­
Cultural 
Advisor 

I 

High 
School. 

Academy 

Middle 
School 

I . 
High 

School 

Middle 
School 

AJl Schools 

Elementary I 
High 

School 
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5,974 

1,314 

1,755 

3,839 

3,839 

1,538 

,597 

3,583 

1 yearbook 

1 yearbook 

1 yearbook 

3 0 meetings during· school year 
curricular and departmental 
res onsibilities 

30.meetings during school year. 
curricul.ar and depa..rtmental 
res onsibili.ties 

$10 for each computer and for each 
printer in school ( excluding the 
equipment in their classrooms); 
maintain equipment & supplies, 
inventory; upgrade as needed; 
listserv; troubleshooting; coordinate 
w!fech Office 

15 meeting each school year to 
coordinate assistance to students 

40 meetings or activities each school 
year; Fashion or Talent Show; 
Multi~cultural event; Ftm.draising 
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Audio 
Visual 
Ad:visor 

State of the 
Arts 

Best 
Buddies 

Engineerin r:r • z::, 

Club· 

History 
Club 

SADD 

Choral 
Director 
Musical 

Orchestra 

·1 

High 
School. 

High 
School 

High 
School 

High 
School 

High 
School· 

High 
School 

HS& 
Acad. 

HS& 
Direc tor Acad. 

Webmaster 
(Up to 15 
hrs. 
work/mo.) 

All 

Intramural . I plementary 
or Academic 
Activities 

897 

Recruits and trains a student Audio 
Visual supp ort team to maintain, 
provide and setup equipment 
including cpmputers, video & data 
projection overhead transparency 
projectors, screens .& sound systems 
to facilitate presentations by E.HPS 
staff. Develops and implements a 
system for accepting staff requests 
for equipment & schedules studen t 
to deliver & pick up equipm ent. The 
team must provide service for all 
seyen eriods of the school day. 

20 Club meetings or activities 
durin. school year 

1,195 30 Club meetings or activities 
during schoo l year 

897 20 Club meetings or activities 
during schoo l year 

897 20 Club meetings or activi iies 
during school year 

1,195 Coordinate all activities 

897 1 production 

897 · 1 production 

1,195 Maintain school websites 

1, 792 For each 15 week period . of 
intramural or "academic activity 
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Elementary Elementary 3,317 Act in absence of administrator 
Learning 
Ctnr. Head 
Teacher** 

Mentor All 897 Mentor I each in BEST 
(BEST) 
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AJ>PENDIXB 
COACHES . 

FO OTBALL 
Varsity Head Coach 6,502 
Assistant (3) 4,771 
Freshman Head Coach 4,77 1 
Assistant 3 ,182 

SOCCER 
Varsity Head Coach 
Assistant 

BASKETBALL 
Varsity H ead Coach 

· Assistant 
Freshman 
Assistant 
.Middle School 

BASEBAL L 
Varsity Head Coach 
Assist.ant 
Freshman 

SWIMMIN G 
Varsity Head Coach 
Assistant 
.Middle School (Co-Ed 

TRACK 
Head Coach 
Assistant 

CROSS COVNTRYMTH 
GIBLS 

GOLF 

TENJ\!"IS 

45 

4,779 
3,182 

6,502 
4,77 1 
4,77 1 
3,577 
2,862 

6,502 
4,771 
4,771 

4,875 
3,182 
2,862 

4,875 
3,182 

4,875 

3,252 

3;252 

,r 



.::;._;:::--.. ·· . __ :_ .._.-. 

HOCKEY 
Head Coach 6,502 
Assistant 4,771 

WRES TLING 
Head Coach 4,875 
Assistant 3,182 

VOLLEYBALL 
Varsity Head Coach 3,252 
Assistant 1,592 

TR..4...CK 
Varsity Head Coach 4,875 
_Assistant 3,182 ; I 

I 
SOFTBALL 
Varsity Head Coach 6,502 
Assistant 4,771 

I 
TEN1\7:IS 3,252 

I · 
SWJMMJNG • 1 • •• 

Varsity Head Coach 4,875 
Assistant 3,182 

B.ASKETBALL I 
V ai.-sify Head Coach 

' 
6,502 

r Assistpnt 

' 
4,771 

Freshman 3,182 
Middle School 2,862 

I 

I 
,i. I 

CLUB GYMNASTICS I 
I 
I 

Varsity Head Coach 3,252 
I 
I 

I 
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Prior 
Yrs Exp . 

0 
1,2,3 

4,5,6,7,8 · 
9 

10 
· 11,12 

.13,14 
·15 
16-
17 
18-
19+ 

APPENDIXC 

E.A.ST HAVEN EDUCATION _t;BSOCIA'tION 
Salary Schedule 

2013-2-014 

Step BA MA. 6th Yr . 

1 45,4.63 46,404 48,908 
2 47,145 48,121 50,717 
3 48,773 .. 49,709 52,975 
4 50,829 52,091 55,843 . 

. 5 53,119 54,783 58,940 
6 55,660 57,734 61,506 
7 59,054 61,506 65,274 
8- . 62,449 65,274 69,050 
9 6~,837 69,044 72,81.6 

10 68,695 71,865 75,865 
11 73,767 76,937 80,740 
12 78,921 82,574 86,225 

2.014-2-015 
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;i..01'-{ - -<0(5" 

Prior 
Yrs Exp . Step BA MA 6'h Yr. 

0,1 Ia . 46,254 47,213 · 49,763 
2,3,4 2a 47,909 48,865 51,796 

5,6,7,8,9 3a 49, 751 50,850 54,359 
10 4a · 51,924 53,387 57,342 
11 5a 54,340 56,209 60,173 

12,13 6a 57,307 . 59,570 63,340 
14,15 7a 60,702 63,340 67,112 

16 8a 64,093 67,109 70,883 
17 9a 67,216 70,405 74,291 
18 IO a 71,181 74,351 78,253 
19 lla 76,294 79,706 83,433 
20+ 12 80)05 83,813 87,518 

Except for those teachers·· already at Step 12, all teachers will advance one-half step from the numbered 
step they are on in 20·13-14 to the same numbered step in 2014 -15 with an "a" suffix. For example, if a 
t~acher is on Step 8 on the 2013-14 schedule, he/she moves to step Ba on the 2014-15 schedule. 

2015-2016 

Prior 
Yrs Exp. Step BA 1Y.1A 6th Yr. 

0 1 45,463 46,404 48,908 
1,2 2 47,145 48,121 .50,717 

3,4,5 3 48,773 49,709 52,975 
6,7,8,9,10 4. 50,829 · 52,091 55,843 

11 5 53,119 54,783 58,940 
12 6 55,660 57,734 ·. 61,506 

13,14 7 59,054 61,596 65,274 
15,16 8 62,449 65,274 69,050 

17 9 65,837 ·69,044 72,816 
18 IO 68,695 71,865 75,865 
19 11 73,767 76,937 80,740 
20+ 12 81,226 84,9_86 88,743 

Except for th(?se teachers already at Step 12, all teachers will advance one-half step from the "a" suffix 
numbered step they ara on in 2014-15 to the next higher numbered step in 2015-16 . For example, if a 
teacher is· on Step Sa on the 2014-15 schedule, he/she moves to Step 9 on the 2015 -16 schedule. 
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2eQl6-2017 

Prior 
Yrs Exp . Step BA IY.l4. 6th Yr. 

0,1 la 46,254 47,213 49,763 
2,3 2a 47,909 48,865 51,796 

4,5,6 3a 49,751 50,850 54,359 
7,8,9,10,11 4a 51,92.4 53,387 57,342 

12 5a 54,340 56,209 60,173 
13 6a 57,307 .59;570 63,340 

14,15 7a '60,702 63,340 67,112 
16,17 8a 64,093 67,109 . 70,883 

18 9a 67,216 70,405 71,291 
19 IO a 71,18~' · 74,351 78,253 
20 lla 76,294 79,706 83,433 
21+ 12 82,282 8.6,091 89,897 

~ept for those teachers alre~dy at Step 12, all teachers wilf advance one-half step from the numbered 
J they are on in 2015-1'6 to the same numbere9 step in 2016-17 with an "a" suffix. For example, if a 
:her.is on Step 9 on the 2015-16 schedule, he/she moves to Step 9a on the 2016-17-schedule. 
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APPENDIX D 

EAST HA VEN PUBLIC SCRO OLS LEVEL I 

GRIEVANCE FORM 

Name of 
Grievant(s) : ____________________________ _ 

School: ___________ Tea~hlng Assignment ___________ _ 

Principa l or Immediate Supervisor:, _________ -"------------

Association 
Representative(s):. _______________ .....:.__ ___ .c,__ ______ _ 

A. STATEMENT OF GRIEV.AliCB: 

B. RELIBF/REMEDY SOUGITT: 

Signature of Grievant 

C. DECISION RENDERED: 

Date Principal/Immediate Supervisor 
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APPENDIXE 

E.A.ST HA VEN PUBLIC SCHOOLS LEVEL IT 

GRIEVANCE FOR.M 

A. GROUND FOR APPEAL TO LEVEL II: 

Signature of Grievant(s) 

B. DECISION RENDERED: 

Da te Prin.cipaI/Immediate Supervisor 
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APPENDIXF 

EAST HA VEN PUBLIC SCHOOLS LEVEL ID 

GRIEVANCE FORM 

D I wish to appeal to Level IiI · 

Signature of Grievant(s) 

DECISION RENDERED: 

Date · Bd. ofEd../Desigru~.teq. Com. 
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E2.stEavenBO:E -Teachers-20ll 
Century Preferred 
.Bmejif:: of n Glanu 

Office Visit(OV) Copayment 

Bospr..al (.HO) Copayment 

Outpatient Surgi;ry (OS) Copayment 

Annual DedDCi:ibl.e (i11dlvldual/2-m~her family/3+ member amify) 
Coinsuranc e 

Out of Pocket Ma:cimum (lndtvldual/2-member fan ii v3± member fa11ril ~ 
Lifetime Ma;cimum 

Well child canr '' . 
Periodic, r outine health examinations"' 
.;,Routine eve e;,;ams - 011oe,:am=r12Y".aar·s 

Routine OB/GYN visits- an<= Det''l".Ar 
Ma=ography 
I baseline agd :5 - 39 years · 
I sar~nlrff; p<r r..ar ago ,{O+ 
.Addillonal =m::whon rrredfral(~ n--=ary 
"'Hearin!s =r covr:r-.d o= <:Yory two ywrs 

.MEDICl..L CARE 
Primary care omco visits I 
S pecia!ist coosultations I 
OBIGYN = - 2 aom:r oeryear I 
Maternity care - initial visit :rtth}eef lo capaymcnf. no cJ,a,ye fhoreaf~r I 
Laboratory I 
X-ray and Diagnostic Testing-High Cost Diz.gnostics Require Prior 

· 1 Authori.zatiDD. -PetScan, CtScan, Sp~ts, MR4 lv1R..,I;, Nuclear Cardiology 
and Echocard.ioe:raphy 
Allergy Serrices I Pf!}ce vlsltsllosl/ng 
ln}ecflaru-BOvl.:r/Jr .T,r 3 Y--"'S 

.ROSP.IT.il, Cl.RE - Prior mrfirort::::urwn f"(l!!ired. -
Semi-orivato room 

'. I 
Matemity md .newborn o= I 
Sl::illed nursi.o.2: .facil:i:tv- .,,, ra 120 days ix.r calendar )'ear I 
Rehabilfuttive service.s- UI) la 60 day:; /)<!J" ursan per caleruior)'<ar I 
Outt>aticot sur,eery- /n a hr=liaf or :w td-nfer I 

I 
I 
I 

In I'fetwork 
Youpny: 

S20 

$200 per admission 

S25 
S50 

$100 

NoComvment 
No Copayrn!at 
OY Copayme!rt 
NoConavm.."!lt 

No Cha.rge 

OV Cooa;'ID!Tlt 

OVCopsyment 
OV Cooa=eot 
OV C-Ooavment 
OV Coua=ent 

No charge 
No charge 

OV Copayment 
Nocil~ 

BO Cooiyment 
BO Coo!!YIIlent 
B'O Co!)!lvmrnt 

No chariso 
OS (;o,;,avmeot 

I Out -of-Network 
You pay : 

Deductfole & 
Coinsurao.ce 

Dedo.ci:iok,& 
Coinsurancee . 

I S50 
Deductible & 
C-0 iosurance 

$200/S4 00/SSOO 
20% after deduotible 

up to 

Sl,000 /S2,000~,500 . 
Unlimited 

Deductible & 
Coinsurance 

D:ductible & 
' Coinsuranc:, 

Deduciibk& 
Co.iqsnrance 

*Vi.:ioIJ. and Rear.!ng :c!"'.solngs done P..S p.zrt oiyou.r proven'i!.ti.YB e:::.E.IIlB byyo~r PCP ml! not take~ copay 
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EMERGENCY CJ.RE 
WE.!bJ.n=ters 

Ure-ent care- al barl~ir>a/lrr• l!l!1der, on/v 
E.!m:rl(en<,v CU:: - <oo:rym<:111 "aJv-.,J if ao,11/fld ' 
Amball!DCC>-air orl<I l,,nt! rubi«l to manrrum P<f trio 

OTB:ERBEJLTH C.rn:& 
Otztnatieo.t rehBbilitetive services· 
SO vis/I ma..-fmum (a:-n. OT. ST and Cftlra. per )'ear 
Prosthefic devJ,,..u; -un!imiled 

Durablo mcdic41 cquiomeo.t-ualimited 
Iofortilitv-nnlimited 

M:ENT)...L B:El,L T'B"ISUBSTANCE ABUSE Cl,..mi: 
InpatiC11t 

Ooft>"'tirot/offi•· visits-prior Ruthorizatioa is reQuired merino 40 vi:;if 

"Schedule or he.:.lt& e:::s.min.d ion.t! I O up to age 1""7 v.isits 
I uo to age 4= 7 visits . 
5 np to age 11 =7 visits 

12 up to age 17=6 visits 
18 up to age 21 = 4 visits 
22+=1 a year 

OVCo)l!.~ Dt· 

UR Coi,avment 
:ER Cot>ayment 

Nochm,o 

No Copaym:ii:'. 

H~_Chargo 

No Cii2....,,o 
Aoolicable CoDl!v 

HO Copeym:nt 

ov CoDn'!D::nl 

I .Dedu,.'iiolt & 
Coiosu:rance 

/!r;..~;:a,ral!c:Dyor~~-;i 
1 
I 

ER Coo~vrncut 
N°o cilan!O 

D:ductib!e ~ 
Co.ins:ur~::: 

D:dir. tible &. 
Coinsuranc,, 

Note: In rifuAc.aos where the member is rospons.ibfo for obtaining tho n=zuy p=crtifi=atio n or pcioc 11ufhorization 
11nd iiu1s to do 69, j:,!,nc,fi(s may be reduced ar denied. 

Pl= refu. to tho ~cialOjfers@Anlkm broc:&u:ro in your enrollment kit for infomiation on the di.counts wo offer on 
h~relsted s..-i:ri= md proda~. 

This do-~ 1tO{ con:rtifufe)'Oitr kQlfnplan or insurClllce policy. If is only c; garc.ral des.::ripfion of the pkm. Tkf ollowing 
are =iplu of sen>I= NOT c~ed by your ~11/ury Prefatd Health P.lan. Plea.re refu to your Ccrfi;icate/E),idence 
of Ccrv,:roge!Summary lJooldot jor mou de!all:r: Ccsn11:Jic surguiu ant! service:; custodial care,' gemtlc le.sling; 
hearing uid:r; refi=l!w eye surgery,' ::e:rvices and supplies refo{od fa, as well as the performance of, Jtn:. change 
Oj>!=l'af/ol!S; s-.trgi-cal ,;md non-Slll'gical .r,:ryJ= rdated lo TM! sy.uironie; !,avel e:rperue:; Yi:ion tnerapy; services 
r!nderedprlor to your ccmtracf effective date or rarduul q/lr:r yollr' c.cmircd le:rminalion dale; t:md lfot'ker.r' 
conip=atio11. • 
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Anthem .. ~W. 
Erz.st Hnvu1130E 3 Tkr Mrmnged J)mg-Cprej-2011 
tlO Cbpnymenl Tiu 1 JJrugi 
:.20 Coprrym~nt Tier J JJrrrgJ· 
;is Coprry~nt Tia J })rug: 
SJOOO AnmraT Ma:::Jmum 

D,:srrivtion ofBeneli.f; -· YouPnv• 
Tier! Ti:d drugs hz.ve tM Jow·..st copzym:ot 'Iiii:d luwi/1 conl.ainlolf cost or . ;10 

p,ef-..aed 1ncdi:ztions the.I may bo g:n:.ri; :~•= brand drugs, DC" 

mo IE-sou= b.-.od art!,!!J. 7ier I cooaY.!ll:ol aooli:s. 
T!er l Tur 2 ciiugs ml ! have t higher copaymcot thzn those in Tier L Tlili :.20 

tier will co:tlaio preferrodmulknbns that mey bo geoerie, singl.c 
sou~. or multi-soarce brand dru~ . Ticr2 c:.oo,.vrnentaoolics. 

Ti<r3 Tk:r 3 CI!l::S will bavea. hizher copoymeot 1.lrao. thosc·on. Tur 2. This $25 
tier will COllla.io.non·prcfo:red "'1d high.costmedic:&0n:. Tlili tier 
will inolude m:dicatlons cmisid.e::ed gemtic, ,in:I • sourt:; ocmulti· 
source brand dru!!:i. Tier 3 copevment aoo~s. 

l'fmt .P<1vs: 
I A1U1.ual Mt.:rlmum I S3000 

How To Use The 3-Tkr Mituged Pr-..serip!lon.Dn.g Progr~m 
The 3-Tl::: .Mzn.a,,oed. Prccciptioo.!>rug Program incorpon.lcs drtierent lc1-:l, of copaymelI!.! for tiuu ~ of prescription drugs u 
de°'!ed. in.tile ch.<rt above. Toe iocmul&-y lisu gcn:rio-s and bl"2llCcDaroe drugs !bothavo ir---n ~l::d::d ior their quality, safety Md 
=t-<>ffectlven= T=e prcf:irtd dru:;.s .hA~ lower m:mbor cop2.ymoDI: than non-pr-..lcut:d drugs (O'Utmzy no'. heve it lowec o'll'T"!lll 
cast in All Jnstanc::s). Yoo minimize your i:opaymcnts wlieii ;you Dse pc,:,fe.md gencrio !=!ccip(ions and pcofc=d bru,c,.nemo 
pr=riptioru.. Ymr'Umllmve cov:rogeiornon-preferred gC11cdc wd brand-rmme drug:,, but at a higher co:,t sh=. Tdk. lo yoll!' 
provider aboutnsiog profcm:d.genorie drugs or preferred brand-m,me dru;g:, ir,:,Jud:d on tho foonul.ary. You'l lfave lower 
copeymenfs wun you u~ th= drugs. 

You m11 ~ .re:spo!ltib~ for one cop,,ymentwhen.pim:ho:sing-: 30-day supply ofpr=sc:ript!oo drup from.a partioipating rcWJ 
ph.umacy. . . 
Yo.u'lf be rosponslble ior one copaymcnts wn::n.purchaiing i 31-<!2.y'to 90-day supply ofme.intcnenc:o drugs 11:ttougli the mail-
oro:rprog:r.z.m. · · 

GenericSubsiliutioa: 1??m-...jpU0121.may bo Bllod vd!h the g:0<tie eqC1M!:ntwn:.n •v•il•b~. 
Wh:n )'O".l pure!,=• preforr:d gcooric llrug at a parlicipotiog plwmacy, )'OU'll only be rcsponsiblo for A T:or l ":°paymcol 
Wnao.: g::i~ cqaivalcnl is 01"2ilob~ oDd you. obtain• pr-..fem:d c,: no1>-pcofomd !mmd·= dnl::, you will b= ro,pon.sib!e for 
!be :pplic:sblo TI::r topa.)'lll:nt plu, the difi:r.n= in cost betwe::n Ibo g,:n::ri:: and preferred ct =~.F-.md bruid-oamc drug; 
This provisfoo."P!llios u.nless your provider obl.:a.ins l'rlcr Anlborizolion. W~n Prior A~odutlon !s obloincd (at the discrc:fioo.oi 
Anti= Blue u= owl.Blue S'nleld), )'O<I wlll l>o mpoooible only for the a_cplicoblo Ti:rcopeym:nt 

Co,uu:ction (Coir-'!TcntDrug-_UtilbtionR.ovi~) . 
Conr=fion woib wrth !ho l:':Ulil p!,aanaoy•, runoo..rd guidolinos lo ptovidc • :;...•::,:,n,i ~ or quality ,ud ss[et:y clmk!. 'The y.o:::.o:s, 
wbr.:h.J:-prov~ or:-iin<> :,s put ~fti,e ele;!ronic ckim; filiogpro=, .ht.lps promolG •=s !o soi; opprop.rW:, co.rt~ffe::tivo 

-medlcmon: formmb::-z. Comi-...tioo.iuvoh-es • ml::: of.rule.l or guidelines, whlciLid::lfifypol<:nos.lmod.ictiiD1J lhcrapyi~ues end 
deliver A~ to ~ phtIDl2:0J' by compu(cr b:for. ti,¢ mediation h disp:o.s:cl. Tho pro:= ul:rt:; ~ ph'-Cllladst of pot..'"Ulial 
hsu:s >11oh.::s drug-to-dniz-inlcrc:tioo,, rciilh! ~~ed. too close tog:ther, iuuim::t dosing oc a::ug dupli:a.tioo,, 

Step ther~py 
St:p th.on:py moll.Clo that you m,y nc:d to = coo i_n: dicallo:i bo~ro De:O.:lxs fr:,r ti,:, uso o:ao.olhc:t m:dbtion :l!l!. bo eufhod.z:ccl. 

:Prior }..uthorfzstion 
AIJmib! D11t11her ot m:ai::rJo::,:; r...quiie review and. b:neiit tpprol'lll boforo covern,,<><> of!he =dicaeion fa aulboriz:d 
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PhRrmac:y l'rogn.ms 

Voluntary Mail-ServiceProO'n.m . 
E....~s Scnt..s, our volun!.ary roail.;'e.rvJce drug program, cm s~ve you time and e;:pense if you regululy take cine or 
~ore types ormainten.ence rirugs. You caa order up to a 90-day supply of(hesemeiHcatioos !!lld have. theta delivered 
du:e::tly to your home. . . 

One maik ervice ';('PllY":entwm apply. 

N2tiooal Ph=cy Network 
Momhm also have =c.ss Lot ='work o(more than 65,000 z-..t.,.il phsrmaeies throughout tho country. Memb:r.s may ••ll l-800-962-
8192 Ill !oeatc ~ putieipatingphmn~cy wiu:.o. lre.vcling DU bide th: state. 

Noo-pari:iclpating1'ha11oacies 
M=b,:r.; who .fill pr=.-riplion, et t noo-p:,:mcipaangpl=BOy.l!rn r-..>p=ibL, J'or pey,ru:n! iu:the iirne the pc::scription is lil_fed. M:mt= 
must.ltlhmit claims lo Antiu:m Bluo Cross and.Bloc Sbi eld fr,:- r:ambur~"J'l'.:n~ f!Tld payro.,-ntw.m be .=t to !ho mornb:r. Memb:ts wbo ux. 
noo-poribipotingph=aci:s wm poy20".!. of the in-o=t.vorkd[owen::::, plus tho cufi== b::tw::n.An!h..-m Blu,; D= and Blue Shield's. 
~ -an.:! tile ph.mnacist': •ctual c~ Tuer< is ooto rcimbu:r=nc:nt for out ofnctwo,bmdor the Blu= plcn. 

1'olnt,; to Remember 
Amh= Blw Ooss ~d.Blw, Shield will provide =--... rngcfor pr::s::riptioo drugs dis,>:ii~ by a participating-phoum,cy whoo pr=riptioo. 
drug:,= d=ed l'O"..dl:al!yne:-..ssar:y b=doa si=bie c:rlteria. an,:! ciisp-..nsed p1irst.:.mt lo ~ ,,..-...s..--rip!:ion i=::d by• pa..'1icipaiin,g . 
phy-.Jdao.or by• Doo.-participadog plly-.iolall, subj ed. Ill c:,p.,.ymrnt · 
Airlh=Bk» Cr= =I Blue Sh.iold will Do! b: Ji.hie for all)' icjury, clzlm or judgment resulling fiwt the di,pensing oi any drug c:ov=d 
by Lb:is p!,n. iJJth.."!D. Blu~ Cross wdB!ue Shi:ld will mt provid,, bene.fi!s for l!l\.l' cinJg pr=ri'~ or ciisp:nsed. la! mznnc:r coo troy to 
DOimal.m:dicalp~ . . . . 
~m Blue Dos, and B!J.Je Shiold= ~ right Io ~y CJ(l!llltify limits lo :;p:cifud drugs "'im::d on the f=ulazy . If: II!c:tnbec 
.ttqu ire:: i. gr-..zicr .s11pply, Ibo m...-mh:r; provid::-can follO\Y' thepricnu!hori:zstion pro-...s.<, 

l'rescripnon Drug EJigibUlty . 
Bli,efol,, pr=ripfioo.drug bcociils = ii:nit=a to iajcdable insulin and those drug:;, blolo::i'2h, and coropounded pr=..oiptioo,; thal me ffijllimi 
to bo diip=u! only =dfog!ti a 'lmti:o pr-...s.."riptioo, ..nd in:iudc:dln lh• Dnilc:d. S!aJc.s Phmnacopoeia, Na.!ionall'onnul,ry, or Ar=pad 
D:llhl R.."'llledic:, and Hew Drugs, md which, by law, Ut> miuim:! lo lx:ar thd::g:nd; "CmJtioo-Pcd::ralLawprohioils di.sp<:nsingwlthout ! 

prcs..-rip6on" on;-hicl, = sp:cmc,,lly opproved. by the Plsn. · 

Limits aruf E:zcl l!SWIIS 
Ser.-fi(s ~ lhnlled lo no mer, lhor,,; :JO-day r1tpp(y fer cv....rod Wllf:' purcJtase,/ at,; re!mlpharciacy, an,/ no mol" I! than '1 YO-day 
wpp/Jfar crm,red drog: purchwed by mail ord•r. A.II pres,::rlptlo.-u ar?!,Nb)ecl to the qwanf/ly 1/nrllallons lmp01ed by 3/al• a:nd 
ft,krof natut.:;. · 
'lnl. dnig-rldor do= notprr,Yld, dntg, rflsp=ed by athorman a !~mid. rc/<11/pharznaa/ or our mail-onier 3uv/u; U'D' dn,g not 
rl!/f'dr'..dfar the. fr<t:rlm•nr tX'_W&l"'..J1ll0<1 qfi//r,es: or /lfjury; yac.,-f= or aller;:e11/c c:tracts; d...,vi= and a,pp/1=:,:;: Medi~ and 
syring~ rhat are not prr..,crll,,,.,d by a prrrdderfor the admfn/.rrra(/on if a C!Jl".1-.d drug: pn:::rcriplionr dl.rpaucd Ind h01plta/ or 
.Jdlled r.w::rirrgfix:{flly; =-f1*=tr:r or =-legend dnigc; antlbacJ<rial J()(/p:;/dd,::rg-..111!, .!.hamp=, toothpasidgel.r and 
moo1Jrwam!dril= . 
lJOJY.jif: for p,-....sCTip//~ birlh c:,n/ral arc c=edfor DfD$/ grO:Jp:, .E!oii=r, .:uch CC"i-Ja,,oe ~ op(ion,,/ if your group i:r .relf-imured 
or a lx:mafi:k rdiglaiu organi=tlon. Ch,,d;wlth your bctrefits tu!niir.i!trator. 

'ln!s ir nd a legal conlrac/. 111.r only a g=ncra:I dca-ipl/or. cf rhc $10 Ii<r J /!20 '!7a-2 t:25 Tiu 3 3-TJ:r Managuil'r~t::1'/ptfoll 
D."lff; l'rograrrr ,rifh ,,,. lllliil11ilod SJOOO ma:::irmrrr~ · · · 
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EAST HA.VEN BOE-Teac!m.r 
00046~261-2011 

Descriotion ofBenefits 
PREVENTfVE CARE 

.Rou!ino Ob/Gm yi,(!, 

MEDICAL CARE 
l.'ritnLry c.,.ro out:, Yl,tt, 

.<Jltt:YS=l= 
OfflccYisi!<· 
All::rgy iz,Jccti= and !=tie: 

HOSPITAL CARE 

MIJ::rnlfy aa.d JJewborn are. 
SkiU:d nun lo~ f•dltty 

EMERGENCY CARE 

BLOEO..P.EBEI.LT.i PL/.N 

1 b=llne~ 3>J9 
r = ini p:r:r=o...,,.:o+ 
A,JdifionoJ =n:'llilai W-di"1l)· = 'Y 

ffi~Cost~~R~ ui= rnarAtrtb 
.MRf, CTS=, PtS=,MP.},Sp:::; Nu::i:atc.tdlolo:r , 
Eciio=!iOP11pbr 

frlor AuJ11orl1111ion Rcqt1L.,,,/ 

und 
Alr 

Your,av: 

Nochuge 

No chzre:: 
H"ociwge 

. .::zo COM' Lst visit 
.ii olh:r. l)'lld infiitt 

No <h<irEO 

;io p:rvirit 
Noc!,uxo 

.r50p::o'Vls!t 

~isioo EJld .Hoarmg screening:; done es part of your pc:,veot..tlv,:, oxams by your PCP will no! take a cop!.y 
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OTHER HEA.LTH CARE 

Outp,.1;,o l R:Jublll!>.tivo .em= [=hide 
phy,-i:&J l!=py, $p=h ln=p,', o=p<tior»l 
ln-.-,:,,y .,,d c,iropndie blm=rt ) 

ll•r,.bl<mtd /:..1 egulpnv-11( 

Ocfpl'Jl, ntC.rh:RchabiULtfion {!r:,-,py 

200vl.rits so .;,i. 

Llmllcd ID 'J'='IRo il:ms. Mullll\lm lr.mr.t l.r CJnlim!!e<l pol' 
m=rnb:,-~ ::olend.ry:ar . 

!5,000 lifdim:mzximum[111tiucb=vi= imJ c:ln,p Ldtni!i.s::=I 
for fhel=lmaJ! oflnfcni!irt,I In vilm"Gll'D'ZIFT notcav:r.:d. 

.MENI'.A.L HR..-il,THISVBSTA.NCE .ABUSE CA.RE 

Mcnfd h«fihl.lld Subs1aneo ~bwo­
o•a,,.fi«>t/of!ic, ,.;,u, 

.2 0p:niri l 

I'bzsoJ; no p-..rl'lsft 
'Pluo:,11i'ITT: .SO"!. 

S2Dp:ryi.sit 

· How To Use Your Plan 
c..ll)'Ollsprlma,yc::ro phy.,i:ian (PCP) wh=r ...-you lnvo ~ = dical p:tiblc:m, vm:m::dt l.r rou!irr. or en =rg: ncy, To z= =, pr:s::nt 
yourm:mh:nb.ip c:ard Uld pay o.n,y applic:sb~ c:osbb a= · . 
No Ref:rnlj.R,qulrcd Wllh Thls Plsn, · 
bl,;r A.11d1or~ /011: Prior 211lhoriutioa ls requir,:d. formpst!::1t .edmi.ssiom aad :,p=:i:iic:d. ootpi6::ntproec&.r~ · 
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Anthem..~i 

First- Use your HSA (o pay for covered services: 
Health Sav ings Account 

Lumenos HSA Plan Summary 
The lumenos@ HSA plan ls designed to empower you lo take 'control of your health, 2s well as 
ihe dollars you spend on yol!r health cite. fnls plan gives you the benents you would recelve 

from a typical healih plan, plus health care dollars lo spend yourway. Andyou'U have 
access to personaflzed services and onllne tools to help you reach yourheal!h potential. 

Contribu tions to Your HSA 

Wi[h !he lumenos Health SavingsAccount(HSA), you can 
con!rlblife pre-tax dollars lo your HSA account O!hers may also 
contribu(e dollars lo your accounL You can use !Jlo...se dollars lo 
help meetyo'ur annual deduolibleresponsioliity. Unused dollars 
can be saved 01' inves!ed and ac:cumulale through retirement. 

For 201 f, co.1bibuUons ca~ re made [o your HS.I\ up lo lhe following: 
$3,050 Individual coverag9 
$6, i 50 family coverage 

Note; These lim!(s app)f lo aE combined corrtritxiiions from any SOlllte lnclLl:i~ 
HSA ool'ara from lncenlives. · 

Earn More Money for Your Accoun t 
Wnafs specla! about your_Lumenos HSA fXan is tha! you may 
eam additional funds for your heallh account [hrough !he 
Healthy Rewards lncsnfive program. 

To =Ive fu,xis es med lhroo.gh ill& Healthy Rewards prc:;iraro, you mus( 
haYe an DpetJ HSA \I/Uh Mefl:xl Bank orl'lilh =(ho..f bank L'lrotQh whk:h 
~ empbyer!s ~ yoorHSA. 

·)us - To help you stay healthy, ase: 
Prevenffve Care 
i 00% covera.ge for nationally recormnsno'.ed services. 

m-
rou r Br,idge Responslbf!lly 
he Brio'ge is an amoun( you pay out of your pocks! until you 
,eel your annuar daduciib~ responslbifity. Your bridge amount 
ill vary de.psncilng on how rn?nY of your HSA doHars, ff any, 
,u choose k> spend (o help you meet your annual deductible 
,ponslblffty. If you cooLibu!e HSAdollars up lo the amounlof 
"Jf deduciibfa and u~e them, your Bridge will equal $0. 

A donars sp-o...n( on covered services plus your Bridge 
ponsibHity add up fo your aooual deductible (espx>.sibillfy. 
ilfh Account+ Bridge= Deduc:ilb[e 

led-
:lltionaJ Health Coverage 
Tradiiiona! Haa!fh Cover11g? begins after you have me! 
Bridge responsfulllty. 

ttlcn~l Proiectron 
iur prolecllon,·the bla[ amount you spend out of your 
! fs R°m!Lod. ~ yo~ ~pend lhal amoun!, frr-3 plan 
00% of !he cost for covered se[Vice$ for lha 
d-3." of !he plan year. 

Hea!fhy Re-wards .. 
lfycu do (hfs: You can earn this in your HSA: 
Comple!e [he Heaflh />.ssessrnenf onlfne · $50 
Enrol(in [he Personal Heal!h Coach Program $1 OD 
Gradua[e from [he Persona! Hsallh Coach Program $200 
Complete our Smoking CessaUon Program $50 
Complefe our Weigh[ Management Program $50 

Some eigrollifj requfremen!s apply. ~ page 2 lo.-prqiram ~lions. 

Preventive Cara . 
No deduc!ipns from the HSA or oukif..p-...ket costs for you as long as you 
receive your prevenffve care from an in-network provicfer. lf you choose !o 
go [o an ou!-of-network provider, yoLJT deducUble or Traditional Health 
Coverage benefits wm apply. 

"Bridge 
Your Bridge responsibiDly"will vary. 

Annual Dedu.cilble ResponsJblflty 
$1,500 individual coverage 
$3,000 farru1y coverage 

Trad!f!onal Hsal th Coverage 
Afieryour bridge, the plan pays; 
i00% fo(m-nsf.work providers 

Annua l Out-o f-Poc-kaf Mzxirnum 
In-Network & Olrl·oi-Nefwork Providers 
$3,000 indiYidual coverage 
$6,000 famrry c:>verage 

80% for out-of-network provldeiS 

Yoo; smual ou'..of-pxl;s{ maxinuRn ~ of funds yoo spen:! from your P.SA, yoor Bri:lge 
P-Sponslbl!/fy ar.:1 )'O'JrcolrisiJrii:ri ::s !llJlOU[i!s. 

If you.have questions, please call torr-free 1-888-224-4 896. 
CGHSA4 (i/iO) 



Lumenos HSA Plan sum·mary 

Y oor employer l'Ylll provide )'O'J with a:kftiiooal health care cbl~ i(1 yctJf HSA for lhs lolbwing: 
• Health Assessment Yo:.i ?1ld y.xir familymem!>erscao co:npfele_lhs HeallhAssessrrren~ ~roo~ne kx>I d_esgned lo he~ mc...asure yoor overall health. 
Qi e adul[ family 111"..JTW ls eftgible lo earn $50 in yo'..lr HSA per plan year. Ths heal!h nbm1alion )'O'J p:trvicls is sbidf y corJRdenlial. 
• Personal Health Coach: If )'O'J quarfykx re Pe~ Healfn Q:edi Prqr,am, yoo'A re:eive ooe-on-ooe assistance lro.11 a sF:edal~ !rained regislered 
nurse fo help you m3n~ er health ro,oroco. Healfh co.10irons mayhdudz bu[ a-e nolfrniled lo cf'iare[es, as!hma, ~esslon . high bloxl pressure, heart 
assass clld p;egnancy. YO'J'U re:eiYe $i 00 n 'fYJi account tx" enrdling in the Personal Health Coodi Program ( o.;e reward per covered perso.1 per year}. 
Y w'U receive $200 br a:Naving your ho.,aJ!h goals and graduating fom fhe Perso:ial Healih Coad1 Program ( ooe rem per o:ivered fW:,0(1 per YB8!}. 
• Smokif!fJ C essa-fion Pre>gram; This fX(gam tJD.J;is yoo ma'l~ .withdrawal symp[oms, jy,.,nfffy frwrs and I~ new.behavicxs md skills lo reroolri 
lo~ free. Parvcipatioo ls ~n lo you and p.x covered family rremre-s-age 18 rx doer, and ooudes coonsemg. su~ and frx>!s, illduding nicotine. 
repf ace.Tt=rlf therapy COVilf'a19. Yoo and your sp$$ are ~ b reo>lve $50 In yoor HSA { one reward per P3fSOO per ffefims} for a:xnpleling this 
program. , · 
• Weight Management Program: OJr Weigh[ /1131agemsnlProgrcm ls a ~izro piio.~ coorse designed fo help you cdopl ifeslyle chang:,..s 
nooo...ssary (o bse wel;Jhl and maEJlain weight loss. A Isam of counsebrs ( a regislered disoiian and l)o...3/IJ edura!or) wi1h expariiss in weight rn~agement 

· will h sip you address hsaUfiy sa~, r*i)'3l:al admy and exercise, slress mana;;,emen~ and more. You a,cf yoor covered f arnfy members ags i 8 and older 
VinO have a&dy Mass boox(BMO of25 c.higher are el)gfofs f:x ('is p:-ogram. Yoo aoo your spo:ise.are ef'igitk [o receive $50 b your HSA (me reward 
per person per ifeiime) for comF,Jing fhe_program. 

To~ Mids eam:d l'ro:..gh ~ Rewards, )':XI Ern.!Sth31'6 an op?(!PrSA \l&h Jklbn Bait D:"wi!ll aro'll9rrem wo:,gh \\-tiJ:h )':Xlr~ ls~ yo.;rl-JSA. 

Preven tive Care 
Anthem's Lum'enos HSA plan covers preveniive services recommended by the U.S. PrevenUve Servicss Task Force, lhe American Cancer 
Society, [he Advisol}' Cpmmmee on lmmunizaUon Practices (ACIP) and the American Academy of Pediatrics. The PrevenUve Care bene/il 
includes screening [esls, lmmunfzaflons and counsefing services des'igned Io detect and [reat medical cond/Uons lo prevent avoidable 
premature injury, ilfness and death. · 

All preventive services recslved from an in-network prO'Mer are covered al i 00%, are not deducted from your HSA and do oo( apply [o your 
deduc!lb1a. ff you se~ an out-of-fl'9twork provider, then your deducub!e or out-of-fleiwork coinsurance responsibility will apply. 

Theiollowing 1s a /Is[ of covered prevamiva care seNlees: 

Well Baby and Well Child Preven!lve Care 

Offica Visits through age i8 

Scr~enlng Tesis for viskm, hearing, a·nd Is~ exposure. Also 
Includes pelvic exam, Pap test and conlracaptlve management for 
females who are age 18, or hove be:n saX11ally ~u v·a. 

lmmunfaa!lons: 
Hepai.iosA 
Hepatitis B 
Diphtheria, Teianus, Pertussis (DtaP) 
Varies/la (chl::ken pox} 
lnfiue11za - flu shot 
Pneumooxcal Conjugal.e (oneumonla) 
HLimail Papilloma Virus (HP\!)- cs~ cancer 
H. Influenza lyp9 b 
Poiio 
Msasle.s, Mumps, Rubella (MMR) 

Adult Pniventlve Care 
. . 

Office VJsl!s after age i 8 

Screening Tasls for coronal)' artery disease, colorec[al cancer, 
prostale canosr, di'.aooles, and osteopxosis. Also includes 
mammograms, as well as peMc exams, Pap !es[ and con[rncapfive 
management. 

lmmunlz.ations: 
HBpatifis A 
Hepatitis 8 
~lheiria, Tetanus, PertuBSis (DtaP) 
Vartceaa (chicken ~x) 
Influenza-flu shol • 
Pooumo~ CooJugats (pneumonia) 
Human Papilbma \llrus (HPV) - cervical cancsr 

If you h-ave questlons1 please call toll-fre~ l-888-224-4896. 

CGHSA2 (9106) 



Lumenos HSA Plan Summary 

Lum.efloS · ;· . - - j, 
·-~.;,: 

. •:..;~ 

Medical Care 
.Ail!hem's LumanC!S HSA pfan covers a wide range, of medicaf services lo ireat an illness or injury. You can use your available HSA funds 

· to pay.forUiese covered services. Once you spend up lo yourdaduciible amount for covered SW1lces1 you will have Trad!!ional Heallh 
Coverage available (o help pay for adoliional covered services. 

The fofiowing Is a summary of covered medical services under Anlrem's Lumenos HSA plan: 

• Physician Office \lislfs 
• lnpafienl Hospital Services 
e Outpatient Suryery Servic,:is 

• Malerntty Cara 
• Chiropractic Care 
• Prescripffon Drugs 
• Homa health care and hospice care • ~.agno.,iic X-rays!Lab T esls 

• Emetgen..,ry Hospi!al Services , Physicaf, Sp,",.,ech and ·0::cupafiona! Th~rapy Services 
• Inpatient and OufpaUenl Mental Heaflh and substance Abuse 

Servieo..,s 

Some covered services may have ~rnltalions or _olher reslric!ions:" Wrth.Anlhem's Lurnenos HSA plan, !he following services are limited: 

• Skilled nurning facility services Jimi!ed lo 120 days per calendar year. 
• Home heallh care servu:es are flmited lo 200 vislrs· per calendar year (Including 80 Home Heaflh Aloe visits). 
• PT/ST/OT and chiropractics~ Hmited lo a combined !o!al of 50 visifs par calendar ysar. 
• Inpatient hospltallzeHons require prior alllhorizafion. 
• Your Lumsnos HSA plan includes a frfe!ime ma::imum of Unlimited per member for oul-of-neiwork sa.rvices. 

' for a comp!ele lls! of exdusl:>ns and f!m,~. please reference yoor Cerufl:als of Ccverag;. 

If.you have questlons1 pfaase caff ton-free 1J888-224-4896. 

CGHSP2 (9.!00) 
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Anth . m~ em ... :. '-w. Lume.nos HSA Plan Summary 

Lumenos; j ,-y;; 
-!'.:-~ 

in!:;~J.a brnf w!Jne ef!li= broeffb and Wfl:ragfl ptDl'fded VlldedilB l~ p(t!I. I( l::noUtJlelldt!I (Dbe 4 

et<l~ete !:rt~ liio b:milts of !ht pfatt. 'llasurn!ral)'li ~~ ~pkl ti)& Llllll;Jl!l. pl!II. tf}'l:Xt)oln lb& p/M tilkf-.)'?4f llihar1 
· eqv;ill~~ge ~b~)'!li.'~hial l:>,niiili:r!lslltS)'l31)'. 

I. C~:vf,/Ji!!ie.;ittuoercs.:r.a ?;ki~Shlf/Q'l:; lh&b.ds ~ otJ;ntne;u tt:sr!h ~~ be. mne1:~r,1.r,in~s:u~Cios.l!bd 1./ue Si'le1d 1; ~- lrndB mmo of ~llealill PlA'iS 

afUew~.loo.ln ~ll'..,/Jllh!!l1 ~&Cnlllwd~ ShlddJ; !ho L.:de ~i Of/.lllhint!k-elh Ii,n:;ol M;ii,'l!, h:., ~-.:lep~t EQtt=.: oflh1 . 
Ulls ~imt 1.i~ ~eld .l::so::i,llOll. • P~rn 111~ el~ ::r=m:i ~ SN::id 1=.:irlkm. ~ LU.;,r.os b t rsglst~ tr,,nmarx. · 

If you have questions, please cafl toll-free 1-888-224:4896. 

CGH-SA2 {9~6)_ 
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DENT AL AMEND A TO RY RI DER A 
ADDITIONAL BASIC BENEFITS 

Ir! atit7lflon to fh~=ylca prop/rf,:tf u11t!Yyour du1"ttrl pro:7an1, f/1ejol/owl11g-atic(/f/ona{ 6orlc b,m:ff(s ar,provltf:.d: 
+ Inlays (not part of bridge) 
+ Onlays (no[ part of bridge) 
+ Crown (not part of bridge) 
; Space Maintainers 
+ Oral Surgery .consisting of fracture and dislocation treatment, diagnosis and treatment of cys[ 

and abscess, surgical extractions and impactlon 
~ Apicoectomy 
The dental services fisted above are subject fo the following qua!lficaffons : 

• We will pay for indrvidual crowns, inlays and on lays only whery amalgam or syn!hetic fillings 
would not be satisfactory for fhe retention of the footh, as determined by us. 
We will no[ pay for a replacement pro'i'ided less than five (5) years following a placement or 
replacement which was covered under this Rider. We will not pay for individual crowns, 
inlays or on(ays to alter vertical dimension, for the purpose of precision attachment of 
dentures, or when they are splin!ed-tog:lher for ~ny reason. 

• ff the member is not covered by Dental Amendatory Rider C (Prosthodontics) we wlll pay 
for.1he following types of crowns, inla>'S or on!ays, but only when there is clinical evidence 
that amalgam or synthetic fl/lings would not be satisfactory for the retention.of. fhe tooth: 
1. One foofh on ei(her side or two foeih on one side of a replacement for missing teeth, as 

part of a fixed bridge. · 
2. No benefiis will be provided for (he tooih replaC>3ments. 
3. Space maintainers - payment wi!f be made for devices lo preserve space due to 

premature loss of pnmary testh, but not for interceptive orthodontic devices. Paymen( 
will be made for up to two dsvices per member par lifetime . 

.A.CCRSSJNG BENEFITS 
Parti~lpatir.g Den!lsto Benefils 
Anthem Blue Cross & Blue Shield will pay the [esser of fi~y percent of the dentist's usual chargs or 
fifty percent oi the Usual, Customary and Reasonabte Charge, as determined by us, for the dental 
servic,,.,s described in this Rider. Danfisls who pariiclpale in our dental programs EJ9r~ to accept our 
alb.'.1ance as fu(( payment and may not bill the member for any additional charges except for lhe 
remaining coinsurance balance. 
Non-Participating Dentists Benefrts 
In the event a non-participating dentist renders these services, we will pay to the member the lesser 
oifrii:y percent of the denUst's charge or fifiy percent of fhe applicable allowance for the procedure as 
determined by us. ·The rnsmber is responsible for any difference between the amount paid by us and 
the fee charged py the dentist. 

This cl= not cons/Huts yoor hsallh plan or lnsursir.:e polioy. If is only a ger,arsf des--.,rip/Fon of me Anthem Blue Cross and 
Blua Sil§ld Dania/ Amendafory Rkhr A 
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DENTAL AMENDATORY RIDER B 
PROSTHODONTICS 

Tne following prosthetic ~rvices are provided under Dental Amendatory Rider B: 

.; Dennw.:, fuU and partial 
.; Bridges, :fixed and removable 
• Addition of ~th to pa..""tial d:ntures to rep1ace extracted te:fh 

The dental se~ces listed shove are.subject t~ the iollowmg qualliications: 

An.themBlue Cros:; &Blue Shield of Connecticut will pay for standsrd pro=iures for prosthetic s=ices e.!! 

delermilled by·us, For fixed bridges, we will pay fort~ replBc:ment of ~sing eeth and for one tooth on 
eltlr..r side or two teeth on one side of the repla=ent We.will not pay for a denture or bridge replaceme.o.1, 
which is provid:d less than iive.y~ following a plocement or replacement; whlc:h "n'!!3 covc;red und::r the 
contract. We also not pay for crowns splinted together for any reason. 

.ACCESSING BENEFITS : 

Particip.<1fing Deiatlsfa Benefit! 

Anthem Blue Cross & Blue Shield of Connecticut will pay the les= of iifty r..xcent of the ·dentist's usu.al 
charge or fifty p=t ofUsua~ Cus!oma1y andReesonab[e Charge, BS det=ined by i.s, for w dental services 
d:scrzoed in mis Rieb:. Dentists wh.o participate in our dental programs agree to accept our allowance es full 
paym:nt :ind may bot bill the member for llllY ad.ditiomtl charges exc..-ptfor the r-..maicing coinsurance balance. 

Non-Parii.cip~tlng Dentist Benefits 

In the ev.ent a non.-participating dwistrcnders these se..rvi.ces, we will pay to the me.m~r tbe Jesse.-ofii.fty 
p::rccnt of the .ckn!.ist's charge ofiifty percent of the applicable allowm:r.e for the proc:::dLU:e as dot=i:ned by us. 
'foe m~m~ is TCSJ=.Sible for any diffc~nco ~...twee.n the amount ~d by us and the fee charged byth!. dentist. 

Ti:a ,lou uotcorisf/lUf::J'ORr lr~ftltplllJI or btsurat1~palL7, It 15 ow.y If :1m~al dacr /pt!DnJor rfiq11rpo= oflhls J'..t:l[Ur:sffor 
.frop<mrl, oftk,Anfltart JJTur!. Cro" .!cllktcS/tidtf o/Cam=tk:ut 1Jatfl1{ Am,ndatory P./d:r JJ, Refu ID)'OUr M1tst!r Group 
Pof/r:y or JJ=/pllcn of 1Ja1<jru1 dtt/f f,. with 7oru ::m;,lor-r.fo r 11 crnrrpfr~ 1WtJ1:-of hwiflts, nll!:dlt'.urru, c:cbt,J on.s cntf 
limJtot/Ol'.s. 
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Perioo'onfal services consisting of: 

+ Gingival curefiag·e 
+ Ginglvectomy and gingivoplasfy 
+ Osseous surgery, including flap entry and closure 
+ Mucogingfvoplastic surgery 
; Managemen"t of acute Infection and oral lesions 

DENTAL AMENDATORY RIDER C 
PERfODONTfCS 

The maximum benefit we wm provide for periodontal services per person per year is $500 .00. 

ACCESSING BENEFITS: 

Part!cipatin~ Dentists Benefits 

Anthem Blue Cross & Blue Sh~ld of Connecticut wilf pay the lesser of fifly percent of the dentist's 
usual charge or fifty percent of the Usual, Customary and Reasonable Charge, as determined by us, 
for the dental services described in the Rider. Dentists who participate in our denfal,programs agree 
to accept our allowance as full payment and may not bi11 the member for any additional charges 
except for the remaining coinsuranca ba!ancai. · · · 

Non-Pa..,.ficfpnting Denilsts Benefi(s 

In Che event a non-pariicipaling dentist renders these ssrvicss, we will pay lo 1he member the lesser 
of fifty percent of.Che denfisfs charge of fifty percent oi fhe applicable alfowance for the procedure as· 
de(ermlnsd by us. The memCr.lr is responsible for any difference betwe-sn the amount paid by us and 
the fee charged by the dentist 

· Tlrb rio~ ttof eonrf11Hteyo11r Fteoltir plat< or lnrurancepo/Jcy, If ls onfy ~ ,:-<nua( tia:riptlortfor tliepuf]!o.e: of till! E.e.questfo r 
.froptmrl, ofJl1eA111h,m ,Blue Cro;r &: Bf~ Sbldd ofCotttt:c!lcttf 1>-...1ttal /.111::rufaJor:, PJlfer C Ref a-to )'our Mastd Group 
Poley or De.ra-lpfl.ort of JJenifrtE, onf/l~ wJtJ, }'OUT e111plbyer,for tt cor..pl~ Esttn: afb!llef/~ ma::d,ttwnr, ad&,S/011.s a11d 

l/mllaflor:.s. 
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Student Activities Sa!'ary Formula Appeal Process 

In accordance veith the following criteria, ii a staff member believes that the salary 
level for either a proposed or exisfi.n.g student activity is in.correct, he or she may seek 
redress through the appeal process set fori.h below. Eligibility is l.imjted to the following 
memb-ers: (a) staff members who_ are hired for newly, created activities or advisor 
positions; and (b) staff members whose stipends are reduced to a lower level or with.held 
based upon a determ in ati on that essential duties were not performed . 

1. Tne staff member shall request in miring a hea.i."1.D:g before a review pari.el 
consisting of the Superintendent of Schools, a representative .from the East Haven 
Education .A...ssociafio~ and a third individuai mutually agreed upon by the parties . 

2. The appealing staff member shall provide in advance of any hea...rin.g ail ·written 
documentation in support of the pay level proposed; 

3. The ad.i:ninistrator who has denied the proposed sala.i.-y shall also be given an 
opportunity to supply the panel documentation and/or testimony p ertaining to the 
denial; 

· 4. Within ten (10)"working days of the hea...rin.g, the panel shall issue its :findings to all 
affected pfu--ties in writing. 

5. The decision of the panel shall not be subject to appeal or mid -term barg aining : 
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IN WITNESS WHEREOF, the parties have hereunto set their signatures at East Haven, 
Connecticut this __ day of -----
EAST HAVEN BOARD OF EDUCATION 
ASSOCI./1.TION 

By: Chairperson 

By: Board Negotiator 
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EAST HA VEN EDUCATION 

By: Association ·President 
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