STATE OF CONNECTICUT

DEPARTMENT OF EDUCATION

ARBITRATION PROCEEDINGS

GENERAL STATUTES OF CONNECTICUT

Under Section 10-1531 {as amended)

In the matter of A_rbitration:.
Betweén
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| ~AND-
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| Laurie Cain, Bsq. — Neutral Arbtrator
John Romanow, Esq. — representing the interests of the Board
Jobhn Gesmonde, Esq. — representing the interests of the Association

APPEARANCES
For the East Haven Board of Education — Gary Brochu, _Esq.

‘For the East Haven Education Association — Jeffrey Mockler



THE PROCEEDINGS

This is an interest arbitration proceeding between the East Haven Board
of Edncation (hereafter the “Board”} and the East Haven Education Association
(hereéfter the “Association™). The arbitration proceeding was scheduled when a number
of outstanding issues in the parties’ .contract was unresolved. The panel convened on
October 7, 2013 and set énumber of hearing dates. Dﬁg the first substantive hearing

date of October 30, the parties reached an agreement on all of the outstanding issues.
Pursuant to C.G.S. 10-153 £ (¢)(4), “ () he decision of the arbitrators, .. shall incorporate
those ifems of agreement the parties have reached pror fo its issuance.” Accordingly,

this award incorporates ths stipulated agresment between the Board and the Association

that the stahites mandate the panel o accept.

By the undersigned:

/s/ Laurie G. Czin. Esq.
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In the Haiter of Binding Arbitration'

{

! : SUBJECT: Contract Dispute

Between
ey / ' o _ _
%~4353L }THJJCrw -Board of Education' (Last Best Offer Binding Arbitration)
R
~and- :

Eﬁf’;t' '!-_\ff\\[./-_-ﬂ gfﬂ A.fju('-(,f{’l‘i:}vq"r

OATH FOR
ARBITRATORS REPRESENTING THE INTERESTS OF
EXCLUSIVE BARBAINING REPRESERTATIVES OF CERTIFIED EMPLOYEES

STATE OF Connecticut EE&JJL ?ﬂcfvifj

e NN

COUNTY OF TQLA\ #Qx\ﬁJq

The undersignhed, .representing the 1nterests of exclusive bargaining
-representatives of certified empioyees, being duly sworn, hereby accepts the
appointment as arbitrator represeniing the-sbove-noted interests and will

faithfully and fairly hear and examine the matters in controversy between the
in accordance with Sectyon 10-153f of the Connecticut

above-noted parties,
General Statutes, as amended, and will make a. just award according to the best

of my understanding.

Signed.sreéff?ﬂééabczf_szg C:;:f-h,//'
Arbitrator representing the Snterests
of exclusive bargaining represenLat1ves

of certified employees

Subscribed and Sworn to b fore me L
day of (& Folon | R

e

this ) 1o .-

//,/Swgne;Ure and Title ¥ (\
= Comemi s e S sines (L
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In the Matter of Binding Arbitration

Subject :
Between {Last Best Offer Binding Arbitration)

{owﬁ 1) ot Board of Education

-and- : :
Lot Homon, i, Py pend

OATHFOR
ARBITRATORS REPRESENTING THE INTERESTS OF THE [ OCAL AND
REGIONAL BOARDS OF EDUCATION

STATE OF CONNECTICUT : | ‘ '
ONN ICUT 5 o E"L"r-} H

COUNTY OF _Nww Homnn

The undersigned, representing the inierests of the local and regional boards of educafion, being duly
swomn, hereby accepis the appointment as arbitrator representing the above-noted interests and will
falthmﬂy and fairly hear and examine the matters in controversy betwean the above-noted parties, in
accordance with Section 10-153f of the Connecticut General Statuies, and will make a just award according

et ST

MWSenhng the interests of the local
and T8qioral boards of education
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to the best of my understanding.

Subscribed and swom-io before me this

Siriree L éi/_f,&/w/
“sTgnature and Title (“
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In the Matter of Binding Arbilration ; .
' . ' Subjec
Between (Last Best Offer Binding Arbiirafion)

- 7 /chTw‘C/i ‘Board of Education :

-and-.

En A

L ' OATH FOR
ARBITRATORS REPRESENTING THE INTERESTS OF THE EXGLUSIVE BARGAINING
REPRESENTATIVES OF CERTIFIED EMPLOYEES _

STATE OF CONNECTICUT. . : ' P
Co s _Eart  d=een

Lr((./ L]

COUNTY Of ~ ME L

The undersigned, representing the inferests of exciusive bargaining repre;e'nfa_fi\fes of certified employees
being duly sworn, hereby accepts the appointment as arbitrator representing the above-nofed inferesis and
will faithfully and fairly hear and examine the matters in confroversy between the above-noted parties, in
accordance with Section 10-153f of the Cannecticut General Stafutes, and will make a just award according

fo the best of my undersianding.

S|gned e
barga n rrg represmniattves of certified employees

L Se o b L
Subscribed and swom to before me this L " dayof Db b 2005
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B)

PREFACE

The term “Association” as used in this Agreement shall apply to the East Haven
Education Association, which is the exclusive representative of all cerfified professional
employses, except for those professionals who are subject-to the provisions as stated in

the Administrators and Supervisors Contract and those persons excludsd under Section
10-153(b) of the Connecticut General Statutes. .

The term “Board” as used in the following Agreement shall appiy to the East Haven

Board of Education.

The term “teacher” or “member of the unit™ as used in this Agreement except otherwise
indicated shall apply to all cerfified professional employees, and to Durational Shortage
Atea Permit (DSAP) teachers as provided in Connecticut General Stafutes (CGS), § 10-

© 153b (a), except for those described in Paragraph A hereof, and except that Article V.

Section F, Staff Reduction shall not apply to DSAP teachers.

The Agreement is subject fo, and is designed to Operate'withjj the framework of, the
Statntes of the State of Connecticut.

Provisions of this Agreement shall be rendered without reomd to age, race, crsed, color,
religion, nationality, sex or marital status

“PR&R” means the Professmnal R_].O’biS and Responsibilities Commiitee of the East
Haven Education Association.

CARTICLEI
CONTRACTS

Contractual Aereement between Board apd Associztion’

The provisions of this Agresment shall be in writing and are effective from July 1

1.
2014 and shall remain in full force and effsct uatil June 30, 2017

2. Contractual agresments between the Board and the Associztion must be signed by.
Board officers and the Board negotiator, and by the President of the Association.

3, If zny portion of a contrac"u;al oreement is ruled invealid for any reason, the
remainder of the agreement shall remzin in full fores and effect.

This Agreement s_hal[ constitute the policy of the Board and the Association in the
subject areas covered by the Agreement for the duration of the Agreement unless

changed by mutnal consent of both parties. Such mutually consented change
shall be in writing and in accordance with the Consultation Procedure prov1ded

herein.

Personal Contract




A)

A)

B)

2.

All teachers will receive written notice or electronic notice of salary and placement on the
salary schedule, along with their attendance record, each year.

ARTICLE IL _
THE HANDLING OF CRIMINAL OR
SERTOUS CHARGES AGAINST TEACHERS

Wher it has been brought o the attention of the Board that & criminal and/or serious
misconduct charge, which fails within the province of Section 10-151 of the Conmnecticut
General Statutes, has been made against a teacher the Superintendent may, at his/her
discretion suspend said teacher with or without a hearing; provided, however, the

Superintendent shall only suspend & teacher with pay after:

The Association has been advised of the precise circumstances involved in the

L
alleged acts so that the teacher may have Association representation at all times.

The Superintendent has advised the teacher of the exact nsture of the charges,
including, the names.of the party or parties making the allegations of misconduct.

ARTICLE HI
TEACHER WELFARE PROVISIONS

Protection of Teachers

1. Just Canse - No teacher shail be reprimanded or disciplined without just cause.
Teachers shall report immediately in wrifing as soon as possible to their priacipal
and to the Superintendent’s office, all cases of assault suffered by them in

. connection with their employment. This report shall be forwarded to the Board
which shall comply with any reasonable request from teacher for information in
its possession relating to the incident or thé persons involved, and shall act in
appropriate ways as liaison between the teacher, the police department and the
courts in accordance with Connecticut State Statutes.

Accident or Sickness Benefits

Whenever a teacher is absent from schoo! as a result of personal injury caused by
an accident arising out of znd in the course of his/her employment, he/she shall
suffer no loss of pay or accrned sick leave days during the first sighteca twelve
months of temporary disability due to the accident, provided that the employee
applies and is eligible for payments under the Workers® Compensation Law.

1.

In the absence of such election, any payments for sick days utilized shall be
cherged against the employee’s individual sick leave accrual. :

=~

Military Benefits




D)

Anyone who leaves the employ of the Board by reason of being inducted into the
armed forces has the right to be restored to the position he/she left or to 2 position
of sirnilar seniority status. He/she must have received a certificate from the armed
forces stating that he/she has setisfzctorily completed his/her penod of fraining .

znd service.

If such a person is not qualified to !l the position by reason of _disabﬂity
sustained during service in the armed forces, he/she should be restored fo a similar

position which will provide him/her with like seniority stafus and pay or the
néarest approximation. Application for a return to former employment must be
made within nirety (90) days of discharge.

Anyone who enlisted or was called to active dnty as a reservist has the same right
to reinstatement Any period of additional service imposed pursuant fo law or

resulting from inability to be released from active duty is not counted in this total

As for placement on the salary schedule, individuals in any of these categories are
entitled to placement on the schedule at the step they would be on had they
continued without interruption in the employ of the Board,

Sick Leave

1.

-2,

All teachers shall be granted fifteen (15) days of sick leave with full pay annually.

Teachers currently in the school system have the right to use their Sfteen (15)

‘days of sick leave, or any amount thereof at any time during the school year,

commencing with the first day of school.

Upused sick leave shall be limited in accumulation from year to year to one

' hundred-fifty (150) days.

Upon retirement or death, the teacher or the teacher’s heirs shall be entitled fo
payment for twenty-five percent (25%) of the teacher’s accumulated and u.uused
sick days, said payment to be at the tezcher’s per diem rate at the time of

retirement or death,

A teacher, because of a prolonged illness or infirmity due to some other reason, at
ibe discretion of the Superintendent of Schools may be granted 2n extension of
sick leave. Suchrequests shall be granted or denied at the discretion of the
Superintendent of Schools. Such requests shall first be forwarded to the
Association’s PR & R Committee to forward to the Superintendent.

The Superiutendént may requirelr'hat a teacher prdvide, at the Board’s expense, 2
medical certificate signed by a licensed physician to substantiate use of sick leave

in the following circumstances:



E)

1.

1) any period of absence of five (5) or more consecutive working days;
2) sickness on the day prior or subsequent to & school vacation.

Nothing in this provision shall limit the Superintendent’s right to investigate
circumstances of excessive nse or abuse of sick [eave.

Sick Leave Bank |

A Sick Leave Bank shall be established. The purpose of said bank shall be to aid
only teachers as defined by the contract, who under extreme circumstances may
need zssistance due to prolonoed absence caused by a medwa]ly disabling

condition.

Participation shall be for the duration of the contract. Enrollment will be opened
to additional teachers each September in the first year of this Agreement. Those
hired after September, may enroll within thirty (30) days after their employment
begins. Participation for all enrollees shall be in effect for the remainder of the

coniract,

The Association agfces to indemm'fy and save the Board of Education harm]ess
from any claim or lawsuit arising from the establishment and adminisiration of the

Sick Leave Bark, All costs incurred as a result of htlgahon shall be paid by
EHEA.

The Sick Leave Bank will be administered by a Committes of five (5) members:
two (2) members to be appointed by the President of EHEA and two (2) to be

appointed by the Superintendent of Schools. A neutral fifth member shall be
agreed to by both the Superintendent and eh EI—T_EA. The term of the Committee

shall be one (1) year,

No days may be contributed to specific individual teachers.

The following guidelines will be used:

" (a) - Bach participating teacher’s accumulated sick leave shzll be ;educed by

one day and placed in the Bank in each year of the contract unless there
are one thousand (1,000) or more days accumulated in the Sick Leave
Bank, in which event no contributions will be made except as provided in
Section (b) herein below or in the case of a new enrcllee. The Director of
Fiscal Managerment shall be provided by the Committee with a written
account of the number of sick days in the Bank by September 15th.

(b)  Whenthe bank is depleted to one hundred (100) days, every participating
teacher will be assessed one (1) additional day from his/her sick day

accumulation.




E)

G)

(c)

(d)

(€

@

(®

Jury Duty

Membership in the Sick Leave Bank shall continue for the duration of the
confract. Teachers withdrawing from the bank 2t the end of the contract

- term will not be able to withdraw any contributed days.

A participating teacher shall be pemmitted fo withchaw days from the Sick
Leave Bank according to the LOHOng criteria, as determined by the

committee:
He/she has been absent due to serions illness, medically necessary

L.
surgery or a disabling accident for a duration of twenty (20)
consecutive school days. Ifthe same illness or disability recurs, or
under extrems circumstances, the Superintendent may walve the
twenty-day waiting period. : '
2. He/she makes written application to the Sick Leave Bank ten (10)

school days prior to the need for sick days. Sick Leave Bank days
may only be used after all accumulated sick dsys have been nsed.
The Committee shall be empowered to mzke application on behalf

of an incapacitated member.

The Sick Leave Bank Committee sha.U reguire written submission of
medical verification of the teacher’s condition.

The Sick Leave Bank Committee will provide each applicant with a
written response to his/her request. The decision of the Committee shall
be final and binding wpon all parties with respect to the administration of
the Sick Leave Bank., Committee decisions shall be by the majority vote
of the entire committee membership. The decisions of the committee will
not fall under the scope ofthe grievance procedure. Meetings of the Sick

Leave Bank Committee must have at least one representative who was

appointed by the EHEA and one who was appomted by the Superintsndent

prescnt ‘
Persons withdrawing days from the Bark will not have to replace these
days except as a regular contributing member.

No q‘u.aliﬁed member shall be permitted to use more than ﬁfw (50) days

per year from the Sick Leave Bank without reapplying to the committee
should he/she require more sick days. No teacher may receive more than
one hundred (100) days from the Bank in any one (1) schoo! year.

In the event thai circumstances arise whereby 2 teacher is summoned for jury duty and
not subseguently excused, the teacher shall receive his/her full day s pay minus the

stipend given to him/her for performing his/her civic duty.

Exchange Teachers Leave



B)

Exchange teachers [eave may be granted upon the recommendation of the
Superintendent. Such leave under either national or international programs may be
anted by the Board to teachers who have successfully completed forty (40) continuous

Er
school months in East Haven and who have completed at least an additional two (2) years
of competent service.

A period served as an exchange teacher shall be applied to the salary schedule set forth in
the current salary agreement as if such period had been served by the teacher in the East

Haven school system.
Any leave under this section G shall be without pay or benefits.

Sabbatical Leave

" Upen the recommendation of the Supedntendent of Schools, and with the approval of the

Board, a teacher shall be grznted a Sabbatical Leave of Absence.

Reques'ts for Sabbatical Leave shall be granted for the following reasons: Leave
for research, study, and writing. }

The teachers shall be eligible for an initial sabbatical leave after he/she has
completed at least seven (7) consecutive fill years of active services in the East

Haven schoo! system.
No more than ong percent (1%) of the total staff of teachers shzll be absent on
sabbatical leave at any one ﬁme. . )

Requests for sabbatical leave shzll be submitted to the Superintendent, in writing,
far enough in advance to consider budgetary aspects as well as scheduling factors
and in no event shall the request for leave be made after M.arch Istof the cw:rent

L.

school year.

Teachers on sabbatical leave shall be paid at one-half (1/2) of their annual salary
rate, provided that such pay when added to any program grant shall not exceed the

teacher’s full annual salary rate,

Such leave shall not be granted for less than one (1) full semester, nor more than

h

one (1) year.
Theteacher shall agree to return to employment in East Haven for one (1) ﬁﬂl
year upon completion of his/her sabbatical leave.

Upon such return the teacher shall be placed o the appropriate step in the salary
scheduls as though such teacher had not been on leave.

Teachers on sabbatical 1zave shall continue to have their Life insurance and health
insurance benefit programs paid by the Board, just as if that teacher were on the
staif for the sabbatical period.

o)




10, Teachers on sabbatical leave shall maintain the number of years of experience
accrued prior to said leave toward future seniority benefits, such as promotions,
longevity, ete. Upon his/her return, the teacher is to receive full restoration of

sick dzys accumulated prior to said leave.

Miscellaneous Leaves
Leaves taken pursuant to the provisions of this section shall be in addition to sick Jeave to
which the teacher is entitled by State Stafute. .

Applications for such lezves shall be made on _forﬁ:s prescribed by the Supenintendent of
Schools, with said application to be directed to the oifice of the Superintendent of

:Schools, with a copy given to ihe principal.

1. Personal Days
Each teacher may be granted not more than two (2) personal days off, with

a)
full pay for any of the following reasons:

1) Household or family members
-2} Legal obligations
3) Religious holidays -

Two (2) unnsed personal dzys can be camied over from one_(1) wozk year to the
next. Therefore, the maximum amount of personal days that can be taken in any
* one (1) work year would be four (4); provided however, that no more than two (2

persenal days can be taken on consecutive work dzys in one (1) year.

App]ications for such leave shall be lodged with the office of the

)
Superintendent of Schools not less than forty-eight (48) hours prier fo
* taking the leave, except in cases of emergency, in which case such leave
shall be granted if it does not result in extreme hardship or disability to the
school. :
c) Except in an emergency, no request will be granted prior to or following 2

Holiday. Documented emergencies will be considered.
d) No request for personal leave to be taken on the last ten (10) school days
- or on a professional development day will be granted except in the case of
- a situation that is outside the tzacher’s control.

2. Berezvement Days
a) In the event of a death of a member of the immediate family, a teacher
shall be entitled to up to four (4) days leave of absence with full pay per
occurrence. Nothing contained herein shall prevent the Superintendent
of Schools from granting an extension bassd orn extenuating

clrcumstances,



b) ‘Immedlate family,” for the purposes of this section, is defined as a
spouse, parent, step-parent, child, step-child, sibling, grandparent and

grandchild,
Leave for attendance at 2 funeral for individuals other than immediate

family members shall be limited to one (1) day. The Superintendent of
Schools may grant addlhonal days upon reguest based on extepuating

cxroumstances

Professional Conference/Visitation Dav

Arrangements for such leave shall be made by the teacher, as far in advance as
possible, with fina] plans submitted to and approved by the SupermLcndem of

Schools.

a).  Requests for such leave shall be made io the building administrator, with
appropriate documentation, at least ten (10) working days prior o the
begirning date of such leave.

) Final plans shall be submitted to the Superintendent of Schools or his
designee, who shall have the sole discretion to approve or disapprove the

request.

c) All approved conferences require the filing of a completed report form
written within (15) working days after completion of the conference. Said
forms will become part of the teacher’s personnel file.

Staff members who agree to conduet professional workshops for the East
Haven Board of Education shall be paid sixty dollars ($60:00) per hour.
Compensation shall be paid on an hour-for-hour basis for presentation -
fime outside the normal work day/work year of the teacher, and for one (1)
bour of preparation time for each one (1) hour of presentation in all cases.
For repeated presentations of the identical workshop, teachers shall be
paid for one (1) hour of preparation for each two (2) hours of presentation

time.

d)

Short-Term Advance Study Lcavg

A teacher may be granted such leave, with full pay, at the discretion of the Board
of Education, for any of the following reasons, which necessitates personal
absences in advance of the close of the school year:

To begin programs of study which result from foundation or scholazship

grants;

2)

b) To complete a program of .study previously begun.

Lone-Term Leave of Absence




K)

a) A teacher may be granted such leave without pay, at.the discretion of the
Superintendent, for 2 period not to exceed cne (1) year for reascns to be

specified by the individual teacher.

b)

Each feacher granted such long term leave shall have the following

reemployment rights:

1)

2)

3y

4)

If said teacher notifies Superintendent of Schools, in writing, on or
before March 1st of his/her desire to return to active employment
the following September, said teacher shall be returned to teaching

status at the commencement of the school year.

Upon returmn to duty such teacher will be credited with all unused
sick days accumulated prior to having been granted the leave.

Teachers returming to & position under this category shall be
restored to the same or comparable position within the teacher’s
area of certification as that held at the time the leave was granted,
nnless otherwise agreed to by the teacher and the Superintendent,
provided said teacher retums to school on the first day of work of

the school year following the leave.

Upon retumn to duty such teacher will be credited with the number

of years teaching experience previously acquired toward future

incremental and seniority benefits.

Teacher Richt to Individual Notification of Confereﬁce, efc.

Teachers shall be advised of the date, time, place and nature of a conference, hearing,
etc., that perfains to professional matters, in advance, whenever possible and provided

that circumstances permit,

Teacher Precnarcy Provision

A teacher may establish claim to those rights, provided herein, when circumstances
caused or contributed fo by pregnancy, miscarriage, abortion, childbirth and recovery

therefrom, so dictate.

The following pertzins solely to the teachers requesting Temporary Childbirth Disability

leave with pay.

1. Disabilities caused or contributed to by pregrnancy, miscarriage, abortion,
childbirth, and recovery therefrom, shall be treated as temporary disabilities for
all job-related purposes. (The term “temporary disability” shall be interpreted as
being within the meaning of the term “sick™ as used in Section 10-156 of the .

Connecticut General Statutes.)



L)

Accumulated sick leave shall be available for use during periods of such disability

2.

in accordance with the following provisions: |

a) Pre-Delivery Absence-Written notification to the Superintendent of
Schools indicating the approximate date that the teacher will no longer be
physically able to continue her full-time teaching duties.

b) Post-Pregnancy Absence-Written notification to the Superintendent of
Schools indicating the approximate date that the post-pregnancy
convalescence period will end.

c) In each of the aforementioned circumstances, such written nc;tiﬁca‘rion
must be substantiated by a written statement from the teacher’s physician.

3. Diszbility leave beyond any accumulated sick leave shall be available, without
pay, for such reasonable further period of time as a female employee is
etermined by her physician to be disabled from performing the duties of her job
because of pregnancy, or conditions attendant there.
Child Rearine Leave

In nomal circumstances, child rearmU leave wﬂl commence six (6) months from the date
of birth, adoption or assignment of a foster child to the home. Extenuating circumstances
will be considered by the Superintendent. This section peztams to teachers requesting
child-rearing leave without pay for the purpose of caring for their natural born, adopted

or foster child.

L.

o

Such teacher shzil be entitled, upon written request, submitted to the
Superintendent of Schools, to an extended leave, without pay.

Such teacher shall be enfitled to such leave, for any school year, or reasonable
requested portion thereof and or one ( 1) additional school year, if requested by the

teachers.
Such extended le‘aves shall be subject to the following provisions:

a)

b)

Teachers granted a child-rearing leave shzll have insurance benefits

maintained for 2 period of fime not to exceed five (5) months, subject to

the premium cost sharing provisions, of Aiticle XIX, Section BI.

The years tsught by the teacher, in the East Haven School system, shall
not be disturbed during the leave period and are to be considered as years
that shall confribute to any loncewty benefits for which the teacher may

become eligible.

Teachers retumning to a position under this category shall be restored to the
same or comparable position within the teacher’s area of certification as
they held at the time the leave was grented, unless otherwise agreed 0 by

10



the teacher and the Superintendent, provided said teacher returns to school
on opening day of the school year following the leave.

If the teacher had taugcht at least one-half (1/2) of the school year
mmmediately preceding the leave, the teacher will advance one (1) step on
the salary schedule, providing teachers on the same step of the salary
schedule not taking this Jeave of absence also advance one (1) step. If
those teachers not on leave do not advance one (1) step, or if the teacher
taldng this leave tanght less than cne-half (1/2) of the school year
immediately preceding the leave, the teacher will be placed at the same

step held at the fime of the leave.

e)' Upeon the teacher’s return to fill teaching status, all npused sick leave
accumtulated, prior to the leave shall be restered in full.

d)

M) Family Medical Leave Act (FMLA)
FMLA leave will run concurrently w1th eny other leaves of absence in the coniract which
would also qualuy as FMLA leave. :

ARTICLEIV
MEMBERS OF THE ASSOCIATION

There shall be no reprisals of any kind t2ken against any teacher, either by the Board or the
Superintendent of Schools, by reason of the teacher’s membership in the Association or

patticipation in its activities.
ARTICLEV
WORKING CONDITIONS

A)  Teacher Emplovment Year
_ The scheduled employment year for teachers shall consist of not.more than 186

1.
days.

Except for teachers new to the school system who may be required to attend pre-

2.
school orientation sessions, the employment year shall not exceed 186 days. Any
days in excess of 181 days shall be u‘ahwd for in-service prmessmnal

development.

If, due to extracrdinary circumstances in any school year, it becomes necessary to
eliminate scheduled in-service days in order to have the student school year end
on June 30, the in-service deys may be rescheduled during early July or late

Amgust of that year, .

4, Compensation for Addi‘donal Work Davs

1l



2, No teacher shall be required to work beyond his regularly scheduled
assigned number of days consttuting the employment year uniess he/she
be compensated for each additional workday at the rate of one hundredth
eighty-sixth (1/186) or whatever rate represents the actual number of
workdays, of histher apnual salary for each day worked,

Notwithstanding the above langnage herein, guidance connselors may
be required o work up to seven (7) days during the Summer recess.

Up fo two (2) days may be schedule immediately following the teacher
work year, and up to three (3) work days may be schednled immediately
prior to the teacher work year. The administration may  schedule up to

two (2) additional teacher work days during the Surmer months.

The schedule of work dates for Sumer guidance responsibilities will

c.
. be announced by the administration to guidance counselors no later -
then June 1™ of the school year which precedes the Summer work days.

Guidance counselors may jointly submit their coverags schedule to

the Superintendent and/or his/her designes, with no individual
guidance counselor assigned/working more than seven (7) days during
the Summer months. Ifthe counselors do not reach agreement among
&nd between themselves as to the coverage schednle and assignment of
days on o before June 152 the Superintendent and/or his/her designee
shall schedule znd assign such days, however, no iovoluntary
assignments shall be made unless the required hours of coverage have

not been met through the voluntary system. Involnntary assignments
shall be made on a rotating seniority basis, unfil the required number of
summer days have been filled. No guidance cotmselor shall be required
to work more than two (2) days during the summer months, beyond the
two (2) days immediately following and the thres (3) days immediately

prior to the teacher work year.

Individual teachers who agree to work in a professional capacity beyond
the scheduled employment year, subject to the approval of the
~ Supedntendent of Schools or his/her designee, will be paid on a per diem
rate based on the teacher’s salary step placement cf the preceding school
vear. The length of the working day will be the same as during the
school year as specified above. This provision does not apply to. hourly
- work paid in accordance with Article V. Section U.3.

Assignments shall be offered to all teachers within the same department or
grade. Should there be more gpplicants than assignments; individuals shell be -
offered assignments by the administration on a rotating basis starting with the
most senior affected departmental staff member. If a staff member declines zn

offer of assignment, he/she shall go to the boticm of the Hst,
B) Work Dav

12



)

The starting and dismissal times of the school day are established by the Board
under Section 10-220 of the Generz] Statutés of Connecticut.

The length of the work day for all elementary teachers will be six (6) bours and
fifty-five (55) minutes. The length of the work day for middie and secondary
teachers shall be seven (7) hours and five (5) minutes. Increased time shall be
used for instructional/non-instmcetionsl purposes at the Board’s discretion.

The normel starting time for all teachers begins fifteen (15) minutes before school

' opens, unless on special duty, and they will remain twenty-five (25) minutes after

school closes, except on Friday, the last day of the school week, the day before a
holiday, and the day before the start of a vacation period, in which case teachers

wiil remain fifteen (15) minutes after school closes.

The Superintendent or his designee or principal and/or assistant principal of each
school may waive the twenty-five (25) minute dismissal time for any and all
teachers when, in their gocd judgment a situation warrants such action.

Ifthe school day is lengthened beyond the hours in eﬁ%d during the 2003-2004
school year, the Board of Education shall compensate members of the bargaining
unit at a rate of compensation based upon a prorating of their annual salaries equal

- to.the percentage of the time the school day is extended.

Al The workday on district-level Professional Development (PD) programs
will be from 8:30 a.m. - 3:00 p.m. ,

B. The workday for building-level Professional Development (PD) programs '
are any 6% hour period bétwesn 7:30 am. - 3:00 pam. The starting time will be
established by the building-level PD committee, but will not be before 7:30 am.

Teacher Assicnments

1.

Teachers desiring a change in grade and/or subject assignment shall file 2 written
or electronié request to that efect with the Superintendent of Schools by March
15th, ' _
Assignment shall be made only after every effort has been made to meet the
reasonable requests and desires of any tsacher. _
Teachers shall be noﬂﬁed; in writing or electronically, of the school to which they

will be assigned, and/or the grades and/or subjects and courses that they will teach
for the next school year as soon as practicable and under nomnal circumstances by

June 1. However, changes may be made after June 1 in the event of changed

circumstances such as, but not limited to resignations, retirements,
increases/decreases in enrollment and budgetary factors,

13



D)

" However, if such positions are not abolished in the following September, they

Every effort shall be made to assure that pupils are taught by teachers working

within their area of competence. Teachers shall not be assigned fo subjects and/or

grades outside the scope of their certification.

To the extent possible, changes in grade assignment in the elementary schools and
in subject assignment in the secondary schools, shall be voluntary, and in any case
shall not be effected or announced without prior personal conference, with the
teacher concerned. A change in assignment, within the building unit, may be
handled direcily by the principal, following 2 conference with the teacher

involved.
a) Positions that become available for the ensuing school year shall be postcd
in all schoals at least ten (10) calendar days prior to the close of application.

b) Positions scheduled to be abolished in the immediately following year,
and which become available before January 15th, must be posted.

c) Positions scheduled to be abolished in the immediately following school
year, and which become available after J anuary 15th, need not be posted. :
|

shall be considered vacant and must be posted,

a) All other positions not described above, occumring during the school year,
must be posted. - -
Teachers currently on staff shall be considered for positions that become available
for the ensuing ycaI :

The 5551gnmcnt of teachers, WL.]JJIL the , school eystam is the respons1b1_1-y of the

Supsrintendent of Schools

Teacher Transiers

1.

[Uh )

Written notification of the transfer of a teacher, stating reasons therefore, shall be
given by the Superintendent as soon as practicable and under normal
circumnstances by June 1. However, notice may be given of changes made after
June 1, in the event ‘of changed circumstances, such as, but not limited to
resignations, retirements, increases/decreases in enroliment and budgetary factors

Teachers des;[zing a traasfer to another schoof shall fle a wriften reguest to that
effect, with the Superintendent of Schools, by March 15th. Length of serviee

shall be regarded as a factor in determining priority.

When involuntary transfers are necessary, length of continuous service in the East
Haven School System shall be 2 factor in determining which teacher is'to be _

transferred.

14



The transfer of teachers, within the school system, shall be responsibility of the

4,
Superintendent of Schools.

E) Eauitable Distribution of Teaching Assipnments

Teaching assignments, at the High School and the Middle School, including homeroom; teaching
periods per day; preparation periods; distribution of students zccording to number and scholastic
ability grouping, shall be made on 2n equitable basis within the limits of the schednling process. -

E) Staff Reduction
Non- tcnured teachers will be lzid off before tenured teachers within the same area
of cerfification.

2. Tenured teachers will be lzid off only on the recommendation of the
Superintendent of Schools, In determining the order of lay-off, tenured feachers
with the least number of years of teaching experience in the East Haven School

System, will be laid off first.
Seniority is detem:med by lengih of continuous service from most recent date of
hire.

If two (2) or more : teachers have the same daie of hire, this procedure will be
followed in the following order:

L.

Total years of teaching experdence both continnous and broken in East
Haven will be the determining factor; :

Total years of teaching experience in and out of Fast Haven will be the
determining factor; )

The date the initiz] teaching cerfificate was issued by the State to cach
teacher will be the determining factor; )

a)

b)

c)

Ifa, band ¢ are all eqnal, the Supenmendent will detemnne which teacher
will be laid off,

A teacher shall not lose his or her seriority date becanse of a layoff and recall. A
teacher who has been lzid off will retain his or her seniority date for two (2) full

- academic years following the layoiff.

. A recall list will be maintained by the Superintendent of Schools for z period of
two (2) full academic years commencing September 1. The most senior teacher
certified for the position shall be recalled first. No new teacher shall be bired
before those on the list are returned to-work, if they have proper certification.

d)

Lh

2) Teachers who are recalled must respond affirmatively within ten (10)
calendar days afier receipt of actual notice and/or a registered letter to the

15



G)

teacher's address on file with the Board of Educa‘aon office or forfclt thclr
right to recall.

Itis the teacher’s respensibility to keep the Board of Education office

b)
" informed of his/her address ard telephone number.

If two (2) or more teachers on the Recall List have the same date of hire, this
procedure will be the following in succeeding order:

Total years of teaching experience both continuous and broken in East
Haven will be the determining factor; .

)

Total years of teaching experience in and out of East Haven at the fime of

b)
layoff will be the determining factor;

The date:/bf initial teaching certificate was issued by the State of
Connecticut to each teacher wiil be the determining factor;

c)

Ifa, band ¢ are all equal, the Superintendent of Schools will determine

dy . -
' which teacher will be recalled.

If the recalled teacher was full-time at the time of lzyoff, refuisal of a less than
tull-time position will not result in removal from the Recall List, -

Teachine Periods

1.

(92}

:J).

High School - Teachers at the high school shall be assigned to one of the
following schedules. A) No more than five (3) teaching periods with one (1) duty
period and one (1) preparation period each day in each semester; or, B) Six (6)
teaching periods with one (1) preparai‘lon period in one (1) semester, and four (4)
teaching periods with two (2) duty periods and one (1) preparation period in the
other semester,’ In both A and B above, there shall be seven (7) periods each day

and a block shall be equal to two (2) teaching periods.
Middle School - No teachers at the middle school shall be assigned to teach more

than five (5) periods on any day. Teachers at the middle school shall receive daily

a dufy period and a preparation period of continuous duration that is not less than
forty-five (45) minutes long. ‘Teachers at the midd]e school may be assigned an

“advisory” period on the same basis as the high school.
Middle School and Senior High School spscial subject area teachers may be
assigned an average of five (5) tzaching periods per day. However, in emergency

sithations when such a teacher must teach six (6) periods per day, that teacher
shall be relieved of homercom duties; moming and afternoon bus duties; morning

corrdor duty; and cafeteria dudy.

Lunch duty shall not be considered a teaching period:

16



Preparation Periods

1.

3.
uses to fulfill feacher-directed responsibilities such as lesson
other teachers.

and evalvation, or to confer with parents, students or

Each secondery and middle school teacher shall have an average of one (1)
preparation period a day without other assignment (a study hall assignment shall
not be considered a preparation period; it will be considered a dufy period). All

* preparation periods shall be scheduled during the student day.

Each elementary schocl teiohcr shall have five (5) preparation pericds per week.
Whenever possible, no teacher shall be assigned more than one (1) preparation
i i

‘pericd per day. Preparation pericds shall be at least fifty (50) confinuous minutes

in durafion, exclusive of passing time.

Preparation time is that time within the teacher’s instmctional day that he or she
preparation, planning

[

While use of this time for professionzl needs is mest often determined by the

teacher, it can be nsed for aciivitities initiated by the admiristretion such as,

curriculumn planring, data team meetings, evaluation conferences, or planning |
related to specific students, classes or subjects. Use of prepration time for
administrator iditiated work, as described above, will be limited to no more than

twice a month, with advance notice of at least ons day.

Personnel Files
1.

A teacher shall be given a copy of an evaluation, written complaint or disciplinary
material which is placed in his/her personnel file. A copy of such an item which
is addressed to the teacher shall be given or sent to the teacher at the time itis
issued.- A copy of any other such item shall be sent not later than ten (10) days

following placement in the file. Failure to comply with these procedural
reguirements shall not be the basis for removal of any material from the personnel

Fle.
The teacher may submit a written notation regarding any material placed in the

| personnel file and the same shall be attached to the file copy of the material in

question.

If the teacher is asked 1o sign material placed in the personnel file, such signature
shall be understood to indicate awareness of the material, but in no instance shall
said signature be inferpreted to mean agreement with the content of the material.

In no case shall any anonymous complaint be placed in any teacher’s personnel
file. This shall not precluds the Superintendent from investigating sucha
coraplaint and Aling documentation resulting from thet investigation.

17



After School Meeting

The teachers recognize that their responsibility to their students and their professmn
requires the performance of duties that involve the expenditures of time beyond that of

1.

' the normal working day.

Teachers may be required to remain after school, to attend the following staff
mieetings, which should be planned to last no longer than an hour and ten minutes

following student dismissal time:
Ore (1) day each month - Superintendent’s general staff meeting and/or
other district or interschool mcettngs

One (1) day each month - Buﬂdmg meetmgs called by the school
principal. A tentative schedule of such meetings will be published at the

' beginning of the school year, subject to change as nesded. -

2)
b).

c) Two (2) dayé each month - department, grade-level or special groups as
authorized by the Superintendent. A tentative schedule of depariment and
grade-leve] mestings will be published at the begmmnff of the school year,

' sub_]e.ut to change as needed.

The Supcrmtundent may authorize modification of the designated

d)
purposes for the meetings under &, b and ¢, provided that there are no more
than four (4) mesatines per month in total.

&) The agenda and purpose for the above meetings shall be written and will
be distributed, with a copy given to each teacher, in advance of the
scheduled meeting date, except in cases of emergencies when such -
advance notice is not possiblc. :

by Normally, there shall be only cne (1) meeting per wes k of the type listed
inaorb above,

g) Teachers realize unusual circaumstances may arise when it will be
necessary to hold special meetings.

h) Teachers may participate in study groups on a voluntary basis.

Attendance at evening meetings shall be af the option of the individual teacher,

except for those eveping mestings directly related to the instruétional program of

the school at which attendance is required.

Teachers, other than regular classroom feachers, mey be required fo attend
meetings in addition to oI instead of the above, if required for the proper
performance of their job functiozs.

18
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L)

4, Non-tenured teachers may be requred to attend meefings other than those

stipulated above.

M;mberslu'n on Faculty Committee

It shall be the prerogative of the teacher to exercise his/her option to serve or not on any

Facuhy Commitize,

Professional Workshops

Professional workshops, scheduled by the Superintendent and his staff, shall include
provision for a released time fo facilitate teachér attendance,

Promotions within the School System

1. All final openings for positions covered by the Administrafive and Supervisory
Salary Schedules; and all other positions paying a salary differential and/or
special position; and all other openings for specizalists and/or special project

teachers shall be publicized five (5) school days in advance of the close of

applications.

2. Posting may include the following:

a) Spécific statement of position that is to be filled.

b) Specific statement of required certification.

c) Specific description of position to be filled.

d) Specific Staternent of qualifications assenﬁal to the position which shall
include;

numbeér of years as a teacher
tenure in the Town of East Haven; and
number of years teacher bas taucht on the grade level of the

position to be filled.

W)

Adequate opportunity shall be given for each teacher to apply- for the position

3.

4, The Superintendent of Schools, at his discretion, may conduct interviews for
admlmstraﬁve appomtments

5. Each barga_mncr unif applicant shall be advised, in writing or electromcally, of the

the outcome of his/her application.
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N)

0

P)

L

Special School Programs

These provisions apply fo such programs as: (1) Summer School Enrichment Program
for Stdents; (2) Evening School; (3) Intramurz]; (4) Curricwlum Studies Programs; (5)
Coaches; (6) Club and Class Advisors, and (7) Altemative Education Positions.

The Board of Education reserves the right to fill or not fill positions fisted
Posttions that may be available in such programs shzll be posted ten (10) school

days prior to close of f application.

In #illing such posiﬁons, consideration shall be given to 2 teacher’s area of
competence, major and/or minor feld of study, quality of teaching performance,
length of service in the Bast Haven School system, and pricr experience in thése

programs, if any.

Notice of all special school program studies shall be posied in each school,
including salary ranges for each position required in such study program.

Facilities
Teachers shall have the right to the use of computers, copy machines, and other such
equipment in the preparation of instructional materials.

. Use of School Facilities

The Association shzll be granted the use of school buildings, without cost, at reasonable

times for meetings, provided, however, that the Association shall make such a request, in

mtmg, one week in advance, to the Business Office. The Asscciation will be required to
pay for any additional custodial costs involved by reason of said meetings.

The principal of the building in question will be notified in advance of the time and place
of all such meetings by the Business Oifice. In the event of an emergency direct contact
With the Business Office is permissible. o

Lunch Pros_rfams for AUl Schools

All elementary teachers shall have an unmiermptﬂd duty -free lunch pariod of not

[ess than thirty (30) minutes, Sscondary teachers shall have an uninterrupted
Iunch period of at least the same length of time &s the students. Secondary grades

are defined as grades 7-12, whereas the East Haven Academy is an elememary

L.

school.

Teacher participation in the elementary schoo! linch program will be Limited to
“on-call” dufy as assigned by the principal on a roiziion Szsis wiiin thelr
respective schools.

The “on-call” duty will require the teacher to remein in his building during the
assigned time to cover any emergency that cannot be handled by the Iunch




R)

S)

supervisors. On days of “on-call” duty, the teacher assigned wiil not be required
to take his class to the lunchroom. This assigned “on-duty™ shall not infringe
upon the 30-minute duty-free eating period previously agreed to by both parties

Work Schedule

L

Teachers shall have all vacations and holidays as provided for in the school
calendar, however, professional development days may be scheduled on the
following school holidays: 1) Election Day; 2} Veterans® Day; and 3} du.rlng the
summer months immediately before and after the school year.

Copy of the school calendar for the following school year shall be made available
when the teacher recejves his/her teaching assignment for the succeeding school

year.

Non-Teaching Duties and Extra Assignmaﬁt

1.

Teachers will not be required to coHect money from students for any non-
educational purposes, including lunch, insurance, photo graphs.

Teachers will not be required to perform medical procedures (such as bui not

Jimited to eye exams or hearing tests, hftma/posmomng, feeding or respiratory
assistance), or to assist a student in taking care of the student’s personal bodily

needs such astoilefing/ diapering.

Every effort will be made to assure that teachers receive training in the proper
procedure for safely restraining students when such restraint becomes necessary.
Teachers will not, however, be required to restrain any siudent if they do not feel
capable or comfortable in doing so, in which case they should notify an

administrator immediately.

Teachers will not be asked, nor will they be expected to perrorm a.uy custodial
duties.

No female teacher will be required to supervisa male student lavatory facilities
nor will male tcachem be required to supervise fe male lavatory facilities.
Teachers will not be requj:ed to collect money for lost, damaged or mutilated
books from students, but will be required to report all such offenses to the school
administration.

Extra assignments for which extra compensation shall be paid and the amount of
such compensaﬁon are set forth hereinafter,

Any person perfonnincr extra duties shall carry out his/her duties subject to the

following: (a) Policies of the Board of Education; (b) Rules and Regu]a‘mns of

the administration.
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All teachers may be given assigned duties (e.g. dismissal, hall monitor, bus, etc.).
Special Education personne] are included within this responsibility.

Whenever teachers are assigned to perform non-teaching duties, such as hall duty
study hall monitoring or moming and/or aftemoorn bus duty, etc., all teachers
assigned to that particular school shzll be assigned such duty or duties on a
relatively equal basis when viewed over the spaz of the school year.

Teaching Facilities

It is agreed that the following constitute desirable teacher facilities. Therefore, the Board
shall include them in plans for new school constructior (but not in any temporary

facilities such as portable or modular classrooms).

L.

A locked space in each classroom where teachers may safely store personal items,

*  Instructional materials anid supplies.

A teacher resowurce area or work area for materials which teachers may use in the

preparation of instructional materials as well as 2 reference room for general
professioral reference. This area should be equipped with: (a) computer(s); (b)
storage cabinef; (¢) book case; and (d) desks and chairs. In addition, there shall
be a copy machine available for teacher use within the building.

An appropdately furnished room in every school (which shall include a
telephone) to be used as a faculty lounge. This room is to be in addition to the

teaoher resource previously proposed.

Well- hcrh ed and clean teacher restrooms, in every school, with separate facilities
for mer and women. :

Homebound Insitruction Prosram

1.

All requests for homebound instructions must be filed with the Principal and
approved by the Director of Pupi] Services. When thc request is approved,
aSSIgnment of teachers will be as follows:
a) Elementary students requiting homebound instmction will be serviced by
: a classroom teacher of the same grade level by the Principal and/or the
- Director of Pupil Services, if available,

Secondary students requiring homebound instruction will be serviced by
subject area teachers in each major area if they are available. In the event
that no subject area teachers are available, every effort shall be made to
assign a faculty member certified in the subject area. '

b)

Teacher participation in homebound instruction will be limited to ten (10) hours
per week at both the elementary and secondary levels. Any departure from the
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limitation listed above must be approved by the Assistant Superintendent of
School, and/or Director of Pupil Services.

The rate of pay for homebound and Alterhative Education Program 'mstmci'.lon
will be $31.00 per hour minus appropriate deductions. Forms and infom}atlon
regarding homebound instruction will be available in the Director of Pupil

Services and Special Education Office.

Educational Improvement Advisory Committee

L.

U

There shall be an Educational Improvement Advisory Committee whos.c_functton_s
shall be to discuss and make subsequent recommendations to the Supenntendflant_
of Schools, of any and all matters that may affect educational improvement within

the school year.

The Association shall be répresented in the EIAC by its President and four (4)
other teachers, who shall be appointed by the Board of Directors of the ,

Assocw_non.

| The Superintendent of Schools shall be respoasible for appomtmg the additional
~members to serve on this committee.

The Committee shall meet monthly startmg in October, under the direction of the
Assistant Superintendent of Schools. :

Study programs relating to discipﬁnc procedure throughout the schocl system,
criteria of promotions for students and departmentalizing the elementary level,
and curriculum study programs invelving the emotionally disturbed, special
tutorial program, Middle School and Seniof High Schocl remedial reading
programs fall within the province of matters that should be studied by said
committee. The above list is not meant to be exclusive. Because the commitiee
cannot study all of the above issues in 2 single year, the committee is to decide
each year which issues it believes cught to be the focus of attention.

Ad_mim'sterinq of Medicine by Teacher

Teachers shall not be required to administer medicinal preparations to any student, but.
when any teacher shall consent to do so, such administering of medicine shall be done in

accordance with any applicable Jaw.

Lesson Plan

It is agreed that teachers shall prepare written lesson plans. However, the primary intent
of lesson plans is to serve as guidelines for the teacher in planning and implcmentmg of
the prescribed course of study and to guide substitutes in the continuity of programs in

the absence of the regular teacher.
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A)

Professional Relatiops

Administrators will communicate with all teachers in an appropriate and professmﬂal
mauner. No'Administrator shall reprimand or otherwise criticize a teacher exceptin a

pnvate setting.

Curriculum Writing and Professional Development

Teachers who agree to attend district sponsored professional development or who
participate in curriculum writing or other instructional work outside of the work year,

shall receive a daily stipend of three hundred dollars ($300).

ARTICLEVI ,
PLACEMENT ON THE SALARY SCHEDULE |

Placement Factors

In accordamce with the timetables set forth on the salary schedules hereinafter contained,
all tzachers shall be placed on the appropriate step in the salary schedule, taking into

consideration the following:

L. Degree status as defined in paregraph four {(4) of this section.

Credit will be given for previous teaching experiences in accredited public,
private and military dependency schools, provided that such experience has been -
continuous service of at least one-half of any school year.

2,

In order to receive credit for past teaching experience, the experience must have
occurred after the teacher received a teaching certificate from the authorities,
including any State, or the United States, or  any foreign couatry, or any agency of

any of the above,

Except for teachers whose degree statns has already been recognized by the East

Haven Board of Education, and except for those teachers already on staff, the
degree status shall, commencing on the eifective date of this agreement, be

defined as follows:
Bachelor a Baccalaureate degree eatned at an accredited college or

‘ N
university.
b) Master - A Master’s degree eamed at an accredited college or university.
o) Sixth Year - A second Master’s degree in a discipline other than the initial

Master’s degree earned at an accredited college or university; or a sixth
vear certificate; or a Doctorate eamed from an accredited college or

university,




'B)

A)

B)
) -

D)

A teacher with 2 Master’s degree requiring sixty (60) or more credits from
an accredited college or university may be placed on the Sixth Year salary
schedule, if his/her credentials have been approved by the Superintendent.

Change in Degree Status

Axny teacher whose degree status changes during the schoel yéar shall be immediately
placed on the appropriate salary schedule in accordance with the degree newly acquired,

providled that such teacher notify the Superintendent of Schools, in writing, of the
contemplated change on or before January 1, preceding the opening of school in

September.

: ARTICLE VI
PAYROLL DEDUCTIONS

In addmon to those payroll deductions reqm_red by law, the following shall be eligible for
payroll deduction: .

L. East Haven Education Association

2. Connecticut Education Association

3 National Educational Assocxaﬁon (or any combination of the above as determined
by the Association)

4, Blue Cross Dental

Tax Sheltered Anpuities; the Board shall mamtam the Section 403(b) Plen in

effect as of January 1, 2010.
East Haven Municipal Employees Credit Union

&.

7. Savings Bonds
g

g

A

Colonial Disability Insurance or other approved disability plans

. Connecticut Higher Education Trust (CHET) .
10.  Supplemental Life Insurance, Homeowners or Automobile Insurances
Effective September 1, 2011, the Board and the Association shall implement a mutually
acceptable Section 457 plan and provide for payroll deduction and remiftance by the

Board.

All requests for deductions shall be in writing on approved authorization forms

A teacher who resigns his/her teaching position or whose servites have been terminated
prior fo the end of the school year, shall be paid any escrow monies due him/her at the
time when said severance becomes effective, provided, however, that any teacher
resigning effective the last day of the school year will be paid the escrow deduction on
the first payroll in July, vniess the first payroll falls due on one of the first four days in
July, in which case, the Board may delay such payment until July 10.

Service Fee Deductons

1. Conditions of Continued Employment:
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All teachers employed by the East Haven Board of Ecucation shall, as a condition
of continued employmcnt join the Association or pay a service fee to the

" Association. Said service fee shall be equal to the proportion of Association dues
umformly required of members to underwrite the costs of collective barga.mmg

contract administration and grisvance adjustment.

Service Fes Deductions:

- The East Haven Board of Education agrees to deduct 4 service fee from the salary
of each teacher who is not an Association member by payroll deduction. The
amount of the service fee shall be certified by the Associztion to the Board of
Education each year prior to January Ist. Service fees shall be deducted in equel
or nearly equal amounts beginning with the first paycheck in January through and

including the last paycheck in June.

The amount of Association membership dues shall be certified by the Association
to the Board of Education prior to the opening of school each year.

Subsequent Employﬁcnt:

Those teachers who commence employment after the start of the school year shall
pay a prorated amount equal to the percentage of the remaining school year.

Forwarding of Moniss:

The Board of Education agrees to forward to the Association each momth a check
for the amount of money deducted during that month. The Board shall inciude
with such check, a list of teachers for whom such deductions were made. -

Lists:

No later than the second paycheck in September of each school year, the Board of
Education shall provide the Association with z list of all teacher employees of the
Board of Education and the positions held by said employees. The Board shall
notify the Association monthly of any changes in said list, :

Reference to Association:

The singular reference to the “Association” within Article VI shall be interpreted
as referring to the East Haven Education Association, the Connecticut Educa‘non
Associztion and the Nationat Education Assocuatlon

Save Harmless:

. The Association agrees to indemnify and save the Board harmless from any claim
or lawsuit arising from the Board’s fulfillment of its obligations under Section D.

The Board agrees that the Association shall assume the exclusive legal defense of

any such claim or lawsuit. In assuming such defense on the Board’s behalf, the
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A)

- B)

D)

B).

A)

B)

Association will hire 2nd compensate legal counsel, Legal counsel hired by the

Association shall confer with the Board or its representatives concerning the
. defense of cleims and lawsnits against the Board. The Association shall have the

right to compromise or settle any claim or lawsnit against the Board under this

Section.
ARTICLE VIII -
ISSUANCE OF PAYCHECKS

Teachers will bave the right to exercise one of the payroll eptions listed below

Teachers shall receive their checks on the basis of twen‘ry.-sbc (26) alternate
Fridays, .

2. Teachers shall receive twenty-one (21) equal checks from September fo June
ith the final five (5) checks issned in a lurhp sum on the first payroll in July.

L.

Teachers shall notify the Business Office, in writing, of a change in their choice of &
peyroll opiicn by March 1st of the previous year The chosen plan shall remain in effect

throughout the contract year.

If a payday falls cn the Friday of a vacation period or during the summer and the

Business Office is open, teachers can pick up their checks between 9:00 am. and 12 '
" noon. During summer months, those checks not picked up by Frday noon will be mailed

the same Friday aftemoon.

Teachers shall coatinue to havc their sumroer paychecls mailed Wlth envelopes and
stamps being provided at the expense of the Board.
Teachers’ paychecks shall be direct deposited to the bank of the teacher’s choice so long

as the Town continnes the direct deposit option. Teachers hired prior fo September 1
2011 may opt oirf of direct deposit by er“tf:n notice to the Boa_rd

For purposes of privacy, paychecks, or paystubs will be distributed in envelopes

ARTICLE IX
SUBSTITUTE TEACHERS

Professional staff members may be utilized, on a voluntary basis, in a substitite capeacity,
when qualified substitites ara not availeble, Teachers may be assigned to substitute .
teaching periods in [ien of other assigned duties when no voluntesrs are forthcoming. In
such cases, the professional staff member shall be paid the homebound rate for periods or
blocks up fo fifiy-fie (55) minutes long end twice the homebound rate for longer pericds

or blocks, in addifion to his/her recrular salary.

A long-term substitute shall be pzud at 2 rz2ts equal to the BA Step One of the appropriate
years salary schedule, commencing with the 41st day of teaching. Long-term substifutes

shall not receive group insurance benefits.
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Leave replacement substitutes employed to work for a regular teacher for an entire year
shall be paid at 2 rate equal to BA step one for the appropriate years salary schedule and
shal] be entitled to group insurance benefits commencing with the first day of
employment. Leave replacement substitute positions will be temninated 2t the conclusion

©

of the school year, Nothing her em shall relieve the Board of Education of its obligations :

under 10-151.

ARTICLEX
NEGOTIATIONS

If negotiation meetings betwesn the Board and the Association are scheduled during fommel
working hours of 2 school day, ziot more than four (4) representatives of the Association shall be
relieved from all regular duties, without loss of pay, as necessary, in order to P’"‘EIILIL their

a-teuda_nce at such meeting,
ORDERING AND DISTRIBUTION OF SUPPLIES

Teachers shall be encouraged fo become involved in the procsss of o:delmg supplies and

instructional materals for the ensning school year.

Exceptin The event of a situation beyond the conirol of the Board and/or the Administration,

teachers shall be provided with all supplies and instructional materials ordered within the

Lpancia] dllocation authorized to the Board. Supplies ordered for a specific classroom, rather
that a central storeroom, shall be distributsd within a reasonable time and nommnally not more

them.one monfh IOHOW].DO' receipt.

: ARTICLE X1I
- RESIDUAL RIGHTS -

Any and all professional work developed in connection with a teacher’s regularly assigned
teaching duties and during time or circumstances which are compensated by the Board is the

property of the Bast Heven Board of Education.

ARTICLE XII
ACADEMIC FREEDOM

The p-ivatc and personal life of a teacher is not within the appropriate concern or

Y
' attention of the Board, except as it may interfere with the teacher’s ‘csponmb.hh@g to and
relationships with students and/or the school system -

Teachers shall be entitled to full right of cifizenship, and no reli gious or poliii ical
activitiss of any teacher, (provided such activities do not take place during his werking

day) or the lack thereof, will be grounds for any discipline or cuscnmmaﬁo: with respact
to the professional employment of such feacher, :

ARTICLE IV
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CLASSROOM RESPONSIBILITY

Special area teachers are to assume full responsibility of the classes that they instruct. Therefore
the regular classroom teacher shall not be required to be present during such a special area
instruction period, except as those times when a new unit is being introdnced by the special area
teacher for the first time, |

ARTICLE XV
PROVISION FOR PRINTING AGREEMENT

Each teacher sna.l be prov1ded with a copy of the prmted text of the final Agreement, at the
_ expense of r_he Board of Education.

ARTICLE XVI
CONSULTATION PROCEDURE

In the event that sitnations or developments indicate thet the strict letter of this document
(pertainingto non-salaried items) cannot be adhered to, changes in the existing Agreement may

be méde, by mutual wiitten consent of the Association and Board

ARTICLE XVIIL
GRIEVANCE PROCEDURE
A) Purpose '

The purpose of this procedurs is to secure, at the lowest possible adminisirative level,
equitable solutions to problems which arise affecting the welfare or working conditions

of teachers.
Both parties shzll agree that these proceedings be kapt as informal as is appropriate, at
- any level; and that at each level the matter shall be kept confidential.

Nothing herein stated shall be constraed as Jimiting the right of any teacher having a
grievance or dispitte to discuss the matter informally with any appropriate mumber of the

agministration.

B)  Definifions
1. Grievance - shall mean a claim by a teacher or a group of teachers that there has
besn a violation, misinterpretation or misapplication of the written Agreement or
of the rules, regulations, administrative directives or policies of the Board,
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Q)

D)

Stracture

1.

Teacher - shall mezn any certified professional employee, below the rank of

administrative agsistant, and may include a group of teachers smﬂaﬂy affected by

a grievance.
Party in Interest - shall mean the person or persons making the claim, including

their designaied representative as provided for herein, and any person oI persons
who might be required to take action or against whom action might be taken in

order to resolve the problem. -

Days - shall mean working schoo} days, except that following the end of the

school year “days” shall mean business days (Central Office is open for business)
uniil the first day of the school in the-next academic year.

The Association shall designate an Association School Representative for each
school to assist in the processing of grievances.

The Association shall maintain a Professional Rights and Responsibilities
Commiitee, (hereinafter referred to as the “PR&R™ Committee).

All forme] grievances shall be presented on the épprOVed Grievance Forms found
in the Appendizes of this Agreement.

TLme Lmh

L.

-

:b.

wn

Since it is lmportam that grievances be processud as rapzdly as p0551ble the
number of days indicated at each step shall be considered a5 a maximum. The
time limits, however, may be extended by written agresment of-the paraes hil
Interest. .

If a teacher does not file a grievance in writing within fifteen (15) days atter he
knew of the act or conditions on which the grisvance is based, then the grievance
shall be considered as waived. )

F::LLUIC by the aggnevsd at any level to appézl a grievance to the next level within
the specified time Liriis shall be deemed to be acceptance of the decizien
rendered at thet level.

The time fimits specified herein may be extended by mutual agresment.

Tn the event 2 crisvance is filed on or afier June 1, the tims limits sef forth herein -

.

shall be reduced so that the grievauce procedure may be exhausted prior to the

end of the school term or as soon thereafier as is practicable. In conjunciion with
grizvance so fled, the tepm “days” (definad in B4, suore) shall be changed fo

“business days”,
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B) Informal Procedure

1.

If a teacher feels that he/she may havs a grievance, he/she may first diseuss thc
matter with his principal or his/her appropriate administrator, stating that the
metter is & grievance, in an effort to resolve the problem informally.

If the teacher is not satisfied with such disposition of the matter, he/shf.: shall have
the right to have the Association School Representative assist him/her in further
efforts to resolve the problem informally with the prmmpal or his/her appropriate

administrator,

) Formal Procedure

1.

Level One - Sdhool Prméiaai

a)

b)

If an aggrieved person is not satisfied with the outcome of informal
procedures, or if he/she has elected notto flize them, he/she may present

his/her claim as 2 formal grievance in Wnﬁncr to his/her principal, or
his/her appropriate administrator. .

The principal or appmpnats administrator shall, within Gve (5) days after
receipt of the written grievance, render his/her decision and the reason,
therefore, in writing to the aggrieved person, with a copy to the chairman

_Qf the Association’s PR&R Committee.

Level Two - Superintencicnt of Schools

a)

B .

If the aggrieved person is not satisfied with the disposition of his/her
grievance at Level One, he/she may, within three (3) days after the
decision, or within eight (8) days after his formal presentation, file
his/her written grievance with the Association’s PR&R Committee for .
referral to the Superintendent of Schools. :

The PR&R Commities shall, within five (5) days afier receipt, refer the
grievance to the Superintendent, but prior to doing so, the f:m:m_trutte*> shall

provide an oppommi*y for the aggrieved person to meet with the
committee to review the grievance and to dets—_rmne appropriate

documentation.
The Superinténdent shall, within ten (10) days after receipt of the referral,

" meet with the aggrieved person and with representatives of the PR&R

Committee for the purpose of resolving the grievance.
OR

The Superintendent may designate the Assistant Superintendent of
Scheols, or the Director of the appropriate levels to act in his/her stead,
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d)

The Superintendent shall, within three (3) days after the informal hearing,
render his/her decision and the reasons thereof in writing to the dggrieved

person with a copy to the PR&R Committee.
OR

The Superintendent afier conferring with his/her designee at this level
rexder his decision 2z stated above.

Tevel Tfh_rec - Board of Education '

a)

B

d)

If the aggrieved person is not satisfied with the disposition of his/her
grievance at Leval Two, he/she may, within three (3) days after the
decision, or within six (6) days after the hearing, file the grievance again .
with the Association’s PRAR Committee for zppeal to the Board of
Bducation or a subcommiites of the Board. .

The PRAR Committee shall, within three (3) days affer receipt, refer the
appeal to'the Board. _

The Board of Education or its designated Commiitee in such matter shall,
fifteen (15) business days following receipt of the appeal meet with the
agerieved person and with representatives of the PR&R Committee for the
purpose of reviewing the grievance.

The Board or ifs designated committes shall, within five (5) days after
such meeting, render its decision and the reasons therefore in writing to
the aggrieved person, with a copy to the PRER Commiitee. :

On any grievance where the Principal or appropriate Administratar,
Superintendent, or the Board fails to comply with the specifjed time limits,
the aggrisved may appsal the grievance to the next step antomatically.

On any grievance arising out of anything other than 2 claimed violation,
misinterpretation or misapplication of the written Agreement, the decision
of the Board of Education shall be final and binding.

Level Four — Arbifration

2)

)

On any grievance arising out of a cizimed vialation, misinterpretation, or
misapplication of the written Agresment, the aggrieved, Is not satisfied
with the disposition of his/her grievance at Level Three, may within three
(3) days afier the decision, request, in writing to the PR&R Commitiee
that his/her grievance be submitted to arbiirafion. '

If the Association wishes to submit the grievance to arbitration, i must,

within Ove (5) days after receipt of such reguest, notify the Board, the
Superntendent of Schools, or |_he Board’s desiz=ziad representaiive in
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4)

writing and file 2 demand for arbifration under the Voluntary Labor
Arbitration Rules of the AAA, which shall zct 2s the Administrator of the
proceedings. For purposes of grievance arbitration, the only parties in

interest are the Boa_rd of Education and the Association.

c)l The decision of the Arbitrator in such case ‘shall be final and binding

d) The costs for the services of the Arbifrator shall be bome by the loser,

Richis of Taachsls to Revresenmnon

No reprisals of any kind shall be taken by either party or by any member of the

" .I.
administration against a participant in the g;nevance procedure by reason of such
participation. .
2. The Associaﬁon may, if it so desires, call upon the professional services of the
Connecticut Educahon Association for consul tation and assmtance at any stage of
the procedure. - )

3. Atthe request of the grieving employee, the Board shall consider Level 3
grievances involving teacher performance or dlsmphne tobea personnel matter

and shall hear the grievance in excecitive session.

Association Leave

When 1t is necessary; pursuznt to the Grievance Procedure, for 2 School Representative
(Association), member of the Professional Rights and Respom1b1.hty Commitiee, or other
desug:aated represeniative of the Association, to investigate a grievance or aftend 2
grievance hearing or mesting during the school day, he/she shall, upon notice to his/her
supervisor and/or pnnc:1pa.1 and to the Supermtendent by the President of the Association,
be released without loss of pay, as necessary, in order to perrnit participation in the
foregoing activities. This privilege shall be limited to one (1) Association representative
per grievance, per day. . Any teacher, whose appearance in such investigation, mestings,

or hearings, as a witness, as necessary, shall be accorded the same right.

" ARTICLE XVII -
~ INSURANCE BENEFITS

The following Insurance Benefits shall be providad for all fu]l-‘dme teachers.

1. Bluc Cross Century Preferred (PPO) Plan - (sea plan summary description
aftached as Appendix G). (New Appendices conforming to the changes set forth
below in sections A and I will be inserted inio the Agreement when received))

a8 Effective Tuly 1, 2014 co-pays for each Plan will be as follows
Home & Office:  * $25 Century Preferred PPO
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ER: $100 Century Prefemred PPC

Urgent Care: 350 Century Preferred FPPO

Hospital Admission: $250 Century Preferred PPO
Outpatient Surgery:  $150 Century Preferred PPO

In addition, Century Preferred will include manda’fory prior awthorization for high cost
diagnostics; Psychiatric/substance outpatient services will require prior althOﬂZﬁilOD
after the fortieth (40th) VI.SITI, and blue qu_lz‘y ﬁ‘ansplani network. .

2. Lne Insurance - $75,000. A LS&ChBI' mey purchase life insurance up to three (3)
times his/her annual salary at current group rates, in adinon to the life
insurance paid by the Board.

Act:ldental Death and DismemBemant (AD&D) 2x the teacher's apnual szlary,

The Board shall also maintain a High Deductible Health Plan/Hezlth Savings Account
Plan which includes the following components. The HDHP/HSA shall be the Public

Sector HDHP with no post-deductible prescription drug co-pays.

The Board will contribute fifty percent (50%) of the applicable HSA deductibls amount
per plan year for each teacher who elects coverage under the HDHP/HSA plan. One-balf

(1/2) of the Board’s contribution towards the HSA deductible shall be deposited by July
15 and the remaining amount shall be deposited on October 15

The parties acknowledge that the Board’s contribution toward the funding of the HSA
deductible is not an element of the underlying insurance plan, but rather relates to the

- manner in which the deductible shell be funded for actively employed teachers. The
Board shall have no obligation to fund any portion of the HSA deductible for retiress or
other individuals upon their separation from employment with the Board. The

HDHP/HSA plan year is July I through June 30,

Featmes of the HDHP/HSA plan:
Combmed In-Network/Owt-of-Network Annuzl Deduciible (indis vidual/family)

$2000/4000
Co-insurance 100% In-Network zfier dsductible. )
o Co-insurance 80% Cut-of-Network afier dednctible, subject to co-insurancs

. madmum ' .
Tn-Network Preventive Care not sibject to deductible, covered at 100%
Out-of-Network Preventive Care subject to deductible and co-insurance, subject to

=

co-Insurance maximum
In-Network cost share maximum $2000/4000

e Qut-of-Network co-insurance maxdmum $2000/4000
Onut-of-Network cost share maximum $4000/8000
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C.1.

!5.)

D.L

2016-2017 fifteen percent (15.0%)

Ulimited In-Network znd Out-of-Network lifetime maximum
Prescription drug coverage treated as any other medical expense

The costs of providing the benefits under subsections B above shall be shared by the

Board and the teacher as _oﬂows
Board

Year Teacher

2014-2015 thirteen half percent (13%) eighty-seven pcrcént (87.0%)
2015-2016 - fourteen percent (14.0%) eighty-six percent (86.0%)

eighty-five percent (85.0%%)

The emplovee preminm share for the Century Prefered PPO shall be an amount equal to
the difference betweéen the Board’s total contribution for similar coverage under the High
Deductible Plzn, including the cost of the deductible con‘a’lbutlon and the annual cost of

PPO coverage.
The Board shall adopt an Internal Revenue Code, Section 125 pre-tax premium
conversion plan, which will allow teachers to meet any required insurance premium
confribution and also include a medical care accourt and a dependent care accovnt.
Election to participate in such plans shall be at the teacher’s option. Teachers electing

to pa:tfcipate may do so in September of each work year.

The Board shall pay one-half (1/2) of the expense of the Blue Cross Dental Plan
(including the option for Riders A, B, C or D) not to excesd $23, 700 annually effective

July 1, 2014, and not to exceed $33,700 annually effective July 1, 2016

Teachers desiring to participate in the Dental Plan must submit thc proper enrolirmnent
forms no later than October 1 of the current school year. _

If the Board proposes to change in plans under ALl B.l and C.] above, the Board shall
notify the Association and provide the Association with information concering the
proposed plan(s). The Association shall have thirty (30) days to review the proposed,
plan(s). If at the end of the thirty (30) day period, the Association claims that the
proposed plan(s) is/are not substantially equivalent, the Association may file f 101'
arbitration at that time. The parties shall cooperate to expedite the arbitration process so
that a decision is issued not later thar sixty (60) days following the end of the thirty (30)

day review period,

A teacher who resigns to accept a new position is entitled to insurance benefits through
Angust 31 of the current year or until he/she is eligible for equivalent benefits from
his/her new employer, whichever is sooner, provided that such teacher has successfully
performed and completed his/her contract obligation to the school system. -
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Fuli-time teachers who are reduced to part-ime employment, shall maintain the same
benefits as full-thne employees for two (2} school years To]lowmg the reduction to part-
time employment.

Teachers hired for a part-time teaching schedule shall have insrancs benefits paid by the
Board at the same percentage as time they are hired to work, provided this percentage
does not exceed the percentage paid by the Board for full-time teachers. Secondary
teachers shall teach five (5) pariods to equal one hurndred percent (100%).

The Century Prefemred Prescription Drug plans will be the fnll three-tier formulary with
“co-pays of $10 generc, $25 list brand, and $40 non-iist brand; two times co-pay mail

order; M.D. overmide on use of brand v. generic only in the event of medical necessity;

safety checks and step therapy; and $3,000 per individual yearly maximurm benefit for

Century Prefetred.

ARTICLE XIX
STIPENDS

Stipends shall be paid according to Appe:xd:x s A and B schedules for Clubs and
Advisors and Coaches. _

" Coaches shall recejve notice that they will be re-employed or not re-employed within
ainety (90) days from the end of the applicable athlefic season. :

W

ATl club or advisor positions shall be posted by June 1¥ of each scheol year. Anyone
infed to fll a posifion shall be notified of his or her appointment in writing by June

o1
1::E of the current work year. Szid notice shall state the name of the position and the
stipend paid. :

Qualified members of the bargaining unit should fll all positions for which a Club or
Advisor stipend is paid before such positions bscoming available to anyone outside the

bargaintmg vt

ARTICLE X
LONGEVITY PAYMENT
When starting the 18th year of teaching service with the East Haven Board of Education, a
‘eacher, each work year, shall recaive z longevity payment of $1,000, When starting the 23rd
rear of service, said longevity paymexnt each year shall be $1,250, When starting the 31st year of
ervice, said longevity payment each year shall be $1,500. Longevity payments are part of a
acher s annuel salary and shall bs paid over the course of the work year in a teacher’s regular

riicle VIO, Issuance of Paychecks,

ache:s whosge anniversary daies of employment occur on dates other than ths stest of a teacher
itk year shall receive a longevity payment of §1,000, $1,250 or $1,500 &t the stast of the

cher work year within which they start their 18”’, 23rd, or 31st yeats of service respeciively.

- example, a ieacher whose deie of employment is January 15, 1992 shall be paid an annual

PP Ay -
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Full-time teachers who are reduced to part-time employment, shall maintain the same
benefits as full-time employees for two (2) school years following the reduction to part-
time employment,

Teachers hired for a part-time teaching schedule shall have insurance benefits paid by the
Board at the same percentage as time they are hired to work, provided this percentage
does not exceed the percentage paid by the Board for fiull-time teachers. Seccrdary
teachers shall teach five (5) pericds o equal one hundred percent (100%).

The Century Preferred Prescription Drug plans will be the full tbree~tier formulary with
"co-pays of $10 generic, $25 Hst brand, and $40 pon-list brand; two times co-pay mail

order; M.D. ovemide on use of brand v. genenc only in the event of medical necessity;

safety checks and step therapy; znd $3,000 per individual year]y maximum benefit for

Century Prefetred.

ARTICLE XTX
STIE’ENDS

Stipends shall be paid according to ADDsndD{ sAandB Schedules for Clubs and
Advisors and Coaches. _ o _

' Coaches shall receive notice that they will be re-employed or not re- employed within
ninety (90) days from the end of the applicable athletic season. ‘

.

ANl club or advisor positions shall be posted by June 1 ¢f each school year. Anyone
appomu,d to fill a position shall be notified of his or her appointment in wnnng by June
™ of the cimrent work year. Said notice shall state the name of the position and Lha

Stmcnd paid.

Qualified members of the barcram_mcr unit should £ill all positions for which a Club or
Advisor stipend is paid before such positions becoming available to anyone outside the

bargaining unit. _
ARTICLE XX
LONGEVITY PAYMENT

When starting the [8th year of teaching service with the East Haven Board of Education, a
‘teacher, sach work vear, shell receive a longevity payment of $1,000. When starting the 23rd
year of service, said longevity payment each year shall be §1,250. When starting the 31st year of
service, said longevity payment each year shell be $1,500. Longevity payments are part ofa
teacher’s annual salery and shall be paid over the course of f the work year in a teacher’s regular

Article VIII, Issuance of Paychecks.

[‘enf‘hers whose ED.D.IVSISE.I} dates of employment occur on dates other than the start of a teacher

vork year shall receive a longevity paymem of $1 000, £1,250 or $1,500 at the start of the

sacher work year within which they stért their 18%, 23zd, or 31st ysars of service respectively.
or example, a teacher whose date of employment is Japnary 15, 1992 shall be paid an annual
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longevity payment of $1,000 as part of his/her regular teacher’s salary steriing with the
beginning of the 2008-2009 teacher work year.
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APPENDIX A

CLUBS AND ADVISORS.

=

Art Clb

High
School

"897

20 clﬁb.niéé.ting.s or activities durin
school yéar

f

Band
Advisor A

High
School

6,634 | Competitive Marching Band w/4
" | competitions; 2 parades; band camp;
5 football games; pep rally; State,
New England, or Natiopal
Championships; 1 holiday concert
| with rehearsals; Adfudication '
wirchearsals; Jazz Ensernble,
Adjudication and rehearsals;
Symphonic Band; record keeping,
Southern Regional or All State
Testivals;, Gradvation . _7

7

!

f

|

Band
Advisor B

‘High
School

1 holidey & 1 Sprng concert; 3
rehearsals/concert; 5 football games;
pep rally; Memorial Day Parade; 6
marching band rehearsals; 10 Jazz
‘Ensemble rehearsals; 1 Adjudication
w/rehearsals; Graduation.
' |

4,779

|

I

Band
Advisor A

J

- Middle
School &
Academy

1 holiday & Spring Evening concest [
w/5 rehearsals; 15 Jazz Ensemble
rehearsals; I Adjudication
Festival/Regional w/5 rehearsals; 4
Marching Band rehearsals;
Memorial Day o
Parade/FoxonRec./Mom. Rec,

4,479

l

f
Band
Advisor B

|
Middle
School &
Academy

1 holiday & Spring concert w/5
rehearsals concert; 15 Jazz

Ensemble rehearsals; 5 adjndication
rehearsals; 4 Marching Band
rehearsals; Memoral Day Parade,
Foxon Rec. Mom, Rec. ]

2,986




|

S R e

|

e T e U )
Band Middle '1,792 1 holiday & evening Spring conccrt
Advisor C School & L wis rehearsals; 15 Jazz Ensemble |

) Academy rehearsals; 1 Adjudication F esnval
{ W/S rehearsals |
Band Elementary 4,480 1 evening holiday & Spring
Advisor A : : cencert/school; 3
rehearsals/concert/school; 1
rehearsal/school/week w/select
ensemble; townwide, concert
w/rehearsal; Gold Star Band w/20
-rehearsals; 4 evening cornmunity
concerts; 6 marching rehearsals;
Memorial Day Parade Foxon Rec.
{ ’ Mom Rec.

Band Elementary 2,986 1 evening holiday & Spring

Advisor B congert/school; 3

rehearsals/concert/school; 3
rehearsals/concert/school; Town-
| wide concert w/rehearsal
[ .
Bank Elementary 597 1 evening holiday concert; 3
| Advisor C - rebearsals; I Spring concert
wirehearsals; Town- wide concer‘
- "| w/zehearsal
L [ | f
LCheeﬂeader High ( " 4,973 | Perschool year
L i School f
’ ChﬂSS Chlb High ( 897 20 club mestings or activities during
| f School r ] school year ,
/ Chess Club { Middle 897 / 20 club meetings or activities during
,. { - School { school year

Choral High 1,792 1 Winter concert; I Spring concert;

Director J School { 1 Adjudication; Recqonals Choral
' Mausic Director :
[ | l r |

Choral Middle 3,583 2 productions, i.e., play or mousical

Director A School & play (concert = §750,
| [ Academy procuction=81,500) f
l f |
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v
Choral

1 concert and 1 production

|

|

|

Director B
| ] !
Choral 1,792 2 concerts ’
Director C
T | |
Chora) Elementary | 2,812 | 2 productions, i.e., play or musical
Dirsctor A ' : play (concert = §750, - :

. production=%1,500)

L r. - |
Choral ’ 897 10 after school rehearsals; 1 during
Director B : school day concert

T — ]
Class High 3,285 Graduation; Prom; Senidr or Junicr
Advisors - School Activities; Fundraising; trips, Dues
Sr. & Ir : : collection ]
. | _
Class High 1,792 | Dance; Dues collection; Fundraising
Advisors - -School
Soph. &
Fresh
- | | N
Class Middle 2,389 Dance; Fundraising; picnic; dues
Advisor School collection; yearbook distribition ’
{ [
Class Academy 597 Dance; Fondraising; picnic; dues /
Advisor collection; yearbook distribution ’
] | l
FBLA 1 High ’ 897 |20 club meetings or activities dudng /
School |school year |
f ( l |
Drama . High ’ 4,973 1 play; talent show ]
Director School :

P l I I
Drama Academy | 3,583 | Iplay : !
Direcior . '

| ‘
French High 897 20 club mesetings or activities dudng
Club* School school year f
| |
Gracduaiion High 414 Coordinzte graduation ceremony ;
Directors School |

l

L |
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|

Head Efﬁldjlt;];c’ﬂ‘y 3 3 17 Assume school respomlblhnes when
Teacher administrator absent

f | | ' |
Honor ’ High 1,660 | Hold elections, run various-projects, {
Society School fundraising |
. f [ -
 Henor Middle 1,660 | Hold elections, run various projects, ]
Society School _ fundraising

f l { ] |
Honor [ Academy 1,660 Hold elections, run varjous projects, ’
Society fundraising

\‘ f F !
Ttalian High 897 20 club meetings or activities during K
Clab* .| School’ school year

| [ i | |

/ Latin Club* High 897 | 20 club meetings or activities during.

School school year : |

] i f

Color Guard | | High 3,317 Directs all activities; Choreograph
: School _ routines; conduct rehearsals; attend
home football games; 3 parades; 4

oompeﬁﬁons f

f [ [

.Pom Pom High 3,317 Per school year
Girls School '

[ | . |
Spanish High 897 20 club mestings or activities during
Chab* School school vear

| | ( f | !
Student High 3,317 Maintzins all high school activity -
Activity School Tunds )

Fund

F | l | : :
Student High 897 - { Runs Student Council
Council School .

| l f | -
Student / Middle 897 Runs Stident Conneil
Council School _ : :

| f f f :

Student Academy 897 Runs Student Council '

| Council ,

f f l l
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|
: [YearBoo}* [ Middle
i

Cumenlim
| Leaders

1 f

Year E:oolhi T ‘H_Lgh 4 lyeabogk
Advisor School .
| [ f |
Year Book Academy 1,314 1 yearbook
Advisor
[ i |

1,755 , 1 yearbook

Advisor School
il |
[ Team High 3,839 | 30 meetings during school year
Leaders School curricular and departmental
responsibilifies

|

)
|

|

30'meetings during school year.
cumicular and departrental

responsibilifies

Middle 3,839
School ,

|

S N

|

Technology | All Schools 1,538 $10 for each computer and for each
printer in school (excluding the

Facilitators
equipment in their clzssrooms);
maintzin equipment & supplies,

inventory; upgrade as needed;
listserv; troubleshoofing; coordinate

w/Tech Office

|

| | [ !

Ealy Elementary 597 15 meeting each school year to
tervention ‘ coordinate assistance to students

Team _ _

| | ] l < |
Multi- High 3,583 40) meetings or activities each school
Cultural School year; Fashion or Talent Show;

| Advisor Mul#-cultural event; Fumdraising |

I [ l _
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zom 2 e =1 34
2,416 Recruits and frains a student Aundio

Visual suipport team fo maintain,
provide and set up equipment
including computers, video & data
projection overhead frangparency
projectors, screens & sound systems
to facilitate presentaticns by EHPS
staff. Develops and implements a
system for accepting staff requests
for equipment & schedules student
to deliver & pick up equipment. The
teamn must provide service for all
seven periods of the school day.

r - ]
Hi f 897 20 Club meéetings or activities
School | during school year .
| ' |
High ! 1,195 { 30 Club mestings or activities -
School '| during schoo) year
- | 1
High { 897 20 Club meetings or activities
School - | during school year .
| .
High / 897 , 20 Club mestings or activities
School - | dudng schogl year '
f I e
High 1,195 Coardinate all activities
School :
[ ] ]
Cheoral HS & 897 1 production -
Director © Acad. : :
Musical )
Orchestra HS & 897 -1 produetion
Director Acad, ' _ .
i | l | |
- | Webmaster Al 1,195 | Maintzin school websites B
(Upto 15 : .
| hrs.
WOork/mo.) : '
.f

or Academic intramural or academic actvity

Activitieg

| I
Intramura]. | Elementary 1,792 For each 15 wesk period of /

(-
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{

Elementary | Elementary
Learning

Ctor. Head

Teacher**

3,317 Act in absence of adminisirator

] l

| S

| Mentor ) All l 897 ,McntorleachinBEST

(BEST)
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| FOOTBALL

| Varsity Head Coach 6,502
| Assistant (3) | 4771
-| Preshman Head Coach | 4771
| Assistant | 3,182
r r
| SOCCER |
| Varsity Head Coach L4779
| Assistant | 3,182
| l
| BASKETBALL | _
_ f Varsity Head Coach [ 6,502
| Assistant ‘ | 4,771
| Freshman 4,771
| Assistans 3577 |
| Middle School | 2862 |
B r |
| BASEBALL [ {
| Varsity Head Coach | 6502 |
| Assistant | 4771 |
| Freshman [ 4771 |
B { |
| SWIMMING [ !
| Varsity Head Coach | 4,875 |
| Assistant [ 3,182
| Middle School (Co-Ed) [ 2862 |
[ . | |
| TRACK ] |
| Head Coach | 4875 |
| Assistant | 3,182 |
| - l |
CROSS COUNTRY WITH ( 4875
GIRLS
{ [ |
| GOLF EE
f (
| TENNIS | 3252 ]
f | {
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| HOCKEY

|

|

Varsity Haad_ Coach

|
| Head Coach | 6,502
. | Assistant | 477
| - N |
[ WRESTLING [ |
| Head Coach | 4875
| Assistant | 3,182
| [
r | [ r
| VOLLEY BALL | E
| Varsity Head Coach | 3252 |
| Assistant | 1,592 |
( | g
.| TRACK - |
| Varsity Head Coach | 4875 ]
| Assistant | 3,182 |
r |
| SOFTBALL -
{ Varsity Head Coach 6,502
| Assistznt | 4,771
l r
| TENNIS ,[ 3,252
| SWIMIVING |
| Varsity Head Coach | 4875
| Assistant | 3,182
l |
| BASKETBALL [
| Varsity Head Coach | 6,502
| Assistant [ 4771
f Freshman 3,182
| Middle School 2,862
, |
| CLUB GYMNASTICS K
[ | 3,252




E}LST HAVEN EDUCATION ASSOCIATION

APFENDIX C

Salary Scheduls
2013-2014
Prior . :
VrsErp.  Step BA WA 6" ¥r.,
0 I 45 463 46 404 48 008
1,2,3 2 - 47145 48,121 50,717
4,5,6,7,8° 3 48773 .. 49,709 52,975
9 4 50,829 52,091 55,843 °
10 5 53,119 54,783 58,940
11,12 6 55,660 57,734 61,506
13,14 7 59,054 61,506 65,274
15 g8 62,449 65,274 69,050
16 9 65,837 69,044 72,816
17 10 68,695 71,865 75,865
18. 11 73,767 76,937 80,740
19+ 12 78,921 82,574 86,225
2014-72015
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QOIL[—-_?o[S‘

_ Prior

Yrs Exp. Step BA M4 6" Vr.
0,1 la 46254 47,213 - 49,763

2,3,4 2a 47,909 48,865 51,796

5,6,7,8,9 3a 49,751 50,850 54359
10 4a - 51,924 53,387 57,342
11 5a 54,340 56,209 60,173

12,13 6a 57,307 . 59,570 63,340

14,15 7a 60,702 63,340 67,112
16 Ra 64,093 67,109 70,883
17 9a 67216 70,405 74,291
18 10a 71,181 74,351 78,253
19 11z 76,294 79,706 83,433
20+ 12 80,105 83,813 87,518

Exaepf for those teachers already at Step 12, all {eachers will advance one-half step from the numbered
step they arz on in 2013-14 fo the samé numbered step in 2014-15 with an "2" suffix. For example, if a
teacher is on Step 8 on the 2013-14 schedule, he/she moves to stzp 8a on the 2014-15 schadule. :

20152016

Prier 7
Yrs Bxp. Step BA WA 6% Yr.
0 1 45,463 46,404 48,908
1.2 2 47,145 48121 150,717

- 345 3 48773 49,709 52,975
6,7.8,9,10 4 50,829 . 52,001 55,843

11 5 53,119 54,783 58,940
12 6 55,660 57,734 . 61,506
13,14 7 59,054 61,506 65,274
15,16 8 62,449 65,274 69,050
17 9 65,837 160,044 72,816
18 10 68,695 71,865 75,865
19 11 73,767 76,937 80,740
20+ 12 81,226 84,986 88,743

Except for thoss {zachers a]réady al S‘Ve,p 12, all teachers will advance one-half step irom the "a" suffix
pumbered siep they are on in 2014-15 to the next higher numberad step in 2013-18. For example, if a
teacher is on Step 82 on ths 2014-15 schedulz, he/she movas to Sizp S on the 205-16 schaduie,
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2016-2017

Prior ; -
Yrs Bxp. tep BA A 6" Yr.
0,1 la 46254 . 47213 49,763
2,3 22 47,909 48,865 51,796
4,5,6 3a 49,751 50,850 54,359
7.8,9,10,11 4a 51,924 53,387 57,342
12 5a 54340 - 56,209 60,173
13 6z 57,507 59,570 63,340
14,15 7a 60,702 63,340 67,112
16,17 ga 64,093 67,109, 70,883
18 Oa 67216 70,405 74,291
19 10a 71,181 . 74351 78,253
20 11a 76,294 79,706 83,433
21+ 12 | 82,282 86,091 85,897

:2pt Tor those teachars alrzady at Step' 12, all {zachars will advance one-half step from ihe numbered
» they are on in 2015-16 to ths same numbsred step in 2016-17 with an "a" suifix. For example, if a
eris on Stap 9 on the 2015-16 schadule, ha/sha moves to Step 2a on the 2016-17schadule.
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APPENDIX D

EASTHAVENPUBLIC SCHOOLS LEVELI

GRIEVANCE FORM

Name of

Grievant(s):

. Date Filed:

Schéol:

Teaching Assignment

Principal or Immediate Supervisor:

Association

Representafive(s):

A. STATEMENT OF GRIEVANCE:

B, ‘RELIEF/REMEDY SOUGHT:

Signature of Grievant

i

C. - DECISION RENDERED:

Principal/lmmediate Supervisor

Dzte=
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APPENDIX E
- EAST HAVEN PUBLIC SCEOOLS . LEVEL IL
GRIEVANCE FORM

Al GROUND FOR APPEAL TO LEVEL IT:

S gnature of Grievani(s)

B.  DECISION RENDERED:

Date : o Principel/Immediate Supervisor




APPENDIX F
EAST HAVEN PUBLIC SCEOOLS LEVEL ITI
GRIEVANCE FORM

0 I wish to appeal to Level I -

Signature of Gnevani(s)

DECISION RENDERED:

Date " Bd. of Ed./Designated Com.



Easf-Haven BOZX-Teachers-2011

Century Preferred
Benefife af n Glance
Ir Network Qui-ol-Netrwork
Tou pap! You pay:
Office Visit (OV) Copeyment - 520 Deductibie &
Coinsirance
Hospital (HC) Copeyment $200 per admission Deductible &
- C - Coin_sumncee.
Urgent Care (UR) Copeyment [ 525
Bmergency Room (ER) Copayment —waived i dmitted | 350
Outpetlent Surgery (O8) Copeyment 5100 Deductible & (
: - CoicsurEnce
$200/5400/3500

Anaval Dedociible (idivideal2-member family/3+ member fomily)

Coinsorantce

20% after deductible

up fo

)

1,000/52,000/52,500 |

Out of Pooket Maximum (ndfviducl/2-member famity'd+ member fantily) .
Lifetime héeximum Dulimited |
PREVENTIVE CARE '
Well shild care™ i [ MoCopzyment | Deducible &
Pericdic, routine health exsmimations™ | MoComaymet | - Colnsurance
*Roohine eye exams — one cronr cvery 2 yesars | OVCopzyment [ . .
Routine OB/GYN visifs — one cxanr per year | ¥NoCopgment |
Mammography ‘ No Charge
{ basziing age 35 - 30 years
I aoreetilng per year oge 40+
Additlanal examrwhen medically nezesrary
FHearng exsms— covered anc every o years QY Copayment
MEDICAL CARE -
[ Primary care office visits OV Copeyment | | Deduclible &
| Specialist consubtations OV Copayment | Coinsurancs
| OB/GYHN cars — 2 examr per year | OV Copayment | :
’ Ma.iemity CalS « inftlal visit subjees jo copayment, no choret ibzrenfier I OV Covayment |
Lshpratory ] No charge |
X-rey and Diegnostic Testing-High Cost Dizgnestics chm:c Brior ’ o charge
Aunthorization -PetScan, CtScan, Spests, MRI IMRA, Nuelzar Cardiology '
=nd Bchoeardiopraphy
Allergy Services
‘:?cz vislisfiesting l OV Copayment
Infectlons—80 virli [n 3 yeoes No chape
HOSPITAL CARE —Prior cuthorization reqrired.
[ Semi-private roem . BO Copayment | Deductble &
| Met=mity snd nowbom care ' A0 Copryment | Coipsurance
’i‘.’_illed nursing fecility — up fo L20 days per eafendar year H0 Copsymeat |
Rehabilimitve servicss — up fo 6 dos per person per caléndar yoar | Ho charze |
| Outoationt surgery — i o howilal or curgl-center |08 Copayment " |

*Vizion snd Heardne screaninos done 25 pert of your preveniziive ezems by your PCP will not feke = copey
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EMERGENCY CARE -
Velk-o centers OV Copeyment [ Dreductivle £
Coipsizenc:
l Urgent caxe « af poriicipating ceiders orly | UR Copayment (el Eoveted
FEmﬂTEﬂﬂC}" CRIT — copaymay wokved Il odmilicd ~ | PR Copayment L BR Copeymeat
[ Ambnlsnce— otr and fond mrbjeet (o maxtmios per trip ] Mo chego [ No charpe
OTHEREEALTH CARE - i
f Outpetient rehebilitative services: Mo Copaymoeed { Deductible &
30 vistt mastmum feo £T, OT, ST and Chire. per pear Coinsimans=
[ Prosthefic deviecs -unlimited Mo Chargs ‘(
[ Dureblo medice) squipmentunlimited No Charpe
| Tnfertilitv-onlmited | Apolicabie Conay__ |
HEENTAL SEALTH/SUBSTANCE ABUGE CARE - _
Inpeticnt HO Copayment Deductible Lo
Colnsuranes
{ Catoatizot/offics visik-prior authorization js required efior 0o 40 Yisit [ OV Coprym=nl_| :

* Schedule of health exemingfions!

[ Oup to age =7 visits

|
[

! I up tp aee 4= 7 visits
| 5ap to age 11=7 visits

F 12 up fo age 17=6 visits

LIB up to age 21=4 visits

|
B
|
|

E22+=Iayaar

Note: In sifusfiors where the member is responsible for cblzining the nectssary precertification or prier puthorization

£nd 1ails lo do &%, benofils may be radused or denied.

Pleass rafes to the Special Ofers@Anthent brochure
healh-relaled servicss end prodoets,

in your enrolreent kit for information on the discounts we offer oa

This do=s nol comiitufe your hedih plan or nvurarice polley, It is only a general descriplion of the plan, The joliowing
are cxomples of servizes NOT covered by your Ceniury Freferred Health Plan, Plzase refer 1o your Cerfjficate/Evidence
of Coverage/Simmary BooHet for more detalls: Césmelic surgeries and services; eisfodial care; gerefic fesfing;
hetring aids; refraciive cye surgery; services and supplies related (a, as well as the performance of; sex change
apsrations; mrgical end pon-surgical services related fo TMY syndrome; frave! exvenses; vision fheragy, services
rendered prior fo pour contract ofective date or rendered gfier your contrest termlination dalz} and workers!

compensotion.
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East Huven BOE 3 Tier Irimmg.ec;’.Dmg-Cprsf-Zﬂﬂ

Y10 Copryment Tier I Drues
220 Copmymserd Tier 2 Drogy
225 Coprpmiers Tier 2 Drugs

Anthem &8

520080 Anriral Mizlmion
Descrivtion of Benelifs . You Pry:
Tierl Tz [ drugs have s Jowsst copzyment. This tisr wifl contain Iow costor | | §10
peefered inedicrtions that may be geaerie, single sourcs beard drugs, of .
multisoure brand drugs, Tier I copaymeol eopliss. :
Tier2 Tier2 drugs wiill have 2 higher copaymeat than those in Tier L, Tais | 520
tier vill coalzin preferred medieaiizos thet mey be generic, singla
sourez, pr mulb-sootes brand drues, Tier 2 copeyment epolics.
Tier 3 Tier 3 arugs will have 2 higher copeyment thae those-pn Tier 2. This | 525
Ber wlll coatzln nem- pmn:\:a:i e hghwstm:mca{mm. Tals fier -
will mclude medicallons eonsidered pegeric, Emgio sourcs, uzmullI
source brand rinJ,s Ther 3 copaymert applist.
- Llan Pavs:
[ Ansus) Meximum [ Per momber ner calzodar year 3000 ]

Eow To Use The 2Ti=r Mznrged Prescriplion Diug Progrem
The 3-Tter Managsd Dmmpﬁun.DrugEmgram ml:m’pornlu diGerent lovels of copeymets for throa fypes of presetiption drugs ex

defined 2 the chert Bbove, The formulary [ivis generios mnd Srand-name drugs thet hays beon seiseied for fheir quality, salety end
cost-afeotivoasss. These prefemed drugs have Jower membe copeyments than non-preferred drugs (fut mzy not heve & {ower overall
castin alf instanecs) Yoo mimimize yoor copayments whch you ez peafered generic presatiplions end pecleired brend-namo

" pressriplions. You'I{ sil{ have coverage for non-prefored genedc 2o¢ brandkmame drugs, butata higher cost shers, Talk to yous

provider about using prefered generk drugs ar profensd bznd-mame drees inolided on the fommulary, Yo'l heve lowee

sopaymenis when you s [ress drugs,
.

ordzs propram,

Youwill bs raspondble for one copayment vehen purchesing 2 20-day supply of preacriptlos drugs me a parhmpf.ﬂng retail
pharmacy.
You')l be resporslble for ons copayments wash purchesing & 51-gey to 90-day supply nmetemnc: dmgs [hruug,h the zozjl-

Generic Substifuiion: Pras=intlont may be Allod with fhe ganeric conivelond whan avaifabls.
*  When you purchse a preferrcd geacric drug at a padisipstiog phemmecy, you'll oaly be responsibl for & T=r L copaymenl
When 2 geverie equivalen! is availabls tnd you obtain 2 prefered o pon-profetred brand-name dreg, pou will be Teipensible for

© fhe zpplicsbl: Tier copayment plur the diffronce in co? betwosn he gonmis and profered o n.mz-;rrzf-_:r:d brens-nome drug,

This provigion apolies wnless your provider obeins Prier An’(bonzaMn. When Prior AvthoZzatlon fs oblsinzd (2t the diverclion of
Antheri Blus Croas end Blue Shield), you will bt mspomible only for the ecolirabls Tizr coprym=t

Crorecfion (Conmuwrent Deug UtllimaBon Revicw)
Coansziion woek with the redal phamacy™s sizndard guidelines (o provids s sscond Jev=l of quality eod salcty cliecke The proscss,

which k= provided orlins 2x ped of the slechonic cleimz Ring pro==0, helps pramole aceess kb safe, Eppropoats, cost-sfeclive
- medicstions for membazz. Connselion luvofres & szxics of ks or guldslines, which jdzatify pol=atial medicafion (herapy jzsues end
deliver & te=ssege o fie pheomeay by sompuies befbre the medicztlon & dispensed. The proazss eterts he phaomacist of polentlsl
issies suoh A5 drug-te-doug inferections, reflls requasied foo close fagother, incarrect dosing o7 drug depliealions.

Step therapy
Sfp therzny mosne [hat you mey deed fo ose one meditalioa b..fuz- bnzf& for the use of snolber medi—=tion san be sulhorzed,

Prior _é_Ll tharization

A limmiled pumber of medications requite review enc Iu:s.ﬁt rpproval before coverage of the medication ls autboriz=d




Phermacy Progrems Aﬂﬂl&ﬂ@ @ ‘

Voluntary Mail-Service Program o . Jarly fake ne o
Boxpress Senpts, our voluntaty mallservics drug program, cen save you time and expense if you repularly f2ke o
more types of maintepence dovgs. You can ordel up to & 90-2ay supply of these medications and bave thein delivered
dirgetly Yo your home. . .

One mait-service copayment will epply.

Nafions! Pharmacy Network
Idzmbers plso have pozess W & nebwork ol more then 65,000 retail phazmatics throughout the country, Membsrs may call 1-800-962-
8152 to [ocate & perticipating phamacy whea baveling ou!side the szlc.

Kon-pardcipating Pliarmacies . .
" b=mbas wha Al preseriphions ef 8 nen-peticiaing pharmecy ks reaponaibls for paymest at the ime the prescdption [s flied. Members

st submit elsmns [0 Anthem Blus Cross end Blos Shisld foe reimbrsamenl, end payment will bs st to the member Member wh'D Lse
noa-pariicip=ting phermacizs will pay 20% of the in-betvork allowancs, plos the difference botvwezn Anthem Blus Cross and Biue Shicld's
Feyment and the pharmeeis{’s achus! elarpe, There is pot o reimibwssment for out of netwizk wnder the Bluecere plm

Folnis fo Remember , o
Anthern Bius Cross and Blue Shield will provide covemes for pres=ription drogs dispensed by 8 parficipstior phanmecy whea proseriplicn

drags 7> deemed medizly neczesry beed ba specific eriter and dispensed pimstit b £ prescription fasued by & parficipating .

phyakien ar by o noa-paricipeting plivaiclan, subject o copaymet, 7

Anthemn Blio Cress 2nd Blus: Shisld will not be [able for any mjiry, elzim or judgment reselling fom the dispsnsing of any dres eoversd

by (bis plan. Ankare Blue Cross pod Blue Skisld will ot provide bese fils fof ey dnig prescdbed or dispensec In ¢ menner contryto

norma) mrdicsl practice, . :
= Arthem Blue Cross snd Bine Shicld reemrves fiz gkt o epply gunnifly [imits o specified drugs & Fsted op fhe fonmulary, Iz meeber
Teouires & gregies supply, fae member’s provider can follow theprioe aulbortesfion proz=ss,

Prescrdption Dreug Eligibllity . : ) ,
Bliglols preszoiptina dmp ben=fits sre Smited o jajectable jnsutin md tipse drugs, bicfozicaks, and compountied preseriptinms that are required
Lo be disprnsed only kstnting i 2 wiifien perscription, znd vheded In the Dnited Stales Phepmacoposis, Hufinnsl Formalery, or Aszzpted
Dreatal Remedics and How Drugs, end which, by ko, wre required {6 brar the [gend: “CapiogrFedesal Liw prohibits dispensing withou 2
preseripiion” oe which e spcifically spproved by fie Plen, : .

Litrniss wpd Bxelimions . . )
Henafits are olted Io no morz than @ 20-doy supply for cvvered drugs purchased of @ refall pharmacy, and no more than a 9i-dmy
by mail ordsr. AI preseripiions are subject Io the guantify linfiatiars Impoced by stafe end

s4pply for covered drugs purchared
Sfedzral watuies,

Thls drerider does not provide drugs dispersed by ather tham a lesnsed, refall pharmaay or our mail-order servise; any drig not
reguired for the freniment o prevenion of Hinesr or Iyfury; vaceins o ellerzenis eutraots; devicss and applianzes: needler and
syring=s thaf are nof preserlbed by 7 provider for the ddwinistration of @ covered dritg; pracriptions dispensed It @ hasplial ar
<Hllled migeing faclfily, over-he-counter or noa-legend drugr; sniitbasierlal soapsideiergents, Hhamposs, lootfpazyigels and
mioutlyorhey e . o

Henzfits for preseripfion birth confrol are spvered, for prosi grovgr, Howsver, zuch soverage B opliondd [ your sroup irself-insured
ora bono frde religlous organization. ChesFwith your benerils adniinirirafor,

ThE & not @ legad contracd I1 Is only o geneval deerlption of the §10 ier { /220 Tier /723 Tiér 3 3-Tier Kariaged Prescriptian ]

Dirug Prograr with on unlimiied $3000 macinmme,
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EAST BAVEN BOE-Tenchers .
000462-261 201
EBLUECARE BEALTH PLAN
Deserintion of Benefits Foupay: .
PREVERTIVE CARE T . -
1VeE chlly exre (inchding fromunizalions) No chege
Perlodie, rouviing hesidh exnfnlnalipns HNe chare
*Rouflnseys exam Ot cem every 2 yeers Ho thaegs
“Benring emm . - o charge
Roufine ObiGyn visits 2 SEETS Pyl Mo charge
bizmmography 1 beseline ege 3539 - Wb charge
| soreening peyem age 404+
£dcHinnel expens when medicslfy noceeseey
MEDICAL CARE .
Eritnary tare ofiice visty 520 pervlsit
Spellist canrullatlops 20 prvisit
Ob/Gyo Cars 520 prvisit
et ity Carn N Fro-matal, dalivery, end post-patal core - 520 copay Letvisi
i ol others pedd in Sl
Laboretory . Ho chege
Xy and dlarnorfic fasis High Cot Diegnostic Requins Frior Auth | HNo charge
' WS, CT Bran, PotSoem, WRA, Spots, Nusdear Cerdlology, :
EBehomrdiozmphy
Allerzy Servier -
Offien isiks « 20 pervisil )
Altgy injectios and Ising 63 treehpenls i 2 yeurs No charge
BQSPITAL CARE Prior Aathorftation Regtilred ' )
Scml-privals reom : TI00 pereirdsion
Ifadersity sod pewbern o 200 per sdmission
Shalled nurzloy faclity Up In %0 diys per calondor yoar 5200 por sdmission
Retieblllinfeo porvloes Up Lo 60 cons=ulivo days permedical condzion $200 per edmission
Outprficnt Surg=y T = bospiled eosural-santer 100 copay
CHMERGENCY CZRE :
Rmergency reom Copeyment waiv=] Fedmit=d 550 per vlsit
Lphutanc Lang } Coraed )
Alr Covored
At rericipefine canl=rz oaly 225 o Yt

Uwor‘ cars
"VLsmn and Haaring screeingz done es par of your proventafive oxams by your PCP ALt ke & copEy



e————

Forr pay:

OTHER HRALTH CARE .

Eonwe bealth care 200 vlsts 50 aidr Hochirge

Cutpaliat Rehablllative sz rrices frchids Unlimited Vishs 520 per viil

phystcal ferpy, spe=ch e py, o=mpetional . .

theopy and chicopradie boitna) M .

Procthibe dovlces Izimuen bmnafil & Unlimlted por member per ealondee yeae, W%

Durable medleal cquipment Limlled 1o spesific ilems. Maxlmum baefil is Uﬂhmﬂr—d =3 0%
membe par @leader ymar

Ozipadient Cerdlac Rekebilitafion (frerapy Up 10 26 visit madimum pes cardiss oisds =20 per yisit

Talertillty Secvices £5,000 Lifdims medmum, (indod= =rvics tod dovgs admigeed  Phass ); 520 porvisle
for (he bEabneet ofinfeiRity) In it GIFDZET not covered Phes="TIIL 56%

MENTAL Hid LTH/SUBSTANCE ABUSE CARE  Frior dufheriveion Requird eficr fhe AT risit o sutuntfent services

tenixd b=alib rod Substuncs kbose~ Mpe tent 30 Copay

DreleSiles bon - inpaBeot 5200 Copsy

idenizl bea b and Subriance ghirse— 520 par yist

oubofizntle fice vislis

"How To Use Your Plan
Call your Pﬂm&f}'m physisian (PCF) wheas I:"Q'DJJ havoe :r_mr:al problem, whefer it is routios er en emergency, To azcess care, presomt

yaurmn.bmhp and pey any Eppliceble

HNo Referrai s Required Y1t This Flan,
Erior Autherlyzfion: Prior sufkorizrtion i required, for mpatl=nt 2dmissions and spechied oufmibimt proccdures.

Thr dozs 1t contitheic your health plog or Inswrarse poticy, If it oab & gen=rof deveripfion of BlusCare berefis ned e=fiurlons,
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- Anthem. ¥ | Lumenos HSA Plan Summary
The Lumenos® HSA plan Is desigred fo empower you £o take control o yourheallh, 2s well 25
the dollats velr spend on your health cate, Tnis plan glves you the beneftts youl wotlld recelve

Lumsnas, | .
( \;i;'é from 2 typical heal{h plen, plus hezlth care dollars To spend yaLr way, Ant you'll have
= access to personallzed services and online tools to help you reash your healih potential

Fr'r::{f - :J‘;*]a your HSA fo pay for covered senvices: . ' Contributions fo Your HSA
ealth Savings Account N £t
Wilh the Lumenos Heallh Savings Account (HSA), you can $F§r0 %%1 1I fn ?ﬁgﬁfﬁ rfgné b2 mads [o your HSA up {o the foliowing:

conlribute pre-tax dollars lo your HSA accetnl Others may also s ;
conlribule dollars lo your accounl. You can vse thess dollars {o $6,450. family coverape
help mes! your annual dedusifle rasponsibiity. Unused dollers Holz: These Ik apply o 2K comblned cortbosons from sy soures Incking

can be saved o invesled and acoumulate rough rellrement. HS4 doliars from Incentves. :

Eam More Money for Your Account Heallhy Rewards T
Wnaf'a speclal about your Lumsnos HSA plan s thal you may [fyou do (hls: You can sarn this in your HBA:
earn add|fonal fiinds for your heallh accotnt through (hs Complelz (he Healln Assessment caling $50
Healthy Rewards Incsnfive program. Enrol{in tha Persona Heallh Coach Program : $100

Graduate from the Persoral Heallh Cozch Program 2200

T oot s e i . Complets our Smeking Gessalion Program ' 30
To & [ s Healiy Revards-pregram, you mesl i agement Fi 50
v oot 55 v o B o e e Complele our Weighl Managamenl Program L
your empizyer s sponsoring yeor HBA, Some efglbiEy requiremants appfy. Se2 pags 2 for program destrpbons,

lus - To help you stay beelthy, use:
Prevenilve Care ‘
100% coverage for nationally recommanded sarvices,

Preventlye Care )
No deductions fram the HSA, or out-of-pockel cosis for you as long as you

recelve your prevenive care from an in-network provider, If you choose lo
go {o an oUloi-nebwork providsr, yout deduclble or Tradilional Hoalth

Coverags benefils will apply.

- .
‘our Bridge Responslbility 'Br'dg?. I
he Bridge Is an amounl you pay out of your pockel until yoo Your Bridge sesponsibily vl vary. .
ies! your annial daductble respenstbily. Your bidge amaunl '
il vary depsnding on hovw many of your HSA dollars, f any, AT“';“EI b %@E?Jge Responsialifty
w choass o spand o help you mest your annual deductibls g 500 o !1 coverage
sponslbilly. If you conlibule HSA doftars up [o the amounlof ~ $5:0%0 Tamily coverage
11 deduciible and use tham, your Bridge will equal $0.
Adollars spenl on covered senvices plus your Bridge
ponsibiity add up b youy annual deductibls respaosibiity.

ith Account + Bridgs = Daduciible

ted -
dlional Health Coverage ) Tradltional Hezlth Coverage
“Tragiionat Heath Coverage bogins afier you havamef - AReryour bridge, the plan peys: )

Bridge responsblilly, . . 100% for n-nshyork providers 80% for out-of-nsbwork oroviders
flenal Protection Annuzl Out-of-Pockef Maxlmum

wwr protechion, the bial amoun! yoo spend oul of your In-Nebwork & Oui-of-Neiwork Providers

fis Fmiled, Once you spsnd thal amounl, the plan T $3000 individuzl coverage

00% of the cosl for covered sepvices for e $8,000 family coveraga

usr of [he plan ysar. :

- . Yoar srval plr-ol-pocke! madmeen corststs of unds you spead [rom your FS, your Bridge
responsfolllfy erd your colnsuren os emxmls,

[f you hava questlons, please call toll-lree 1-888-224-£896,
CGHSA4 (1H0)




Anthem. ¥

3
Lymenas |

Yout employer will provids you with eaditional heall care. doltars i your HSA or ths following:

+ Heatih Assessment; You 2] your family mesmbars can complele [ Heallh Assessment, our onine tool desgnad fo help measure your oversll hezli,

Cnis adull family member is efiplbis fo eam §50n your HSA par plan year, The heali kifomabion you provids b sfricly confidential. ‘
« Personal Health Cozch; ff you qualify for e Personal Health Coach Program, yout receive ons-on-one assislance from a spadialy bained raglsie_red
ntirss bo help you mznags & health condiion, Heslth conciions may induds bul are natfimited b diabales, asthma, depression, high blood pressire, heart

disaase and pregnanty. Yourl receive $100 in your account for etvalling in the Persona Healfh Coach Program {one rewerd per covered parson pef yeay).
You'l recstve $200 r echlaving your heallh goaks and gradeting from the Parsanel Healih Cozch Program {one reisard par covered parson p=r yess).
+ Smoking Cessation Program: This program helns you menage withdrasvel symplors, idendly Fiogers and ez new behaviors and skils bremale -
lobecs- free. Paricpaton s open to yolr and youx ookered Srmily membars aga 18 o older, and belides counseling support and todls, ncluding nicofine-
replacemanl therapy coverage, You and you spoitss are sigible fo receive $501n your HSA (one reward per person per efims) for compleling bhis '

« Welght Management Program: Our Welghl Managemsnl Program Is & personalized phone cowrsa designed fo help you adop! Besiyle changes

necessary o ks welghl and mainialn welght boss. A am of counselors (= registered disBian and health educator) with experiss in welgh managsment

will halp you ackdess haalify sating, physiza! cfivity and exsrcise, shess manegement, and more, You and your covered famiy members 293 18 and okler
for Bis program. You and your spouse & efigible fo recalve $50 b your HSA (one reward

w10 hava a Bedy Mass hdsx (BMI) of 25 or higher are eliyibls

per patson px kefme) for compiefing e program,
To recsive finds Ban-edrru.thﬁJﬂwyRemrds,ywmha'ﬁanm}&%hﬁh&dmmmﬂﬁ(wm“h&ymmﬁkmmrwrhﬁﬂ

Lumenos HSA Plan Summary
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Wall Baby and Y¥ell Child Prevenliva Care
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Prevenﬁve..Cars .
Anthem's Lumsnos HSA plan covers praveniive services recommended by the U.S. Prevenlive Sarvices Tesk Force, the Amatican Cancer

Sodiety, lhe Advisory Commlties on imumtrizalion Praclicos (AGIP) and (he American Academy of Pediatrics. The Praventlvs Garo bsnefl
services designad lo delect and lreat medival condllions ko prevant aveidable

includes sorsening lesls, Immunlzations and counssling
pramature AUy, 3nees and death. .
All preventive servicss recaivod from an in-nafwork provider are covered &l 100%, are not deducted from your HSA and do na{ apply lo your
daductible. If you ses an out-of-nafwark provider, then your deduolible of out-ofnetwork coinsuranca responshbility will apply.

TheTolloving ks a llsl of covered pravantive cars services:
Adulf Pravsnlive Care

Offlee Vislis affer ags 18

Offics Vlsits through aga 18
Scresnlng Tests for visian, hearing, and lead sxposurs, Alsa " Scresning Tests for coranary arlery diszase, colqrec[él cancey,
Includes p=ivic exam, Pap lest and conlracaplive management for proslale cancst, Giabsles, and osteoporosis. Also includes
fermalzs who are 295 18, or have bean sexually sclve. . mammograms, es wall as pelvic exams, Pap les! and conlracaplive
B managamant. :
immunizafions! i )
Hapaditis A ' [mmunlzations:
Hepalilis B ‘ . Hepalitis A _
Diphlheria, Tefanus, Pertusals (DiaP) Hepatiis B ' '
Varicslia (chicken paz) Dihlheria, Telanus, Pertussis (DiaP}
Infusnza — fiu shol ’ Varicee (chicken pox)
. Influenza —fiu shol |

Priaumococeal Conjugats (pnatmonia)

Preumocoscsl Conjugale (pheumonia)
Ruman Pagillama Virus (HPV) ~ carvical cancar

Kuman Papllioma Vius (HPV) - carvisal cancer
H. Infiuenzz typs b

Polo
Ksasles, Mumps, Rubslla (MMR)

P oM WX AT N ] 2 =S S ]
e e

If you have questlons, pleass call toll-free 1-888-224-4896.
CGHSA (/08)




Lumenos HSA Plan summary
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LUmmanos

Medical Cara
Alem's Lumsacs HBA plan covers a wide range of medial services lo reat en iliness or injury. You can use your avallabie HSA funds

to pay far fi=52 coversd services, Cnes Yol spend up (o your daducfible amount for covered services, you mﬂ have Tradiional Health
Coverage avallable {o help pay for addiional covered services, .

The followdng |s a summary of covered medical services under Anthem's Lumenes HBA plam:
¢ Malamlly Cars

v Physlelan Ofics Vislts .
« Inpefien( Hosplial Sarvizes . + Chiropractc Care
e Qutpalient Surgery Servicas . « Prescrption Drtigs
o Dizgnosilc X-aysilab Tesls « Homa heallh care and hospice cars .
' ' » Physical, Spaech and Occupalional Therapy Services

+ Emesgensy Haspilal Sarvices
+ Inpafisrl and Oulpzlizn! Mental Heatlh and Subslance Abuse

Sanvices
Some covered services may have Smilaons or plher resirictions. With Anthern’s Lumenos HSA pian, the tollowing servees ara Imlled

« Skilled nursing facity services [imiled (o 120 dzys per calendar ysar,
» Homa haallh cara sarvices ars limiled o 200 vislls' par czlendar year (lncluging 80 Home Heatth Al visits).

« PT/STIOT and chiropraciic services limited la a combined bolal of 50 visils per calendar year.

= Inpalian( ospllalizafions regulre prier authorization,
s Your Lumenos HSA ofan IndJudes a fefims madmum of Unliziied pat mambar for oul-of-siwork sarvices

“lor a complels Iis] of exdisions and fimitations, pkase refersncs yc:erérﬁﬂzia of Coverage.

[fyou have gu2stans, pizzse call {oll-res 1-888-224-4856.

CGHBAZ (8105)



Anthem@@ - ~ Lumenos HSA Plan Summary

m‘smmmbatda!mméwﬁba‘ﬁ%andmwmﬁdﬁwﬁdmtwﬁm (ks inlemes bobe 2 -
cn-:rpiefsbl of the henitts of Lhe plar Ths smmaty b for 2 fud yeac b ths Lumenos plan, 1 yod joto e pfan mietyea: o feave
e gliBed chenpe of shades, yor 2otual banefil veds mesy vary,

Aillco Enlia Gors 542 exclision: mey 2sy,
Anthem. =9
Lume ﬁ:ﬁfQ
g

ks Gormeot(l abies Sus [oss 213 3o SHeld k s irads paven of Anfhen Hes!lh Plars, ke, 1 Hew Bempshire A B0E Bross id Ehoe SHefd b the Dede mme of dmthem Health Mans
of Ko bempailte, e In l‘r‘-ﬁﬁe.h?lhfmmmwuﬁ Be SRleid ks the Ireie mant of (them Begfth Plers of Wale, ., Indeperdent Eeenszes of e
bive Croms ang b S0eld Aotz o, * Raghsiered meris Bl broos e Blus SHIcld fsostalion, © LUMIHOS S £ registered Uredamsrk, -

If you have guestions, please call foll-free 1-588-224:4855,

- ;- _ CBHSA2(9/08)
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DENTAL AMENDATORY RIDER A
ADDITIONAL BASIC BENEFITS

It eddition I fhe.serplecs provided wider pour detin! program, the following additlonal basle benefis aré provlded.

+ Inlays (ot part of bridge)

+ Onfays {nol part of bridge)

4 Crown (not par of bridgs)

+ Spaca Maintainers

+ Oral Strgery consisiing of fracture and dislocation reatment, diagnosis and treaimant of cys{
and abscess, surgical exirastions and impaction

4 Aplcoeciomy
The dental services listed above are subject fo the following gualifications:
v We will pay for individual crowns, infays and onfays only when amalgam or synlhelic ﬂllmga
would not be salistaciory for the retentfion of the tooth, as defermined by us.
= We will nol pay for a replacemenit provided less than fivs (5) ysars following a placemant or
replacement which was covered under this Rider. We will not pay for individuat crowns,
inlays or oplays to alter veriical dimension, for the purpess of pracision attachment of
dentures, or when they are splinfed fogather for gny reasén.
If the member & nol covered by Dental Amendatory Rider G (Prosthodanr’ics) ‘we wlll pay
forha following types of crowns, infays or onlays, but only when thers is ofinical evidence
tnat amaigam of synthefic fillings would not be sausrar*h:ry for the retenfion’of the {ooth:
One focth on eilher side or two festh on one ; side of a replacemant for missing testh, as
part of & fixed bridge.
2. Mo bensfils will be provided for {he toolh raplaosmsnfs.
3. Spacs rraintainers — paymant will be made for davices [c preserve specs due to
pramaturs loss of primary testh, but not for interceptive orthodontic devices. Payment
will be made for up to two devices per membar per lifelime. .

A‘;C‘CESS’DF GBENEFTTS

Particlpating Denlists Ssnefils
Anthem Blue Cress & Blue Shield will pay the [2sser of fifly percenf of (he dsniist's usual chargs or

fifty parcent of the Usual, Cusiomary and Reasonabis Charge, 25 daferminad by us, for the dental
s3ivices described in this Rider, Denhsls who Paﬁlclpal" inour dantai programs agre-a_fn acsepf our

remalnmg coinsurance balanca.

Non-Participating Deniists Bansffts
In the event a non-particlpating denfls renders these services, we will pay to the mamber tha le—;ser

of ity pareent of the d=nlist's charge or fiffy parcent of the applicabls zlloveancs for the procsdurs as
datzrminad by us, *The member is responsiblz for any difference betveen the amount paid by us and

fhe fee chargad by the dentist.
This dozs rot constiiule your haalth plan or insurence polizy. 1k is only & genara! descriplion of fhe Anthem Blve Cross and
Blue Shisld Denlal Amendafory Ridar & .
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DENTAL AMENDATORY RIDER B
PROSTHODONTICS

The following prosthetic services ers provided under Dental Amendetory Rider B:

+ Dentore, full apd pamal
4+ Bbdges, fixed and removeble
+ Addition of teeth to partial dentires fo replace extrected tezth

The dental services listed shove sze subjest to the fallowing quali_ﬁcationsf

Anthem Blue Cross & Blue Shield of Conneetiewt will pay for standard procedures for presthefic sarvices es
delermined by-us, For fixed brldges, we will pey for the 1éplacement of missing t=sfh and for one tooth on
eifber side or two teeth on one side of the replaczment. W 'will not pay for » denture or bdge r;_placamaui,
which is provided less than five.yeers following a placement of replacement, which was covered imder the

contracl. We also oot pey for crowns splinted together for any reeson.

-4 CCESSING BENEERITS:
' Parfieipating Derflsts Benefils

Anfhem Blue Cross & Blue Shield of Connectieut will pay the lessar of fifty .
cherge or fifiy percent of Usval, Cusiomary and Reesonzble Cherge, =s determined by us, for the deninl serviczg
described in this Rider, Deafists who perficipste in onr dental programs agres to acsept our aliowance es fult
peyment end may bot bill the member for eny additionsl cherges except for the remaining coinsurancs balanes.

percent of the dentist’s nsuel

Non-Participzting Dentist Benedts

Ir the event & non-patticipating dentist renders these services, we will pay to the member the Jesser Df_ﬁﬁy
przcent of ihe dentist’s charge of fifty parcent of the sppliceble allowmee for the procedure 25 determived by us
The membzx is responsible for any diersnce bebwean the amount peid by vs end the feo charged by the denfist,

TEls doer nof conrfifule ponr k2afth plas ot insurarles policy, It ls nm‘}' £ penerol dzrorlption for e pirpases of dils Regues for

2Zroposdl, of the Anithan Eluz Cross & Blae Siield of Comsertlout Denar! Amendziory Blder B. Refer i your Muster Group
Folicy or Descrlption of Eedoftls, an file with yorr emplayer, for o completz Bxting af bengflis, maximnis, cxcteslons ad

Antiutlons
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DENTAL AMENDATORY RIDER G
PERIODONTICS

Periodonial services consisfing of:

Gingival curefiage
Gingivectomy and gingivop!asty

Osseous surgery, including flap entry and closurs
Mucoginglvopliastic surgery '

fdanagemnent of acute Infction and oral lzsions

T S

The maximurn banefit we will provide for periedontzl s2rvices per parson per year is $500.00

ACCESSING BENEFITS:

Parilcipafing Denfisis Beneifs

Anthem Blue Gress & Blue Shizld of Connectiout will pay ths lesser of fifly peroznt of the danfisf's
usual charge or tifty parcent of the Usual, Customary and Reasonable Chargs, as delermined by us
for the dental senvicas described in the Rider, Denfists who parildipate in our denfal. programs agree

fo accspt our allowancs as full payment and may not bill the marmber for any additional charges
excapt for the remaining coinsurancs balancs.

Non-Participating Denfists Senefiis

In the event a non-participaling derrist renders these sarvicas, we will pay fo the member the lssser
of fifiy psreant of the dentist's chaige of fifty percent of the applicable allowsnce for the procedure as
deferminad by us. Tha membsar ks responsible for any difference betwean the amount paid by us and

the fee charped by the denfist.

"Thiz doct Hof consitufe your heatth plos or Irarance polley. It &5 onlp £ general deseription for the priposes of ihis Beguest for
Prapesal, of the Awtfem Elve Crozr & Bluz Shixld of Connettlont Dentad Aendatory Rider C Refer v poitr Master Graup
Policy ar Dascipllon of Bengitts, on fiic with your efrployer, for a cang.'.’l: Isfing of benefits, mutlumens, exeluslons and

lirdliatiore,




APPENDEX K
Student Activities Salary B ormula Appeal Process

I accordznce with the following criters, if 2 staff member believes that the salary

level For either a proposed or existing student activity is incorect, he or she may ssek
redress through the appezl process set forth below. Eligibility is limited to the following
members: (2} staff members who are hired for newly, created activities or advisor |
positions; and (b) staff members whose stipends are reduced to a Jower level or withheld
based upon a determination that essenfial duties were not performed.

- L

The staff member shall request in writing 2 hearing befors a review panel
consisting of the Superintendent of Schools, a representative from the East Haven
Education Association, and a third individual mutally agreed upon by the parfles

The appealing staif member shall providc in advance of any hearing all written
documentation in support of the pay level proposzad; _

The administrator whe has denied the proposed salary shall 2lso be given zn
opportunity to supply the panel do cu:nema‘uon and/or testimony pertaining fo the

denial;
Within ten ( IO) working days of the hearing, the panel shall issue its mdmtrs to all

, aﬁect@j parties in writing.

The decision of the panel shall adt be subject to appéal or mid-term bargaining,
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IN WITNESS WHEREOF, the parties have hereunto set their signatures at Bast Haven,
Cornnecticut this day of .

EAST HAVEN BOARD OF EDUCATION EAST HAVEN EDUCATION

ASSOCIATION

By: Chairperson By: Association President

WITNESS

WITNESS

By: Board Negotiator




