
Agreed Language Document 

between the 

Board of Education 
of 

Regional School District No. 17 

Haddam-Killingworth Education Association 

2018 



Article 
TABLE OF CONTENTS 

••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• ....
... • • •••• ••• •• •• •• • •••• ••,,, ,, •• • • •, ,, •• • • • • • •• •• •• • • • • • • ••• • • • •• •• •• •• •• • •• • •• •• •• •• •• •• •• • • ••• ••• • •• • •••• •••• •••, l 

................................................................................ 6 

Sick Leave ...................................................................................................................................... 8 
Absence Due to Assault or Accident .............................................................................................. 8 

and Childbirth Leave ..................................................................................................... 8 
rearing Leave ......................................................................................................................... 9 

General Leave ................................................................................................................................. 9 
Teacher Education and Program ................................................................................. l O 
Returns from Leave ....................................................................................................................... 10 

Days ........................................................................................................... 10 
Contract .................................................................................................... 11 

11 



XXVI ............. Duty Lunch Period ............................................................................................ 26 

XXVII ............ Dues Deduction and Service Fee Deduction ............................................................ 26 
Conditions of Continued 
Members ....................................................................................................................................... 26 
Nonmembers ................................................................................................................................. 26 

.............................................................................................................. 26 

Teaching Day ......................................................... . 
Bank ..................................................... . 

Reimbursement ............................................................................................ 30 

....................... 31 
Appendices ...................................................................................................................................... . 

Appendix 1, 201 16 Schedule ...................................................................................... . 
Appendix 16-177 Schedule ..................................................................................... .. 

17-18 
Insurance ................................................................................................................... . 

........................................................................................................ 38 



A 

ARTICLE I 
PREAMBLE 



ARTICLE III 
RIGHTS OF THE BOARD OF EDUCATION 

17. 

ARTICLE IV 



ARTICLE VI 
STAFF SALARIES 

ARTICLE VII 
PLACEMENT ON SALARY SCHEDULE 

on 



Teachers who accept the placement described under this section A.2. will voluntarily 
a statement to this effect. This statement would substantially be as follows: 

"] voluntarily to a increase

placement on the salary 

as 
from a 

place the teacher on the 



ARTICLE VIII 
TEACHING ASSIGNMENTS, TRANSFERS AND PROMOTIONS 

A. IS the 
the principal and 

the 



In arranging schedules for teachers who are assigned to more than one school, every effort 
shall to limit the amount of inter-school travel. 

shall be made only a between 
or his at which time the teacher 

ARTICLE 
SCHOOL DAY AND RESPONSIBILITIES 

seven 



for the meetings. This shall not prohibit the principal from an unscheduled 
emergency meeting when warrant. 

occurs throughout the 
that some 

same as was m 



D. Any complaint made against a teacher which may adversely affect that teacher by any 
parent, student, or other person shall be called to the attention the teacher. In no case 

2. 

any unverified complaint be placed in teacher's file. 

ARTICLE XII 
LEAVES OF ABSENCE 

m cases 



physician or a physician selected by the Board to be disabled from performing the 
duties of the employee's job because or conditions attendant thereto. 

involving commencement of 
the of and protectionunder 

to disability 
are applied to 

Childrearing Leave 

L 

a. 



Teacher Education and Mentoring Program 

Mentoring Program during module 
two be at 

Returns from Leave 

to 



applying for personal day(s) under the provisions of Article XIII, section 
that the day is the purpose of conducting important personal 

reasonably and conveniently be scheduled outside work and that the 
to an 1s or 

ARTICLE XIV 
TEACHERS'CONTRACT 

teacher 
websiteor sending to teachers 

ARTICLE 
DEGREE DEFINITIONS 

be 

an 

a on 



Master's plus 30 (30) additional credits in a 
approved byby Superintendent of Schools 

Doctorate or 

2. 



c. 

aggrieved member of the unit and the President of the A rbitration

designee. 
or his/her 

a the or the President of the Association does not the 
Superintendent or within thirty 

the member 
on which the 

3. Level Three - Board of Education 



F. 

grievance so that the grievance procedure may 
tenn or as soon thereafter as practicable. 

exhausted prior to the end of the school 

ARTICLE XVII 
DURATION AND RENEWAL 

the administration 
or support any 



C. Upon death of a teacher, payment will be made to the beneficiary as indicated on the regular 
life policy. Such payment will be made in the month of the next fiscal year 

death. 

Retirement m 
use this severance 

Plan shall 
an IRC 403(b) in the severance 

medical ., expense account or to an IRC 403(b) account 
based on uniformly applied non-arbitrary 



1

3.. 
4. 

4. 
5. 

ARTICLE XX 
EXTRA-CURRICULAR ACTIVITIES 

Priority Scale 

IS 

is



When there is an assistant, junior or freshman coach for an athletic category, said 
freshmancoach shall a stipend equal to 70% of the athletic 

of or coach. 

1. 

2. 

meet once 

serve 

L 



• Category 

A 

B 

c 
D 

E 
F 

• 

1 
$5,300 

$4,700 

$3,000 

$700 

$500 

2015-16 

2 

$5,800 

$5,200 

$3,200 

HS - Musical Director - $5,000 
HS - Drama Director - $5,000 

HS - Musical Music Director $4,000 
HS - Musical Choreographer $3,500 

HS - Musical Pit Director $2,000 
HS - Yearbook - $4,500 

HS - High School Bowl $4,000 
HS - Math League $4,000 

HS - Student Council $4,000 
HS - Robotics $3,500 

3 

$6,000 

$5,500 

$3,450 

HS - Class Advisors (Senior & Junior) $3,300 
HS - Class Advisors (Sophomore & Freshman) $2,800 

MS - Musical Director 5/6 $4,000 
MS - Musical Music Coordinator 5/6 $3,500 

MS - Musical Director 7 /8 $4,000 
MS - Musical Coordinator 7/8 $3,500 

MS - Student Council $3,000 
MS - Yearbook $3,000 

MS - Math Counts $2,500 
MS - Robotics $2,500 
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Category 

B 

D 
E 

F 

2016-17 

3 

$6,120 

HS - Musical Director - $5,100 
HS - Drama Director - $5, 100 

HS - Musical Music Director $4,080 
HS - Musical Choreographer $3,570 

HS - Musical Pit Director $2,040 
HS - Yearbook - $4,590 

HS - High School Bowl $4,080 
HS - Math League $4,080 

HS - Student Council $4,080 
HS - Robotics $3,570 

$5,610 

HS - Class Advisors (Senior & Junior) $3,366 
HS - Class Advisors (Sophomore & Freshman) $2,856 

MS - Musical Director 5/6 $4,080 
MS - Musical Music Coordinator 5/6 $3,570 

MS - Musical Director 7 /8 $4,080 
MS - Musical Coordinator 7 /8 $3,570 

MS- Student Council $3,060 
MS - Yearbook $3,060 

MS - Math Counts $2,550 
MS -Robotics $2,550 
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• 

• 

Category 

A 

B 

c 
D 

E 

F 

1 
$5,514 

$4,890 

$3,121 

$728 

$520 

2017-18 

2 

$6,034 

$5,410 

$3,329 

HS - Musical Director - $5,202 
HS - Drama Director - $5,202 

HS - Musical Music Director $4,162 
HS - Musical Choreographer $3,641 

HS - Musical Pit Director $2,081 
HS - Yearbook - $4,682 

HS -High School Bowl $4,162 
HS-Math League $4,162 

HS - Student Council $4, 162 
HS - Robotics $3,641 

3 
$6,242 

$5,722 

$3,589 

HS - Class Advisors (Senior & Junior) $3,433 
HS - Class Advisors (Sophomore & Freshman) $2,913 

MS - Musical Director 5/6 $4, 162 
MS - Musical Music Coordinator 5/6 $3,641 

MS - Musical Director 7 /8 $4, 162 
MS - Musical Coordinator 7/8 $3,641 

MS - Student Council $3,121 
MS - Yearbook $3,121 

MS - Math Counts $2,601 
MS - Robotics $2,601 

ARTICLEXXI 
TEACHER PREPARATION PERIOD 

A. Except in cases of emergency, unavailability of substitutes or other circumstances which are 
not reasonably foreseeable, full-time high school and middle school classroom teachers 
shall have the equivalent of five (5) preparation periods per five (5) day school week. For 
as long as the "Modified Block" schedule is in effect at the High School, full-time High 
school teachers shall have the equivalent of four teacher directed preparation periods in a 
five day school week. Preparation periods shall be used exclusively for development of 
class presentation, curriculum development and/or related academic activities involving the 
teacher's assigned duties and responsibilities . 

B. The Board agrees to make every effort to obtain substitutes for absent teachers including 
specialists at all grades levels 

20 



C. All full-time certified employees on the K-4 level shall have a minimum one hundred 
eighty (180) minutes per during a normal five (5) day (Monday through 

The preparation period shall be used 
of class presentations

the five preparation 
periods shall be in 

per block. 

ARTICLE XXII 
SALARY PAYMENTS 



If a teacher schedule 
high school classroom 

periods, one period 

to that in effect during the 1996-1997 school year is instituted, 
shall, under normal circumstances, be assigned (5) 

and one duty period per 

ARTICLE XXIV 
REDUCTION IN STAFF AMONG TENURED CERTIFIED EMPLOYEES 

2. 



implemented shall be permitted to displace any non-tenured teacher in the 
employ of the Board provided that the tenured staff member 
and qualified to perform the teaching assignment of 

then the tenured teacher
teacher will be 

the non-
to prov1s1on: 

pooled 



3) physical education and health pool 
4) speech and hearing pool 
5) education pool 
6) pool 

school psychologist 
pool 

9) social 
1 world languages

f 

2. 

a. 



4. Tenured teachers selected for staff reduction shall be notified in writing by the Board 

5. 

or its Superintendent that the Board has voted to consider termination of the teacher's 
contract of employment. This notification, and proceeding with regard to contract 

be in accordance with provisions set forth in subsection l 0-151 
Statutes, as amended, and shall not subject to gnevance 

set forth m 

name 
forfeit all such recall 

at 



Teachers shall have the right, upon request, to review all materials in their personnel files 
originating after the date of original employment. who with the 
contents of documents his personnel file may submit a written rebuttal
document question and same shall be attached to 

of 

ARTICLE XXVI 
DUTY FREE LUNCH PERIOD 

shall a daily uninterrupted duty lunch no 

ARTICLE XXVII 
DUES DEDUCTION AND SERVICE FEE DEDUCTION 

Conditions of Continued Employment 



teachers commencing employment after the date of execution of this contract shall, 
within thirty (30) days such commencement, and deliver to the Board of Education 
an authorization Section B of Article or fall the provisions of 

C of subject to 

Resignations, Retirements, Leaves 

Forwarding of Monies 

a 
to 



complete the of this position. The building principal shall have sole discretion for the 
approval of such requests. 

amount. 

a stipend 
shall an additional two (2) days beyond 

ARTICLE 
SUMMER EDUCATION 

normal 



D. The portion a teacher's contact 
of that teacher and 

(5/6) 

ARTICLE XXXI 
SICK LEAVE BANK 

shall be the 

or an 



I.

revert to the donating teacher. Teachers may not donate if such donation reduces his/her 
available days to than 15 days. 

C above, the 
representative may issue a of from the 

(60) days to individual teacher. In the event 

m 

ARTICLE XXXII 
TUITION REIMBURSEMENT 

ARTICLE XXXIII 
LONGEVITY 

5 

be a 

shall 

to 



1. As of September 1, 2011: all teachers on step K of the salary schedule and who have I 0-
14 total completed years of experience in R-17 including its predecessor districts - $700. 

2. As of September 1, 2011 : all teachers on step K of the salary schedule and who have 15-
19 total completed years of experience in R-17 including its predecessor districts - $87 5. 

3. As of September 1, 2011 : all teacher of step K the salary schedule and who have 20 or 
more total completed years of experience in R-17 including its predecessor districts -
$1,000. 

Part time teachers will receive pro-rated amounts. Longevity payments shall be included in 
regular paychecks. 

Board of Education of Haddam-Killingworth 
Education Association 

By: 
Chairman 

By: By: 

Date: 
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• 

APPENDIX A-1 

PROFESSIONAL SALARY SCHEDULE 2015-16 

----- -··---·--- ---··-··~ ~ ··- -·- ·- -- - ··-- ·--··- . .._ ..... - - ~--- - ... ...., 
_ 8 .\ -+-.. _O. :\I\ , :\I .\ + 30 D or .".£.. -·---- -·-J Bach lor Dcurce I I 

-- ----------- ·-----...-.- -- ··------------- ·-
- Completed _ ! 

Yrs. of Completed _ _ _ 
_ Exp. OD _ - 1 Yrs. of Exp. Bachelor _ Master's 

Steo 9/1/15 Bachelor OD 9/1115 + 30 Master's + 30 

A 0-1 $46 906 0-1 $47 809 $48 270 $50 839 

~ 2-5 $48 909 2-5 $50 231 $50 744 $53 454 ,____;;;..._ ----+~ -- --- ~-+- --"*' ............. ...._4-.4- ~-------~ --+ ~_....,....,. ......... ~ -+-- _...,,,.....i.,;..,.;,.,;~1-- ....... .....;..;.....;,. -----1 

C 6-7 $51 146 _ 6-7 $52 936 $53 506 $56 380 

D 8 $54 116 8 $56 071 $56 703 $59 750 1-------~-+ ~~ ..._~ -+- --- ............. ~ ~ - .+- ~~ ~ ~ -+~_......_ ........ ~ ~ +- ......................... "---jf-- ......................... --l 

f---~ E----+ ~ ~9~-1~1~-+- ~$-56..,_43-4~ -+- ~9---10...._---<~~$-59.....,..29~9~+-~$-59-9-9-8---1~ $-16~3=2=3~0--1 

f---__,;,,._F~ -1- __..;.1=2-~1~3~i--- $=5=9~1~5~3-+-, _·+- ~- 1~1~ ~ -1--~$~16=2=6=30 _____ -+- ~$~6=3~40=1---f-- •$6_6.8_2_7---j 

G 14 $62 159 1 12-13 $66 305 $67 155 $70 835 i----""~---+~~~ ~-+- -""""""""--~ -+--' · -1--~~~~ -+~ ............... ~~ +- ............... --='----l~--- .............. --l 

H 15-16 $64898 I 14 $69915 $70777 $74910 

! 17 $68 149 , _ 15-16 $73 990 $74 980 $79 387 ,·-+--~----........ ~ ~~ __,....,........,..___ -l-....-m ........i ........ .;,___-1-_.T.,.......!,,.;,.;._.,____, 

J 18-19 $71705 1 _ j 17 $78346 $79415 $83956 l-----='-------+ ~ _.....;;;......,;;;,._-1- --....;.i......,,,,._ -

L___~K~ --'- ~ ~2-o_+ ~-'-- -$7_4_3_8-0,.__,_: j'---~1_8_+~ ~"--- ~$_8_3_1_5_5~-"-- ....._$84.......,22_4~.L_~$-8-9~0-26____, 

LEVEL SEQUENCE 

2014-2015 2015-2016 
A A 
B B 
c c 
D D 
E E 
F F 
G G 
H H 
I I 
J J 
K K 

Notes: 

I. Individuals who receive a Ph.D. from an accredited college or university shall receive an additional one 
thousand dollars ($1,000) annual salary stipend . 

2. See Article XII, Section H., for information about returning from a leave . 
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i--. 

-
Ste 

A 

B 

c 
D 

E 

F 

G 

H 

~ 

K 

Notes: 

APPENDIX A-2 

PROFESSIONAL SALARY SCHEDULE 2016-2017 

..• _._, ____ _ .. ______ , _______ ... 
...... - ----·- ··· ------ ·~----- ··- ... - .. 

r B \ + _0, M .\, M.\ _____ .........-.. ___ 
Corn(!leted Corn(!leted 

Yrs. of Yrs. of Exl!, - -
Ex(!.OD Bachelor Master's - on 9/1/ 16 -
9/1/ 16 Bachelor +30 Master's +30 

0-2 48 079 0-2 49 004 49 477 52 110 

3-6 50 132 ' 3-6 51 487 52 012 54 790 

7-8 52 425 7-8 54 260 54 844 57 790 

9 55 469 9 57 472 58 121 61 244 

10-12 57 845 10-11 60 782 61 498 64 811 

13-14 12 64 195 64 986 68 498 

15 63 713 I 13-14 67 963 68 834 72 606 

16-17 15 71 663 72 547 76 783 

18 69 853 I 16-17 75 839 76 854 81 372 

19-20 73 498 18 80 305 81 400 86 055 

21+ 76 240 19+ 85 234 86 330 91 252 ... 

LEVEL SEQUENCE 

2015-2016 2016-2017 

A A 

B B 
c c 
D D 
E E 
F F 
G G 
H H 
I I 
J J 
K K 

I. Individuals who receive a Ph.D. from an accredited college or university shall receiv e an additional one 
thousand dollars ($1,000) annual salary stipend. 

2. See Article XII , Section H., for information about returning from a leave. 
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• APPENDIX A-3 

PROFESSIONAL SALARY SCHEDULE 2017-2018 

-· .. 

Bachelor: Degree •.. BA + 30, MA, MA + 30 Degree 

Completed Completed 
Yrs. of Yrs. of Exp. Bachelor Master's 

Step Exp.on Bachelor on 9/1/17 +30 Master's +30 
9/1/17 

A 0 $48,079 0 $49,004 $49,477 $52,110 

B 1-3 $50, 132 1-3 $51,487 $52,012 $54,790 

c 4-7 $52,425 4-7 $54,260 $54,844 $57,790 

D 7-9 $55,469 8-9 $57,472 $58, 121 $61,244 

E 10 $57,845 10 $60,782 $61,498 $64,811 

F 11-13 $60,632 11-12 $64, 195 $64,986 $68,498 

G 14-15 $63,713 13 $67,963 $68,834 $72,606 

H 16 $66,520 14-15 $71,663 $72,547 $76,783 

I 17-18 $69,853 16 $75,839 $76,854 $81,372 

J 19 $73,498 17-18 $80,305 $81,400 $86,055 

K 20+ $76,240 19+ $85,234 $86,330 $91,252 

LEVEL SEQUENCE 

2016-2017 2017-2018 
A B 
B c 
c D 
D E 
E F 
F G 

G H 
H I 
I J 
J K 
K K 

Notes: 

I. Individuals who receive a Ph.D. from an accredited college or university shall receive an additional one 
thousand dollars ($ I ,000) annual salary stipend. 

2. See Article XII, Section H., for information about returning from a leave. 
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APPENDIXB 
INSURANCE 

A. Life insurance coverage will be fifty thousand dollars ($50,000) (AD & D). 

B. Teachers and their eligible dependents with an FTE of .80 or better, and part time teachers hired 
before June 30, 2015, may have the choice of enrolling in either one of the following two plans: 

l. Point of Service Plan CIGNA Open Access Plus - Includes Medical, & Vision (or its 

2. 

successor) 

a. Office visit co-pay 
201 18: $25 

b. Hospital Inpatient co-pay 
2015-18: $200 

c. $200/400/$500 out-of-network deductibles 

d. $1,000/$2,000/$2,500 cost share maximums for out-of-network 

e. $1,000,000 lifetime limit on out-of-network benefits 

f. Unlimited lifetime maximum for in-network benefits 

g. Prescription Drug - Public Sector Three-Tier Formulary Prescription Drug Rider. Such 
rider shall have an unlimited annual maximum. The retail co-payments shall be: 
2015-18: $10 for generic, $25 for preferred brand, and $40 for non-preferred brand 

drugs. The mail order co-payment shall be two (2) x (times) the retail co­
payment. 

h. $75 Emergency Room co-pay 

1. Outpatient Surgery co-pay 
201 18: $100 

An accurate "Summary Plan Benefits" shall be issued to the teachers prior to 
implementation. The HKEA shall a copy prior to issuance, for review. 

a. $15 

b. 

c. coverage 

d. 
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e. Prescription Drug - Public Sector Formulary Prescription Drug Rider. Such 
rider shall have an unlimited annual maximum. shall be $5 for 

$20 for The 
shall be one 

f. 

g. 

3. PPO its 

C. 

D. 

E. The indicated insurance carriers can be changed

Education and notification to the 



negotiations~,.,~,,u over the health insurance plan design, premium cost share and the introduction of an 
msurance and/or excise tax. 



APPENDIXC 

Regional School District No. 17 

GRIEVANCE 



Regional School District No. 17 

RESPONSE BY PRINCIPAL/IMMEDIATE SUPERVISOR 



Regional School District No. 17 

RESPONSE BY SUPERINTENDENT OF SCHOOLS 

Person 

to 



Regional School District No. 17 

RESPONSE BY BOARD OF EDUCATION 

Date 




